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AHHOTaALMA

CCefoBaHMe MPENCTaBIseT Co00it AMIUpude-

CKOe OINMCaHNMe ¥ TeOpeTHYEeCKYH MHTepIpeTa-

o0 GOPMUPYIOLIErOCs MOAX0Ha K YIPaBIEHIIO
Ye/IOBEYECKMM MOTEHIMANOM. [Ijii 9TOro paccCMOTpPEHbI
BOIIPOCHI COTEPXKAHMS VM M3MepEeHUs HaBBIKOB KaK BaX-
HBIX /I MHOMBMAYATbHOTO ¥ arpervpoOBaHHOTO ycIiexa
XapaKTepUCTUK MHAVBUAA. Peub mper 06 a/meMeHTax de-
JIOBEYECKOTO KallMTasa, W MOTEHIaa, B MEXAYHAPOL-
HOM aKafeMin4ecKoM (HaydHble IIyOInKanum), 3KCIEPTHOM
(9KcIlepTHBIE HOK/IAfBI) M MPAKTUIECKOM (KOPIIOpAaTMB-
Hble OTYeThl) mpenoMieHnsax. OTMedaeTcs: IMOCTeeHHbIN
OTXOJ OT M3Y4eHMs OTHENbHBIX HABBIKOB, MX M3MEpPEHMsI
U PasBUTUS B CTOPOHY KOMIIIEKCHOTO MOHVMMAHWS YeJIo-
BEYECKOT0 MMOTEHI[Maja, B [[EHTPe KOTOPOr0 — aKTUBHASI,
VMHUIMATHBHAS PO/Ib MHAMBI/A B COBEPIIEHCTBOBAHNY KaK
COOCTBEHHOTO IIOTEHI[MAIA, TAK U €r0 OKPY)KeHMsI, HAllpK-
Mep KOPIIOPATMBHOrO. ABTOPBI [EMOHCTPUPYIOT, YTO Ta-
KOJI IIepeX0f] MOXeT ObITh CBS3aH C HOBBIMM TeHIEHIVSIMU

KnioueBble cmoBa: HaBBIKM; Y€/IOBEUECKIUI KalIUTAT;
areHTHOCTD; Ye/I0BeUeCKIII IIOTeHIMAT; 00pa3OBaHIe;
PBIHOK TpyZa
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COIIMA/IbHO-3KOHOMIYECKOTO  PasBUTUA:  paclIMpeHueM
CerMeHTa CJIOXXHOTO HEPYTMHHOTO TPYyAa, TpaHcpopMma-
e}l OPraHM3anMOHHBIX GopM U 6ojlee UIMPOKMUMU IIPO-
[jeccaMil HeOCTPYKTYpaluy, TPeOyoImuMy IpOaKTUBHOI,
areHTHOJ pO/MM MHAVBMLA B IHOANEP>KAaHUM U PasBUTUM
COLIMATIBHBIX CTPYKTYP, BKIIIOYasi OM3Hec-opraHusanum. B
MCCTIEOBAHNM TI0KAa3aHO, YTO JaHHas TpaHchOpManus HO-
CUT TIO6A/IBHBINM XapaKTep ¥ Pa3BOpPAvYMBAETCs OTHOBpe-
MEHHO Ha aKaJeMI4YecKOM, 9KCIIEPTHOM U IPaKTNIeCKOM
(KOpIIOpaTMBHOM) YpPOBHSAX C pasHOil CTEHNEHbIO MHTEH-
CMBHOCTY M C PasIMYHBIMM aKieHTamu. IIpy sToM MMeH-
HO KOPIIOpAaTMBHas cepa HAXOAUTCS Ha IepefHeM Kpae
nepeMeH. B cTaTbe IpOBOAMTCA KOHTEHT-aHAIN3 aKajie-
MMYeCKMX ITyOIMKaInii, SKCIePTHBIX HOKIAZOB MEXIYHa-
POMHBIX OpTaHM3ALNI Y aHATUTIYECKUX [IEHTPOB, a TaKKe
HMyOIMYHBIX OTYETOB ¥ HOKYMEHTOB BeNYIIVX MHHOBAIV-
OHHBIX KOMIIAaHMI MMpa C IpYMeHeHMeM CUCTeMbl MHTes-
JIEKTya/IbHOTO aHajM3a 6onpinx gaHHbIX iIFORA.

IIutuposanme: Sorokin P., Maltseva V. (2024) From Discrete Skills
to Holistic Creative Human Potential: An Emerging Approach in
Theory and Practice. Foresight and STI Governance, 18(1), pp. 6-17.
DOI: 10.17323/2500-2597.2024.1.6.17
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Abstract

he study aims to empirically demonstrate and concep-

tually interpret the manifestations of an emerging ap-

proach to the issues of human capital, its measurement
and development on the international academic, expert, and
corporate agenda. We document a gradual shift from a focus
on individual skills, their measurement and development, to
an approach that considers the complexity of human capital
and emphasizes holistic individual activity and the proac-
tive role of the individual in his/her human development
and in transforming the corporate environment.

The authors show that the formation of this novel
approach can be associated with new trends in socio-
economic development, including the growing share of
non-routine jobs, the transformation of work formats

Keywords: skills; human capital; agency; human potential;
education; labor market

and broader processes of de-structuration, which require
a proactive role of the individual in the maintenance and
development of social structures, including business orga-
nizations. The study has shown that the formation of this
new approach occurs gradually and simultaneously at the
global level on the academic, expert, and corporate agen-
das, but with varying degrees of intensity and with differ-
ent focuses. At the same time, it is the corporate agenda
that can be regarded as a frontier. This study is based on a
content analysis of academic publications, expert reports
of international organizations and think tanks, as well as
public reports and documents of the world’s leading inno-
vative companies. The research employs the Big Data intel-
ligence system iFORA.
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Crparerun

eMa HaBBIKOB Ha IIPOTSDKEHUN IOITOr0 BPEMEHU OCTa-

eTCsS aKTya/IbHON B aKaIeMUYeCKMX U IIPaKTUYeCKUX

LUCKYCCUSIX B OO/MAcTM SKOHOMMKY, MEHEIXMEHTa,
ncuxoorun u o6pasosauns. VIHTepec K 9TOMY KIIOYEBOMY
97IEMEHTY YeIOBEYeCcKOro Kammrana (wim 6ojee IMPOKOro
HOHATUA «YeJIOBEYECKOTO IIOTeHIMala», KOTOpoe IIOCTe-
[IEHHO BXOfUT B 0OOPOT, JOIOMHsISI YCTOSABIINMIICS TIePBbIIT
TepMUH') BO MHOI'OM OIpefe/sAeTCs JUHAMUKON PbIHKA TPy-
ma u mpodeccuit. B cymjecTByromeit muTeparype mogpo6bHO
OIJICAHO, KAK TEXHOTOTMYECKUIT IIporpecc Tpancdopmupy-
eT cofiepKaHIe TpyHa, GOpMUPYs CIIPOC Ha HOBbIe HAaBBIKI,
CBSA3aHHBIE C IPYMEHEHVeM KOHKPETHBIX TeXHOJIOIIA, B 0CO-
6enHoctn 1m¢ppossx (ILO, 2021a). DT M3MeHeHMs BbIpa-
YKAIOTCSI B A3BIKE OIVICAHNS IIPOGECCHIL, TPYHOBBIX (QYHKIIMI
1 06pa3soBaTeIbHBIX PE3Y/IbTATOB, AKL[EHTHPYsI BHUMAHNE Ha
HaBbIKaX KaK YHMBEPCAJbHOM U [UCKPETHOM eJUHULE Ye-
JIOBEYECKOTO KaIlMTajIa/IOTeHIMaa, COIVIACHO KOHLISTIIVIN
I'spu Bekkepa (Gary Becker) u Teogopa Illynpna (Theodore
Schultz) (Becker, 1964; Schultz, 1961). CnencrBuem ee pac-
IPOCTpaHeHUA CTAaJIO0 NOBCEMECTHOE COCTaBJICHNE CIIMCKOB
«KJIIOYEBBIX HABBIKOB» JI «yHMBEPCA/IBHBIX KOMIIETEHIIMII»
(OECD, 2014).

OnHOBpeMEHHO Ha PbIHKE TPYAa IPOUCXOHAT U ApYyIuie
CHBUTY, HAaIIpUMep yBeIM4eHUe NOV HePYTUHHOIO TBOpYe-
CKOTO TPY/a, TPeOYIOIero KpeaTMBHOCTHU U IIPOaKTUBHOCTH
(Lewandowski et al., 2020; Liu et al., 2021), BHespeHue uc-
KYCCTBEHHOTO WHTE/UIEKTa, CIIOCOOHOrO 3aMeCTUTb aJIro-
putmusupyemele paboune omepaumu (Autor, 2022), poct
HeOPMa/IbHOI M CAMO3aHITOCTH, 6YpHOE pasBUTIIE MAIOTO
HpefIpPYHIMATENIbCTBA HA (POHE COKpALleHNMsI ZOMU KpyII-
Horo KopropaTtusHoro cekropa (ILO, 2021b). Topuecknit
TPy, OTHOCUTCA K KaTeropyum IUIOXO aJITOPUTMU3UPYeMOi
IeATeNIbHOCTH, IIOCKOJIBKY He CBOUTCA K CyMMe OT/e/IbHBIX
HABBIKOB. B curyanum 6bICTpPOro M3MeHeHNsI He TOIbKO 06-
eVl CTPYKTYPbI podeccuit, HO U MX BHYTPEHHNX, COffepKa-
Te/IbHBIX XaPAKTEPIUCTIK, A TAKXKE BO3POCLIEI MOOVMIBHOCTI
paboueit CrIbl MeX/y KOMIIAHMSMY ¥ OTPAC/IAMIL CaMI Ha-
BBIKI I OT/ja4a OT HUX C TPYOM HOAAAI0TCS SMIIPUYECKOMY
OIVICAHUIO.

Takum 06pa3oM, C OFHON CTOPOHBI, IIPOUCXOANUT [ANIb-
Helllllasd JIeKOMITO3MLIVA Ye/IOBeYeCKOro MOTeHLana M pac-
TeT 3HaYeHNMe OOLIMX HABBIKOB [IsI yCIleXa B COBPEMEHHOII
skoHomuke (Chan et al., 2017), ¢ gpyroit — pacnpocTpaHs-
eTCA e O TOM, YTO PeajJbHYI0 TPYHOBYIO AEATETbHOCTDb
CJIefyeT pacCMaTpMUBaTh KaK TOYKY IPMIOKEHNSI KOMIUIEKCa
HaBbIKOB (Acemoglu, Autor, 2011; Autor, Handel, 2013). Bce
9TO AKTYA/IM3MPYET 3a/Jady IIOMCKA HOBBIX CIIOCOOOB OIpere-
JICHUA U OLIEHKY 4eI0BEYeCKOro MOTeHIIMAIA.

