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Hayunslii :kypHaa «MHTerpanusi o0pa3oBaHus» NMyOJHKyeT OPUTHHAIBHBIC HAayUHBIC
crateu (Full Articles) Ha pycckoM M aHITIMIICKOM SI3bIKaX, paHee He IMyOJMKOBaBIINECs B IPYTUX
n3nanusax. OCHOBHBIM TEMaTUYECKUM HalpaBICHUEM JKypHala sIBISETCS aHaIU3 T'eHe3Uca U Co-
BPEMEHHOTO COCTOSIHHSI BEAYIIMX TEHACHIIMH HAYUYHBIX HHTETPALIMOHHBIX IIPOIIECCOB B 001aCTH
oOpa3zoBanusi. Muccus 3aKJI09aeTcst B My ONIHUKaNU PE3yIbTaTOB HAYYHBIX HCCIIEJOBAHU, KOTOPbIE
MOTYT BHECTH OPUTHHAIBHBIN BKJIAJ B cienyronme orpacau HaygHoro 3HaHus: [IEJJATOT' KA,
conuoJiorys, NCUxXoJormns-.

Kypnan agpecoBan ucciie0BaTeNsIM, aHATUTUKAM U IPAKTUKaM B 00JIACTH MeJaroruKH, ICH-
XOJIOTHH ¥ COIIMOJIOTMH 00pa3oBaHUs, a TAKXKE IHPOKOMY KPYTy UnTaTelleld, HHTEPECYIOINXCS
npobiieMaMu HHTErpauu o0pa3oBaHUsI B COBPEMEHHOM OOIIECTBE.

Pemaxmus ocymiecTBIS€T HAyYHOE PELIEH3NPOBaHNE («IBOMHOE CIIENOE») BCEX MOCTYHAIOIINX
B PEIAKIMI0O MaTepUaIoB. PyKomHCh cTaTbu HANpaBIsETCs Ha PEICH3MPOBAHME I OLICHKHU €¢
HAY4YHOTO COJACpKaHUA HECKOJIbKHUM BEAYHIUM CII€IIUATIUCTAM COOTBETCTBYIOIIETO HpO(i)I/IJ'[ﬂ, nMme-
IOLIUM Hay4YHYIO CIelHaIu3aluio, Hauboee OIM3KYI0 K TEMAaTHKE CTaThbH.

Penaxius xypHana peanusyeT NIPUHIUI HYJI€BON TOJIEPAHTHOCTH K IIaruaty. MOHUTOpPUHT He-
KOPPEKTHOTO IIUTHPOBAHUS OCYIIECTBIISICTCS C IIOMOIIBIO cucTeM « AHTHILTaruam u «CrossCheck».

Kypnais npuaepxRuBaeTcs CTaHAAPTOB PEAAKIIMNOHHOMN ATUKH B COOTBETCTBHH C MEXTyHAPOI-
HOHM MPaKTUKON peTaKTUPOBAHUS, PEIICH3UPOBAHNS U3aHUHA W aBTOPCTBA HAYYHBIX ITyOIHKAIIAN
u pekomeHaanusmMu Committee on Publication Ethics (COPE).

Pacnipoctpanenune — Poccus, 3apy0exHble CTpaHbl.

JKypHaun npenocTaBiasieT OTKPBITHIA JOCTYI K TIOTHBIM TEKCTaM ITyOJIUKALM{, HCXOIS U3 clie-
JYIOILIETO MPUHIIMIIA; OTKPBITHIH JOCTYI K pe3ybTaTaM HCCIIel0BaHUN CITIOCOOCTBYET YBEIIMUCHHIO
r100aIbHOTO0 OOMEHA 3HAHUSMH.

XKypnan Bxogut B IlepedeHs perieH3UPyeMbIX HAYUYHBIX H3JaHUH, B KOTOPBIX JOJKHBI OBITH
OITyOJIMKOBaHBI OCHOBHBIC HAYYHBIC PE3yJIbTaThl AUCCEPTALNI HA COMCKAHNE YUCHOH CTEICHH
KaHJUJaTa HayK, HA COUCKAaHNE yYEHOH CTENEHH JOKTOpa HayK MO HAyYHBIM CIIEIHAIBHOCTAM

1 COOTBETCTBYIOILUM UM OTPACIIAM HAyKH:

5.3.4. [lenaroruueckas ICUXOJIOTHs, ICUXOANATHOCTHKA II(PPOBBIX 00PA30BATEIbHBIX CPE]
(TIcuxonornyeckue HaykKn)

5.4.4. CounanbHasi CTPYKTYpa, COL[MAIbHbIE HHCTUTYTHI U IIPOLECCHI (COIIMOIOTHUECKHIE HAYKH)

5.8.2. Teopwust ¥ MeTOIMKa OOYYEHHUS U BOCTIUTAHUS (IO 001aCTAM M YPOBHSIM 00pa30BaHMsI)
(megarornveckue HayKu)

KypHas nHIEKCUPYETCS U apXUBUPYETCS B:
PoccniickoM nHIekce HaygHOTO ITuTHpoBanus (PMTHILI)
Scopus
EBSCO
ERIH PLUS
Ulrichsweb Global Serials Directory
SHERPA/RoMEO
ResearchBib

Kypuan seasercs wienom Committee on Publication Ethics (COPE), Open Access Scholarly
Publishers Association (OASPA), Directory of Open Access Journals (DOAJ),
Acconuannn Hay9HBIX pempakTopoB u m3nareneit (AHPU), CrossRef
U MEXJyHapoaHOro coobinectsa pereHzenToB Publons

Matepuassl )KypHaia noctynHsl mo aunen3un Creative Commons “Attribution”
(«Atpubyuus») 4.0 Bcemupnas
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The Integration of Education scholarly journal publishes original scientific articles (full
articles) in Russian and English, which have not been previously published in other publications.
The main thematic direction of the journal is the analysis of genesis and current state of the leading
trends in scientific integration processes in education. The mission of the journal is to publish
research insights that can make an original contribution to the following branches of scientific
knowledge: Education, Sociology, Psychology.

The journal is addressed to researchers, analysts and practitioners in the field of pedagogy,
psychology and sociology of education, as well as to a wide range of readers interested in the
problems of integrating education in modern society.

The Editorial Board reviews (double-blind review) all incoming papers. The manuscript of
the article is sent for review to several leading specialists of the corresponding profile, who have
scientific specialization closest to the subject of the article, to evaluate the scientific content.

The Editorial Board follows the principle of zero tolerance to plagiarism. Plagiarism checking
is carried out by using Anti-Plagiarism and CrossCheck software.

The journal adheres to editorial ethics standards following international practice of editing,
reviewing, publishing and authorship of scientific publications and recommendations of the
Committee on Publication Ethics (COPE).

The journal is distributed in Russia and other countries of the world.

The journal offers direct open access to full-text issues based on the following principle: open
access to research results contributes to the increase of global knowledge sharing.

The journal is indexed and archived in:
Russian Index of Science Citation
Scopus
EBSCO
ERIH PLUS
Ulrichsweb Global Serials Directory
SHERPA/RoMEO
ResearchBib

The journal is a member of the Committee on Publication Ethics (COPE), Open Access

Scholarly Publishers Association (OASPA), Directory of Open Access Journals (DOAJ),

Association of Scientific Editors and Publishers (ASEP), CrossRef and the international
community of peer-reviewers Publons

The journal’s materials are available under the Creative Commons
“Attribution” 4.0 Global License
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Original article

The Role of Organizational Culture
in the Emergence of Teachers’ Professional Ethics

A. Asgari’, S. Bahmani
University of Birjand, Birjand, Iran,
*ali.asgari@birjand.ac.ir

Abstract

Introduction. Paying attention to the improvement of teachers’ professional ethics is of special importance in
educational organizations, especially secondary schools. Accordingly, the present study seeks to investigate the
role of organizational culture in the emergence of teachers’ professional ethics.

Materials and Methods. This research is descriptive-correlational in terms of data collection method. The statistical
population of the study includes all teachers in Khosf, 180 people, of which according to Cochran’s formula,
123 people were selected as sample members by simple random sampling. Respondents included a majority of
female. Denison’s Organizational Culture Questionnaire and Cadozier Professional Ethics Questionnaire were
used to collect data. The validity of the questionnaires was confirmed using content validity and their reliability
was obtained by Cronbach’s alpha of 0.97 and 0.94, respectively. Data analysis was performed in SmartPLS 3
software environment using structural equation modeling method.

Results. The results of testing the main hypothesis of the research showed that organizational culture plays
a role in the development of teachers “professional ethics and about 94% of changes in teachers” professional
ethics in schools are explained by organizational culture. Also, the results of testing the sub-hypotheses of the
research based on examining the role of each component of organizational culture in the emergence of teachers’
professional ethics showed that each of the components of work engagement, integration, adaptation and mission
explain the changes in the professional ethics of teachers in schools, among which, the mission component has
the most and compatibility has the least impact.

Discussion and Conclusion. The conclusions contribute to the development of the concept of organizational
culture, provided that organizational culture and its components play a critical role in the development of teachers’
professional ethics. Accordingly, it can be concluded that a good organizational culture in schools can strengthen the
professional ethics of teachers and create a good environment for the emergence of professional ethics among them.

Keywords: organizational culture, professional ethics, teacher, SmartPLS, educational organization
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Poabp opraHu3alMOHHON KYJbTYPbI
B (popmMupoBaHuu NpopPecCUHOHAJIBHOU ITUKH
yuyuTeJeu

A. Aceapu’, C. Baxmanu
Yuueepcumem Bupoocenoa, e. Bupooiceno, Upar,
" ali.asgari@birjand.ac.ir

Annomayus

Bsenenue. [IpuBneueHne BHUMaHUS K COBEPIICHCTBOBAHHIO PO ECCHOHATBHON STHKH YUUTeNeH nMeeT ocodoe
3HaYEHHE B 00Pa30BaTeNIbHBIX OPraHU3aLHUsIX, 0COOCHHO B IIKOJax. [[ebIo HACTOSIIero HCCIeI0BaH s CTaI0 U3-
YUCHHUE PO OPTaHH3AIOHHOI KyJIBTYPhEI B CTAHOBICHHHU NTPO(ECCHOHAIBHON 3THKH YUUTEINeil.

MarepuaJjibl 4 MeTObI. JlJaHHOE HCCIIEIOBAHUE ABISETCS OMHUCATENBHO-KOPPEISIIMOHHBIM C TOYKH 3PEHHS Me-
Toza cObopa naHHbIX. B uccnenoBanny npunsn yuactue 180 gel., n3 KOTOpBIX, cortacHo kputeprio KoxpeHa,
123 gein. 6buUTM OTOOPAHBI B KAYECTBE PECIIOHACHTOB METOIOM IIPOCTOM clly4aiiHOM BEIOOpKH. Cpelin pecrioHIcH-
TOB OBUIO OOJBIIMHCTBO KEHIINH, MPOpadoTaBImIKX MO crienuaabHOCTH 6—10 set. [l cOopa JaHHBIX UCTIONB30-
BAJIMCh aHKETa OPraHNU3alMOHHON KyJIbTYpHI JleHncoHa 1 onpocHUK npodeccnoHanbHoi dTukn Kopaiisepa. Mx
JIOCTOBEPHOCTH ObIIa TIOATBEPIK/ICHA C IIOMOIIBIO COAEPIKATEIHLHOM BaIMJHOCTH, a HAJeKHOCTh — KO UIHCH-
ToM anbha Kponobaxa.

Pe3ysbTarsl Hcceq0BaHus. Pe3yabraTsl IPOBEPKU OCHOBHOM I'MITOTE3bl HCCIIEA0BAHNUS [T0KA3aJIl, YTO OPraHu-
3aIFOHHAs KYJIbTYpa BEIIIOIHSIET 3HAUMMYIO POJIb B Pa3BUTHU PO eccroHambHON STHKY yunTeneil. beuto ycra-
HOBJIEHO, UTO Ka)K[IbIi 3 KOMIIOHEHTOB BOBJIEUCHHOCTH B Pa0OTy MHTETPALUH, AJANTAIINU U MUCCHUH OOBSICHSIET
H3MEHEHUs B MPO(eCCHOHATIBHON STHKE YYUTENeH B IIKOJIaX, CPEIU KOTOPHIX KOMIIOHEHT MHUCCHH OKa3bIBaeT
HanOoIbIIIee, a8 KOMIOHEHT COBMECTUMOCTH — HaUMEHbIIee BiIusHHe. D((EKTUBHAS OpraHu3alloHHAs KYIbTypa
B IIKOJIAX MOKET YKPEHHUTh MPO(ECCHOHATBHYIO 3THKY yYHTENel M CO3/aTh OTAaroNmpusTHBIC yCIOBUS JUIS 3a-
PpOXAEHHS TPOPECCHOHANBHOM ITUKH CPEIH HUX.

Obcyxnenne u 3akaouenue. CreaaHHbIe aBTOPaMH BBIBOABI BHOCAT BKJIAJ B PA3BUTHE KOHIICIIIUH OpraHK3a-
LIHOHHOH KyJBTYPHI MPH yCIOBUH, YTO OHA 1 €€ KOMIIOHEHTHI UTPAIOT PEIIAONIyI0 POJIb B pa3BUTHH Mpodeccno-
HaJIbHOW 3TUKU y4uTeIeH.

Kniouesvie cnosa: opraHu3allioHHas KyJIbTypa, MpoecCHOoHaNbHas 3THKA, yuuTenb, SmartPLS, oOpazoBarens-
Hasl OpraHu3aIus

Qunancuposanue: MyOIMKalMs TOATOTOBJICHA 110 PE3yJbTaTaM BBIIOIHEHUS UCCIICI0BAHUS B 00JIACTH yIIpaBJIe-
HUsI 00pa30BaHHEM.

bnazooapnocmu: aBTOPBI BRIpa’karoT OJaroJapHOCTh PEIIEH3EHTaM 3a yKa3aHHBIE 3aMEUaHNs, KOTOPHIE TI03BOJH-
JIY TIOBBICUTh Ka4€CTBO CTAThU.

Aemopul 3as61510m 06 OMCYMCMBUU KOHGIUKIMA UHINEPECO8.
Hns yumuposanus: Acrapm A., baxmanm C. Pomb opraHn3annoOHHOM KydabTypsl B (OPMHPOBAHHU MPO-

(eccuonanbHOM 3THKHM yunteneit // Murerpauns obpaszosanus. 2022. T. 26, Ne 1. C. 10-26. doi: https://doi.
org/10.15507/1991-9468.106.026.202201.010-026

Introduction
Due to the increasing speed of organiza-
tions and the complexity of the organizatio-
nal environment, the role of employees has
become more vital and serious [1]. There-
fore, new indicators should be developed for

organizations to have a suitable response to
global needs and provide a suitable environ-
ment for employees to be able to have the
best skills. For this purpose, behavioral and
ethical management of employees has be-
come a very important issue in organizations
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today [2]. On the other hand, the increasing
complexity of organizations and increasing
the amount of work that is unethical and out-
side the law in the workplace, has made it
necessary for managers to improve profes-
sional ethics in all organizations [3]. Em-
ployees’ professional ethics can increase
their greater commitment and responsibility,
increase productivity, improve communica-
tion, reduce risk and conflict, improve at-
titudes toward organizational change, and
ultimately improve organizational perfor-
mance [4]. However, the issue of profes-
sional ethics is less paid attention to in en-
vironments of our country’s work; while in
advanced societies, in the sciences related
to management and organization, there is
a branch called professional ethics. Howe-
ver, in our religious community, especially
in organizations, not enough attention has
been paid to ethics [5]. Therefore, further re-
search on improving ethics, especially in the
field of professional ethics in the country is
of great importance.

Given what has been said about the im-
portance of professional ethics in organiza-
tions, it should be noted that the education
system as a driver of social change, with
social responsibility to students and soci-
ety, has a key role in creating and promoting
culture. Accordingly, addressing the issue of
moral teachers and schools as an organiza-
tional priority and providing the grounds for
such basic behaviors in schools, principals
and teachers is a necessary and essential fact.
Teachers, as one of the basic and effective
pillars in the education of society and also,
a key role in achieving the goals of orga-
nizational and social development, need to
possess ethics in order to create and cultivate
this trait among students. Therefore, address-
ing the issue of professional ethics among
teachers to achieve the goals of educational
organizations is considered as an organiza-
tional priority and providing the grounds for
such basic behaviors in schools and teachers
is a necessary reality'.

On the other hand, organizational culture
describes a part of the internal environment

of the organization that is a combination of
common commitments, beliefs and values
among members of the organization that for
the excellence and effectiveness of profes-
sional ethics in organizations, especially in
schools, special attention should be paid to
organizational culture; as culture includes
a moral concept that for each group defines
the boundary between right and wrong or
good and bad and generally affects the way
of thinking and behavior of individuals [6].
Organizational culture refers to the values,
beliefs, norms, laws and goals that are wide-
ly accepted in organizations. It determines
the way of doing things and organizational
life [7]. Therefore, in order to achieve excel-
lence and effectiveness of professional ethics
in schools, special attention should be paid
to organizational culture [8]. Accordingly,
based on what has been said, the present
study seeks to investigate the role of organi-
zational culture in the emergence of profes-
sional ethics among school teachers.