VccnenoBaHysl HaBBIKOB pasBUBAIOTCA B HECKOIBKIX
AVCHVIUIMHAPHBIX HOJIAX, BKIIOYas S5KOHOMMKY TpPyHa, Me-
HE[PKMEHT, OpTaHM3alMOHHYIO IICUXO/IOTHIO, IICHIXOMETPUKY,
coumonoruio 1 06pasoBanue. B ka)xgom 13 Hux HabMOKAeTCS
CMeHa ITapaiurMbl — OT (POKYyca Ha OT/e/IbHBIX HaBBIKAX, VX
U3MepeHUN U Pa3BUTUU K YYETy XOJMCTUYECKO IIPUPOJBI
YeJI0Be4eCcKOro NOTeHIyana. Iloc/memumii Iogxon OCHOBaH
Ha aKTVBHOJ, MHUIIMATYBHOY PO/IY MHAMBUJA B Pa3BUTHI

! https://ncmu.hse.ru/, gara o6pamenns 16.12.2023.
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KaK COOCTBEHHOTO MOTEHLIMATIA, TAK U CPEJBI, TIPEXE BCETO
KOPIIOpaTuBHOIL. B Hayke 06 06pasoBaHMM pacCMATpPUBAIOT-
C51 CBSAI3b MEXXTY Pa3/IMIHBIMI HABBIKAMI 1 VX 9HJOT€HHOCTD
(Hampf et al., 2017) BKyIe C LielleHAIIPABIEHHBIM [IOYCKOM
MIPMHOVIINAIPHO HOBBIX IOAXONOB K OLIEHKE Pe3y/IbTaToB
00y4YeHNsI U UX JeATeIbHOCTHBIX IPOAB/ICHUI B peaJbHOM
mupe (Andrade, 2019). B mmureparype mo MeHemXMeHTy 1
OPraHMU3aLMIOHHON IICUXOIOTUY IIPOSAB/IAETCA BbIPaXKEHHbIN
TPeH, Ha LIeJIOCTHBIN B3I/ Ha MHAVBYU/A KaK HA HOCUTENA
He TOJIBKO HaBBIKOB, HO 1 TamanTa (Rotolo et al., 2018; HBR,
2016), a Taxke 06CY)XAAeTCs IPAKTUKA KOMIIAHWIT IO (UK-
caluy Iporpecca KaKZOoro COTPYSHMKA U Peannsalyy UM
coero norennyana (Ryan, Derous, 2019).

Lenp HACTOSAIIETO MCCIENOBAHUA COCTOUT B SMIVPU-
YEeCKOM OIVCAaHUM U OOOOIIEHNN U TEOPETUIECKON MHTEpP-
IIpeTanyy HOBOTO IOAXOfia K YIPAaB/IEHUIO YeI0BEYECKIM
MOTEeHIMAIOM, C(POKYCMPOBAaHHOTO Ha LEIOCTHON U OMHA-
MMYECKON, 2 He NUCKPETHON! M CTPYKTYPHO [I€TEPMUHUPO-
BaHHOI ero mpupoge. [y 3Toro paccMOTpeHbI BOIIPOCHI CO-
Tep>KaHNA U OLIEHKM 4YeTOBeYeCKNX HAaBBIKOB, BOXKHBIX /IS
VH[VBUYaIbHOTO M arpervpoBaHHOIO YCIIeXa, B MEXAY-
HApOJHOM aKaJ[eMUIeCKOM, 9KCIIEPTHOM ¥ IPAKTUYECKOM
(xopmopatuBHOM) OMCKypcax. Immoresa mccinemoBaHuUA
COCTOUT B TOM, YTO IIOCTEIIEHHO (OPMUPYIOLVIICA HOBBIA
MIOfIXO, HOCKUT TIOOANbHBI XapaKTep M Pa3sBOPaIMBAETCS
OITHOBPEMEHHO Ha TPeX YKa3aHHbIX YPOBHAX C Pas3/IMIHON
CTENeHbI0 MHTEHCUBHOCTY M C PAa3HBIMM aKIeHTamu. [l
ee IPOBEPKY MPeANPUHAT KOHTEHT-aHA/IN3 TPeX CETMEHTOB
AUCKYpCa, COMPOBOXJAIIIET0 OOCY)KeHNe U M3MepeHue
HABBIKOB, — aKaJleMUYECKOTO, SKCIIEPTHOIO 1 KOpIOopa-
TUBHOTO. 32 OCHOBY B3ATBI II€PEOBble MeEXIyHapOJHbIE
OVICKYCCHMM O HAaBBIKAaX, IIPEJCTaB/IeHHbIE, IIPeX/ie BCETo, B
axkafleMmuecKux mmyomukamysx 3a 2013-2020 rr. B obmactu
SKOHOMVKM ¥ MEHEIKMEHTa, a TaKXKe B SKCIEePTHBIX JIOK/Ia-
TaX MEXTYHAPOJHbBIX OPTaHM3aLMIl ¥ aHATUTUIECKMX IIeHT-
POB, B IIyOIMYHBIX OTYETAX U JOKYMEHTAX BENYLIVX MHHOBA-
LIMIOHHBIX KOMITAaHWI MUpA.

CTpyKTypHO MCCIefoBaHMe IOfIeTIEHO Ha TPM pasfena.
B nepBoM mpepcTaBieH 0630p CYLeCTBYOMINX paspaboToK
B 00/IACTM COMEPKAHVSI Y€TIOBEYECKOTO KAIMTasIa/TTIOTEHIIN-
a/la M M3MepeHMs HaBBIKOB. MeTOHOIOIMs SMIMPUIECKO
JacTy OIMCAHA BO BTOPOM pasfiefie U IpeArionaraeT, B 9acT-
HoCTH, npuMeHeHMe cuctemsl iFORA. Tpetuii paspmen cucre-
MaTU3UpPyeT KI0YeBble Pe3yIbTaThl SMIVMPUIECKON JacTU —
KOHTEHT-aHa/M3a MEeXIYHApOTHOIO [AMCKypca O HaBBbIKAX
u 06 UX oLleHKe. B 3axmouenye npencrasieHo 00CyXaeHne
TIO/TyYeHHbIX Pe3y/IbTaTOB.

TCOPCTI/I‘ICCKa}I OCHOBA UCCIECOOBAHUA

Yenoseueckuii Kanuman/nomeuuuan:
bucxpemuocmb VS uenocmHocmvb

YemoBeueckuit KanuTat BBICTYIIA€T K/TI0Y€BOM KaTeI‘OpI/[eI?I
B IUCKYCCHAX O Cl)aKTOan COMa/IbHO-39KOHOMMYECKOTO pa3-
BUTNA, HEMaTE€PMA/IbHBIX aKTUBaX KOMIIaHUI U yipaBia€HUN
TaTaHTaMU; B ITIOCTIEAHNE TOObI K Hell Bce Yalje IIpYMEHAETCA



6ortee MMPOKOe HIOHATHE «IeTI0OBEYECKNIT IIOTeHIMa». B co-
OTBETCTBUM C 6a30BOIl Teopuell 4eTOBEYEeCKOTO KaluTana
(Becker, 1964; Schultz, 1961) on mpexcraBiaser coboit pe-
3y/IbTAT MHBECTULINIT B 06pa3oBaHue U 06ydeHne MHINBNUA,
HalpaB/lIeHHOE Ha MpMobpeTeHNe KOMIIeTeHIINI (HaBBIKOB)
U POCT NIPOU3BOUTENBHOCTH. B paMKax maHHOIT Teopun de-
JIOBEYECKMIT KaIlMTa/l IIpejIaraeTcs pasfefATb Ha OOt
u crieruduaeckuit (Becker, 1964; Schultz, 1961).

Creumouyeckne (mpodeccroHanbHble) HABBIKM He
CTIellyeT CBSI3BIBATb C KOHKPETHBIM PabOYMM MeCTOM, IIO-
CKOJIBKY OHU JIETKO IIePEeHOCATCA IpY Ilepexofie U3 ORHOM
KOMITaHUM B [IPYTYIO B IIpefie/laXx COOTBETCTBYIOIIEN OTpac-
m (Mayer et al., 2012). B cBoto ouepenp, oOmuii yenoseye-
CKMIT KaIlUTaJI JIeTKo TpaHchOopMMpyeTcs B fie GaKTO CIlely-
¢udeckuit, Korga paboTofaTeNnM NHBECTUPYIOT B 00ydeHMe
COTPYIHMKOB OOLIMM KOMIIETEHIMAM 3a paMKaMM MX He-
HOCpPeICTBEeHHbIX TeKYIUX 00sA3aHHOCTeN U QyHKIMOHaTa
(Acemoglu, Pischke, 1999). B nuteparype 6b110 npennoxe-
HO OIlepallMOHAIM3MPOBaTh CIIeV(IYECKIUIT YeTOBeIeCKIIiT
KaIiTaa Kak KOMOMHAILIMIO peann3yeMbIX Ha pabodeM MecTe
HaBBIKOB — OOIINX, YHUBEPCAIbHO MPUMEHMMBIX, ¥ Y3KO
npodeccruonanbhbix (Lazear, 2009).

V3MepeHne HAaBBIKOB OCTAeTCA CIOXKHOI 3ajadell, 4To
HOIYepKMBAETCS HE TOMBKO B NPOQGWIbHBIX IICUMXOMETpPU-
YecKMX MCCIeOBaHNAX, HO U B IUTepaType B 0OMacTy Me-
HE/PKMEHTa, MOCBSAICHHO! MHTE/UIEKTYalbHOMY KalNUTaIy
U HeMaTepJanbHbIM aKkTyBaM KoMianuii (Bontis, 2001; Marr,
Chatzkel, 2004). B cuny 3HEOTeHHOCTM HABBIKOB, TPYLHO
YCTaHOBUTD Kay3aJbHYIO CBA3b MEXIY BIafieHUEeM OT/elb-
HBIMY 13 HUX U IPOU3BOANTENbHOCTbIO MHAVBUAA (Hampf
et al, 2017). Ha ycnemnoe mpuo6peTreHue 1 IpYMeHeHe
HaBBIKOB B/IVAIOT APYTHe HaBBIKM U (AKTOPbI, YTO He MO-
3BOJIACT C YBEPEHHOCTDIO YTBEPXK/aTh, KaK/e KOHKPETHbIe
KOMIIETEHIIY TIOBBINIAIOT VHAVBUAYATbHYIO IPOM3BONM-
TETIbHOCTb 1 HACKOJNBbKO. BMecTe ¢ TeM, HaBBIKM He Cylle-
CTBYIOT aBTOHOMHO, HO (DOPMUPYIOTCA Ha PbIHKE TPyHa M
CO3JAI0T COBOKYIIHYIO OTAauy. B mireparype mo skoHoMuKe
TPYZAa YCTOANOCH MpelCTaBIeHNe O TaK Ha3bIBaeMbIX ITyYKaxX
HaBbIKOB (bundles of skills), vy TpyRoBbIX 3anay, T. €. O Ha-
6ope yMeHMIT B paMKaX KOHKPETHON Ipodeccuyt, KOTOPbI-
MM pabOTHMKY JJOJDKHBI BIaJieTh OTHOBPeMeHHO (Acemoglu,
Autor, 2011; Autor, Handel, 2013). YunTbiBas ycnoxHeHue
TPy#a IOYTY BO BCeX cdepax U pOCT HEPYTUHHON €ro co-
crapaomeit (Lewandowski et al.,, 2020), ¢ mpaxTudeckoii
TOYKM 3PEHUs PacCMAaTpUBATh OTHENbHbIe HAaBBIKM CTaHO-
BUTCA BCe MeHee MPOAYKTUBHO. HepyTuHHBIM Tpyx OoTHaeT
HPMOPUTET He BAfICHMIO TeMU WIM VHBIMY YMEHMAMH, a
KayeCcTBYy KOHEYHOTO IPORYKTA, T. €. JIeATEIbHOCTb MHMM-
BUa TpeOyeT HelpepbIBHOI IepecOOpKU U MOOMIM3aN
BCETO IOTEHIIMAIa B HOBBIX KOH(UIYPAIMAX IA PelIeHNs
pasHOOOpasHbIX 3afiad. I1off0OHBIT MOAXOM MpPU3HAET, YTO
CTIOKHBII HabOp 3HaHMII, YCTAaHOBOK, KOMIIETEHIIMII, CIIO-
COOHOCTeI! ¥ MHBIX XapaKTEePUCTUK, KOTOPDIiT B 3apyOesKHbIX
MeHe)KepHaIbHBIX JYICKYCCHAX BCe Jallle MIMeHYeTCs TalaH-
TOM, He MOAJaeTCsA PasIOKeHIIO Ha COCTABIIAIOIINE.

TakuM 06pa3oM, BOIIPOC O TOM, CBOJUTCA M eoBeye-
CKMIT TIOTEHIMAN K CyMMe HaBBIKOB, BK/II0Yas TIMYHOCTHBIE
4epThI (¢ BO3SMOXKHOCTBIO X COBEPIICHCTBOBAHNA), MIIN XKe
HpefICTaBIAeT COO0T AMHAMUYECKYIO LIeTOCTHOCTD, KOTOpas
pasBUBaeTCsA IOJ, BIMAHUEM CPefbl (B TOM 4MCIIe OpraHM3a-

Copoxun I1., Manvyesa B., c. 6-17

LIVIOHHOJI) ¥ MHAVBUAYA/JIbHOIO BBIOOpA U Ile/IeTIoNIaraHms,
ocTaeTcsA He 10 KOHIIa pelleHHbIM. OTBET Ha 3TOT BOIIPOC
UMeeT pellarollee 3HaYeHNe I afeKBaTHOTO ITOHMMAaHUA
He TOJIbKO COJiepKaHMsI 4eJIOBEYEeCKOTO KalmTasa/IoTeHIIN-
ajla, HO ¥ PO/ MHJVIBYJA B COBPEMEHHOM COLIMA/IbHO-3KO-
HOMMYECKOM Pa3BUTUIL.

Ouenka uenoseueck0z0 nomeHuuaIa: HaAévIKu

Vs OesimenvHOCMY

B muckyccusax o6 oleHKe denmoBedeckoro hakTopa Ipous-
BOJIVITE/IBHOCTY C TOYKM 3PEHMs HABBIKOB MOXXHO BBIIENTD
IIBa YCTOSBIIMXCS SKOHOMIYECKUX moaxopa. Ilepsbiit doky-
CHpYeTCsl Ha aKKyMY/IMPOBAHMM UeTIOBEYeCKOTO KaIlMTaja,
B/IafieHUM KOHKpeTHbIMM HaBbIKamu (skill proficiency), Bro-
poit opueHTHpOBaH Ha Mx ¢axTudeckoe npumererue (skill
use) Ha paboueM MecTe.

OleHKa CTeleHN BIafieHMs KOHKPETHBIMM HaBBIKAMMU
OMNICaHa B TEOPUM YeTOBEYECKOTO KalWTama M MOJKpel-
JI€TCSI MHOTOYMCIIEHHBIMM 9KOHOMUYECKVMY  MCCIIEO-
BaHMAMM, NOCBSILICHHBIMU CBSI3M MeX[Y YPOBHEM TaKo-
rO KaIliTala JM IPOM3BOAUTENPHOCTBIO B HALlMOHATbHOM,
KOPIIOPaTUBHOM M VHAVBUAYalIbHOM Maciitabax (Angrist
et al,, 2021; Bontis, 2001). PaspaboTku Bce 60mee TOUHBIX
MHCTPYMEHTOB OLICHKM YPOBHS BIaf€HNUA OTHEeNbHBIMU
HaBBIKaMI BelyT TaKXXe CIEIVaNUCThl B 06/IacTU MCUXO-
metpukn (Nusche, 2008).

IMoxxop, ¢ omopolt Ha peanbHOe IpUMeHEHMe HAaBBIKOB
(skill use) 6asupyeTcsi Ha TeOpMAX PbIHKA TPYHa, KOTOpbIE
MOKa3bIBAIOT, YTO IPOM3BOAUTENILHOCTD Y MIPORYKTUBHOCTD
KOMITAHUM 3aBUCAT He TOJBKO OT YPOBHS UelIOBEYECKOTO
KalluTaja, HO M OT KadecTBa paboumx mect (Sattinger, 1993).
Ha mepepmumit ImaH 3gech BBIXOAMUT BOIIPOC TPYAOBOIL pea-
JM3aLUM HaBBIKOB — HACKOJBKO OHU 3aJIefICTBYIOTCA IIPK
BBITIOTTHEHMY MTPOQeCCUOHANIBHBIX 3aflad. B cMexHOI ¢ KO-
HOMIYECKOIl /TUTepaType aKTUBHO PasBMBAETCS allbTepHA-
TUBHBII, TPETNII TIOIXO, B LIEHTPpe KOTOPOro — Ipodeccro-
HajbHOe coBepieHcTBOBaHue (skill development), KoTOpBIit
VMIUIMIUTHO MOfjpasyMeBaeT U OBJIafIeHVe ONpefe/IeHHbIMI
HaBBIKaMJ1, U VX HPOAYKTUMBHOEe NpuMeHeHMe. Kmiouepas
POTIb B 3TUX AUCKYCCUAX OTBOUTCA HETPEPHIBHOMY Pas3BU-
THIO Ye/IOBEKa I ero CIIocOOHOCTeNN, TOT/a KaK OlleHKa BIIajie-
HMA HaBBIKAMM VIV BHe[peHMA B paboTe paccMaTpUBaeTcs
JMIIb KaK YacTb IPOLiecca PacKpBITUSA MHAVBMIYaTbHOTO
noteHuuana. Temaruxa skill development naBHO cTama MeriH-
CTpUMOM B 06pa30BaHUM KaK 4acTb KOHIIENINY 06y4eHNs B
TedeHe Bcell XM3HMY, ITPefIo/Iaraolieil HellpepbIBHOE MpH-
obpeTeHMe HOBBIX I COBEPIICHCTBOBAHME MIMEIOLIMXCA KOM-
HeTeHIWIT TIpU CMeHe NPouIA AeATeNbHOCTU M pabodero
Mecta (Kim, Park, 2020).

OmnucanHble TpaHcopMaluy IpeobpasyloT KopHopa-
TUBHbBIE CUCTEMBI YIIPaBIeHUs MPOU3BOANTEIbHOCTBIO: Be-
Aylye KOMIIAHUM YXONAT OT NPAaKTUKY OFHOMOMEHTHBIX
3aMepOB Pe3yIbTaTUBHOCTU PabOTHUKOB ¥ BHEAPSIOT MeXa-
HM3MbI 0OPATHOJT CBSA3M 1 HEIIPEPBHIBHOTO Pa3BUTHUS KaJjpOB
(HBR, 2016). BctpoenHble B Takue MeXaHU3MBI CHCTEMbI
MOHNUTOPYHTA IIO3BOJIAIOT OTCIEKUBATbh KaK VHIVBULY-
aJIbHBIIT IPOTPECcC COTPYAHMKA, TaK U €ro MPOAYKTUBHOCTD
VI KOMIIAHUM. DTO CIHOCOOCTBYET paclIMpeHuIo JUCKypca
pasButHs KommeTeHuuit (skill development) no KoHUenmumu
«TaJlAHTa B JeiicTBuM» (talent development) — monmep>kxu
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Crparerun

PacKpbITHA MOTEHIMANA YeloBeKa ¢ (POKYCOM Ha pe3y/bTa-
THI €TO JesATENbHOCTH.

B nenom, yenosedecknii pakTop MpOUSBOACTBA, HAPSAY C
OKPY>KIOLIVM €T0 KOPIIOPAaTUBHBIM KOHTEKCTOM, CTAHOBMUT-
sl CIIUIIKOM CIIOXKHBIM, YTOOBI PacCMaTpMBaTh IONE3HOCTD
COTpPyZIHMKA JMIIb Yepe3 IPU3MYy €ro OT/eNIbHBIX HaBbIKOB
WM Jake ux peanusaryu. CerofHs MofoOHbI HOAXON BbI-
IJIAAUT aHAXPOHMYHBIM. MeXANUCIUIIMHAPHAA JUCKYCCUs
HOCTEIIeHHO JBIDKETCSA B CTOPOHY OLIEHKM (DaKTUYeCKoro
pesynbrara IeATeTbHOCTY MHAMBU/A KaK CIECTBUA U IIPO-
IYKTa pasBUTHA €TO IeIOCTHOTO MOTEHIMAa, BKI0Yasd Ha-
BBIKI, B OIIPEJIe/IeHHOII cpefie — MPOodeCCHOHANbHON Wn
KOPIIOPaTVBHOIL.

Ilaccuenas u akmuénas ponv UHOUBUOA 6 PA36UMUL
€80€e20 nomeHuuana u opzauusauuouﬂoﬁ cpebbl
TpaguiyoHHBI B3MIAA Ha (HaKTOPBI HAKOIUIEHNs YeoBede-
CKOTO KammTana OKYCHpPyeTcsl Ha pellalolell ponu ceMbl
U ToCyfapcTBa (KaK MCTOYHMKA MHCTUTYLMOHAIBHBIX BO3-
MO>XKHOCTeI1) Ha paHHeM STalle Pa3BUTHUA TUYHOCTH, BIUIOTD
Io BBICIIEro o6pasoBaHus, M KoMnaHun (pabotomarens) —
Ha CIIefyiolleM STare. Pofb HemocpefcTBeHHON MHULIUATHU-
BBI, al€HTHOCTY CaMOrO VMHAMBUJA PacCMaTpPUBAETCA Kak
BTOPOCTeIICHHasA, BHaYaje B CWIy OTPaHUMYEHHON [eecIo-
COOHOCTHM pebeHKa MIM OTCYTCTBUS COOCTBEHHBIX (PMHAH-
COBBIX pecypcoB MO0 HeZOCTaTOYHOTO 0OpPa3OBaTETbHOTO
YPOBHA — Y MOJIOIOTO 4e/0BEKa; BIIOCTEACTBUM — B CUITY
HpefiCTaB/IeHys paboTofaTeNss O TOM, YTO IPOM3BORUTEND-
HOCTb TPYyfia, CBfA3aHHAsA C TEXHOMOTMYECKON MOJiepHM3a-
yeil, TpebyeT oOydeHMsI COTPYNHUKOB, T. €. PasBUTHUA UX
JesloBeyeckoro Kammurana. OJHAKO CUTYalMs IOCTEIIEHHO
MenseTcsa. Onpocsl BefyIMx paboTofarteneil o BCeMY MU-
Py OUKCHPYIOT pOCT 3alpoca Ha MHULIUATUBY MepCOHANA B
BOIPOCE KaK PasBUTUS COOCTBEHHOIO Ye/OBEYECKOro Ka-
IyTana, Tak u BKaaga B sddextnBHOCTS KoMmanun (WEE
2018). Taxoit 3aIpoc Ha areHTHOCTDb XapaKTepeH He TONbKO
LA KPYHHEIIMX GVpPM B BEAYLINX CTPaHaX: SMIMpPUYECKe
HaHHbIe TT0 Poccun® IeMOHCTPUPYIOT ieDUIUT TIPeIIPUNM-
YUBOCTY CO CTOPOHBI MEHEIKEPOB, PYKOBOAUTENEI MOApas-
TemeHuit v oprausanuit. [Ipy 5ToM KOpPHOpPaTUBHBII CEKTOP
He obecIieuMBaeT PasBUTHE 4YeNTOBEYECKOTO KallUTama Co-
TPYAHYUKOB II0 YMOTYaHUIO, TIOIArasAch Ha MX COOCTBEHHYIO
VHUIIMATABY.