Literature Review

The concept of professional ethics. Ini-
tially, the concept of professional ethics
meant work and profession ethic, which
many authors defined as equivalent to the
Latin word professional ethics or work eth-
ics [9]. Professional ethics is a set of accep-
ted ethical acts and responses established by
an organization or professional association
that allows members to have the most desira-
ble social relationships in the performance of
their professional duties [10]. The definition
of professional ethics refers to the following:

1) Professional ethics is the common be-
havior of practitioners;

2) Professional ethics is the management
of human behavior and performance in per-
forming professional work;

3) Professional ethics is a field of ethics
that studies job relationships;

4) Professional ethics are a set of guide-
lines derived primarily from the nature of the
profession and activity [9].

Basic Factors of Professional Ethics.
The basic factors of professional ethics are:

' Karami M. Investigating the Causal Relationship between Professional, Organizational Ethics, Ethical Lea-
dership and Social Responsibility Mediated by Social Health (Among Secondary School Teachers in Kurdistan
Province). Master Thesis. Educational Management. Urmia: Urmia University; 2017. (In Eng.)
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— Professional Independence of Scienti-
fic Ethics: This element, like the ethics of all
other professional systems, should reflect the
sense of moral obligations of professionals
and professional institutions. It is not a form
of what should and should not be done. Mo-
rality should be imposed on them and they
should either accept it or be warned. For
example, a manager should prioritize issues
such as honesty, accuracy, trustworthiness,
openness to criticism and evaluation, avoi-
dance of dogma, respect for subordinates
and others, respect for privacy and the is-
sue of privacy?’.

— Professional self-understanding: Eth-
ics are based on professional self-under-
standing. It is only through an understanding
of one’s profession and vocational activity,
philosophy and relation to people’s lives
that a moral understanding can be gained,
resulting in an inner sense of responsibility
in relation to nature and the world around it.
They find these values®.

— Objectivity, neutrality and fairness.
Observance of objectivity and neutrality is
one of the most important guiding princi-
ples and is accepted in most documents and
discussions related to scientific professional
ethics. Persons who use professional ethics
in their work must not display unreasonable
prejudice against sources that are characteri-
zed by immorality [9].

— Beyond the concept of livelihood: As
long as a person is concerned with physi-
ological issues, he will be less interested in
other issues. The importance of work ethic
is evident in the concept of life support.
When people go beyond the material life in
their professional activities and businesses,
at least three other levels of science and tech-
nology activities mean something to them:
1) a sense of efficiency, effectiveness, and
quality production. As added value; 2) feel-
ing of serving the people and being useful;

3) Feeling liberated through redistribution of
opportunities and critique of power*.

Dimensions of professional ethics. The most
important aspects of professional ethics are:

— Accountability: In this case, the person
is responsible and accountable for his or her
decisions and consequences, is an example
to others, is sensitive and ethical, cares for
honesty and integrity. Confidence in his work,
endeavoring to assume all his responsibilities
and carry out the responsibilities he under-
takes with all his might and sincerity [2].

— Superiority and competitiveness: In
this case, the person in any case strives to
be excellent, confident, highly skilled in his
profession, serious and hardworking, satis-
fied with the position present and find ways
to improve accordingly and never try to win
the competition by any means®.

— Honesty: in this case, the person resists
hypocrisy, listens to the voice of his con-
science, is always attentive to honor and is
courageous and courageous [2].

— Respect for others: In this case, the
person respects the rights and opinions of
others, is in a good mood and on time, gives
other people the right to decide, and does not
put his own interests first [9].

— Respect for social values and norms: In
this case, the individual respects social va-
lues, participates in social activities, respects
social laws, and has no prejudices against ot-
her cultures. It doesn’t work [2].

— Fair and equal: in this case, the person
is a supporter of the law, has no prejudice
to judge and does not discriminate between
people on cultural, social, economic class,
race and ethnicity [9].

— Empathy with others: In this case, the
person is compassionate and kind, shares
and supports the suffering of others, pays
attention to the feelings of others and con-
siders the problems of others as his prob-
lem [2].

2 Hosseinzadeh A. [Managing Professional Ethics in Educational Organizations]. In: Fourth International
Conference on Modern Research in Management, Economics and Accounting. Berlin, Germany; 2016. Available
at: https://www.sid.ir/Fa/Seminar/ViewPaper.aspx?ID=63298 (accessed 20.07.2021). (In Pers.)

3 Kardeh S., Shokri A., Sheikhi Gh., Majidi P., Azizzadeh S. [Investigating the Relationship between Ma-
nagers’ Professional Ethics and Improving Their Decision Making in Securities Listed Companies’s]. In: Inter-
national Conference on Management, Economics and Human Resources. Istanbul, Turkey; 2015. Available at:
Available at: https://civilica.com/doc/625465 (accessed 20.07.2021). (In Pers.)

4 Ibid.

’ Hosseinzadeh A. [Managing Professional Ethics in Educational Organizations]. (In Pers.)
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— Loyalty: In this case, the person is
committed to his duties and is secretive and
trustworthy to others [9].

The concept of organizational culture.
Organizational culture has emerged from
the combination of the two words cul-
ture and organization. The culture of an or-
ganization is like a person’s individuality.
Organizational culture is a phenomenon that
exists in an organization, and all members
agree that the invisible hand leads people to
some sort of invisible behavior. Knowing
and understanding what constitutes an or-
ganization’s culture, how it is created, and
how it constitutes its permanence helps to
better justify the behavior of people within
the organization [11]. From the perspective
of different experts, organizational culture
has different meanings. For example, Hana-
gan defined organizational culture as the
way in which individuals do things in the
organization [ 12]. Gordon also considers or-
ganizational culture as a set of assumptions
and values of the organization that is widely
observed and leads to certain behavioral
patterns [13]. Finally, Denison defines orga-
nizational culture as the core values, beliefs,
and assumptions that exist within an organi-
zation, the behavioral patterns that are the
result of these shared values, and the sym-
bols that indicate the relationships between
them. Members of organization know the
connections between assumptions, values
and behavior [14]. But in general, it can be
said that organizational culture is a set of va-
lues, behaviors, beliefs and methods that ex-
ist in an organization and distinguishes that
organization from other organizations in the
group. Also, in the same manner, schools
cannot be guided by the same manage-
ment logic that governs profit-only organi-
zations and corporations. Every decision
and practice in business operates and moves
accordingly [15].

Types of organizational culture. The
Competitive Values Framework theory pro-
posed by Quinn and Cameron is widely
used in organizational culture research®. The
basic assumption of competitive values is
that organizations usually have one of the

following four types of organizational cul-
ture or a combination of them [16].

— Group culture (tribal culture): This
culture emphasizes flexibility and focuses
on the internal environment of the organiza-
tion and the purpose of the organization is to
emphasize group culture in order to preserve
groups [17]. The goal of a group culture is
to develop human resources with innovative
tendencies. Creating and retaining an expert
through education is a kind of prediction for
producing and accepting innovation [18].
Common characteristics in an organization
with a cultural orientation of the dominant
tribes are: working group, employee partici-
pation programs, a high commitment of em-
ployees to the organization and colleagues
and high commitment of the company to em-
ployees [16]. It even becomes more impor-
tant in bad situations, as Ghasemzadeh notes
that this period has shown multiple implica-
tions for crisis leadership, such as readiness,
effective communication, shared leadership,
and opportunity seizing [19].

— Developing culture: This culture em-
phasizes flexibility and change and focuses
on the external environment and its tendency
is towards growth, creativity, innovation
and constant adaptation to the external en-
vironment. Leaders try to be entrepreneurial
and idealistic and take risks and develop
the future vision of the organization [17].
Organizations in which this type of culture
is prevalent usually have an organic struc-
ture and are not mechanical, and are charac-
terized by workplace dynamism, creativity,
and entrepreneurship. These organizations
have capable personnel and a high degree of
risk-taking. Another characteristic of them
is effective, creative and risk-taking lea-
dership [18]. Also, as notes Pansiri, despite
sophisticated political statements from ad-
vanced countries, cases of unethical beha-
vior are increasing day by day [20].

— Rational culture (market culture):
This culture focuses on both the internal
orientation and the external environment of
the organization and emphasizes produc-
tivity, performance and goal achievement.
An organization based on a rational culture

¢ Quinn R.E., Cameron K.S. Diagnosing and Changing Organisational Culture: Based on Competing Values

Framework. Jossey-Bass; 2006. (In Eng.)
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emphasizes continuity and achieving well-
defined goals, and leaders strive to manage
affairs, purposefulness, instrumentalism, and
conscientiousness [17].

— Hierarchical culture: This culture re-
fers to the internal process model. Consist-
ency is the main goal of hierarchical beha-
vior and is positively related to employee
satisfaction; because it provides a low level
of incomprehensibility and a high sense of
security [13]. Organizations that are domi-
nated by this culture are often characterized
by a formal, multiple hierarchical structures.
Standardized and specific procedures go-
vern employee behavior, and there is little
or no discretionary power over employees.
In this type of organizational culture, there
is a strong emphasis on strengthening law
and order, and the organization’s long-term
concerns and priorities are stability and pre-
dictability of the future. Multiple vertical
(position) and horizontal (work units) le-
vels of relatively isolated operational silos
characterize the hierarchical culture, which
encourages the usage of standard operating
procedures and best practices [16].

Dimensions of organizational culture.
The most important aspects of organizatio-
nal culture are:

— Work involvement: This trait is measu-
red by three indicators: empowerment, team
building, and capability development. In this
case, the organization empowers its members
and forms work for teams and develops hu-
man resource capabilities at all levels. People
in the organization become more committed
and feel like they are a part of the organiza-
tion’s body; as a result, they feel like they
have a role in decision-making at all levels,
and these decisions influence their job, which
is directly tied to the company’s goals.

— Integrity: This feature is measured by
the three indicators of core values, agree-
ment, coordination and coherence. Employee
behavior is anchored in fundamental princi-
ples, according to research, and businesses
that are typically effective are steady and
connected. Organizational operations are
highly coordinated and consistent, and lead-
ers and followers are excellent at obtaining
consensus (even when they have different
viewpoints). Organizations with these traits

have a strong and distinct culture, and they
have a significant impact on employee beha-
vior. Understanding the needs and impact of
ethical leadership is the first step to develo-
ping effective leadership. Leadership ethics
was identified as having a strong impact on
employee work patterns [21].

— Compatibility: Three indications of
change, customer orientation, and organiza-
tional learning are used to assess this cha-
racteristic. Because well-cohesive organiza-
tions are difficult to modify, internal integrity
and outward flexibility can be regarded as an
organizational advantage. Customer-driven,
risk-averse, learn-from-their-mistakes en-
terprises with the capacity and expertise to
make a difference. They are always working
to improve the company’s capacity to appre-
ciate its consumers.

— Three indications of strategic direction,
goals, objectives, and vision are used to as-
sess this attribute. The mission and mission
of an organization are perhaps the most es-
sential aspects of its culture. Organizations
that don’t know where they’re heading or
where they are now are frequently misled.
Successful companies have a clear grasp of
their objectives and direction, which is ex-
pressed in a way that clearly specifies organi-
zational goals and strategic goals, as well as
the organization’s vision. The most difficult
companies are those that have to modify their
primary objective on a regular basis. When
an organization’s mission is to be changed, it
must also modify its strategy, structure, cul-
ture, and behavior. In this case, a great leader
outlines the organization’s goal and culti-
vates a culture that supports it [22].

Research background. Many studies
have examined the relationship between or-
ganizational culture and employees’ profes-
sional ethics, some of which are summarized
in Table 1.

In the following pages, according to the
studies on the relationship between organi-
zational culture and teachers’ professional
ethics, the conceptual model of research is
drawn as in Figure 1.

In the framework of the proposed model
of this research, the following hypotheses
have been drawn:

— The main hypothesis.
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Table 1. Research background

Researchers/Year ‘ Title Results of study
Gholampour et al. The role of organizational culture and Existence of a significant effect of or-
(2019) [23] health on teachers’ professional ethics ganizational culture and organizational

health on the professional ethics of pri-
mary school teachers in Ghaen

Rahimian and Ardalan Investigating the relationship between or- Existence of a positive and significant re-
(2019)7 ganizational culture and professional eth- lationship between organizational culture
ics of primary school teachers in Hama- and professional ethics of primary school
dan in the academic year 1397-1398 teachers in districts 1 and 2 of Hamadan
Torchani and Mortazavi ~ The role of organizational culture on pro- Existence of a positive and significant
(2019)3 fessional ethics in organizations effect of organizational culture and all

its four components (i.e. involvement in
work, adaptation, adaptability and mis-
sion) on the professional ethics of the
employees of Tehran Region 4 and 5
Salimi and Khodaparast ~ The impact of organizational culture on Existence of a significant effect of orga-
(2017) [24] faculty members in physical education nizational culture on professional ethics
and sports sciences’ professional ethics and job performance of faculty members
and job performance. in the field of physical education and
sports sciences
Tavakoli Ghochhani et al. The relationship between organizational There is a significant correlation between

(2017) [25] culture and professional ethics from the organizational culture and professional
perspective of faculty members ethics of faculty members of North Kho-
rasan University of Medical Sciences
Baghi Nasrabadi and The role of organizational culture in the Existence of a positive and significant cor-
Soleimani (2013) [6] excellence of professional ethics in or- relation between organizational culture and
ganizations (Case study of research or- the quality of professional ethics of the staff
ganizations in Qom province) of data research centers in Qom province
Ebrahim and Amirian The mediating role of professional ethics There is a direct and significant relation-
(2016) [26] in relation to organizational culture and ship between organizational culture and
quality of work life in the Education De- professional ethics, as well as a media-
partment of Shiraz Region 3 ting role of professional ethics in the

relationship between organizational cul-
ture and quality of life in the workplace
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the work toward others
To be
Consist affectionate
onststency toward others
Organilzational Prog}Sfional Respect for
o ics
Adaptability Culture values

To be honest

Mission

Justice and
fairness

Loyality

Fig. 1. Conceptual model of research (researcher-made)

7 Rahimian M., Ardalan M.R. [Investigating the Relationship between Organizational Culture and Profes-
sional Ethics of Primary School Teachers in Hamadan in the Academic Year 2017-2018]. In: The First Natio-
nal Conference on Humanities and Development. Payame Noor University, Shiraz; 2019. Available at: https://
civilica.com/doc/938703 (accessed 20.07.2021). (In Pers.)

8 Torchani M., Mortazavi S.J. [The Role of Organizational Culture on Professional Ethics in Organizations].
Available at: https://civilica.com/doc/926044 (accessed 20.07.2021). (In Pers.)
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— Organizational culture affects the pro-
fessional ethics of teachers.

— Sub-hypotheses.

— Involvement in work affects the pro-
fessional ethics of teachers.

— Integrity affects the professional ethics
of teachers.

— Adaptation affects teachers’ profes-
sional ethics.

— The mission affects the professional
ethics of teachers.

Materials and Methods

The present study is applied in terms
of purpose and descriptive in terms of na-
ture and method. The statistical population of
the study includes all teachers in the schools
of Khosf city, numbering 180 people. All
respondents were informed of the purpose
of the study and expressed their willingness
to cooperate. Based on Cochran’s formula,
123 people were selected using a simple ran-
dom sampling method. The main tools of
data collection in this study are two standard
questionnaires. Denison questionnaire was
used to assess organizational culture’. This
questionnaire includes four components of
work engagement, integration, adaptation
and mission and 51 questions. Also, in or-
der to assess professional ethics, Cadozier
questionnaire was used, which includes se-
ven components of honesty, justice and fair-
ness, loyalty, superiority, respect for others,
empathy with others, and respect for values
and norms, and 25 questions!®. Discussing
the Denison’s method, they say that this ap-
proach allows us to more fully explore the
phenomenon and contextualize new theo-
ries about how school leaders interpret work
with special students [27]. The reliability of
the questionnaires was assessed using Cron-
bach’s alpha test, which was 0.97 and 0.94
for organizational culture, ethical leadership
and professional ethics questionnaires, re-
spectively. Content validity was also used to
assess the validity of the questionnaires. Fi-
nally, in order to test the research hypotheses

using structural equation modeling, the par-
tial least squares method and SmartPLS 3
software were used.

Results

Results of descriptive statistics. Accord-
ing to the collected data, most respondents
(56.1%) were female. Also, the majority of
them are people between the ages of 31 to
40 years (42.8%) with a bachelor’s degree
(55%) and 6 to 10 years of work experience
(28.3%).