B conmornornyeckux AMCKyCCUAX YKa3aHHbIE TeH/ICHLINN
BIJCBIBAIOTCA B OoO/ee IIMPOKUIT COLMANbHO-9KOHOMIYe-
CKII1 KOHTEKCT, CBA3aHHbI C HEOCTPYKTYpaLyeil — CMEHOMN
BEKTOpPa PasBUTHsI COLMAIbHBIX MHCTUTYTOB, COMPOBOXA-
IOIIelicsl POCTOM 3aBUCHMOCTYM CTPYKTYPHON JVIHAMMKU
OT VHAMBUAYTbHOrO NpoakTuBHOro AeiicTBus (CopokuH,
2023). [pyroit KoHUemnyest, 00BsACHSIOMEN 3alpoC KOMIIa-
HMII Ha areHTHOCTb IIePCOHaJIa, BBICTYIAET TeOpys TUIIep-
MeHeIXKMeHTa, 0O'bACHSIONIAA, KaK MaKpPOKY/IbTYpPHbIE TIPO-
LIeCChl 9KCIaHCUY TNOepanbHbIX MOJIeNell B KOPIIOPaTYBHOM
CEKTOpe PasBUTBIX CTPaH IOOLIPSIOT He CTONBKO BOCIPOM3-
BOJICTBO NIPUBBIYHBIX MPAKTUK Ha PasHBIX YPOBHSAX YIIPaB-
JIeHVIsI, CKOJIBKO MUCCUOHEPCTBO, HOBAaTOPCTBO 1 aBTOPCKMUIL

2 https://hh.ru/article/25225, gata o6pamenns 16.12.2023.
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TIOZIXOfl, MIMEIOIIME BBICOKYIO KY/IbTYPHYIO JIECUTMMHOCTD,
HeCMOTpPsI Ha 3a4acTyl0 COMHUTEIbHBIN YTVIUTAPHBIA 9¢-
¢exr (Bromley, Meyer, 2021).

3HauuTeNbHAs U PACTYIasa YacTh pabodeil CUIBI BKIIIO-
4yeHa B HeOPMaZbHYIO U [PyIyie BUABI HETPAAMUIVOHHON
3aHATOCTH (MIaTGOPMEHHYI0, CaMO3aHATOCTb, (PpUIaHC
U T. [i.), KOTOpBbIE TIO OIIPEefIelIeHNIO He IPE/IIONaraloT OTBET-
CTBEHHOCTU paboTojaTens (3aKasumka) 3a pasBUTUE UeTIO-
BEYECKOT0 KaIlMTajIa MCHoMHNUTeNA. Jlons B3pOoCcIoro Hacese-
HMsA, BOBTIEYEHHOTO B IVIaTGOPMEHHYI0 3aHATOCTD B EBpore
u CeBepHoit AMepuke, B 2015-2019 rT. BapbMpoBara, 1o pas-
HBIM JAHHBIM, B fuanasose 1-22% (ILO, 2021b). ITo HekoTo-
PbIM OLieHKaM, K cepenyHe 2020-X IT. 10 [IOJIOBMHBI pabodeit
CUJIBL B Pa3BUTBIX CTPAaHaX OYAYT y4acTBOBATDb B MOJOOHDIX
¢dopmax Tpynosoit gestenbHocTy (KyspmuHoB u fip., 2019).
B mepuon cosmaHusA TeopuM Ye€OBEYECKOTO KaIMTala B
1950-1960-¢ IT. B yCIOBUSIX 6YPHOTO pOCTa KOPIIOPATUBHOTO
CEKTOpa CaMO3aHAThIE MM COTPYSHUKM Ha KPAaTKOCPOYHbIX
KOHTPAKTaX pacCMaTpMBaINCh KaK JCYE3AIOMMil 37eMEHT
COLIVI/IBHOV CTPYKTYPbl, @ IIAaTGOPMEHHON SKOHOMUKM
mpocTo He cyuiectBoBano (Marginson, 2019).

TakuM 06pasoM, pOCT COLMATbHO-9KOHOMUYECKO W3-
MEHYMBOCTM M BONATM/IBHOCTM [IENA€T HEaKTYaabHbIM
IPUBBIYHBINA /I SMOXM IOABJIEHUSA TEOPUM Ye/TOBEYECKO-
ro KaluTaja IOAXOf, IPU KOTOPOM OTHE€NbHblE HABBIKM
paccMaTpUBaKOTCS B KauyeCTBE KIIIOUEBBIX (PAKTOPOB IIPO-
(beccroHaNnbHOrO yCIexa MHAMBMUAA. B yCIOBUAX HEOCTPYK-
TypaLuy 4YelnoBe4ecKMil KalmTal Bce Xy>Ke IOAJAeTCs pas-
TIOKEHUIO HA OT/e/IbHbIE HABBIKY, IIO/IE3HOCTb KOTOPBIX
CTAaHOBUTCS BCE CTIOXKHEE SMIIMPUYECK! OLIEHUTb B OTPBIBE
oT ppyrux. bomee Toro, B cuTyanuy CTPYKTYpHOI M3MEH-
YMBOCTM INPEACTAB/IAETC OTPAHMYEHHON CaMa LIEHHOCTb
Y3KUX HaBBIKOB, IPEMIO/ATAOIIX CTAOWIbHOCTD YCIIOBMIA,
B KOTOPBIX OHU pearmmayloTcs. Ocoboe sHadeHMe mpuobpe-
TAlOT MH[MBUya/lbHbIe XapaKTE€PUCTUKY, KOTOPbIE ITO3BO-
NAIT MHAMBUZLY IPOAKTMBHO M VHUIMATMBHO pasBUBATh
camoro ce6s u cBoe okpyxerue (Copoxus, 2023).

MeTtoponorua

B HacToAmieM MccrenoBaHMM INIPUMEHAETCA METOHONIOTHSA
0630pa HpPEeIMETHOTO IOJNA, 06bEKTOM KOTOPOJ BBICTYIA-
€T 3KOHOMMYECKasd ¥ MeHe[pKepyuanbHasd [UCKYCCUs BO-
KPYT HaBBIKOB ¥ UX M3MepeHusA. Llenb cocTouT B TOM, 4TO-
OBl OMpENeNUTh SMIUPUIECKIe TIPUSHAKY KOHIIENTYalbHO
OIIVICAHHOTO BhIIIIE MIEPEXONA OT OLIEHKY HABBIKOB B JIOTMKE
Bragenuss umu (skill proficiency) K KOMIUIEKCHOMY MOHM-
TOPUHTY Pa3sBUTUA MHAVBMIA U €TI0 IPOMU3BOLUTEIHLHOCTH,
BKJIIOYAst POJIb JIMYHOM MHULMATUBBI U areHTHoOCTH (talent
development). [I71s1 5TOTO IIPOBOYTCS KOHTEHT-aHATINS TIepe-
TOBOTO MEX/[YHAPOJHOTO IMCKYpPCa C BbIIE/IEHNEM TPeX I10-
el JYICKYCCUM M TPeX TUIIOB MICTOYHNMKOB: aKaJleMU4IeCKMX
IMyONMMKALWil, SKCIIEPTHBIX MyOMMKAIMiL, MHAYCTPUATbHBIX
OoT4eTOB KoMmaHmit. Paccmorpennl mnyOmukaumm 2013-
2020 rT. Ha aHIIUIICKOM si3bIKe. Bei6op 2013 . B KauecTBe OT-
HPaBHOJT TOYKYM OOYCIIOBTIEH BCIIECKOM BHMMaHMA K M3Me-



PEeHNUI0 KOHKPETHBIX HaBBIKOB IIOCTIE pety3a IIEPBOTro payHpa
npoekta PIAAC® o ctpanam O9CP. Bei6opka orpanuyeHa
2020 . paA KOPPEKTHOIO y4eTa LUTUPYEMOCTU aKaJeMuye-
CKMX ITyO/IMKaIuil.

VicTounykamMy Hay4yHbIX IyOIMKAIMil IOCTY)XWIM [Ba
pecypca. Ins KapTMpOBaHUA aKaJ[eMUYeCKOro IO/ U BbI-
ABNeHNA (POHTUPHBIX AMUCKYPCOB MCIONIb30BAJICA apXUB
CyucreMbl MHTEIEKTYalIbHOTO aHamu3a OONMbLIVMX JlaH-
Hbix iFORA* (manee — iFORA), HaCYMTHIBAIOIINIT CBBIILE
600 M/TH TOKyMEHTOB, BK/IF0Yas HAY4YHbIE CTATbU U IPENPUH-
TBI BEAYIIX MIPOBBIX U3aTe/IbCKMX XonAnHroB. ITonck o
6ase iFORA 1103Bon ycTaHOBUTD 13 525 TeKCTOBBIX COBIa-
IeHWiT 3aJJaHHBIX KTI0YeBBIX C/TOB® (CM. MOApPOOHEe HIKE).
DBonee meTanbHBIT aHANMN3 METHCTPUMHOTO aKa/IleMITIeCKOTO
IVICKypca IIPOBOAMIICS C OIIOPOIl Ha SCOpUS — CaMyI0 Mac-
ITabHyIo 6asy NyOIMKaLyil, Ha TPETh IPEeBbILIAIOIIYI0 00D-
em Web of Science®. ITouck no 6ase Scopus 6bU1 HallesieH Ha
HambojIee NUTHPYeMble aKajjeMUdeckyie CTaTby (THUII ITyOmm-
Karuu: article). C ee moMo1Ipio 11 KOHTEHT-aHaMM3a OblIn
copmMupoBaHEI iBe TOABLIOOPKY 1o 50 HamboIee UUTHPYe-
MBIX pabOT: C yHOMMHAHVEM HaBbIKOB B LIeJIOM Y M3MepeHUi
OT/IETIbHBIX 13 HMX. TaKasi CTepeOCKONMIHOCTDh 0becrednia
KOMIUIEKCHBIN TIOAXOf], K aKaJeMIIecKO JUCKYCCUU — OT
camoro o61ero B3rmsiaa iFORA 10 ToyeqHOIT MUKPOOIITHKY
Scopus, u, KpoMe TOro, 671arofapsl HaIMYMIO ABYX He3aBl-
CHMBIX BBIOOPOK II0 OHOMY 3aIIpOCYy, I03BO/IN/IA IIPOBECTH
OIIpefieNIeHHYI0 KpPOCC-Ba/IMIALNIO Pe3y/IbTaTOB.

ITop, 3KCHEPTHBIM AVMCKYPCOM IIOHMMAIOTCS JTOKJIajbl
BEYIINX MEeKIYHAPOJHbBIX OpPraHM3aLMil ¥ aHA/IUTUIECKNX
LIEHTPOB, CIeLVATN3NPYIOINXCA Ha UCCIEHOBAHUY HAaBbI-
KOB, 00pasoBaHuA U pblHKa Tpyaa. Cpenu Hux: BeemupHblit
skoHoMmueckuit popyMm, OICP, MexpyHaponHas opra-
Husauusa Tpyna, Bcemmpueii 6ank, JOHECKO, Cedefop,
McKinsey, Boston Consulting Group, Deloitte, LinkedIn,
ManpowerGroup, PricewaterhouseCoopers. Ilonck mpo-
(UIBHBIX JOK/IAJOB BeJCA Yepe3 OQuIManbHble CaiiThl Op-
raHmusanuil. B utorosyro BbI6OpKY Bolumu 36 [JOKIA/OB, I1O-
CBSAIIEHHBIX BOIIPOCAaM PasBUTHA Y€IOBEYECKOTO KaIlMTasIa,
HaBBIKOB I MX OL[eHKU. AKafleMiyecKas IIeHHOCTb aHaau3a
MEX/I[yHApOJZHOTO 9SKCIIEPTHOTO MMCKypca II0 O3Ha4eH-
HOMY KPYI'y BOIIPOCOB HOAPOOHO paccMOTpeHa B pabore
(Moschetti et al., 2020).

Bri6opka peneBaHTHBIX KOPIIOPAaTMBHBIX OTYETOB Qop-
MJPOB/Iach CIeAyoLIMM o6pa3oM. VI3 peiiTMHra cambix
VMHHOBAILIMOHHBIX KoMIlaHuit Mypa 2020 r. 1o Bepcun Boston
Consulting Group’ ciny4aitHpiM 06pasoM ObUIM OTOOpaHBI
20 xommanmit. IIpenMyIecTBo JaHHOTO peTMHTA COCTOUT
B TOM, YTO B OLIEHKY MHHOBAIMOHHBIX IIPOLIECCOB (UPMBI
OH BK/IIOYAeT MOJY/Ib Pa3BUTHA IOTEHLIMANA COTPYLHUKOB
(talent & culture domain). [Jns aHammsa otbupanuch oTde-

Copoxun I1., Manvyesa B., c. 6-17

TBI, COfiep)Kaliyie NHGOPMALMIO O MPAKTUKAX YIIPABIEHMS
[IEPCOHAJIOM, KOPIIOPaTMBHOIO 00y4eHMs, a Takoke Iy6mm-
Kallyy B COOTBETCTBYIOIINX pasfieiax OpuIManIbHbIX CaiiTOB.
B uroroByo BbIOOPKY BOLUIM 47 MaTepuUanoB, B TOM YNCIIe
15 oT4eTOB KOMIIaHMII U 32 MyOnuKaumy Ha 0pUIMaTbHBIX
caiiTax.

[Touck peeBaHTHBIX MyOMMKALMII B PaMKax TpeX pac-
CMaTpUBaeMbIX IMCKYPCOB — aKaJleMU4YeCcKOro, 3KCIepT-
HOTO M KOPIIOPATMBHOTO — IPOUSBOIMIICS IO KITHOUEBBIM
C7I0BaM U IIPOV3BOIHBIM OT HUX. B IIepBoM cydae IOKCK O
Scopus Bencs® ¢ momolbio MHCTpyMeHTa SciVal (o 3aronos-
KaM CTarTell, KTI0YeBbIM CTIOBaM M aHHOTAIMAM) C IIOCTIeYI0-
11ell «pyqHOI» TPOBEPKOII pefteBaHTHOCTH. CeMaHTHMIeCKUIA
anamus B iFORA npoBopuics ¢ IOMOIIbI0 MHTEPAKTUBHbBIX
HOIb30BaTeNbCKNUX Beb-MHTepdeiicoB. PaboTa ¢ sKCIepTHBI-
MM IyOIMKALYISIMY M OTYeTaMy KOMITAHMII [IPOXOAMIIA IO/
HOCTBIO B PYYHOM peXMMe U COCTOsNA B OTOOpe Ipodub-
HBIX JOKJIA/IOB TI0 K/IFOYEBBIM C/IOBAaM, TaK ke Kak u B SciVal.
[Tpu aHamu3e Ka>XKHOTO U3 TPeX AMUCKYPCOB MCCIEHOBAIUCh
HOJIHBlE TEKCTHI IyONMKALMil, TIPESBAaPUTENBHO BPYUIHYIO
3aKO[MPOBAaHHBIE (32 VICK/IIOYEHNEM BBITPY30K TEKCTOBBIX
coBmasiennit u3 iFORA) B cOOTBETCTBUM € JBYMsA TUIIAMU
KOJIOB:

1) Tum HaBbIKOB. IIprcBaMBaMUCh CIERYIOLIE METKI:
(a) rompko obue HaBbKY, (b) TomMbKO mpodeccuonannb-
Hble HaBBIKM, (C) obuMe ¥ mpodeccoHaNIbHble HaBBIKMU C
ykaszaHyeM THIa (YIIOMMHaHMe 060X TUIIOB HaBbIKOB), (d)
obute 1 npodeccroHanbHble HABBIKM 03 yKa3aHWs TUIA
(yrmoMyHaHye pa3IM4YHBIX HABBIKOB 00OMX THUIIOB, HO (€3
COOTHECEHUs C KaTeropusaMu oOLMX/po¢ecCHOHANTbHbIX).
[TocnemHuit TUIT ONEPAIIIOHATM3MPOBAH HAMU KaK XOMUCTHU-
YeCKMII IIOAXON, K 4eJIOBEYeCKOMY ITOTEHIIMAITY.

2) Tun nonxozna (AMCKypca) 0 HaBBIKAX U YeTOBEYECKOM
norennuane: (a) BrageHue HaBblkamm (skill proficiency),
(b) npumenenne HaBbIKOB (skill use), (c) pasBuTIie HABBIKOB /
npodeccruonanbaoe passutue (skill development), (d) «ra-
MaHT B mevicTBUM» (talent development). Koguposka npoBo-
AMTIACh C OMIOPOYI Ha KITI04YeBble C/IoBa (Tern). [{/ist KomupoBKM
HOAXOfA «BJIafieHyie HaBBIKAMI» VCIIONb30BAJIVCh CIIENYIO-
mue tern: “skill level’, “skill proficiency”, “skill supply”, “stock
of skills”, “skill deficit”, “skill shortage”. [l KomypoBKy oaxo-
Ila «MCIONIb30BaHMe HaBbIKOB»: “skill utilization” n “skill use”.
JI/1s1 KOBMPOBKY TIOAXOfa «PasBUTHME HABBIKOB/TIpodeccuo-
Ha/IbHOE Pa3BUTHE» IPUMEHSICH TErr, KOTOPBIMU KOIMPO-
Basicst mopxox: “skill development”; mis moagxona «ramaHT B
mevicTBum»: “talent development” u “employee development”
B ciydyae py4uHOi KOZMPOBKM (151 BCEX OIMCAHHBIX BBILIE
9/IEMEHTOB BBIOOPKM, KPOME MAacCUBa JAHHBIX, IIOTyIeHHbIX
¢ nomotpio iFORA) pasnuueHne mMofxomoB «pa3BUTHE Ha-
BBIKOB» I «TAJIAaHT B [IEVICTBUI», B CU/TY X COJEPYKaTe/IbHO

3 The Programme for the International Assessment for Adult Competencies — MexxgyHapogHOe 1MCCIefOBaHye KOMIIETEHIINIT B3POCIOTO HAaCeTeHNA,
HPOBOANUTCH TOf, STMA0N OpraHNsaryy 5SKOHOMIIECKOTO COTpyaHIYecTBa 1 passutust (O9CP).

4 Cucrema MHTe//IeKTyaIbHOrO aHanu3a 6onpuyx gaHHbX iIFORA paspaborana u NpUMeHseTCsl B paMKaX aHa/IUTUYECKUX U MCCIIe0BATeIbCKUX paboT
VIHCTUTYTOM CTaTUCTUYECKMX UCCTIeOBaHMIT 1 sKoHOMUKY 3HaHumit (VICVI93) HNY BIIID.

> CuHTaKCuC noncka B Beb-nnrepdeiice cucrembr iFORA: “skill level” OR “skill utilization” OR “talent development” OR “skill development”.

¢ https://www.elsevier.com/?a=69451, fata obpamenns 16.12.2023.

7 https://www.bcg.com/publications/most-innovative-companies-historical-rankings, nara o6pauenns 16.12.2023.

¢ Cunrakcuc noucka B SciVal: “professional/technical/job-specific skills”, “general/core/transferable/employability/21st century skills”, “assessment”, “skill

development”, “talent development”, “employee development’.
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Puc. 1. TUIBI HaBBIKOB, IPEeBANPYIOIITHE
B MEXXIYHAapOIHOM aKafieMuueckoM (Scopus),

9KCIIEPTHOM U KOPIOPATUBHOM TUCKYpPCax
0 HaBBIKax (% OT BCeX YIIOMUHAHUI B
ny6ukanusax 2013-2020 rr.) (N=183)

(Bce TemaTMKM)

AxameMudeckuit (TOIbKO
PO U3MepeHMe HABBIKOB)

1 42 8 31

Kopnoparusnbiit  [SSES 30 30 22

OKCIepTHBI 14 60 22

B O6mme 1 mpodeccuoHaIbHbIe HABBIKM, 0€3 yKa3aHUA Ha TUI
O61wue u IpodeccroHanbHble HABBIKY, € YKAa3aHMEM Ha TUIL
IIpodeccuoHanbHble HABBIKY
QO6111e HaBBIKU

Hcmounuxk: cocTaBlieHo aBTOpaMMu.

6/1130CTH, HOIOTHUTENIBHO IIPOBOAVIOCH CIERYIOLIMM 06pa-
3oM. K mopxony «raaHT B AefiCTBUM» OBLIU OTHECEHBI IIy6-
NIMKALUU TIPU OFHOBPEMEHHOM COO/IIONEHNI IBYX YCIOBUIL:
obcyxnenne B paboTe, BO-IIEPBBIX, BOIPOCOB PAa3BUTHS 1 /
VI OLIEHKM Habopa HaBBIKOB, a He OT/ENIbHOTO HABBIKA; BO-
BTOPBIX — BO3MOXXHOCTU MOHUTOPUHTIA IIPOTpecca deroBe-
Ka, er0 MIPOU3BOLUTEIHOCTH/TIPOSYKTUBHOCTIL.

IlaHHble M3 KOJUIEKLMM HAyYHBIX HyOnuKaumii B Oase
iFORA BBITpy>Kamuch IO TeraM, KOTOPBIMM KOJVMPOBAINChH
nopxopsl (“skill level”, “skill utilization”, “talent development”,
“skill development”). Braropgapsi sTOMy COOTBETCTBYIOLIME
[aHHbIe He TPeGOBa/M HOMIOTHUTENBHOI KONUPOBKIY, OfHA-
KO 6bUIa IIpOBefieHa TPYINUPOBKA HAVIEHHBIX TEKCTOBBIX
COBITAJIEHNIT TI0 YeThIpeM IOAXOfjaM Ha OCHOBE CeMaHTHYe-
CKOUI 6/IM30CTH K KTIOYEBBIM CTIOBAM.

Pesynbrarnl

Ilepévie npusnaxu xonucmuueckozo n00xo0a

K Hesi08evecKkomy nomeHyuany: pasmoléaHue

2panuy, mexncoy HasvIKAMU

Cpeny Tpex paccMaTpUBaeMbIX JUCKYPCOB XOMUCTUIECKUI
MOAXOf, K 4YeTOBEYECKOMY IOTEHIMAy, IpeIoIaralouimii
OTCYTCTBUE KECTKOTO pasrpaHideHns oO1mux u npodeccno-
HAaJIbHBIX KOMIIETE€HIMII, aKTUBHO IIPEfCTaB/lIeH TONbKO B
IUCKypcCe BenyLyx KoMmanuii (puc. 1). B akagemmndeckoi u
9KCIIEPTHOI /UTepaType 9TOT IOAXOM, BCTpedaeTcA 3HAuU-
TeJIbHO pexke — MeHee 20% (poTuB 50% B KOPHIOPAaTUBHOM
IUCKypce).

O6mme u mpodeccronanpHble (crenyduyeckne) KoM-
MeTeHIVIM pacCMAaTPUBAIOTCA B aKaJleMUIeCcKOl IuTeparype
MPEeUMYIIeCTBEHHO aBTOHOMHO. CBblllle MONTOBMHBI CaMbIX
IITUPYEMBIX ITyOIUKALUIA IOCBALIEHbI MO0 UCKITIOUNTENb-
HO O0LIMM KOMITETEHIMSIM, TNOO0 UCKIIOYNTENBHO crenudn-
yeckuM. o nocnenHux (60%) cBUETENbCTBYET O TOM, YTO
B 9TOi1 cepe MPOMUCXOAUT HaMOOBIINIT IPOTPECC B OLIEH-
Ke KOMIIETEeHIIMII, XOTA caMa JUCKYCCUA Ha JJaHHYIO TeMy
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OCTaeTCsT YAe/IOM IICMXOMETPUKOB M Y3KMX CIELMAJIVICTOB,
npexpe Bcero MenmkoB. Kak Bypmm, B HaydHOM coO0O1ie-
CTBE CIOXXWJICSA OIPENENIeHHbI Pa3phIB: aKaJeMUYECKII
AUCKYPC TIOMIep>KUBACT JieNIeHNe 4eJIOBEYeCKOTO MOTEHIIN-
ama Ha obuue 1 mpodeccroHanbHble KOMIIETEHIMM, YTO
IPOTVBOPEYUT MUPOBOMY 3KOHOMIYECKOMY MEHCTPUMY,
XapaKTepU3yeMOMy CTUPAHVEM TIPaHMIBI MEXKY OOIM
n crneruduyeckum yenoseveckuMm Kamutanom (Gathmann,
Schonberg, 2010; Lazear, 2009).