Results of inferential statistics. Test of
research hypotheses. The data analysis algo-
rithm in PLS method shows that after exam-
ining the fit of measurement models, struc-
tural model and general model, it is possible
to examine and test the research hypotheses
and reach the research findings. The criterion
for testing hypotheses is the value of #; if the
value of ¢ is between +1.96 and —1.96, the
relationships between the variables will be
significant at the 95% confidence level, and
if this value is greater than +1.96 or less than
—1.96, Relationships between variables will
not be significant at this level. According to
Figure 2 and with the above argument, the
relationships between research variables are
significant.

In Figure 3, the test output of the rela-
tionship between the variables in the stan-
dard estimation mode is presented. The num-
ber inside the dependent variable (93.4%)
indicates the value of the coefficient of de-
termination, in which case, according to the
conceptual model, the organizational culture
variable explains 93.4% of the changes in
the dependent variable (professional ethics).

A summary of the results of structural
equation modeling and hypothesis testing is
presented in Table 2.

According to Table 2, the role of or-
ganizational culture in the emergence of
teachers’ professional ethics has been con-
firmed. Therefore, it can be said that orga-
nizational culture affects the professional
ethics of teachers.

° Denison D., Neale W. Denison Organizational Culture Survey Facilitator Guide [Pamphlet]. Ann Arbor, MI:

Denison Consulting, LLC; 2019. (In Eng.)

10 Cadozier V. The Moral Profession: A Study of Moral Development and Professional Ethics of Faculty.

Texas: University of Texas; 2002. (In Eng.)
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Fig. 3. The value of factor loading coefficients and the coefficient of determination in the standard estimation model

Table 2. Structural equation modeling results and testing of research hypotheses

Hypothesis Relationships of | t Value | Direct effect (R) | Indirect effect | Total effect Result
research variables
Main Organizational 81.364 0.966 - 0.966 Confirmed

Culture --> Ethics

Table 3 also shows the model quality in-
dicators in the partial least squares’ method.

As shown in Table 3, the cross-validation
construct of the research variables is posi-
tive, the composite and Cronbach’s alpha
have a reliability of more than 0.7, and their
mean extracted variance is greater than 0.5.

Therefore, it can be said that the research
model has a good quality.

In Figure 4, the value of t of the variables
of involvement in work and professional
ethics is greater than 1.96, so the relationship
between these two variables is significant at
95% confidence level.

Table 3. Model quality indicators and their acceptance level in the partial least t squares method

Construction Combined Cronbach’s Mean extraction
No. Variable of cross-validation reliability (CR) alpha variance (AVE)
Acceptance level > 0 >0.7 >0.7 >0.5
1 Organizational Culture 0.852 0.996 0.995 0.986
2 Ethics 0.830 0.992 0.990 0.937
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Figure 5 presents the test output of the
relationship between the variables of work
involvement and professional ethics in the
standard estimation mode. The number in-
side the dependent variable (91.2%) indicates
the value of the coefficient of determination,
in which case, according to the conceptual
model, the variable of involvement in work,
explains 9.2% of the changes in the depen-
dent variable (professional ethics).
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A summary of the results of structural
equation modeling and hypothesis testing is
presented in Table 4.

According to Table 4, the role of
the work involvement component in the
emergence of teachers’ professional eth-
ics has been confirmed. Therefore, it can
be said that the component of involve-
ment in work affects the professional
ethics of teachers.

f toward others

0.966

To be affectionate
toward others

Professional
Ethics
(0.912)

Respect for
values

Responsibility

0.969

0.963

Loyality \

Justice and
fairness

Fig. 5. The value of factor loading coefficients and the coefficient of determination in the standard estimation mode

Table 4. Structural equation modeling results and testing of research hypotheses

Hypothesis Relationships of t Value | Direct effect (R) | Indirect effect | Total effect Result
research variables

First sub- Engaging in work --=> 31.916 0.955 - 0.955 Confirmed

hypothesis Ethics

INTERNATIONAL EXPERIENCE IN THE INTEGRATION OF EDUCATION



i3 VHTETPATIMSI OBPA3OBAHMSL. T. 26, Ne 1. 2022 Siinnsnsss

In Figure 6, the t-value of the variables of
integration and professional ethics is greater
than 1.96, so the relationship between these
two variables is significant at the 95% con-
fidence level.

Figure 7 shows the test output of the
relationship between integration variables
and professional ethics in standard estima-
tion mode. The number inside the depen-
dent variable (93%) indicates the value of
the coefficient of determination, in which
case, according to the conceptual model,

the integration variable explains 93% of the
changes in the dependent variable (profes-
sional ethics).

A summary of the results of structural
equation modeling and hypothesis testing is
presented in Table 5.

According to Table 5, the role of the
integration component in the emergence of
teachers’ professional ethics has been con-
firmed. Therefore, it can be said that the
component of integration affects the profes-
sional ethics of teachers.
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Fig. 6. Significant values obtained from modeling the structural equations of hypotheses
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Table 5. Structural equation modeling results and testing of research hypotheses

Hypothesis Relationships of t Value | Direct effect (R) | Indirect effect | Total effect Result
research variables

Second sub- Consistency --> 96.540 0.964 - 0.964 Confirmed

hypothesis Ethics
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In Figure 8, the value of t of the vari-
ables of adaptation and professional eth-
ics is greater than 1.96, so the relationship
between these two variables is significant at
95% confidence level.

Figure 9 shows the test output of the
relationship between adaptability variables
and professional ethics in standard estima-
tion mode. The number inside the dependent

variable (91/1) indicates the value of the
coefficient of determination, in which case,
according to the conceptual model, the ad-
aptation variable explains 91.1% of the
changes in the dependent variable (profes-
sional ethics).

A summary of the results of structural
equation modeling and hypothesis testing is
presented in Table 6.
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Fig. 8. Significant values obtained from modeling the structural equations of hypotheses
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Fig. 9. The value of factor loading coefficients and the coefficient of determination in the standard estimation mode

Table 6. Structural equation modeling results and testing of research hypotheses

Hypothesis Relatlonshlps of t Value | Direct effect (R) | Indirect effect Total effect Result
research variables

Third sub- Consistency --> 47.079 0.954 - 0.954 Confirmed

hypothesis Ethics
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According to Table 6, the role of the adapta-
tion component in the emergence of teachers’
professional ethics has been confirmed. There-
fore, it can be said that the component of adapta-
tion affects the professional ethics of teachers.

In Figure 10, the t-value of the mission
and professional ethics variables is greater than
1.96, so the relationship between the two vari-
ables is significant at the 95% confidence level.

Figure 11 shows the test output of the
relationship between mission variables

21.072
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53.045 43342 l 70.839
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and professional ethics in standard estima-
tion mode. The number inside the depen-
dent variable (96.5) indicates the value of
the coefficient of determination, in which
case, based on the conceptual model, the
mission variable explains 96.5% of the
changes in the dependent variable (profes-
sional ethics).

A summary of the results of structural
equation modeling and hypothesis testing is
presented in Table 7.
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Fig. 10. Significant values obtained from modeling the structural equations of hypotheses
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Fig. 11. The value of factor loading coefficients and the coefficient of determination in the standard estimation mode

Table 7. Structural equation modeling results and testing of research hypotheses

Hypothesis Relationships of t Value | Direct effect (R) | Indirect effect | Total effect Result
research variables

Fourth sub-  Mission --> Ethics  21.072 0.983 - 0.983 Confirmed

hypothesis
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As shown in Table 4, the cross-validation
construct of the research variables is posi-
tive, the composite and Cronbach’s alpha
have a reliability of more than 0.7, and their
mean extracted variance is greater than 0.5;
Therefore, it can be said that the research
model has a good quality.

Table 8 also shows the model quality in-
dicators in the partial least squares’ method.

As shown in Table 8, the cross-validation
construct of the research variables is positive,
the composite reliability and Cronbach’s al-
pha are greater than 0.7 and their mean ex-
tracted variance is greater than 0.5; There-
fore, it can be said that the research model
has a good quality.

Discussion and Conclusion

Undoubtedly, schools, as one of the most
influential social institutions in any soci-
ety, play an essential role in education and
knowledge development of a country [24]
and the teacher is one of the basic pillars of
education in any school, because they deal
with students’ psyche and emotions. They
have and can influence their thoughts and
cause the growth and development of know-
ledge and skills in them. On the other hand,
if they do not act properly, it will cause ir-
reparable damage. To this end, the obser-
vance of professional ethics in the education
system, especially in schools by teachers is
one of the most important issues that must
be considered. On the other hand, the orga-
nizational culture that determines the way
of doing things and the way of organiza-
tional life [7], should be considered for the
greater effectiveness of professional ethics in

organizations, especially schools; Because
culture refers to the way a person perceives
his living environment and represents his
views and behavior [24]. Accordingly, the
present study aimed to investigate the role
of organizational culture in the emergence
of teachers’ professional ethics. For this
purpose, hypotheses were developed and
tested using structural equation modeling.
The results of testing the main hypothesis of
the research showed that organizational cul-
ture plays a role in the development of tea-
chers “professional ethics and about 94% of
changes in teachers” professional ethics in
schools are explained by organizational cul-
ture. Also, the results of testing the sub-hy-
potheses of the research based on examining
the role of each component of organizational
culture in the emergence of teachers’ profes-
sional ethics showed that each of the com-
ponents of work engagement, integration,
adaptation and mission, respectively, 95.5,
96.4, 95.4 and 98.3% explain the changes in
the professional ethics of teachers in schools,
among which, the mission component has the
most and compatibility has the least impact.
The results obtained with the findings of the
research of Tavakoli Ghouchani et al. [25]
on the existence of a positive and signifi-
cant relationship between organizational
culture and professional ethics of employees
is straightforward"' [23-25]. According to
the results of this study, it can be concluded
that a good organizational culture in secon-
dary schools can strengthen the professional
ethics of teachers and create a good environ-
ment for the emergence of professional eth-
ics among them.

Table 8 Model quality indicators and their acceptance level in the partial least squares’ method

Construction Combined Cronbach’s Mean extraction

No. Variable of cross-validation reliability (CR) alpha variance (AVE)
Acceptance Level > 0 >0.7 >0.7 >0.5
1 Involving in work 0.987 0.9880 0.863 0.788
2 Integrity 0.790 0.9780 0.986 0.871
3 Consistency 0.980 0.9777 0.781 0.707
4 Mission 0.985 0.9830 0.871 0.784
5 Ethics 0.852 0.9910 0.990 0.852

" Rahimian M., Ardalan M.R. [Investigating the Relationship between Organizational Culture and
Professional Ethics of Primary School Teachers in Hamadan in the Academic Year 2017-2018]. (In Pers.)
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Finally, according to the results of this
study, the following suggestions are provided
to school principals in order to improve and
promote professional ethics among teachers
through organizational culture:

— Principals should create the right envi-
ronment to create an atmosphere and spirit
of cooperation, honesty and mutual trust bet-
ween themselves and teachers, as well as tea-
chers with each other in schools. They should
also create an atmosphere in the school where
teachers can easily express their opinions and
suggestions, thus encouraging them to ob-
serve professional ethics in the performance
of their duties and responsibilities.

— Managers should pay attention to the
point that when designing and deciding on
how to do things, emphasize the values of
the organization and teachers and specify the

scope of authority of each person; In such
a way that at the same time as delegating the
responsibility to the teachers, they are given
the necessary authority to perform that res-
ponsibility and to make sure that they have
the necessary authority to perform the de-
sired responsibility.

— Principals are encouraged to develop
a common vision and vision between them-
selves and teachers about the future of their
school; So that when discussing key issues,
everyone can reach a consensus and, on the
other hand, be interested in teachers’ opin-
ions about the goals and strategies used in
school and show them their sense of altru-
ism; In such a way that teachers feel that
their growth and interests are very important
to the principals and thus increase their pro-
fessional ethics.
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Abstract

Introduction. Changes in the industry impact the stable condition of working in a company or industry and it
is not something that can be guaranteed again in the future. The proof is that there are many phenomena of job
transfers or even layoffs in various business sectors due to COVID-19 pandemic. Many studies have examined the
importance of developing career adaptability skills to face the changing needs of the industry. However, studies
that discuss the mechanism of forming career adaptability skills involving important antecedent factors such as
teaching quality, social support, and career self-efficacy of polytechnic students are still limited. Therefore, this
study aims at examining the effect of teaching quality, social support, and career self-efficacy factors on the career
adaptability skills of polytechnic students.

Materials and Methods. This study involved 265 students at a polytechnic in East Kalimantan, Indonesia.
The students expressed their perceptions of the quality of their internship learning, social support, and career self-
efficacy — data analysis used Structural Equation Modeling by Amos 18 software.

Results. This study reveals that teaching quality and social support does not have a direct effect on career
adaptability skills. Meanwhile, career self-efficacy has a direct effect on the career adaptability skills of polytechnic
students. Other findings, teaching quality and social support have a direct effect on the career self-efficacy of
polytechnic students. Finally, career self-efficacy mediates the effect of teaching quality and social support on the
career adaptability skills of polytechnic students.

Discussion and Conclusion. This study provides important implications for the development of learning in
vocational education so that students have a good mastery of career adaptability skills. Vocational education
practitioners must design a vocational teaching model that combines vocational teaching, social support, and
career self-efficacy to form mastery of career adaptability skills for pop-polytechnic students. In addition, the
development of a vocational education curriculum needs to include mastery of career adaptability skills for
students in vocational education, be it vocational high schools or polytechnics. In further research, it is necessary
to develop a vocational learning model that aims to inculcate career adaptability skills for vocational students.
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Hayunas crarbs

BiausiHue kadecTBa NpenoJgaBaHHU#A, COLMAJBHOU
NMOAJAEPKKH M KapbepHON caMO3(p(PeKTHUBHOCTH
HAa HaBbIKH NPO(eCcCUHOHAIBHON aAJaANTALUM:
Ha npuMmepe IloUTEeXHHYECKOr0 MHCTHUTYTA
B UHaoHe3uun

T. Maxgyo’", FO. Mynanu', P. Cemvsaeamu’, H. Xonugpax?’
! Banuxnananckuii 20Cy0apcmeeHHblil NOMUMEXHUYECKUL UHCIUMYM,
2. banuxnanan, Hnoonesus,
* tuatul. mahfud@poltekba.ac.id
2 JIICOKbAKApMCKULL 20CYOapPCMEEHHbIL YHUBEPCUMEN!,
2. /icokvsikapma, Hnoonesus

AHnomayus

Beenenne. Bo MHOTHX HCCII€I0BaHUSX M3ydaach BaXXHOCTh PAa3BUTHS HABBIKOB IPO(ECCHOHANIBHON aJanTaruu
C IIEJIbI0 COOTBETCTBHS K MEHSIOIIMMCS OTPEOHOCTSIM OTpacin. HecMOTpst Ha MHOTOUHCIIEHHOCTD IMyOIMKAIHil 110
9TOi po0GIIeMaTHKE, PAKTUYECKH OTCYTCTBYIOT HCCIICOBAHHS [0 MEXaHN3MaM ()OPMHUPOBAHMS HABBIKOB Ipodec-
CHOHAJILHOH a/IaNTaliy ¢ y4acTHEM BayKHBIX IIPEIIISCTBYIOMNX (HaKTOPOB: Ka4eCTBa NPENOIaBaHusl, COLHAILHOMN
TIOJUICPIKKH 1 KapbepHOH caMOI(D(EKTHBHOCTH CTYACHTOB TMOJIUTEXHUYECKUX By30B. Llenb CTaTthu — MpeacTaBuTh
Ppe3yJbTaThl M3YUCHHS BIAMSHUSA (AKTOPOB Ka4eCTBA PEHOAABAHUs, COLMAILHON MOANEPIKKU U KapbepHOI camMod (-
(PeKTHBHOCTH Ha HaBBIKU MPO(ECCHOHATIBHOM aanTaniy CTy/IeHTOB TIOJIUTEXHUIECKUX BY30B.

Martepuajbl 1 MeTOAbl. B nccienoBaHuy NpuHLIN ydactHe 265 cryaeHToB ITOIMTEXHUUECKOTO HHCTHTYTA
B Bocrounom Kanumanrtane (MHnoHe3uns), BbIpa3uBIINE CBOE BOCIPHUATHE KauyecTBa 0Oy4EeHUs] B UHTEPHATYpE,
COLMAIEHOM MOAIEPIKKH U KapbepHOoi camod(dexTrBHOCTH. [1s aHAIM3a TAaHHBIX HCIOJIB30BAJIOCh MOICINPO-
BaHHE CTPYKTYPHBIX YPaBHEHHUH € TIOMOIIBIO TPOTPaMMHOT0 obecriedeHrst Amos 18.

Pe3synbrarbl necsegoBanus. [1o pesynbraraM NpoBEAEHHOTO HCCIIEJOBAHUS ObLIO BBIABICHO, 4TO (haKTOp Kapb-
epHOI caM0d(HEKTHBHOCTH HANPSMYIO BIMSET Ha OBJIAJICHHE HaBBIKAMH NPO(QECCHOHAIBHON aJaNTaliy CTy-
JeHTOB TTONMUTEXHUYECKOTO HHCTUTYTa. PaKkTOphI Ka4ecTBa MPENoiaBaHust U COLMAIIBHOI MOICPIKKH OKa3blBa-
10T KOCBEHHOE BIMSHUE Ha MPOPECCHOHATBHYIO aJallTallUI0 Yepe3 KapbepHYI0 caMO3(p(PEKTHBHOCTb.
Obcyxnenne n 3akaodenne. CenaHHble aBTOPaMH BBIBOJIBI BHOCST BKJIAJ B Pa3BUTHE NPO(ECCHOHATIEHOTO
obpasoBanus. [IpakTukaM peKOMEHIyeTcsi pa3paboTarh MOJEb MPO(ECCHOHATBHOTO 00y4EHHUs, KOTOpast coye-
TaeT B cebe npodeccuoHalibHOe 00ydeHne, COLMAIbHYIO MOAAEPKKY U KapbepHyo caM03(p(eKTHBHOCT C Lie-
II6I0 (POPMHPOBAHUS Y CTYJICHTOB HaBLIKOB IIPO(ECCHOHAIBHOM alaNTalliH.

Kniouesvle cnosa: xapbepHas aJlaiTHBHOCTb, Ka4€CTBO MPEIIOIaBaHusl, COLMAIIbHAS MO/ICPIKKA, KapbepHas ca-
M0O3(EeKTHBHOCTE, PpodecCHOHaNbHBIN

Qunancuposanue: nanHas pabota Obuia npodunancuposana LleHTpom uccenoBanuii 1 00LIECTBEHHON CITyKObI
Banuknananckoro rocyjapcTBEHHOIO IOJIMTEXHUYECKOIO HHCTUTYTA.

Asmopbi 3as61310m 06 OMCYMcmeu KOHGAUKMA UHMEPECO8.

Jlns yumuposanus: BiusHue KauecTBa MPEMoAaBaHus, COLMAILHON MOIICPKKH U KapbepHOH caModddeKTHB-
HOCTHM Ha HaBBIKM IPO(GECCHOHAIBHON ajanTanuu: Ha npuMepe [lomurexnudyeckoro nHeTuTyTa B MHI0HE3MH /
T. Maxdyn, 10. Mynsun, P. Cerpsaaru, H. Xommdax / Unterpamus obpasosanust. 2022. T. 26, Ne 1. C. 27-41.
doi: https://doi.org/10.15507/1991-9468.106.026.202201.027-041

Introduction
Many studies have been developed to
discuss career adaptability in the last deca-
de [1-3]. For example, several studies high-
light the importance of developing career
adaptability in educational institutions such

as schools and colleges [4-6]. The deve-
lopment of career adaptability skills is sig-
nificant in vocational education, especially
polytechnics. This is because polytechnics
seek to prepare students to be skilled in cer-
tain areas of expertise'. In addition, a career

! Billet S. Vocational Education: Purpose, Tradition and Prospects. New York: Springer; 2011. Available at:

https://clck.ru/atrdV (accessed 15.08.2021). (In Eng.)
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has been seen as a sequence of important po-
sitions in a person’s life, especially its role in
ensuring human survival®. Thus, it is very im-
portant the process of preparing an individu-
al’s career in adolescence [7; 8], especially for
polytechnic students. Currently, career adap-
tability skill at polytechnics is considered ap-
propriate because it can help individuals deal
with changes in the employment structure
during the COVID-19 pandemic and in the
future. Polytechnics need to anticipate and re-
spond to changes in the labor structure in the
industry to prepare prospective workers who
are adaptive to these changes.

Previous studies have discussed and
proven that one type of skill to deal with
the changing needs of the industry is career
adaptability skills [3; 6; 9]. In principle, ca-
reer adaptability skills are readiness to carry
out tasks to be involved in work roles and
adjustments that cannot be predicted due
to changes. Previous studies have revealed
that career adaptability skills can encou-
rage a successful school-to-work transi-
tion [5], increase academic persistence [10],
and improve career success [9]. Therefore,
the formation of career adaptability skills
needs to be prepared as early as possible in
polytechnics by involving several important
antecedent factors in forming career adapta-
bility skills for polytechnic students.

Social Cognitive Career Theory (SCCT)
states that individual career development
can be formed through the interaction bet-
ween the dimensions of the learning experi-
ence, person, and contextual [11; 12]. In the
context of this study, the implementation of
SCCT plays an essential role in directing
how to instill career adaptability skills in po-
lytechnic students by involving factors from
the three dimensions of SCCT, which include
teaching quality, social support, and social
self-efficacy. Empirically, improving teach-
ing quality (e.g., experiential learning, learn-
ing styles, and teaching quality) is important
for the career development of vocational stu-
dents [13; 14]. Several methods have shown

an increase in the quality of teachers in voca-
tional education, for example, applying vari-
ous work-based learning methods in poly-
technics [15; 16]. This means that the quality
of vocational learning in an internship pro-
gram is crucial for developing career adapta-
bility skills for polytechnic students.

In addition, efforts to build social sup-
port for students to form career adaptability
are significant. Wang and Fu [17] revealed
that social support could improve career
adaptability. In another study, social support
predicts career adaptation resources consist-
ing of concern, control, curiosity, and confi-
dence [18]. The study aligns with the Career
Construction Theory (CCT), the contextual
factors are important in career development.
CCT mentions that contextual factors are the
only predictors of career development and
personal factors®. Personal factors that are
often discussed in career development stu-
dies are psychological aspects. This makes
sense, and sound psychological capital will
encourage increased career adaptation of
hotel frontline employees [19]. Further-
more, one psychological capital considered
playing an important role in psychological
capital is self-efficacy [20]. Previous studies
also mentioned that personal factors that are
widely discussed and have an essential role
in career development are career self-effi-
cacy [21; 22]. Wang and Fu [17] stated that
self-efficacy is a mediator on the effect of so-
cial support on career adaptability.

Based on the theoretical database and
previous studies, it can be concluded that the
teaching quality, social support, and career
self-efficacy are essential factors in shap-
ing the career adaptability of polytechnic
students. Although many studies have dis-
cussed the importance of these factors on
career adaptability skills, there are still li-
mited studies that discuss the mechanism of
forming career adaptability skills by invol-
ving the antecedent factors of teaching quali-
ty, social support, and career self-efficacy of
polytechnic students. Therefore, this study

2 Super D.E. The Psychology of Careers: An Introduction to Vocational Development. New York, NY: Harper

& Row; 1957. (In Eng.)

3 Savickas M.L. The Theory and Practice of Career Construction. In: Career Development and Counseling:
Putting Theory and Research to Work. Hoboken, NJ: John Wiley & Sons, Inc; 2005. p. 42-70. Available at: https://
psycnet.apa.org/record/2004-21312-003 (accessed 15.08.2021). (In Eng.)
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aims to examine the structural model of the
formation of career adaptability skills of po-
lytechnic students by involving factors of
teaching quality, social support, and career
self-efficacy as mediator. Specifically, this
study aims to examine the effect of teaching
quality, social support, and career self-effica-
cy factors on the career adaptability skills of
polytechnic students.

Literature Review

Career Adaptability Skills. Career adap-
tability is the readiness to perform tasks to
be involved in work roles and adjustments
that cannot be predicted due to changes.
Savickas stated that career adaptation is
a psychological condition of individuals
to deal with problems in their careers [23].
Career adaptation consists of four adaptive
sources (attention, control, curiosity, trust)
that prepare individuals to take advantage of
opportunities, face obstacles and setbacks,
and manage work-life transitions* [24]. The
career adaptability resource is a person’s abi-
lity to deal with various complex, unknown,
and unclear problems within the scope of
their work. This psychological potential is
not at the core of the individual, they exist as
a meeting point between people in the envi-
ronment. Thus, career adaptability is one of
the psycho-social constructs.

In Career Construction Theory (CCT),
adaptation resources help shape individuals’
strategies to direct their adaptive behaviour.
It means that adaptability resources will en-
courage the individual’s social adaptability
in a broader social environment. In short,
career adaptability resources are part of the
psychosocial aspect that can build the ability
to adapt strategies and actions in careers. Pre-
vious studies revealed that career adaptability
drives individual career success [9]. Subjec-
tive career success is closely related to career
resources, especially motivation and environ-
ment. Meanwhile, objective career success
is positively correlated with knowledge and
skill resources [9]. Career adaptability is es-
sential to develop in vocational education is

4 Ibid.
5 Ibid.

that career adaptability impacts the success
of a person’s transition process from school
to work [5]. In addition, career adaptability
also increases academic persistence [10] and
improves career success [9].

The Role of the Teaching Quality in Vo-
cational Education. The quality of teaching is
an essential aspect in the process of instilling
competence in students. In the context of ca-
reer development, SCCT also highlights the
critical role of experiential learning [11; 12].
The process of providing learning experiences
is carried out through quality teaching. Sepa-
rately, the important role of teaching quality for
career development has also been discussed in
previous studies, such as career optimism [24]
and career choice [25; 26]. A quality education
process will provide an extraordinary learning
experience [27]. Teaching quality is described
as teachers’ ability in teaching activities, in-
cluding learning support, cognitive activation,
and classroom management [28]. Another
study also revealed that important indicator
aspects related to teacher teaching consist of
classroom management, monitoring, instruc-
tional completeness, good classroom climate,
and clarity of presentation®.

In the context of vocational colleges, the
teaching quality is primarily determined by
the ability of lecturers to teach and manage
classes. Wagner et al. describe indicators of
teaching quality consisting of understanda-
bleness, structure, motivation, student in-
volvement, and classroom management [29].
The ability of lecturers to improve teaching
quality can be done by increasing the abili-
ty to motivate students, knowledge transfer/
understandableness abilities, encourage stu-
dent involvement, teaching structures, and
manage classes. Good management of teach-
ing programs at polytechnics is expected not
only as a medium for transferring technical
and non-technical skills. However, it is ex-
pected to provide work experience to form
career adaptability. So far, not many studies
have discussed the impact of teaching quali-
ty on the formation of career adaptability for
polytechnic students.

¢ Hattie J. Visible Learning: A Synthesis of Over 800 Meta-Analyses Relating to Achievement. London, UK:
Routledge; 2009. Available at: https://clck.ru/QKRVL (accessed 15.08.2021). (In Eng.)

30 MEXJIYHAPOJIHBII OIBIT UHTEIPALIMA OBPASOBAHM S


https://clck.ru/QKRVL

RERAERES INTEGRATION OF EDUCATION. Vol. 26, No. 1. 2022 issssasss D

H1: The teaching quality has a direct in-
fluence on the career adaptability skills of
polytechnic students.

H2: The teaching quality has a direct in-
fluence on the career self-efficacy of poly-
technic students.

The Social Support Role. Social support
is a resource that individuals obtain through
their social environment, for example, support
in the form of material, emotional or informa-
tional assistance [30]. In addition, social sup-
port is considered a resource obtained from
others’. The function of social support is de-
scribed in four categories, namely appraisal,
tangible, belonging, and self-esteem support®.
Appraisal support refers to the availability of
someone to talk to about someone’s problems;
tangible support refers to instrumental help;
belonging support refers to the availability of
people who can do something with them; and
self-esteem support refers to the availability
of favourable comparisons when comparing
oneself to others.

Social support is manifested in informa-
tion resources or potentially valuable things
that have negative and positive effects’. So-
cial support may come from family mem-
bers, friends, and significant others [31]. Pre-
vious studies have shown that four sources
of social support consisting of social sup-
port from classmates, teachers, parents, and
friends are important sources of support re-
lated to academic success [32]. Individuals
perceived as social support can influence
their physical, mental, and social behavior'.

Previous studies have stated that social
support significantly affects an individual’s
vocational ability [33]. In another study, so-
cial support also positively affects a person’s
self-efficacy [34]. Social support directly
influences a person’s self-efficacy and can
simultaneously have an indirect effect on in-
dividual performance. Thus, we can under-
stand that social support will influence one’s

self-efficacy and ultimately shape one’s be-
havior and performance changes.

H3: Social support has a direct influence on
the career self-efficacy of polytechnic students.

H4: Social support has a direct influence
on the career adaptability skills of polytech-
nic students.

The Role of Career Self-efficacy. Career
self-efficacy is an individual’s confidence
in completing career planning and decision-
making [35]. Previous studies have shown
that personal and contextual factors influence
career behavior by involving self-efficacy
as a mediator [36]. Social Cognitive Career
Theory (SCCT) states that a person’s environ-
ment can encourage the development of in-
terest and self-efficacy and can subsequently
influence career choices and behavior [12].
Other studies have also shown that self-effi-
cacy mediates the relationship between career
adaptability and social support [17].

Theoretically, social support affects ca-
reer self-efficacy [37], and ultimately has
an impact on their work performance, com-
mitment, and career choice [38]. Other re-
searchers also state that career self-efficacy
can increase an individual’s career adap-
tability [39]. In addition, Wang, Chen, and
Hsu [40] revealed that an effective teaching
process positively influences students’ psy-
chological capital. Moreover, one aspect of
psychology considered necessary in building
individual psychological capital is self-effi-
cacy [20]. This means the quality of teaching
as a model of vocational teaching is believed
to influence career self-efficacy and ulti-
mately impact career adaptability skills for
polytechnic students.

HS: Career self-efficacy has a direct in-
fluence on the career adaptability skills of
polytechnic students.

Hé6: Social support indirectly affects ca-
reer adaptability skills through career self-
efficacy of polytechnic students.

7 Cohen S., Syme S.L. Social Support and Health. Orlando, FL: Academic Press.; 1985. (In Eng.)
8 Cohen S., Mermelstein R., Kamarck T., Hoberman H.M. Measuring the Functional Components of Social
Support. In: Sarason 1.G., Sarason B.R., eds. Social Support: Theory, Research and Applications, Dordrecht:

Springer Netherlands; 1985. p. 73-94. (In Eng.)

 Cohen S., Syme S.L. Social Support and Health. (In Eng.)

10 Cohen S., Underwood L., Gotlieb B. Social Support Measurement and Interventions: A Guide for Health
and Social Scientists. New York: Oxford; 2000. Available at: https://www.oxfordclinicalpsych.com/view/10.1093/
med:psych/9780195126709.001.0001/med-9780195126709 (accessed 15.08.2021). (In Eng.)
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H7: Teaching quality indirectly affects
career adaptability skills through career self-
efficacy of polytechnic students.

Figure 1 shows the conceptual model of
this study. Also, figure 1 shows the relation-
ship between latent variables, developed based
on theoretical studies and previous studies.

Materials and Methods
This study uses an ex-post facto research
type. The population in this study were Ba-
likpapan State Polytechnic students who

Teaching
Quality

Social
Suppor

Career Self-
\

had completed an internship program or on-
the-job training. The details of the popula-
tion and sample of this study are shown in
Table 1. This study uses a reference to the
sample size table from Isaac and Michael to
determine the number of samples with an er-
ror rate of 1%"'. The number of samples ob-
tained is 265 respondents. Furthermore, this
study uses proportional random sampling.
Also, all respondents have understood the
research objectives and expressed their will-
ingness (agreement) to cooperate.

Career
Adaptability
Skills

Chi-square = \cmin
Prob =\p

Df =\df

GFI =\GFI
CFI=\CFI
RMSEA =\RMSEA

Fig. 1. Conceptual Research

Note: MOT = motivation, UA = understandableness, SI = student involvement, LC = learning contex,
LS = lecturer support, FrS = friends support, FmS = family support, SA = self-appraisal, OI = occupational
information, GS = goal selection, PL = planning, PS = problem-solving, Conc = concern, Cont = control,

Cur = curiosity, Conf = confidence.

Table 1. Distribution of Population and Research Sample

No Study Program Total Population Number of Samples
1 D3 Culinary Arts 48 30
2 D3 Room Division 15 10
3 D3 Heavy Equipment Mechanical Engineering 70 43
4 D3 Electronic Engineering 87 54
5 D3 Electrical Engineering 25 16
6 D3 Civil Engineering 71 44
7 D4 Engineering Bridge Road Engineering 24 15
8 D3 Banking and 64 40
9 D4 Tax Accounting 21 13

Total 425 265

Tsaac S., Michael W.B. Handbook in Research and Evaluation. California: Edits Publisher; 1981. (In Eng.)
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Data collection for each variable is done
using self-report. Students assess their per-
ceptions of the quality of internship learning,
social support, career self-efficacy, and ca-
reer adaptability skills. The research instru-
ment was adapted and developed from the
results of previous studies such as teaching
quality'?, social support [41], career self-effi-
cacy [42], and career adaptability skills [43].
All instruments use a five-point Likert scale
(strongly disagree to agree strongly).