TOCIIOpCTBYIOIWIT 9KCIIEPTHBIN JFUCKYPC TATOTEET K 006-
CY)XIeHUI0 /60 TOMbKO oOImux kommeTeHuuit (31% my6-
JUKaumii), b0 YHUBEPCAaIbHBIX U IPOQeCCHOHATbHBIX
HABBIKOB BMECTe, IIPOfJO/DKAst OTAE/LITh UX APYT OT Apyra u
OTHOCSI TOC/IEHNME K Kateropuu criennduyecknx. Hanbonee
ABTOPUTETHbIE SKCIIEPTHBIE IyONMMKALMM 3a4acTyi0 OIM-
paloTCa Ha BeAyINMe akajgeMuUdecKue paboTbl, BO MHOTOM
3aVIMCTBYSI MX IOAXOJ, U BBIBOABL. BbIpakeHHBIT MHTEpeC
K OOILIMM HaBBIKAM OTYACTH CBSI3AH C MEHCTPUMHOI KOH-
Lenuyeil 06ydeHs B TedeHne Bcell xxusHu (lifelong learning),
KOTOpYyI0 IpoaBuraror sxcreprtHsie opranmsamym (OECD,
2021; UNESCO, 2023). KnioyeByo ponb B 9TOI IIOBECTKe
UIPAIOT MMEHHO YHMBEPCAIbHble KOMIIETEHIINN, @ HABBIKIA,
yKOp€eHeHHble B paboueM KOHTEKCTe, OTOABMHYTHI Ha BTO-
POl IIaH.

B my6mdaHOM [MCKypCe BERYLIMX MVPOBBIX KOMIIAHUIT
obime u mpodeccuoHambHble KOMIIETEHINN, HAIPOTHUB,
[PAaKTUYECKN He pasmnyaiorcs. s OGusHeca BaKHBI BCe
HaBBIKM, CIIOCOOHOCTV U TA/IAHTHI MHAMBUAR, IIOCKOIBKY
0611ye HABBIKY JIETKO CIel(UUMPYIOTCS B IpOLiecce Mpy-
MeHeH)s Ha pabodeM MecTe, a MHOTVe IIpodeccuoHaIbHbIe
HaBBIKI HOCSIT YHUBEPCA/IbHBII XapaKTep 1 COXPAHSAIOTCS Y
pabOTHMKA [PV CMeHe HO3ULUM. ITO HOATBEPKAAIOT U BBI-
BOJ{Bl YYEHBIX-9KOHOMVICTOB: «CIELU(DIIHOCTD» deIoBede-
CKOTO KaIMTaa ONpefe/sieTCst IPUMeHeHeM KOMITETeHIIIT
B KOPIIOPAaTMBHOM KOHTEKCTE, MX 3ae/ICTBOBAHMEM IIPU
pea/M3anuy TPYAOBBIX 3ajad, a He HPUHAIIEXHOCTBIO K
KOHKpeTHOU npodeccuonanpnoil obmactu (Van Der Velden,
Bijlsma, 2019).

B KOHEYHOM CYeTe KOPIIOPATMUBHBII HUCKYPC O HABBIKAX
HapaJoKCaIbHBIM 00pa3oM OKasbIBaeTCA OMmmKe K Iepeo-
BBIM aKajeMM4ecKuM pa3paboTKaM B 00IacTu 4enoBede-
CKOTO KaIllMTaJIa, YeM aKaJleMIYEeCKUIT VI SKCIIEPTHBI MEJTH-
CTpUIM, TATOTEIOIIVE K KOHKPETHBIM HaBBIKaM 1 [pOOIeHNIO
4eI0BEYECKOTO IIOTEHI[Mana Ha OTHEIbHbIE TUIIBI KOMIIe-
TeHIiT. VIMEHHO B [UCKYpCe BERYLIMX KOMIIAHMIT MOXKHO
YBU/ETD IIOIBITKY YITH OT KOMIIETEHTHOCTHOJ KOHIJEIII{II
U pasfie/leHNs YelI0BeYeCKOro IOTEeHIMaNa Ha 97IeMEHTHI K
KOMIUIEKCHOMY BOCIPMSATUIO MHAVBIAA U €ro CIOCOOHO-
creit. C Apyroil CTOpPOHBI, TaKyle pe3y/IbraThl, 0OCOOEHHO B
CIy4ae aKaJeMUYecKOro AVCKypca, MOIyT OBITb 00yC/IOBIIe-
HBI VICIIO/IB3YeMBIM HAMI IIOSXOMOM K (pOPMIPOBAHUIO BBI-
60pku ¢ HOKycoM Ha HaBbIKaX. ITO CMelllaeT BEIOOPKY aKa-
[eMIYECKMX CTaTell B CTOPOHY TPAAUIIIOHHBIX HaBBIKOBBIX
RUCKyccUil B 00/1acTy 06pa3oBaHMs, TOIfAa KaK XOMUCTIYe-
CKas JIOTVIKA pA36umus mananma, Kak OblIo IOKa3aHO BbI-
IIe, TPUCYIIIa MeHeKepuaIbHOMY AUcKypcy. Kak cnencTsue,
YIIYCKAEeTCsl XOMUCTIYECKas JIVHS B HAYYHBIX FUCKYCCHUSIX
0 HaBBIKAX — XOMUCTUYECKMII AMCKYPC PasBUTHS TaJlaHTa
JIEXUT B VIHOV NMOHATMITHOV IUIOCKOCTY, KOTOpas NPUHLMN-
[MA/IBHO OTXOAMT OT KaTerOPUy HaBbIKOB.



Puc. 2. IIpeBanupyroiuii B akaileMI4eCKON
JIMTepaType THI TUCKYpPCa 0 HaBbIKaX (YacToTa

BCTPeYaeMOCTH B 6a3e Hay YHBIX ITy OIMKALIUI
iFORA, %) (N=13 525)
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«Ta7aHT B feiicTBum» (talent development)
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* 3a 100 mpuHATa CyMMa BCTPEYaeMOCT TPEX TUIIOB B KaXK/[OM TOTY.

il Hy67H/IKaLU/H/I, OTHECEHHBIE K IIOAXOAY «MCII0Ib30BaH€ HABBIKOB»
coctaBuu MeHee 1% ot BI)I60PKI/I, II03TOMY HE NIpEICTaB/IEHDI B

JIET€H[E.

Hcmounuxk: cocraBneHo aBTOpaMI.

Bnaoenue omoenvHviMu HABLIKAMU VS pa3éumile
Ue10CMHO020 Yeri06e4ecK020 noMmeHuuana

O630p HayuHbIX myOnmkanmit 3a 2013-2020 Ir. mo Teme
HaBBIKOB, BbIsBIEHHBbIX cuctemoit iFORA (puc. 2), nemoH-
cTpupyer mpeobnafaHue AUCKYpCa pPasBUTHS HABBIKOB /
npodeccronanbaoro passutus (skill development) — gacro-
Ta BcTpedaeMoctn 6omee 60%. ITO MOXKET OBITH CBA3AHO C
MEXIYHApOIHBIM PaclpOCTpaHEeHNMeM IIOBeCTKU 00ydeHus
B TedeHue BCeil SKM3HI®, POCTOM YNC/Ia MCCIEHOBAHWIL, fie-
MOHCTpI/IpyIOHH/IX IIO3UTBHbBIC I/IHIU/IBI/I,I[yaIII)HbIe n Ccrpa-
HOBBIe 3QPEKThl OT Pa3BUTHA KOHKPETHBIX KOMIIETEHLIVIL.
B Tpetu mpoQuIbHBIX HAay4HBIX paboT (UKCUpyeTcs Hap-
paTuB BIai€HVA HABbIKaMM, HOHYII}IPHOCTI) KOTOpOro 3a I11e-
puop HabmoneHnst 3aMeTHO cHu3mnach (¢ 35% mo 28%) npu
OJIHOBPEMEHHOIT SKCIIAHCUM JUCKypca MPodecCHoHaTbBHOTO
pasButus (c 57% no 62%) u «ramanra B gerctBum» (¢ 8%
00 10%). 9T0 MOXET CBUMIETEIbCTBOBATh O IOCTEIIEHHOM
COBUTE OT TpaHMHVIOHHOﬁI JIOTVIKM B/IAZI€HVSI KOHKPETHBIMI
KOMIIETEHOVISIMU M €€ OL€HKU K Nie€ X HEIIPEPBIBHOI'O pa3-
BUTVA VI IINPE — KOMIUIEKCHOTO I ar€HTHOI'O pa3BUTUA 4de-
JIOBEYECKOTO MOTeHIIMAIA.

AHanus caMBIX LVTVPYeMbIX DyOIMKaLuil [0 TeMe Ha-
BBIKOB 13 6a3bl Scopus (puc. 3) mokasai, 4To ux GoKyc oT-
JIMYaeTcs OT Ooree MMPOKOI BbIOOPKM (puc. 2) — mpeobia-
JAIOINVIM ABIACTCA IIOOXO0 B/IaICHNA HABbIKAMIL. ITO MOXeET
6bITb CBA3aHO C TEM, 4YTO K HaI/I6OII€e I_U/[TI/[pYeMbIM CTaTbsAM
OTHOCATCA SMIMPUYIECKNE VICCIIENOBAHNA, LIENIBI0 KOTOPbHIX
qacTo CHYH(I/IT OII€HKa ypOBHH O6HaHaHI/I}I KOHKPETHBIMMI Ha-
BbIKaMIt (2 He KOMIUIEKCHAs OL|eHKa «TaJIaHTa B JeiICTBUI»,
KOTOpasi IIOKAa OCTAETCsl TPYFHOROCTIDKMMON B paMKax

Copoxun I1., Manvyesa B., c. 6-17

Puc. 3. IlpeBanupyroiiye THIBI
MeXXyHapOJHOI0 aKaJeMH4ecKoro (6a3sa

Scopus), 9KCIIEPTHOTO ¥ KOPIIOPATUBHOTO
IMCKypca 0 HaBbIKax (% OT BCeX YIIOMHUHAHUI
B my6mukanusax 2013-2020 rr.) (N=183)
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M «TananT B fevictBum» (talent development)
ITpodeccnonansHoe passutue (skill development)

Bnapgenue naBbikamu (skill ]’iroﬁaency
MCronb3oBaHue HaBbIKOB (skill use)

Hcmounuxk: cocTaBneHo aBTOpaMI.

aKafleMI9ecKoil ONTHKM). B MoaBBIOOpKe HaydHBIX CTaTeil
oxnpgaeMo npepamupyetT (80%) MMEHHO IOAXOJ, BafeHNA
KOHKPETHBIMY KOMIIETEHIIVAMM, OCTAIOMIMIICA YacTbIO CO-
BPEMEHHOTrO HaydHOro MeitHcTpuMa. Kak BupHO, oba muc-
Kypca — BefylIMil aKaJleMUYeCKUii M OSKCIEPTHBII — B
OCHOBHOM 6a3upyIOTCs Ha uziee 00/1agaHns HaBbIKAMU, IIPY-
yeM MOCTIeIHNI BO MHOTOM BBICTYTIAeT JIMIIb IIPOEKI[Uelt aB-
TOPUTETHBIX SMIIMPUIECKIX MCCTIEIOBAHNIA, U Pa3BUBAIOTCA
B 33/JaHHOM UMM PycCTIe.