Data analysis in this study uses structur-
al equation modelling (SEM), which allows
testing the relationship between variable
constructs, both exogenous and endoge-
nous variables, while still paying attention
to measurement errors'’. The SEM analysis
tool in this study uses Amos 18 software,
which has advantages due to its user-friend-
ly graphical interface. According to Ghozali,
the minimum number of samples in SEM
analysis using Amos software is 100 in or-
der to get a good model fit, although some
experts require a minimum of 200 samples'*.
Table 2 shows the minimum criteria for de-
termining the fit index of the model.

Testing the hypothesis of this study was
tested by looking at the acquisition of p-value

Table 2. Fit Index Criteria

on the regression path with a significance le-
vel (o) of 0.05. The hypothesis is rejected if it
has a p-value of more than 0.05, otherwise the
hypothesis is accepted if the p-value is less
than 0.05. Meanwhile, testing the significance
of the role of career self-efficacy mediator in
this research model used the estimated boot-
strapping confidence interval analysis tech-
nique (estimated bootstrapping confidence in-
terval). This study uses 500 bootstrap samples
with a 90% confidence level.

Results

Validities and reliabilities questionnaire.
Before testing the structural model on the
whole model, the first step needs to be test-
ing the measurement model on each research
variable consisting of a model for measuring
teaching quality, social support, career self-
efficacy and career adaptability — analysis of
the validity and reliability of this study ques-
tionnaire using Confirmatory Factor Analy-
sis (CFA). The results of the CFA test on the
questionnaire on teaching quality, social sup-
port, career self-efficacy, and career adapta-
bility skills are shown in Table 2. This study
uses Maximum Likelihood estimation on
Amos to test a good loading factor for each

Fit Index Criteria Source
Chi-square Chi-square < 2 db Arbuckle'
Cmin/df <5 Wheaton et al. [44]
p-value p-value > 0.05 Phedazur'®

The goodness of Index GFI > 0.90 is good fit; while 0.80 < GFI < 0.90 is marginal fit.

(GFI)

Ferdinand"’

Root Mean Square Er- RMSEA < 0.05 is close fit; 0.05 > RMSEA < 0,08 is good fit;

ror of Approximation
(RMSEA)

0.08 > RMSEA < 0.1 is marginal fit; and RMSEA > 0.1 is poor fit.

Comparative Fit Index CFI > 0.90 is good fit; while 0.80 < CFI < 0.90 is marginal fit.

(CFI)

12 Faraday S., Overton C., Cooper S. Effective Teaching and Learning in Vocational Education. Holborn,

London: LSN Learning; 2011. (In Eng.)

13 Bollen K.A. Structural Equations with Latents Variabel. New York: Wiley; 1989. Available at: https:/
www.wiley.com/en-us/Structural+Equations+with+Latent+Variables-p-9780471011712 (accessed 15.08.2021).

(In Eng.)

14 Ghozali 1. Structural Equation Models: Concepts and Applications with the AMOS 24 bayesian SEM Update
Program (Indonesian version), Edisi 7. Semarang: Badan Penerbit Universitas Diponegoro; 2017. (In Eng.)

15 Arbuckle J.L. Amos Users’ Guide: Version 3.6. Chicago: Small Waters Corporation; 1997. (In Eng.)

16 Phedazur E.J. Multiple Regression in Behavioral Research. Victoria: Thomson Learning; 1997. (In Eng.)

17 Ferdinand A. Structural Equation Modeling Dalam Penelitian Manajemen: Aplikasi model-model rumit
dalam penelitian untuk skripsi, tesis, dan disertasi. Semarang: Badan Penerbit Universitas Diponegoro; 2002.
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item. All items in each variable have standar-
dized loading factor values or lambda param-
eter values (L) above 0.35 (see Table 3)8.

Meanwhile, Table 3 shows the results
of the reliability test. The reliability test in
this study uses the reliability construct. This
test aims to test the reliability of the question-
naire. Construct reliability is good if it has
avalue > 0.7. The calculation of the construct
reliability of this study uses the reference for-
mula from Netemeyer et al.””. Based on Table
3, the overall reliability value of the question-
naire is above 0.7 and is declared reliable.

Structural Equation Modeling Analysis
(SEM). SEM was used to identify the ante-
cedent factors of career adaptability skills
of polytechnic students. Based on the theo-
retical study, several essential antecedent
factors that affect the career adaptability of
students are obtained, namely the factors of
teaching quality, social support, and career
self-efficacy — the first two factors, which
include teaching quality and social support,
act as exogenous variables. Meanwhile, ca-
reer self-efficacy acts as an endogenous vari-
able and a mediator of the relationship bet-
ween the two exogenous variables on career
adaptability.

The results of the SEM analysis using
SPSS Amos 21 for Windows are shown
in Figure 2. At a glance, the results of this
analysis have shown a good fit model with
the acquisition of GFI, CFI, and RMSEA
values that have met the criteria. However,

the chi-square value is still too high (greater
than 2. df), and this model can still be op-
timized by modifying it. Modification of
the SEM model serves to improve model
fit and increase the significance level of the
regression path in the SEM model. The step
of modifying the SEM model in this study
uses the reference output of Amos on the
modification indices. Modification indices
on Amos provide several suggestions to im-
prove the model fit criteria.

Modification of the SEM model is done
by providing a path of variance on several
error variables (teaching quality and career
self-efficacy), as shown in Figure 3. The re-
sults of the SEM analysis on the modified
model show that the criteria for the model
fit are better than the previous model. The
chi-square value is already below 2. df,
which is 180,058. The RMSEA value de-
creased by 0.009 in the modified model, and
this value was close to the close fit of 0.058
(RMSEA 0.05). In addition, an increase in
the model fit criteria was also experienced in
the GFI and CFI criteria.

The SEM analysis of the modified mo-
del shows the excellent model fit results
(see Table 4). The model fit test (fit model)
shows the Chi-square criteria of estimate
model, Cmin/df, GFI, RMSEA, and CFI,
providing a suitability index following: the
recommended limits. However, the proba-
bility level criteria show the criteria do not
fit because it passes the recommended limit.

Table 3. Validity and reliability of the questionnaire

Variables Validity Reliability
Teaching Quality 696" ~ 885" 986
Social Support 630" ~ 878" .966
Career Self-Efficacy 4467 ~ 872" .984
Career Adaptability Skills 3117~ .896™ .990

Note. *** Very small p-value (less than 0.001).

18 Hair J.F., Black W.C., Babin B.J., Anderson R.E. Multivariate Data Analysis: A Global Perspective. 7" Upper
Saddle River: Pearson Prentice Hall; 2010. Available at: https://clck.ru/atufq (accessed 15.08.2021). (In Eng.)

¥ Netemeyer R.G., Bearden W.O., Sharma S. Scaling Procedures: Issues and Applications. Thousand Oaks,
Calif: Sage Publications; 2003. Available at: https://methods.sagepub.com/book/scaling-procedures (accessed

15.08.2021). (In Eng.)
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Career Self-
efficacy

Career
Adaptability
Skills

Chi-square = 214,733
Prob =,000

Df=98

GFI =,908
CFI=,970

RMSEA = ,067

Fig. 2. SEM Career Adaptability Analysis

Career
Adaptability
Skills

Chi-square = 180,058
Prob =,000

Df=95

GFI=,924
CFI=,978

RMSEA =,058

Fig. 3. SEM Career Adaptability Analysis (modification)

Overall, five indexes show the fit of the mo-
del and one index that shows the model does
not fit. Thus, it can be concluded that the
overall SEM model of the structural model
of mastery career adaptability of polytechnic
students is acceptable and has been tested
empirically.

After obtaining good goodness of fit
criteria for the full model, then the research
hypothesis is tested. They tested the re-
search hypothesis to determine the signifi-
cance of the effect of exogenous variables

on endogenous variables using the reference
value of Regression Weights (p-value) in
each regression path. In the context of this
study, there are 7 (seven) hypotheses to be
tested by obtaining the Regression Weights
(p-value). The results of the regression
test analysis on the seven hypotheses of this
study are shown in Table 5.

Table 5 shows that one of the three anteced-
ent factors of career adaptability skills signifi-
cantly influences career self-efficacy (estimate =
= 0.924, p = ***), hypothesis 5 is accepted.
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Table 4. Full SEM Model Fit Index

The goodness of Fit Measure Index Value Note
Chi-square of estimate model 180.058 Model fit
p-value 0.000 Model doesn’t fit
Cmin/df 1.895 Model fit
The goodness of Index (GFI) 0.924 Model fit
RMSEA 0.058 Model fit
Comparative Fit Index (CFI) 0.978 Model fit

Table 5. Results of path analysis (standardized regression weights) Full Model SEM

Regression Path ‘ Estimate S.E ‘ CR. P
TQ > CSE 0.270 0.139 2252 0.024
SS > CSE 0.342 0.164 2.792 0.005
CSE > CAS 0.924 0.085 11.977
SS > CAS 0.013 0.120 0.156 0.876
TQ > CAS —0.084 0.101 -1.073 0.283

Note: TQ = teaching quality; SS = social support; CSE = career self-efficacy; CAS = career adaptability

skills. ™" Very small p-value (less than 0.001).

Meanwhile, the teaching quality factor and
social support did not significantly affect the
mastery of career adaptability skills of poly-
technic students (p > 0.05); hypotheses 1 and
4 were rejected. A direct influence analysis
was also conducted to examine the effect of
teaching quality and social support on the
career self-efficacy of polytechnic students.
The results of the path analysis (standardized
regression weights) show that the p-value in
the two paths is below 0.05 (p-value = 0.024
& 0.005), hypotheses 3 and 2 are accepted.
Meanwhile, testing the significance of
the role of career self-efficacy mediator in
this study model utilised the estimated boot-
strapping confidence interval analysis tech-
nique (estimated bootstrapping confidence
interval). In this study, 500 bootstrap samples
were used with a 90% confidence level. This
analysis technique is used to test the sixth and

seventh hypotheses. The significance test re-
sults of the mediating role with the bootstrap-
ping method are shown in Table 6.

Table 6 shows that the role test of career
self-efficacy mediators significantly media-
tes the effect of social support and teaching
quality on the mastery of career adaptabili-
ty skills of polytechnic students (p-value =
= 0.019 & 0.026). These two hypotheses
were tested by looking at the obtained p-va-
lue on the standardized indirect effect re-
gression path with a significance level (o) of
0.05. Based on the output of SEM analysis
with Amos in Table 6, the estimated standar-
dized indirect effect value is 0.316 (p-value =
= 0.019; Confidence Interval/CI = 0.110 ~
0.568) on the path of DS &> EDK - CAS.
The obtained p-value is smaller than the
limit of the hypothesis acceptance criteria
(p-value < 0.05). Thus, the sixth hypothesis

Table 6. Standardized Effect and bootstrapping on Full Model SEM

Standardized direct Standardized indirect Standardized total
Regression Path effect effect effect
Estimate ‘ P-value Estimate ‘ P-value Estimate P-value

TQ > CSE 0.270 0.029 - - 0.270 0.029
SS > CSE 0.342 0.020 - - 0.342 0.020
CSE > CAS 0.924 0.016 - - 0.924 0.016
SS > CAS 0.013 0.802 0.316 0.019 0.329 0.038
TQ > CAS —0.084 0.254 0.249 0.026 0.165 0.253
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(H6) is accepted (p-value < 0.05) and means
that career self-efficacy significantly me-
diates the effect of social support on the
mastery of career adaptability skills of po-
lytechnic students. In addition, the results
of testing the seventh hypothesis show that
the estimated value of the standardized in-
direct effect is 0.249 (p-value = 0.026; Con-
fidence Interval/CI = 0.064 ~ 0.509) on the
path of KP - EDK -> CAS. This means
that the seventh hypothesis (H7) is accep-
ted (p-value < 0.05), and it means that career
self-efficacy significantly mediates the effect
of teaching quality on the mastery of career
adaptability skills of polytechnic students.

Discussion and Conclusion

Changes that occur in the industry have
impacted changes in the qualifications of
prospective workers, especially in prepar-
ing prospective workers who are skilled and
able to adapt to changes in work technology
in the future. Changes in the labor structure
in the world of work need to be anticipated
and responded to well by educational insti-
tutions, especially vocational education, to
prepare prospective workers who are adap-
tive to these changes. Career adaptability
skills are one of the skills that are believed to
be very important in facing future changes.
Career adaptability skills are the readiness to
carry out tasks to be involved in work roles
and adjustments that cannot be predicted due
to changes. Although many studies have dis-
cussed career adaptability skills, there are
still limited studies discussing the antecedent
factors of career adaptability skills in voca-
tional education. This study aims to exam-
ine the structural model of the formation of
career adaptability skills of polytechnic stu-
dents by involving factors of teaching qua-
lity, social support, and career self-efficacy.

The findings of this study reveal that one
of the three antecedent factors (career self-
efficacy factors) career adaptability skills
is statistically a direct predictor of mastery
of career adaptability skills of polytechnic
students. Meanwhile, two other antecedent
factors, social support and teaching quality,
did not directly affect the mastery of career
adaptability skills of polytechnic students.
These two antecedent factors have a signi-

ficant indirect effect on career adaptability
skills through career self-efficacy.

Our research found that the most im-
portant predictor of the formation of career
adaptability skills which includes indica-
tors of concern, control, curiosity, and con-
fidence, is the career self-efficacy of poly-
technic students. The findings of this study
reinforce previous studies which state that
career self-efficacy can encourage increased
career adaptation [39]. Basically, career self-
efficacy is a psychological condition related
to beliefs about individual career abilities,
especially regarding the completion of their
career tasks [35]. Individual beliefs related
to their careers are expressed by the extent to
which they are confident about occupational
information, planning, self-appraisal, prob-
lem-solving, and goal selection. In the con-
text of this research, self-appraisal provides
the most significant contribution in shaping
the career adaptability skills of polytechnic
students. Self-appraisal describes the extent
to which an individual’s ability to assess the
resources they have, personal characteristics
and constraints faced in determining their
career choices [45]. The more individuals
believe in their abilities in a career, the more
they can adapt to changes in work. Not only
that, individuals in developing their career
self-efficacy need to be able to gather infor-
mation about career opportunities, determine
career goals, plan vocational projects, and
overcome difficulties related to their careers.

Thus, strengthening student career self-
efficacy is very important to encourage mas-
tery of career adaptability skills for poly-
technic students. That is, vocational lecturers
need to design learning that can instill high
career self-efficacy in students. The findings
of this study reveal that the quality of teach-
ing and social support affect the career self-
efficacy of polytechnic students. The vital
role of teaching quality in the formation of
self-efficacy was also discussed in previous
studies [40]. According to J. H. Wang et al.
[40], an effective teaching process positively
influences students’ psychological capital.
Moreover, one aspect of psychology consi-
dered necessary in building individual psy-
chological capital is self-efficacy [20]. This
finding means that the ability of lecturers to
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design teaching that is motivating, easy to
understand, actively involves students, and
the development of learning contexts with
students’ careers is significant to note. The
descriptive statistics show that the com-
ponents of the learning context become an
essential aspect in explaining the quality of
teaching. Lecturers must connect learning
materials with the context of student career
development according to their field of ex-
pertise.

Teaching quality is not the only thing
that affects students’ career self-efficacy, but
also social support. This study indicates that
social support is an essential predictor in
forming career self-efficacy for polytechnic
students. The findings of this study reinforce
previous studies showing that social support
positively affects one’s self-efficacy [34]. In
the context of this research, social support
comes from the support of lecturers, friends,
and family. In addition, social support based
on its function can be in the form of tangi-
ble, appraisal, self-esteem, and belonging
support. The source of social support must
lead to support for strengthening vocational
skills and student career choices. Thus, so-
cial support that contains strengthening ca-
reer choices will encourage high career self-
efficacy for polytechnic students.

As at the beginning of the discussion of
the results of this study, although the quali-
ty of teaching and social support did not di-
rectly affect the mastery of career adaptabi-
lity skills of polytechnic students, these two
antecedent factors had an indirect influence
on career adaptability skills through career
self-efficacy. Previous studies have shown
that self-efficacy is an important mediator
linking teaching quality and social support to
career adaptability [17; 20; 40]. This finding
means that the main focus of learning objec-
tives and the development of social support
should lead to strengthening students’ career
self-efficacy. Furthermore, strengthening
career self-efficacy will impact the mastery
of polytechnic students’ career adaptability
skills. Without career self-efficacy as a me-

diator in this research model, the quality of
teaching and social support does not signifi-
cantly shape the career adaptability skills of
polytechnic students.

This study provides important impli-
cations for the development of learning in
vocational education so that students have
a good mastery of career adaptability skills.
Vocational education practitioners must de-
sign a vocational teaching model that com-
bines vocational teaching, social support,
and career self-efficacy to form mastery of
career adaptability skills for pop-polytech-
nic students. In addition, the development of
a vocational education curriculum needs to
include mastery of career adaptability skills
for students in vocational education, be it
SMK or polytechnics.

This study provides several conclusions
regarding the structural model of master-
ing career adaptability skills of polytechnic
students by involving the antecedent factors
of teaching quality, social support, and ca-
reer self-efficacy. One of the three anteced-
ent factors directly influences the mastery of
career adaptability skills of polytechnic stu-
dents, namely the career self-efficacy factor.
Meanwhile, teaching quality factors and so-
cial support indirectly influence career adap-
tability skills through the career self-efficacy
of polytechnic students. This means that the
mastery of career adaptability skills for po-
lytechnic students starts with improving the
quality of teaching and social support. Fur-
thermore, these two factors will strengthen
students’ career self-efficacy and, in the end,
will encourage mastery of polytechnic stu-
dents’ career adaptability skills. The results
of this study provide important implications
for vocational education practitioners, es-
pecially in designing learning that leads to
strengthening career self-efficacy and career
adaptability skills for both vocational stu-
dents and polytechnic students. Further re-
search is necessary to develop a vocational
learning model that aims to inculcate career
adaptability skills for vocational and poly-
technic students.
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Abstract

Introduction. This study adopts a Global Englishes perspective to examine dimensions within beliefs about
English language held by Mainland Chinese university students. It also assesses whether and how these beliefs
impact the students’ motivation to learn English (L2 motivation).

Materials and Methods. A questionnaire survey was conducted among 460 students learning English as
a Foreign Language at a large public university in Mainland China. The questionnaire contained 28 items to assess
the students’ language beliefs and their L2 motivation. One section of the questionnaire gathered demographic
information about the respondents. The research instrument was approved by the University’s Research Ethics
Committee. Exploratory factor analysis and multiple regression analysis were performed to analyze the data.
Results. The Exploratory factor analysis identified four distinct dimensions within the language learners’ beliefs,
namely, Beliefs about Standard English, Beliefs about Global Englishes, Beliefs about English language education
and Beliefs about China English. Three dimensions were identified within the students’ L2 motivation, namely,
International posture, Integrative orientation and Instrumental orientation. The ensuing regression analysis
detected positive and statistically significant relationships between some dimensions in the language beliefs and
L2 motivation. Particularly, Beliefs about English language education were found to have the strongest impact
on L2 motivation.

Discussion and Conclusion. The findings from the exploratory factor analysis support the views that language-
related beliefs have distinct dimensions. They also give empirical evidence to the validity of the Global Englishes
notion. From a language teaching perspective, the findings highlight the need to adopt GE-oriented pedagogies.

Keywords: beliefs about English language, language learning motivation, Global Englishes, Mainland Chinese
students, English language education, higher education
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OpuruHanpHas CTaThs

IIpeacraBiieHUust 0 CTATyCe AHIVIMMCKOIO fI3bIKAa
U aKajJjeMuuyecKasi MOTHBALUS CpPpeld KHUTANWCKHUX
CTYIEHTOB

X. Iy, JI. Hukumuna', JI. Kayp
Yuueepcumem Manaiia, e. Kyana-/Iymnyp, Manaiizus,
" larisafat]um.edu.my

AnHOmayus

Beenenne. CTaTyc aHIIHICKOTO s3bIKa KaK HHCTPYMEHTA MEK/TyHApOTHOTO OOIIEHNUS HAIIEN OTPAKEHNUE B CPaB-
HHUTEJILHO HOBOM TEPMHHE «IJIO0AIBbHBIN aHIIMHCKHIY. CyIIEeCTBYIOT pa3Hble TOYKH 3PEHHS OTHOCHTEIIBHO Jie-
TUTUMHOCTH TOro TepMuHa. Llenb craTbu — IpeCTaBUTh PE3y/IbTaThl UCCIIEIO0BAHYUS O BOCIPUATUN KUTAHCKUMU
CTyZIEHTaMU CTaTyca aHIINICKOrO sA3bIKa KaK TI00ANTbHOTO U BIUSHUY 3TUX MPECTaBICHHN Ha aKaAeMHIECKYIO
MOTHBALUIO CTYICHTOB.

MarepuaJjbl 1 MeToAbl. B nccrnenoBanny npunsim ydactue 460 cTyaeHToB, 00yJaromuxcs 1Mo npohuro «AH-
TIMACKUH SI3BIK KaK WHOCTPAHHBII» B OJHOM M3 KHTAaHCKHX YHUBEpCHTETOB. [y cOopa JaHHBIX aBTOPHI HC-
0J1b30BAJIN CHELUAIBHO Pa3padOTaHHBIN OMPOCHUK, KOTOPBIH COlepaKall HECKOJIBKO TapaMeTPOB, OTHOCSIIUXCS
K BOCIIPUSATHUIO CTaTyCa aHIIUICKOIO sI3blKa M akajeMuuecKoil MoruBauuu. CTyIEHTBI OLICHMBAIM KaXIbLd U3
MTyHKTOB OIPOCHHMKA MO 5-0ayuibHOHN mikane. CTaTUCTUYEeCKUH METO aHaIN3a JaHHBIX BKIJIIOYAT PAa3BEAOYHBII
(axTOpHBIIT aHAIN3 ¥ MHOXKECTBEHHBIN PErpeCcCHOHHBII aHaIN3.

Pe3yabrarsl uccienoBanus. Pa3seounsiii GpakTopHbIi aHaIM3 00HAPYKHUI YeThIpe (akTopa (CKPHITHIX Iepe-
MEHHBIX) B BOCHPHUITHH CTaTyca aHTIIMICKOTO SI3bIKA U TPU (pakTopa (CKPBHITBIX MIEPEMEHHBIX) B aKaJIeMUIECKOH
MOTHBaLMK CTyAeHTOB. [locnenyromuil MHOXKECTBEHHBIN pPErpecCHOHHBIM aHAIU3 BBIBUI IMOJOKUTEIbHbIC
U CTaTUCTUYECKU 3HAYUMbIC KOPPEIALMU MEXY PSIIOM CKPBITBIX IepeMeHHbIX. Hanpumep, nepemennas «llpen-
CTaBIeHUsI 00 00yUeHNH aHTIHMHCKOMY SI3BIKY» OKa3bIBala 3HAYUTEIBHOE CTAaTHCTUUECKOE BIMSIHUE HA KaXIyI0
U3 TpeX MapaMeTpoB aKaJeMUYeCKOH MOTHBALIMH.

OO0cy:xaeHne H 3aKyI04eHne. Pe3ynbraTsl CTaTUCTUYECKUX AHAINU30B B IaHHOM UCCIICIOBaHUU MOATBEPKIAIOT
paHHHME SMIMPUYECKH OCHOBAHHBIE 3aKIIOUEHUS, YTO MPEACTABICHUS O SI3BIKE U €T0 CTaTyce COCTOSAT M3 OT-
JIETIBHBIX CAMOCTOSITENILHBIX KOMITIOHEHTOB. Taroke pe3ynbraThl ()akKTOPHOTO aHAJIN3a YKa3bIBAIOT HA BAIUIHOCTD
KOHIIENINH «II00aIBHBIA aHMicKui». C IPaKTHIECKON TOYKH 3pEHHsI MaTepUalIbl CTaThH MOAYEPKUBAIOT He-
00XOMMOCTb MHTETPAIIMY KOHILETIINN «ITI00aIbHBIN aHINIUHCKUID B IPOLECCHI MPENOIaBaHNsl U U3yUESHUs aH-
mmiickoro si3bika. ClenaHHble aBTOpaMHU BBIBOJBI BHOCST BKJIAJ| B JIaJIbHEIIIIee pa3BUTHE MPAKTUKH O0y4YEHHS
AQHIINIICKOMY SI3BIKY B KOHTEKCTE «IJI00ATEHOTO aHIIIMHCKOTOY.

Knrouessvie cnosa: MpeACTaBJICHUA O CTAaTyCE AHIJIUHCKOTO sA3bIKa, aKaJICMHUYCCKasA MOTHUBALIUA, r100abHbIN aH-
FHHﬁCKHﬁ, CTYACHTBL KUTANUCKHAX BY30B, 06yquI/Ie aHFJIPIﬁCKOMy S3BIKY, BBICIIICC 06pa303aHI/Ie

Asmopbi 3as61510m 06 OmMCymcmeuy KOHGIUKMA UHMEPECos.
Jna yumuposanus: Iy X., Huxuruna JI., Kayp /1. [IpeacraBnenns o craTyce aHIIHIICKOTO A3bIKA U aKaJeMHU-

YyecKasi MOTHBAIIUS CPEId KUTAMCKUX cTyaeHToB // MHTerparus oopasosanus. 2022. T. 26, Ne 1. C. 42-54. doi:
https://doi.org/10.15507/1991-9468.106.026.202201.042-054

Introduction

People learn English not only in or-
der to communicate with native speakers
of the language but, more importantly, to
acquire ability to communicate with peo-
ple from all over the world. Currently, as
He [1] noted, non-native speakers of Eng-
lish outnumber those for whom English
is a mother tongue. As a result, English is
being acquired by its native and non-native
speakers in diverse ways [2], which gives
rise to many varieties of English and a new

sociolinguistic phenomenon known as Glo-
bal Englishes [3]. The term ‘Global Eng-
lishes’ has been defined as “the metamor-
phosis of English across borders in today’s
globalized world” [4, p. 385].

The reality of English becoming a glo-
bal language has exponentially increased the
number and variety of stakeholders, both in
academia and outside of it. In the academic
circles, there have been calls for more ac-
tive collaborations between scholars from
various fields of linguistics. These calls are
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especially pertinent in view that the theories
that have been dominant over decades do not
capture the present-day sociolinguistic reali-
ties [5; 6].

As Rose noted, the fact that English has
become a global language would inevitably
impact many aspects of English language
education, including the classroom procee-
dings, and generate a tremendous scope of is-
sues that need to be explored'. Jenkins pointed
out the need to raise the awareness about the
Global Englishes (GE) phenomenon among
English language teachers and learners [7].
However, as Fang and Ren observed, “aware-
ness of Global Englishes (GE) is generally
lacking in ELT practices” [4, p. 384]. The
situation might be changing as, increasingly,
the focus of attention has been shifting to the
perceptions and attitudes of learners of Eng-
lish in various geographical and educatio-
nal contexts, including Mainland China [8].
This is an encouraging trend particularly in
view of a mismatch between native English
oriented curricula and the language learners’
need to use English to communicate with
people all over the world in various spheres
of human activities. As Fang and Ren pro-
posed, “a GE-oriented pedagogy focuses on
the authentic use of English in international
situations” instead of promoting a native-ori-
ented use of English [4, p. 385].

Among Asian countries, China is re-
nowned for its people’s enthusiasm for learn-
ing English. In fact, China has the largest
population of English language learners in
the world [9]. This highlights the impor-
tance of understanding the aspirations of
these learners as well as their views of the
way English is — or should be — taught and
learned. This also aligns with the call for
English language educators to gain a deeper
understanding of their students’ attitudes and
needs?, as well as their linguistic resources,
in order to adopt a more fluid perspective on
the ways the language is taught [10].

Againstsuchabackground, thisstudyaims
to gain Mainland Chinese language learners’

perspectives on, their beliefs about and mo-
tivations for learning English in the context
of English as a global language. This study
raises the following research questions:

1. What are the dimensions in Chinese
EFL learners’ beliefs about English lan-
guage?

2. What are the language learners’ moti-
vational orientations?

3. To what extent do the language lear-
ners’ beliefs about English language influ-
ence their L2 motivation?

The next section offers a brief overview
of studies that have included in their re-
search framework the current study’s main
constructs of interest.

Literature Review

L2 research on language learners’beliefs.
As is the case with most psychological con-
structs, beliefs are an elusive concept that has
been defined in several ways. As Pajares not-
ed, beliefs “travel in disguise and often under
alias — attitudes, values, judgements, axioms,
opinions, ideology, perceptions, conceptions,
conceptual systems, preconceptions, dispo-
sitions, implicit theories, personal theories,
internal mental processes, action strategies,
rules of practice, practical principles, perspec-
tives, repertoires of understanding, and social
strategy, to name but a few” [11, p. 309]. This
succinct excerpt highlights the fact that psy-
chological constructs and processes are entan-
gled and enmeshed [12].

In the current study, beliefs are recog-
nized as a complex construct where ot-
her related constructs, such as perceptions,
opinions, attitudes and ideologies, converge.
This study also recognizes that exploring
beliefs that language learners hold would
permit making some inferences regarding
their “predisposition to action” [11, p. 318].
In other words, we acknowledge that beliefs
have power to motivate people, including
language learners, to act in certain ways.

In SLA research, beliefs about Ilan-
guage learning held by students and their

' Rose H. Researching English as an International Language. In: Barkhuizen G. (ed). Qualitative Research
Topics in Language Teacher Education. Routledge; 2019. p. 131-136. Available at: https://www.taylorfrancis.
com/chapters/edit/10.4324/9780429461347-22/researching-english-international-language-heath-rose (accessed

20.08.2021). (In Eng.)

2 Pennycook A. The Cultural Politics of English as an International Language. Routledge; 2017. (In Eng.)
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teachers is a thriving and prominent research
topic. As far back as the 1980s, Horwitz in-
troduced the “Beliefs about the Language
Learning Inventory (BALLI)” and posi-
ted that there exist five major dimensions
within beliefs that people hold about lan-
guage learning’. Since then, the structure and
dimensions of these beliefs have been as-
sessed in numerous studies done in various
geographical and educational contexts. Many
of these studies used exploratory factor ana-
lysis (EFA)] [13-15] and they were able to
support validity of the dimensional structure
proposed by Horwitz.

Besides this research direction, scholars
have explored several other pertinent as-
pects, such as the influence of gender on
the students’ beliefs about language learn-
ing [16], the interplay between these beliefs
and language learning anxiety [17] and, more
recently, the role of these beliefs in language
maintenance and shift [18]. As our search of
literature has revealed, gradually, the scope
of the beliefs has expanded to incorporate
other dimensions. Among them are the lan-
guage learners’ views regarding using Eng-
lish for international communication and the
role of cultural dimensions in forming these
beliefs [18-20]. These developments indi-
cate researchers’ continuous fascination with
and interest in this topic [21; 22]. This could
be due to the fact that the contents of beliefs
about language and language learning tend
to fluctuate and change over time and across
educational and cultural contexts.

Furthermore, in the research fields of
English as a Lingua Franca, World Engli-
shes and Global Englishes (GE) explorations
focusing on the beliefs, perspectives and
opinions held by language learners retain
a prominent position®. A considerable num-
ber of such studies has been done among
Mainland Chinese learners of English [1; 21;
23]. For example, He conducted a survey on
Chinese students’ and teachers’ attitudes to-
wards China English and World Englishes

and found that the respondents held posi-
tive beliefs about Standard English and at-
tached great importance to learning it [1].
A study by Pan and Block explored Chinese
EFL learners’ and their teachers’ beliefs per-
taining to (1) the status of English in China,
(2) the students’ motivations for learning
English and (3) the teaching and learning of
English [24]. The findings revealed that the
students attached great importance to master-
ing the English language. At the same time,
the students were dissatisfied with the status
of English language education in China, es-
pecially its exam-oriented nature which did
not meet their needs and aspirations for us-
ing the language as a tool for communication
with a variety of people.

Some scholars explored changes in
Mainland Chinese students’ language ideo-
logies and beliefs. These researchers noted
a shift from the previously predominant
preferences for acquiring Standard English
to a growing aspiration to learn English for
communicating with people from all over
the world [21; 24]. As He and Li reported,
increasingly, learners of English in China
believe that it is important to learn English
in order to be able to communicate in vari-
ous EFL settings, and not for the purpose of
acquiring lexico-grammatical accuracy of
Standard English [21]. Lu and Buripakdi,
who explored language learners’ beliefs in
the context of Global English, included in
their study such aspects as (1) beliefs about
the importance of English, (2) perceptions of
English speakers and their cultures, (3) be-
liefs about English speaking in international
communication, (4) attitudes toward varie-
ties of English and (5) beliefs about the ef-
fects of a GE-informed pedagogy [19]. The
researchers discovered that a GE-informed
pedagogy had not only enhanced the stu-
dents’ awareness of GE but also boosted
their self-confidence as learners and users
of the language [19]. Despite these promis-
ing developments, researchers acknowledge

* Horwitz E. Surveying Student Beliefs about Language Learning. In: Wenden A., Rubin J. (eds). Learner
Strategies in Language Learning. Prentice Hall; 1987. p. 119-132. (In Eng.)

4 Fang F. (Gabriel). Re-positioning Accent Attitude in the Global Englishes Paradigm: A Critical Phenome-
nological Case Study in the Chinese Context. London: Routledge; 2019. Available at: https://www.taylorfrancis.
com/books/mono/10.4324/9781351061308/re-positioning-accent-attitude-global-englishes-paradigm-fan-

gabriel-fang (accessed 20.08.2021). (In Eng.)
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the complexities, challenges and difficulties
faced by English language educators [22],
particularly in their efforts to promote aware-
ness of the global use of English among their
students [23].