JMcKypc BemyluxX KOMIIaHWIA, TIPECTaBIeHHbI B KOP-
MIOPATUBHBIX OTYETaX, AEMOHCTPUPYET BBIPAKEHHO XOJIM-
CTUYECKYIO OPMEHTAIVIO B Pa3BUTUM YETOBEYECKOTO IIOTEH-
Iyana M TaTaHTa MHAMBUAA. B paMKax faHHOTO [UCKypca
BOIIPOC BJIfIeHMsI HaBbIKAMM M MX M3MEPEHNUSA OTXOOUT Ha
BTOPOIT IUIAH B CIJIy €ro MHTerpanuu B 6ojee obuine Mexa-
HU3MBl MOHUTOPYMHIA IIPOM3BOAUTETbHOCTI COTPYIHMKA 1
€ro JIMYHOrO Imporpecca (3a NCK/II0YeHIeM 0COObIX CUTYaL i
HaliMa 1 pa3pabOTKI MHCTPYMEHTOB 0TOOPA).

B ormimume OT aKageMUYeCKMX U SKCIEPTHBIX ITyOmn-
KaIlMit OTYEThl KOMIAHWIT B GOJBINENl CTENEHN OTPAXKAIoT
peanbHyI0 NPAaKTUKY U B MEHbIIEN — JIeXXaT B pyc/e Ipe-
IBIAYIIMX VICCTIEIOBAHNIA, TaKe C YYEeTOM BO3MOXKHOTO CMe-
IIeHNsA KOPIIOPAaTMBHOTO AMCKYpca B CTOPOHY COIMATbHO
oobpsieMoro ImoBefieHNs. BepoATHO, OITOMY, @ TaKXe B
CUTy OPTaHM3AIVIOHHBIX M T€XHOJIOTMYECKUX OrpaHMYeHMIL,
CBSI3aHHBIX C BHETPEHMEM XOMMCTUIECKOTO MOAXO0fia K Yero-
BEYECKOMY IIOTEHIIMATY «B [EHICTBUN», JasKe Y BEAYIINX MU-
POBBIX KOMITAaHMII LIEJIOCTHBIN AUCKYPC PAa3sBUTHUSA M MOHM-
TOpMHTA TajIaHTa IOKa He CTal MelMHCTpuMoM. Menee 30%
TOKYMEHTOB KOMITAHMI MOYXHO OTHECTH K 9TOV KaTETOPUM.

° https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32021G1214(01), sara obpamenus 16.12.2023.
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Crparerun

Puc. 4. COILCP)KaTeJIbHaH CTOpPOHA IIOBECTKHU HAYYHBIX IIY6JII/IKaIII/II7I 10 TéME MPOAKTUBHOI'0, KPEATUBHOTO

TOBeIeHNs Ha paboyeM MecTe (ymucio ymomuHaHuit B 2013-2020 rr. B 6aze iFORA) (N=3498)
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Hcemounux: cocraBneHo aBTOpaMMH.

Ponv xomnanuii 6 npoosusienuu nosecmxku
KOMNJIEKCHO20 PA38UMUS U MOHUMOPUH2A
yenoseuecKozo nomeHyuana

KopriopaTuBHbIll ceKTOp IpebsABIsAeT Hambomee pemn-
Te/IbHBIe TPeOOBAHNA K PasBUTHIO YelOBEKa, pacCMaTpyBas
CBOUX COTPYJHMKOB B KaueCTBe KIIFOUeBOTO aKTVBa U UCTOY-
HKa HOBoW crommocTu (Oppong et al., 2019). [Torpe6HOCTD
KOMIIaHWII B TEXHOMOTMYECKVX MHHOBAlMAX U TpaHCPOp-
Manyy GM3HeC-IPOIECCOB CTUMYINPYET MOMUTUKY KOPIIO-
PaTMBHOTO HpeNIPVHMMATENbCTBA, OCHOBAaHHYI0 Ha IIOf-
Iep)KKe MHHOBAI[IOHHOTO M IIPOaKTMBHOIO MOBEEHUA
PabOTHMKOB Yepe3 co3flaHye 6/1arompuATCTBYIOMIEN CpefIbl
(Urbano et al., 2022). [TosToMy MMEHHO KOMIITaHMM BBICTY-
MAlOT [JIABHBIMY HPOIIOHEHTaMy HOBOJI MapafurMbl PasBU-
THA ¥ OLEHKU denoBedeckoro noreHiyana (Cappelli, Tavis,
2016), onmparolleiics Ha IPOAKTUBHYI0 PO/Ib VHAMBYA B
ero caMocoBeplIeHCTBOBaHMM. Hamm sadukcupoBaHa aKc-
MaHCKs TeMaTVKM NPOAKTVBHOCTY M KPeaTMBHOCTU Ha pa-
60oueM MecTe B Hay4HOU HoBecTke B 2013-2020 rr. (puc. 4).
Ob6a 3TX s/MeMeHTa OCTAIOTCS KOMIUIEKCHBIMM KOHCTPYK-
TaMM, He CBOAVMBIMY K HabOPY OTHENbHbIX, HE CBA3AHHBIX
Mexny cob6oit HaBbIKoB (Corazza et al., 2022), a X OCHOBHOII
METPUKOU CIYXMUT BaKTUdecKas AeATeNbHOCTb U IPOU3BO-
muTenbHOCTb. OfHAKO HappaTUB BIIaJieHUs KOHKPETHBIMU
HaBBIKAMM COXpaHAET CBOE 3HA4YeHUe I/ KOMIAHMII Kak
KOHLIENITYa/IbHBI (YH/IAMEHT PasBUTUSA U OLEHKM Yelo-
BEYECKOTO MOTeHIMaMa, OCOOEHHO Ha 3Talle PEeKpyTMHIA.
Prinox HRtech mpeparaet coTHu peleHuit B 9Toii o6ma-
ctu'® (KPMG, 2022).

[l pasBUTHUA U OLIEHKM NOTEHIMaNa CBOMX COTPYHAHU-
KOB KOMITAH!MM 06paIialoTcs K HOBBIM (POpMaM yIIpaBIeHNs
tanmaHTaMu (talent management), nepexxuparomum 6ym 671a-
rofiaps mporpeccy u@poBbIX TeXHOIOrMiL. B mireparype mo
MEHEeIKMEHTY ¥ OPraHM3aLVOHHOJ IICMXONOTMY aKTUBHO
06CyXIaeTcst pacTyIWil CETMEHT IIPOIBMHY THIX IIMPPOBBIX
MHCTPYMEHTOB MOHUTOPVHIA IPOM3BORUTENBLHOCTU IIep-
conana (Rotolo et al., 2018; Rotolo, Church, 2015), B yact-

—=@- KpearnBHOCTH
Ha paboyeM MecTe

=@= [IpOaKTMBHOCTDH
Ha paboyeM MecTe

108 101

2013 2014 2015 2016 2017 2018 2019 2020

HOCTM LU(POBOIT C/Ief ¥ TPEKMHT MHAMBUAYAIBHOI IIPO-
nyktusHoctrt (Chamorro-Premuzic et al., 2016; Jeske, 2022).
ITo maHHBIM KOHCAITMHIOBOI KoMmaHuy Capterra'!, TOTbKO
Ha aHIIUIICKOM s3bIKe CyllecTByeT 6omee 500 m1¢poBbIX
HPOAYKTOB CO CXOAHBIM (pyHKIMOHATOM. Hakomenne mo-
TOOHBIX [AHHBIX HAa TeKYLIEM M IMpPedbIAyIMX MeCTaX pa-
6O0TBI TI03BOJIAET CTPOUTH IPENUKTUBHBIE MOMENU IIPOU3-
BOJJUTETIbHOCTHU COTPYAHNKA, KOTOPbIe MOTYT IPUMEHSIThCS
Ipy IpUHATUM peltieHrst o HaitMe (Woods et al., 2020; Ryan,
Derous, 2019; Sajjadiani et al., 2019; Chamorro-Premuzic
etal., 2017; Wenzel, van Quaquebeke, 2018).

TakuM 06pasoM, MMEHHO KOMIIAaHMM HAXOMATCS B aBaH-
rapfie KOMIUIEKCHOTO MOHUTOPHMHTA YelOBEYECKOro IOTEH-
IJMaJa U ero AEesITelIbHOCTHOM OLieHKM, OyIy4u OCHOBHBIMHU
6eHeduLIMapaMy MICIIONTb30BAHMSI HAEMHOTO TPY/a.

O6c¢cyKaeHue ¥ BBIBOJIBL: ePCIEKTUBbI

" OrpaHNYE€HNA HOBOI'O IOAXO0aa

B ycnoBusx 1106anpHOr0 pocta HOMHU CIIOKHOTO HEPYTHH-
HOTO TpyAa M TpaHCopManmyu OpraHM3aLMOHHBIX (HOPM
3aIIPOC K 4€I0BEYECKOMY ITOTEHI[MATY MEHSETCs. YCIIelHoe
HPUCYTCTBYE HA PBIHKE TPYHA KaK B POMN IIPeFIIPUHMMA-
TeJIsI, CAMO3AHATOrO, TAK 11 HAeMHOTro pabOTHMKA BCe dallje
TpebyeT KOMIUIEKCHBIX XapPAaKTEPUCTUK — KPEaTUBHOCTH,
[POAKTUBHOTO IOBENeHNs, IpUdIeM He TONbKO B OTHOLIe-
HMUY OVM3HEC-TIPOLIECCOB, HO U B BBICTPAMBAHUU COOCTBEH-
HOII TpaeKTopumu pasButuA. IIpoBemeHHOEe HaMM KapTUPO-
BaHUe IO/ MEXIYHAPONHBIX AUCKYCCUIL O Ye/I0BEUECKOM
HOTEHIMajle ¥ HaBBIKaX IIO3BOMIIO 3a(MKCUPOBATh (op-
MMpPOBaHJE HOBOTO ITIOAXOfa K 4eTIOBEYECKOMY ITOTEHI[VA-
ny. IToka paHO yTBEP)XHATh, YTO OH BBITECHUT TPALULIMOH-
HbIl KOMIIETEHTHOCTHBIII MOAXOZ ¢ OKYCOM Ha BIafjeHUN
KOHKPETHBIMM HAaBBIKAMIU, HAOOp KOTOPBIX IIpefOIpefieneH
Tpe6OoBaHMAMI KOHKpeTHOro pabodero Mecta. OTHAKO ke
celf4ac MOXKHO BBIfIE/IUTh €r0 OT/IMYUTETbHbIE XapaKTepy-
CTHKM, KOTOpPbIE IIOCTEIIEHHO YKOPEHSIOTCS B JIMTEPATYpe,

https://www.hrtechmarket.com/all-hr-tech-solutions/skills-testing-and-assessment, gara o6pautenus 16.12.2023.
" https://www.capterra.com/human-resource-software/?feature=%5B18860%2C32097%2C18863%5D, nara obpautenus 16.12.2023.
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XOTS 1 PacCpeflOTOYEHDI MY CMab0 CBA3AHHBIMYU MEXIY
co00I1 VMCKYyCCHAMM B OO/IaCTV SKOHOMMKY, MEHEIKMEHTa,
OpraHM3alMOHHO TICUXOJIOTUM, COLIVIOMIOTYH Y PAfA APYTUX
IVCIVATIUIVH.

Bo-TiepBbIX, 3TO XOMMCTUYECKUIT B3I/, HA VHAVBUA U
ero noreHIyan. YenoBex paccMaTpuBaeTcs Kak IITOCTHBIN
aKTOp, KOTOPBIIT BHOCUT BK/Iaf, B TPOU3BOAUTEIBHOCTD He 32
CYeT OTPaHMYEHHOTO Habopa OT/ENbHBIX, 3apaHee OIpele-
JIeHHBIX HaBBIKOB VMM YPOBHA (pOpMaIbHOTO 06pa3oBaHus,
a TIOCPEICTBOM IIMMPOKOTO KPyra B3aMMOCBA3aHHBIX XapakK-
TEPUCTUK, KOTOPBIMY OOTajiaeT U KOTOpble pasBuBaeT. He
BCE M3 HUX MOTYT OBbITb JIETKO M3MePeHbI IPUBBIYHBIMMU VH-
CTPyMEHTaMI, 0COOEHHO YUMTbHIBAs SHIOTEHHOCTb HABBIKOB
U CTUPAOLIYIOCA TPaHb MeXXAY O6IIMMY 11 TPOpeCcCHOHaND-
HBIMU HaBbIKaMI, Ha YTO YKa3bIBalOT SKOHOMJCTHI.