In sum, scholars, researchers and educa-
tors recognize the reality of English becom-
ing a global language [9; 19]. Considerable
efforts have been devoted to promoting more
enlightened perspectives among English
language educators and their students on the
status of English and various ways the lan-
guage can be taught and learned’ [21-23]. Tt
should be noted that English language lear-
ners around the world are major stakehold-
ers in language education policies devised
by policy-makers in their countries. Their
views and opinions need to be sought and
considered, especially in the context of the
English language classroom where the ac-
tual teaching and learning take place. The
current study aims to address this need.

L2 Motivation and language learners’

beliefs. Motivation, which is a psychological
construct pertaining to people’s intentions
and goals for actions, has been linked in SLA
research to a variety of social psychological
aspects of learning an additional language,
including language learners’ attitudes and
beliefs® [12; 25]. Research in general psy-
chology recognizes an individual person’s
pursuit of goals as a motivational ‘orienta-
tion’ and as one of the crucial components
of a motivated behaviour [26]. To concur,
Gardner’ distinguished two main goals for
learning an additional language — integra-
tive orientation and instrumental orientation.
The originally proposed conceptualization

of integrative orientation has experienced
some transformations. Currently, it pertains
to a language learner’s aspirations to learn
anew language in order to get a better know-
ledge and understanding of the target lan-
guage community and cultures [12; 27]. The
conceptualization of instrumental orienta-
tion remains largely unchanged; it concerns
practical or utilitarian intentions to master an
L2, including getting higher grades and bet-
ter job opportunities.

Similar to the explorations of lan-
guage learners’ beliefs, research on L2 mo-
tivation has expanded in scope. It has been
recognized that language learners may want
to learn an additional language in order to
be associated with a cosmopolitan world
and to acquire a global world identity®. In
view of this understanding, Yashima [28]
proposed to incorporate a new dimension,
namely, ‘international posture’, into concep-
tualizations of L2 motivation. This dimen-
sion pertains to learning a new language
with the goals to make friends with people
from other countries, to work, to live or to
do business abroad. These theoretical deve-
lopments align well with the need uncovered
in empirical studies [19-21] to expand the
conceptualization of L2 motivation in the
framework of Global Englishes.

A number of studies have linked L2
motivation and students’ beliefs about lan-
guage learning [29; 30]. In one such study
Fang reported that the respondents had ex-
pressed a strong preference for acquiring
Standard English; these learners’ main goal
or motivation was to get access to the realm
of native speakers of English’. In a similar

5 Jenkins J. English as a Lingua Franca in the International University: The Politics of Academic Eng-

lish Language Policy. London: Routledge; 2013. Available at: https://www.taylorfrancis.com/books/
mono/10.4324/9780203798157/english-lingua-franca-international-university-jennifer-jenkins (accessed
20.08.2021). (In Eng.); Seidlhofer B. Understanding English as a Lingua Franca. Oxford: Oxford University
Press; 2011. (In Eng.)

¢ Gardner R.C., Lambert W.E. Attitudes and Motivation in Second-Language Learning. Rowley, MA: New-
bury House Publishers; 1972. (In Eng.)

" Gardner R.C. Motivation and Second Language Acquisition: The Socioeducational Model. New York: Peter
Lang Publishing; 2010. (In Eng.)

8Dornyei Z. The Psychology of the Language Learner: Individual Differences in Second Language Acquisition.
New York: Routledge; 2005. Available at: https://www.taylorfrancis.com/books/mono/10.4324/9781410613349/
psychology-language-learner-zolt%C3%A 1n-d%C3%B6rnyei (accessed 20.08.2021). (In Eng.); Yashima T. In-
ternational Posture and the Ideal L2 Self in the Japanese EFL Context. In: Dornyei Z., Ushioda E. (eds). Moti-
vation, Language Identity and the L2 Self. Multilingual Matters; 2009. p. 144-163. Available at: https:/www.
degruyter.com/document/doi/10.21832/9781847691293-008/html (accessed 20.08.2021). (In Eng.)

? Fang F. (Gabriel). Re-positioning Accent Attitude in the Global Englishes Paradigm: A Critical Phenome-
nological Case Study in the Chinese Context. (In Eng.)
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way, Zheng noted that language learners in
China preferred to learn Standard English;
moreover, they felt compelled to form a vision
of the future L2 self as a native-like speaker
of English [30]. Despite this growing body of
literature there remain some conspicuous re-
search gaps. For example, there is a lack of stu-
dies within the GE framework that examined
language learners’ beliefs, their L2 motivation
and the link between the two constructs. The
present study addresses this gap.

This study acknowledges the status of
English as a global language. It also recog-
nizes that, for many language learners, de-
veloping an international outlook and ability
to communicate effectively with speakers of
English from various corners of the world
are important goals of learning English [21;
24; 31]. To reflect this stance, the interna-
tional posture dimension is included in
the present study’s analysis of L2 motiva-
tion. Some researchers have proposed that
the international posture dimension would
be a more fruitful alternative to the notion
of integrative orientation'® [29]; however,
there are opposing views as well [27]. The
present study includes integrative orienta-
tion among its research variables. It defines
integrative orientation as a language learn-
er’s intent to become associated with the
native speakers of English. In other words
integrative orientation is targeted toward
communities of speakers within ‘the inner
circle’ of English, while the international
posture dimension aligns with the realm of
Global Englishes.

Materials and Methods

Research instrument. A survey was con-
ducted to collect data; the research instru-
ment contained 28 items on language beliefs
and L2 motivation. Each item was followed
by a 5-point Likert-types scale ranging from
“strongly disagree” to “strongly agree”. Four
measures that assessed the language learn-
ing beliefs were as follows:

1. Beliefs about Standard English; they
examined the learners’ opinions regarding

native-like norms of speaking English (Items
#5, 11, 13, 14, 17). Examining these beliefs
helped to assess the students’ language ideo-
logies.

2. Beliefs about Global Englishes; they
examined the students’ awareness of the con-
cept of GE, which also concerned the exist-
ence of varieties of English (Items #1, 2, 3, 4).

3. Beliefs about English language edu-
cation (Items #9, 10, 12, 15, 18); these items
assessed the language learners’ opinions
about English language education in China.

4. Beliefs about China English (Items
#6, 7, 8).

The measures of L2 motivation were as
follows:

1. International posture (items #20, 22,
23, 26); this measure assessed the language
learners’ intention to learn English in order to
have intercultural communication with, and
to participate in, international activities with
various communities around the world.

2. Instrumental orientation (items #24,
25, 27, 28); it assessed the students’ desire
to gain some practical advantages from their
knowledge of English.

3. Integrative orientation (items #19, 21);
the items in this measure assessed the lan-
guage learners’ intent to imitate or become as-
sociated with native speakers of English.

The questionnaire also gathered demo-
graphic information about the respondents.
The research instrument received approval
from the University’s Research Ethics Com-
mittee. A pilot study was conducted with 20
English language majors and no major prob-
lems were identified with the instrument.

Participants. The participants in the
main study were 460 (N = 460) students.
Purposive sampling was adopted: all respon-
dents majored in English as a Foreign Lan-
guage at a university in North China. The
majority (n = 426 or 92.6%) were female
students, which reflects the gender ratio in
English as a Foreign Language programs in
China [32]. The respondents’ age was bet-
ween 18 and 24 years old (Mean = 20.31;
SD = 1.62).

1 Geoghegan L. International Posture, Motivation and Identity in Study Abroad. In: Pérez Vidal C., Lopez-
Serrano S., Ament J., Thomas-Wilhelm D.J. (eds). Learning Context Effects: Study Abroad, Formal Instruction
and International Immersion Classrooms. Language Science Press; 2018. p. 215-253. Available at: https://langsci-
press.org/catalog/book/180 (accessed 20.08.2021). (In Eng.)
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Data collection. Due to restrictions im-
posed by the Covid-19 pandemic, the data
collection for the pilot and the main study
was done online using a professional data
collection platform, Wenjuanxing. Participa-
tion in this study was voluntary. Necessary
efforts were made to ensure that every stu-
dent who wished to take part in the study
could access the instrument. It took between
15 to 20 minutes for the students to complete
the questionnaire.

Data analysis. Firstly, exploratory fac-
tor analysis (EFA) was performed to iden-
tify latent dimensions in the language lear-
ners’ beliefs and L2 motivation. The EFA
was performed using principal components
extraction and varimax rotation. Only the
items with loading above 0.4 were retained
for further analysis. Construct reliability was
established by checking each factor’s Cron-
bach’s alpha value. It should be noted that it
is not necessary to assess Cronbach’s alpha
for individually held beliefs [11]; however,
for greater clarity and accountability this
study reports these values.

Secondly, multiple regression analysis
assessed the impact of language belief on L2
motivation. Prior to performing the statistical

analyses, assumptions for each statistical test
were checked. SPSS 22.0 software was used
to perform the tests.

Results

Dimensions in the language learners’
beliefs. The EFA was found to be appropri-
ate to analyze the data on the beliefs held by
language learners. The Kaiser—Meyer—Olkin
(KMO) measure of sampling adequacy was
established (.689) and the Bartlett’s test of
sphericity was performed (x> = 1400.907;
p<.01).

To answer Research Question 1
(“What are the dimensions in Chinese EFL
learners’ beliefs about English language?”)
the EFA identified five dimensions (see Ta-
ble 1), which accounted for 46% of the vari-
ance. As it is often the case in studies per-
forming the EFA, some items would load
in a different from the originally assigned
dimension. In the current study the item in
question was “The English education I re-
ceive meets my expectations and needs”.
Upon a thorough examination of the concep-
tual meaning of the factors, only factors 1,
2, 3 and 4 were retained. They accounted for
38.2% of the variance.

Table 1. Dimensions in the beliefs about English language

Items

Component
1 2 3 4 5

1

2 3 4 5

11. Good English language instruction should focus on preparing students  .741

to use only American or British English

5. The true owners of English language are from English-speaking .657
countries (e.g., North America, the United Kingdom, Australia, New

Zealand)

17. 1 feel that non-native spoken English is inferior to native spoken .627
English

14. China English should be avoided because it is incorrect .620
13. English varieties, such as British and American English, are more 593

correct than English varieties such as Indian English, Singapore English

or China English

2. I have heard the phrase “China English”

3. I have heard the word “Chinglish”

4. There are varieties of English around the world
1. T have heard the phrase “Global Englishes”

9. Teachers who are native speakers of English should teach in my

university

12. Good English language education should prepare students to

communicate with people from all around the world

790

.695

567

484
.667
.648
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End of table 1

1

10. My learning target is to speak English with an accent of a native

speaker

15. The current English education in schools and universities in China is

exam oriented

18. English language programs should provide students more exposure to 558

different varieties of English

7. Only China English can properly express ideas that are specific to

Chinese culture

752

8. Students should learn about the special characteristics of China English 741

6. It is fine to speak English with a Chinese accent as long as this does not

impede communication

16. The English education I receive meets my expectations and needs

Cronbach’s a

Next, each factor’s contents were exa-
mined. It was found that Factor 1 mostly
contained the items pertaining to the beliefs
about ‘correct’, ‘legitimate’ and ‘superior’
variants of English. Therefore, the factor
was labeled as Beliefs about Standard Eng-
lish. The composition of Factor 2 reflected
the students’ awareness of the existence of
different varieties of English. Therefore,
this factor was labeled Beliefs about Glo-
bal Englishes. The five items forming Fac-
tor 3 concerned, for the most part, beliefs
about the ways to provide English language
education in China. Accordingly, this fac-
tor was named Beliefs about English lan-
guage education. Finally, the items forming
Factor 4 pertained to the participants’ be-
liefs about China English. This factor was
named Beliefs about China English. Each

.580

794
0.608 0.578 0.764 0.672 —

factor formed a relevant variable for the en-
suing regression analysis.

Dimensions in the language learners’
L2 motivation. Suitability of the EFA pro-
cedure to assess dimensions within L2
motivation was established: the Kaiser—
Meyer—Olkin (KMO) measure of sampling
adequacy was meritorious (.894) and the
Bartlett’s test of sphericity yielded adequate
results (y* = 2976.628; p < .01). Therefore,
we proceeded to perform the EFA to answer
Research Question 2 (“What are the lan-
guage learners’ motivational orientations?”).

Three dimensions within L2 motivation
were formed during the EFA (see Table 2);
they accounted for 75.79% of the variance.
An appropriate label was assigned to each
dimension upon examining its contents and
establishing its conceptual meaning.

Table 2. Dimensions in students 1.2 Motivation

Component
Items 1 ‘ ) ‘ 3
20. I learn English in order to know about various cultures and communities in the .848
world
22. I learn English in order to communicate with people from various countries in 813
the world
23. I learn English in order to participate in the activities of various cultural groups ~ .795
26. I learn English in order to be more modern, international and connected with 794
the world
28. I learn English in order to pass English exams with a good result .863
24. 1 learn English in order to get a higher-paying job 776
25. 1 learn English in order to have a better life .636
27. 1 learn English in order to give an impression of a well-educated person 552
19. I learn English with an aim to sound like a native English speaker one day .873
21. 1 learn English mainly in order to communicate with native English speakers .652
Cronbach’s a 0.823  0.715  0.500
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To be more specific, Factor 1, for the
most part, contained items pertaining to
international posture or the students’ will-
ingness and interest to be engaged in inter-
cultural communications and participate in
international activities involving various
communities around the world. Factor 1
was, therefore, labeled International Posture.

The four items forming Factor 2 reflect-
ed the instrumental orientation of the lan-
guage learners, including their desire to
achieve higher grades, gain a high-paying
job and have good life style. This factor was
named “Instrumental Orientation”. Factor 3
contained two items that pertained to the lan-
guage learners’ desire to communicate with
native speakers of English and be associated
with them by having a native-like accent.
This factor could be considered as reflecting
the integrative orientation for learning Eng-
lish. Therefore Factor 3 is labeled Integrative
Orientation. Each factor formed an L2 mo-
tivation variable in the regression analysis.

Relationships between the language
learners’ beliefs and L2 motivation. A check
of underlying assumptions of the regression
analysis, including checking the diagnostic
graphs and testing residual normality, homo-
scedasticity, linearity, multicollinearity and
autocorrelation, indicated that the assump-
tions were met. Therefore, we proceeded
to performing the multiple regression ana-
lysis to answer Research Question 3 (“To
what extent do the language learners’ beliefs
about English language influence their L2
motivation?”).

The variables included in the regression
analysis were formed based on the findings
from the EFA. To be more specific, the de-
pendent variable was the language learners’
L2 motivation; it consisted of three com-
ponents, namely, International Posture, In-
strumental Orientation and Integrative Ori-
entation. The independent variables were
the language learners’ Beliefs about Global
Englishes, Beliefs about China English, Be-
liefs about Standard English, and Beliefs
about English language education. As can be
seen from Table 3, the findings indicated that
some dimensions in the students’ language
beliefs had a positive and statistically signi-
ficant impact on their L2 motivation.

To be more specific, Beliefs about Stan-
dard English had a positive and statistically
significant impact on integrative orientation
(B = 0.189; t-statistic = 4.205; R* = 0.104;
p <.01). Beliefs about English Language Edu-
cation had a positive and statistically signi-
ficant effect on all three dimensions within
L2 motivation. The impact of these beliefs
was the strongest on International Posture
(B = 0.419; t-statistic = 9.259; R? = 0.198;
p <.01); it was only marginally weaker on In-
strumental Orientation (f = 0.399; ¢-statistic =
=8.741; R>=0.187; p <.01) but considerably
weaker on Integrative Orientation (f = 0.232;
t-statistic =4.845; R?=0.104; p < .01). At the
same time, Beliefs about Global Englishes as
well as Beliefs about China English did not
have statistically significant influence on any
dimension within L2 motivation. These find-
ings are discussed in the next section.

Table 3. Summary of the findings from multiple regression

Dependent variable (L2 Motivation)
Independent Integrative Instrumental International
variables Orientation Orientation Posture
p_ 1 ¢ p_ 1 ¢ |
(Constant) - 6.419™ - 7.060™ - 8.547"
Beliefs about Global Englishes .045 936 .002 .051 .069 1.513
Beliefs about Standard English .189 4.205™ 112 2.602 -025  -580
Belief about China English -093 -2.051 .051 1.170 -038 —-.892
Belief about English Language Education 232 4.845™ 399 8.741™ 419 9.259™
R .104 187 .198

Note: ** indicates significance at the 1% level; f is standardized regression coefficient; ¢ is t-statistic; R? is

the coefficient of determination.
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Discussion and Conclusion

The first research question concerned the
dimensions formed within the Mainland Chi-
nese students’ beliefs about the English lan-
guage. The EFA identified four such dimen-
sions, namely, Beliefs about Standard English,
Beliefs about Global Englishes, Beliefs about
English Language Education and Beliefs
about China English. These findings provide
empirical support to the proposition that lan-
guage beliefs are systematic and that they can
be separated into clear, interpretable and inde-
pendent dimensions'' [14; 15; 20]. Notably,
the students had a well-defined set of beliefs
about English language education or how the
teaching of English should be done.