Bo-BTOpBIX, OlleHKa 4elIoBeYeCKOTo MOTEHIMama yepes
TeATEeNbHOCT U OeCIIOBHAasA MHTErpalyisa COOTBETCTBYIO-
IMero MeXaHM3Ma B SKOCKUCTEMY DasBUTMA COTPYLHUKOB.
[ToreHuuan paboTHMKa OLIEHNBACTCA B PEaTbHbBIX YCTOBUAX
BBITIONTHEHMSA TeKYIIUX 3ajjad, T. €. IPUMEeHeHNs KOMIIeTeH-
VI U APYTUX VHAVBUYaTbHBIX XapaKTEPUCTHUK C YIETOM
0cobeHHOCTell pabodyero KOHTEKCTa, KOJIEKTVMBA, MHTEH-
CUBHOCTHM 3ajiad U APYIUX MapaMeTpPoB. ITOT KOHTEKCT BO
BCeJl ero CIIOKHOCTY HEBO3MOXKHO LIeTIMKOM CMOJIeTIPOBATD
B UICCTIEIOBATENbCKOI Cpefie aXKe B IMIPOIBUHYTON CHCTeMe
u3MepeHNs KoMreTeHIuit. TeM caMbIM OLieHKa OT/Ie/IbHBIX
HaBBIKOB He JIMIIAeTCA CMBICTIA, HO CKOpee TepseT 3HaYeHNe
KaK CaMOCTOsATeTbHasA MHCTUTYLMOHA IbHAA TIPAKTUKa, a TO-
TOMY BCe OOJIblIIe MHTEIPUPYETCA B Pa3BUTIE KOMIIETEHIIMIL.

B-TpeTbux, pacumpeHue areHTHOCTM PabOTHMKA B BbI-
6ope BeKTOpa Hapall¥BaHUSA CBOETO MOTeHIMana. Poib
COTpySHMKAa B (POPMMUPOBAHUM M COBEPIIEHCTBOBAaHMY Ha-
BBIKOB, @ TalkoKe B IIOCTPOEHUM OOIIeli TPaeKTOPUM CBOETO
IBIDKEHMA B KOMITaHUM Bo3pacTaeT. Ha cMeHy 3afjaHHBIM 1
CITYLICHHBIM CBEPXy HAIIpaBICHUAM PasBUTUA C KOHKpPeT-
HBIMU HabopaMy TpeOyeMBIX HAaBBIKOB IIPUXOAMUT Oomee
TUOKMIT TIONXOJ, OMMpAIOLIMIICA Ha MHULIMATUBY U BOJIO
COTPY[HMKA, TPOAKTUBHO PEArMPYIOLIETO U KOHTPOIUPYIO-
IIero COOCTBEHHYI0 MPO(EeCCHOHANBHYIO AVHAMUKY M KakK
CIIelICTBYE, MEHAIOIEr0 OPTaHM3AIMIOHHYI0 CTPYKTYPY, KO-
TOpas Bce OOMbIIle NePeOPUEHTUPYETCA Ha TMOKNUe IPOEKT-
Hble popMaThl.

TpakToBKa ponM M BO3MOXHOCTENl MHAWBMAA B STUX
Ipoleccax OmypaeTcss Ha 6oree oOILIMe OHTONOTMYECKNUe
OCHOBAaHUSA, KOTOpble B COLMONOTMM IIONMYYMIM HasBa-
HIe «IIpO6IeMbl CTPYKTYpPbI/AEICTBYA» U OIMCBHIBAIOT, Ha-
CKOTIBKO CYOBEKT aBTOHOMEH II0 OTHOLIEHUIO K CBOEMY CO-
IIMaJIbHOMY OKPYXKeHMI0. B akTya/bHOM akafieMIdeckoM U
IyOMMYHOM JMCKypce IpeobnafaeT CTPYKTYpPHbI JeTep-
MJHM3M, OTKa3bIBAIOIINIT YeTIOBEKYy B 3HAYMMON U CaMo-
CTOATENbHOI CO3UAATENTBLHON PO B PasBUTUY COLVATTBHBIX
crpykryp (Kypernoit u gp., 2023). B Hactosmieit pabote
MBI ONMpaeMCsl Ha pelleHre OHTOMOTMYECKON IPpo6IeMBbl
«CTPYKTYPBI/BeliCTBUA», TIpeJIoKeHHOe B pabore (Archer,
2003). Ba>XHBIM aCIIEKTOM 4eJI0OBEYECKOro IOTEHIMaIa, I0-
HMMAaeMOTO XOJMCTUYECKY, B JAaHHOJ MepCIeKTVBE BBICTY-
IaeT MPM3HAHME €TO CAMOCHIOAMENbHOL OHTOIOIMYECKON
IPYPOJbI Hepell MUIIOM BHEIIHNX CTPYKTYP U CIOCOOHOCTU
TpaHCHOPMIUPOBATBCA Yepe3 MHAMBUAYaNbHOE [EICTBUE,
T. €. aTeHTHOCTU. [Ipy 5TOM B YCITOBUAX HEOCTPYKTYpaLum
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KOHKpETHOe HalpaBjeHMe TpaHcopMmalmy 3afaercs He
cpenoit, Ho camuM nHAVBYROM (CopokuH, 2023).

PacripoctpaHeHuIo upeit «TalaHTa B JeliCTBUI» U IIPOAK-
TYBHOTO Pa3BUTHA Ye/I0BEYeCKOro IOTeHIyaNa CliocoO6CTBy-
eT OBICTPBII TEXHOMIOTMYECKII ITporpecc B cdepe dpuxcanmm
Y MOHUTOPMHIA TaKoro noteHnuana (Buitrago-Ropero et al.,
2023). BmecTe ¢ TeM, m¢poBble TEXHOIOTYMM He JAIOT OTBETa
Ha BCe BOIIPOCHL. B 4aCTHOCTH, BO3MOXKHBIN IPOPBIB B PUK-
Caly Y€I0BEYECKOro MOTEHIMA/IA B CIOKHBIX, KOHTEKCTHO-
crienUIHBIX U AeSTeTbHOCTHBIX IPOSBICHNAX OrpaHIYeH
PsOM BBI3OBOB.

Bo-nepBbIX, HOBbIE TEXHOTIOIMYECKIE PeIIeHNs TOCTPO-
€HBbl BOKPYT YCTapeBIINX KOHCTPYKTOB. HecMoTps Ha 3Ha-
YNUTEIbHBI NPOTPecC B M3MEPEHMAX, CONOCTABMMOIO pas-
BUTUA B KOHIIENTYa/AM3al[y)i HOBBIX KOHCTPYKTOB M, ILVIPE,
CofepyKaHIM YelOBEYeCKOro MoTeHIMana (KamuTana) BKyIe
C CcUCTeMON UX (UKcalmyl ¥ MOHMUTOPYHTA He MPOM3OLIIO
(Ryan, Derous, 2019). Bonee Toro, HoBble LMppOBbIe MH-
CTPYMEHTBI, IIpYMeHseMble KOPIIOPATMBHBIMM KaJipOBbI-
MU CIy>k6aMi, 3a4acTyi0 IPEACTaB/AIT coboil He Gonee
YeM MPOJBMHYTbIe BEPCUM TPAAMUIVOHHBIX MHCTPYMEHTOB,
He Oyy4M HM IPOPBIBHBIMY, HM COJEP)KaTeIbHO HOBBIMMU
(Chamorro-Premuzic et al., 2016).

Bo-BTOpbIX, BHepeHue LMPPOBBIX MHCTPYMEHTOB Tpe-
KJHIa IesITeTbHOCTY IIePCOHAIA U BBIIIOTTHEHN VM Pabodmx
3ajjlad B paMKaX HOBOTO IIOJXOJa MOXKeT OKasaTh IIPOTUBO-
HIOJIOKHBII 3alyMaHHOMY 3¢ eKT 1 CHU3UTD KauecTBO MOf-
6opa nepconana. Yactp uccnenoBaresneii BULAT yIPO3y B VH-
HOBALMOHHBIX IIPEAMKTYBHBIX MOJENAX HMPORYKTUBHOCTIH,
OCHOBaHHBIX Ha 6OBIINX JAHHBIX 00 aKTMBHOCTY YeIOBEKA,
M HeCYIVX PUCK MCKaXeHMII, YpeBaThIX OMMOKaMy B IPO-
rHo3ax 1 Kanposbix pemennsax (Church, Silzer, 2016). B nuc-
CTIefOBATENIbCKON Cpefie PacIIPOCTPAHEHO CKENTHYEeCKOoe OT-
HOIIIEHJe K HOBBIM 11M(POBbIM MHCTPYMEHTAaM, BbI3SBAHHOE
OTCYTCTBMEM HAJI©XXHBIX 3MIVUPUIECKUX IIOITBEPXKACHNUI
Ba/IJHOCTY TIpefocTaBnsAeMort My anamutuky (Chamorro-
Premuzic et al., 2016).

B-TpeTbux, KOHLEIIMS «TaJaHTa B [JEICTBUM» BBIXO-
IUT 32 paMKU IIPOCTOro cOopa U aHanu3a OO/bLINX TaHHBIX
0 JeATeNIbHOCTY MHAVBMAA. B ee IleHTpe — aKkTMBHas ponlb
€aMoro paboTHMKA B PasBUTHUM CBOETO YEIOBEYECKOTO II0-
TeHIana ¥ KoMIauum B 1enoM. OTHAKO 3TOT acleKT OCTa-
eTcs Ha nepudepyy Hay4qHOI JUCKYCCUY; Yallje BCETo TeMa
IIPOAKTVBHOCTY OTPAaHMYMBAETCSA OOCY)KIEHUEM ee PO B
BBIIIOJIHEHMY HeIOCPeNCcTBeHHbIX pabounx sapmad (Li et al,
2020; Kim et al., 2009) mnu ygactun B abCTpaKTHO TIOHMMae-
MOJI IpefIpUHMUMATeNbCKOI AestenbHocTy (Hu et al., 2018).

B-ueTBepThIX, pasBUTIE HOBOTO IIOAXONa M €ro Ipak-
TUYecKas peanusanysa B popme LUPPOBBIX PeIleHNiT UAYT
HepaBHOMepHO. Han6orbliee ero mpoHMKHOBEHME MOXKHO
OXMZATh B CTPaHaX M KOMIIAHVAX, HAXONAILIMXCS B aBaHrap-
Ie Hay4HO-TeXHOJIOTMYeCKOro IMporpecca ¢ BHICOKOI Joneit
BBICOKOKB/IM(UIMPOBAHHBIX PabOTHUKOB U KY/IbTYpPHOIL
TIOIEPXKKOTL Vel pasBUTH Y PacIlVPeHVs MHAUBYUYaIb-
HBIX BO3MOYKHOCTEIL.

Cmamps n0020mosrneHa 6 pamkax Uccned08amenvckoz0 2paH-
ma Munucmepcmea Hayku u evicuiezo ob6pasosanus Poccuiickoil
Dedepayuu (Homep epamnma: 075-15-2022-325). Aemopot vipaxca-
10M NPUSHAMENLHOCHb AHOHUMHOMY PeUeH3eHmY, KOMMeHMAapuu 1
3aMeuaHUs Komopo2zo NO360UNU SHAUUMENILHO YLy HUAUMDb CIAMBIO.
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