The current study intended to explore the
Mainland Chinese English language lear-
ners’ beliefs in the context of English as
a global language. The findings are compa-
rable with the earlier studies that adopted
a similar perspective'? [10; 19]. For exam-
ple, in line with the findings reported by Pan
and Block [24], the items pertaining to Eng-
lish language education in our study were
grouped into one distinct dimension. The
present study also found that the students
held distinct beliefs about China English and
Global Englishes, which could be insight-
ful for English language educators. Some
comparisons can be drawn between the cur-
rent study and Lu and Buripakdi’s findings
concerning the ‘ownership’ of English [19].
For example, the EFA in this study placed
the items regarding the ‘ownership’ of Eng-
lish into the Beliefs about Standard English
dimension. Similarly, in Lu and Buripakdi’s
study, the category “English speakers and
their cultures” was linked to speakers of
Standard English varieties.

Regarding Research Question 2, the
EFA uncovered three dimensions within L2
motivation, namely, International Posture;
Integrative Orientation and Instrumental
Orientation. Notably, the current study has
provided additional empirical evidence to

the existence of the ‘international posture’
dimension proposed by Yashima'? [28]. This
result aligns with the earlier studies done
in the context of Mainland China, such as
He and Li’s study [21] where the students
considered that it was important to learn
English to be able to communicate with peo-
ple from all over the world. We also found
that integrative and instrumental orientations
were distinct and still relevant dimensions
within L2 motivation. Research Question 3
addressed the relationships between the lan-
guage learners’ belief and their L2 motiva-
tion. As the findings from the regression
analysis indicate, Beliefs about English Lan-
guage Education had a positive, strong and
statistically significant impact on each and
every dimension of the students’ L2 motiva-
tion. Also, Beliefs about Standard English
had a positive and statistically significant in-
fluence on the language learners’ integrative
orientation.

These results give empirical support to
the propositions advanced in some earlier
studies. For example, Fang maintained that
language learners’ beliefs about Standard
English would have some impact on their
L2 motivation and promote integratively-
oriented learning aspirations'. The findings
that the students’ Beliefs about English Lan-
guage Education had a statistically significant
influence of their L2 motivational orienta-
tions highlighted the importance to consider
and carefully plan the ways in which Eng-
lish language instruction is implemented.
This finding is in line with some earlier stu-
dies [22-24]. A comparatively strong impact
of the students’ Beliefs about English Lan-
guage Education on the instrumental orienta-
tion and the international posture dimensions
within the L2 motivation points to the practi-
cal aspirations of the Mainland Chinese EFL
learners and underscores their desire to master
English in order to communicate with the glo-
bal community, which aligns with the findings
reported in the previous studies [21; 22; 24].

""Horwitz E. Surveying Student Beliefs about Language Learning. (In Eng.)
12 Jenkins J. English as a Lingua Franca in the International University: The Politics of Academic English

Language Policy. (In Eng.)

13 Yashima T. International Posture and the Ideal L2 Self in the Japanese EFL Context. (In Eng.)
4 Fang F. (Gabriel). Re-positioning Accent Attitude in the Global Englishes Paradigm: A Critical Phenome-

nological Case Study in the Chinese Context. (In Eng.)
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The current study has examined the struc-
ture of beliefs about English language held by
Mainland Chinese university students and as-
sessed the relationships between these beliefs
and the students’ L2 motivation. It adopted
a Global Englishes perspective, which is still
rarely done by researchers in the field, with
a hope to bring some additional insights into
the nature of language learners’ beliefs and
their L2 motivation. The findings from the
EFA offered empirical support to the validity
of the notion of Global Englishes.

The results of the regression analysis in-
dicated the presence of links between the lan-
guage learners’ beliefs and their motivation
to learn English. Notably, the students’ be-
liefs about English language education were
found to have positive and statistically signi-
ficant relationships with each dimension of
L2 motivation.

The current study has some limitations.
Firstly, the participants were students in
a Chinese university, therefore the results
might not be readily generalizable to English
language learners in other parts of the world.
Secondly, although the proposition concern-
ing the existence of links between language
beliefs and L2 motivation was supported by
the statistical analysis, the variables in this
study were necessarily limited. To address
this limitation, future studies among Mainland

Chinese language learners might want to in-
clude additional attitudinal and motivational
dimensions. Despite these limitations, the
findings of this study have some theoretical
and pedagogical implications. From a theo-
retical perspective, the results attested to the
validity of the notion of Global Englishes,
a perspective that is still rarely adopted by re-
searchers and language educators.

An implication for pedagogical practice
that could be drawn from this study is that
English language educators in China need
to raise their own as well as their students’
awareness of the diversity of World Englishes
spoken in various corners of the world. This
diversity is getting recognition as the ‘Global
Englishes’ sociolinguistic phenomenon. Lan-
guage educators may want to convey the point
to their students that, in the Global Englishes
context, China English is a legitimate variety
of the English language. While promoting this
awareness, the language learners would also
need to get more exposure to various types of
English that they might encounter when com-
municating with people from different parts
of the world and with those for whom English
is not a native language. These efforts might
not only expand the horizons of the students’
linguistic and cultural knowledge but also en-
hance their confidence as speakers or users of
English.
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Abstract

Introduction. At the present time, more and more students are changing either their field of study or the universi-
ty in the process of studying. This raises the problem of how to determine whether a student’s level of knowledge
meets the host institution’s criteria. A simple comparison of competencies is not enough. Therefore, the authors
propose a new system of comparing existing and required knowledge (competencies) at the new place of study.
The purpose of this article is to present the results of research on the development and practical application of
specific “competency trees” that allow for the automatic comparison and re-crediting of disciplines.

Materials and Methods. The research is based on the methods of system analysis for weakly formalized prob-
lems: the method of expert evaluations and the method of the goal tree. For direct development the method of
construction of binary decision trees was used. To evaluate the effectiveness of the developed method, methods
of observation and comparison were used.

Results. This article describes the specific steps for creating checklists based on multilevel competency indicator
trees. The tables describe the four levels of competency acquisition. Based on the experiments carried out on the
use of such tables for retake disciplines when transferring a student from one specialty to another, the following
recommendations are made: if it is necessary to obtain a mark of the “Test” type in the Host University, the com-
parison is made according to the second level indicators; if it is necessary to obtain a mark of the type “Graded
test/Test with a grade” in the Host University, the comparison is made according to the third level indicators; if
it is necessary to obtain a mark of the “Exam” type in the Host University, the comparison is made according to
the indicators of the deepest level for this indicator of the first level. The technique has been successfully tested
for moving of a student within Kazan National Research Technical University named after A. N. Tupolev-KAI
between the academic programs Aircraft Engineering and Applied Mathematics and Informatics.

Discussion and Conclusion. The proposed multilevel system of interuniversity indicators will significantly sim-
plify the procedure for transferring subjects for students who are moved from one study program to another at any
level — whether within one university, or between different universities of the Russian Federation. The use of an
automated system for comparing the level of knowledge of a student when moving from one university to another
will not only reduce the time of a student and teachers, but also eliminate the human factor, bias and subjectivity

© Snegurenko A.P., Zaydullin S.S., Novikova S.V., Valitova N.L., Kremleva E.S., 2022
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in the process of making decisions about transferring, and increase the transparency of this process. All this to-
gether will contribute to the development of academic mobility of students, increasing their competitiveness in the
labor market and strengthening academic interuniversity relationships both in Russia and abroad.

Keywords: interuniversity indicators, multilevel competences, competence tree, academic mobility, professional
competences, educational standards
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Hayunas crarbs

TexHO0JI0OTHSI MHOTOYPOBHEBBIX MEKBY30BCKHUX
HHANKATOPOB KaK (PAKTOpP NMOBBINIEHHUA
aKaJeMH4YeCKOM MOOHMJIBbHOCTH.
BHyTpupoccuiicKMHA ONBIT HA OCHOBe (¢eaepajibHbIX
roCylapCTBEHHBIX 00pa30BaTeJIbHbIX CTAHAAPTOB

A. II. Cuezypenxo’, C. C. 3aidynnun’, C. B. Hosukosa'*",
H. JI. Banumosa', 3. III. Kpemneea'
! Kazanckuil HayuoHanbHblil UCCICO08AMENbCKUL MEXHUYECKUL YHUBEPCUMEN
um. A. H. Tynonesa-KAHU, e. Kazanw, Poccutickas Dedepayus
2MIY um. H. I1. Ozapésa, e. Capanck, Poccuiickaa @edepayus,
* SVNovikova@kai.ru

AnHomayus

BBenenne. B HacTos1ee Bpems B rporiecce 00ydeHus Bce O0IbIle CTYCHTOB MEHSIOT HallpaBJIeHNUE OATOTOBKH
60 By3. B cBsi3u ¢ 9TUM BO3HHMKaeT npobiieMa, Kak OIpeJIelIUTh, COOTBETCTBYET JIM YPOBEHb 3HAHHUHN CTYJCHTA
KPHUTEPHSAM TPUHIMAIOIIETo By3a. [IpocToro cpaBHeHHs KOMIETEHIIMH OBIBAaeT SBHO HexocTaTtouHo. ITosTomy
ABTOPBI CTAaThU NPEAJIaraloT HOBYI0O CUCTEMY CPAaBHECHUS UMCIOLINUXCS U Tpe6yeMle Ha HOBOM MECTE y‘-leGbI 3Ha-
Hui (komnereHimit). Llenb cTaTbyn — NMPEACTaBUTH PE3yNIbTaThl UCCIIEAOBAHMS 110 pa3paboTKe W NPHUMEHEHHIO
Ha TIPaKTHKEe CHEHH(DUUSCKUX «IEePEeBHEB KOMIIETCHIINIT», TTO3BOMISIONINX POM3BOIUTH CPAaBHEHNE U TIepe3adeT
JAUCHUIINIMH aBTOMAaTHYCCKH.

Marepuajbl 1 MeTOAbI. B 0CHOBe ncciieoBaHus JIeKaT METOJ(bl CHCTEMHOTO aHalln3a sl ciabodopmann3sye-
MBIX TIPOOIEM: METOJ] SKCIIEPTHBIX OIIEHOK M METOJ AepeBa 1eneil. st HemocpeICTBEHHON pa3padoTKN HCTIOIb-
30BaH METO[| IIOCTPOCHUs OMHAPHBIX JIePEBLEB MPHUHATHA peleHuid. st oueHkn 3¢ dexTHBHOCTH pa3paboTaH-
HOTO METO/1a NCIIOIb30BAINCH METO/bI HAOIIOCHNS U CPABHEHHMSI.

Pe3yabTaThl HecsieioBaHus. B cTaThe ommcaHbl KOHKPETHBIE MIATH MO CO3JAHHUIO CIIEIN(HIECKUX MTPOBEPOI-
HBIX TaGJ'II/IL[ Ha OCHOBE MHOTOYPOBHEBBLIX I€PEBHEB NHIUKATOPOB KOMHeTeHLlPIﬁ, B KOTOPBIX MPEACTABJICHbI Y€~
TBIPE YPOBHS NPUOOpeTeHus KoMneTeHuid. Ha ocHOBaHMM NPOBEIEHHBIX YKCHEPHMEHTOB 0 HCIIOIb30BAHUIO
TaKUX TaOJIHI IS TIepecAaun IUCIUILIIH TPH MEPEBOE CTy/ACHTAa C OTHON CIIENNATbHOCTH Ha JIPYTYIO TAIOTCS
pekoMeHaanuu. MeToika Ipoluia yCHeHy o anpo0anuio Mpy nepeBojie CTyJeHTa B pamkax KasaHckoro Ha-
LMOHAIBEHOTO MCCIIEIOBATENILCKOro TexHUueckoro yausepcutera uM. A. H. Tynonesa-KAU mexny obGpasosa-
TeNBHBIMH TporpamMmamu «Camoneroctpoenue» u «IIpukmagHas MaremMaTnka 1 HHQOPMAaTHKA.

Obcyxnenne u 3akaouenne. CrenanHble aBTOPAMHU BBIBOJBI OYyT CIIOCOOCTBOBATh Pa3BUTHIO aKaIeMUUECKON
MOOMIIEHOCTH CTY/ICHTOB, TTOBBIIICHHIO X KOHKYPEHTOCIOCOOHOCTH Ha PBHIHKE TPyJa M YKPEIUICHHIO aKaJeMU-
YECKUX MEXBY30BCKHX OTHOILIEHHUH Kak B Poccuiickoit @enepannu, Tak 1 BO BCEM MUPE.

Kniouesvle cnosa: MeXBYy30BCKUE UHAUKATOPbI, MHOIOYPOBHEBbIC KOMIICTCHIIMU, JEPEBO KOMIICTECHIUHI, aKajie-
MHYecKasi MOOMIBHOCTB, MpodeccronanbHbIe KOMIIETEHIINHT, 00Pa30BaTeNbHbIH CTaHAAPT

Asmopul 3as81510m 06 OMCYMCmMEUU KOHGIUKMA UHMEPECos.
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Hna yumuposanus: TeXHOIOTHS MHOTOYPOBHEBBIX MEKBY30BCKHX HHIMKATOPOB KaK (DaKTOp MOBBIIICHHS aKaJe-
MHYECKOH MOOMIBHOCTH. BHYTPHPOCCHICKUI OITBIT Ha OCHOBE (peiepalIbHBIX TOCYapCTBEHHBIX 00pa3oBaTellb-
HbIX cranaaptoB / A. I1. Cuerypenko [u ap.] // MaTerpamms obpazoBanus. 2022. T. 26, Ne 1. C. 55-71. doi: https:/

doi.org/10.15507/1991-9468.106.026.202201.055-071

Introduction

Academic mobility has become a chara-
cteristic feature of modern higher education.
The mobility of students from one university
to another, both nationally and international-
ly, is becoming commonplace. This trend,
of course, carries many positive aspects, in-
creasing the competitiveness of the students
themselves, and providing the dynamically
changing needs of the modern labor mar-
ket' [1]. However, this sets new goals and
objectives for higher education institutions,
which were not relevant before Russia joined
the Bologna process [2; 3].

Specialists of higher education know that
the same educational programs in different
universities are provided at times with a com-
pletely different set of studied modules [4; 5].
When moving from one university to another,
even at the level of one region and within one
study program, a student must, as it is com-
monly called, “cover the difference in plans” —
what means that the student retakes at the host
university those disciplines that he/she “has
not studied” earlier. At the same time, the con-
tent of the module does not make a difference.
If the name of the module is not included in
the home university curriculum, this automati-
cally requires that the mobile students have to
retake this subject at the host university. Also,
a student may find himself/herself in a similar
situation if he/she substantially changes his/
her study area moving to the next cycle of hig-
her education, e.g. the postgraduate program ,
but some specific competencies have already
been mastered by him/her during the under-
graduate program [6; 7].

Even within the one university, the process
of transition between related subject areas is
associated with the need to retake a number
of modules, often essentially identical. Let
us give a typical example. KNRTU-KAI is
a technical university that educates engineers
for high-tech industries and the IT industry.
In particular, education is underway in such
undergraduate programs as Aircraft Enginee-
ring (subject area code 24.03.04), and Applied
Mathematics and Informatics (subject area
code 01.03.02), whose curricula are available
on the university website?. According to the
ideology of intra-university mobility imple-
mented over the past 5 years, the curricula are
built in such a way that during the first two
years of study (Semesters 1-4), students have
the opportunity to change the study program
to another one, if budget places are available.
Both of these subject areas require a strong
mathematical background at the initial stage
of training.

On the first program (24.03.04), within the
framework of professional activity, specialists
will build aircraft (Aviation Engineering), on
the second (01.03.02), specialists will deve-
lop software (Software Engineering).

So, for the subject area 24.03.04, this is
a three-semester course of Higher Mathema-
tics, which includes such branches as Linear
Algebra and Analytical Geometry, Mathe-
matical Analysis, Differential Equations,
Probability Theory and Mathematical Statis-
tics, Equations of Mathematical Physics (Se-
mester No. 1-3, Total Workload is 18 Credit
Points)®>. Within the framework of the sub-
ject area 01.03.02, students receive the same

! Zaydullin S., Novikova S. The Concept of International Educational Environment for Learning It-Specia-

lists based on Requests of the Labour Market. Uchenye zapiski Instituta sotsialnykh i gumanitarnykh znaniy =
Scientific Notes of the Institute of Social and Humanitarian Knowledge. 2016; (1):245-249. Available at: https://
isgz.ru/images/ISGZ/UchZapiski/Arhiv/uz 1 16.pdf (accessed 01.08.2021). (In Russ., abstract in Eng.)

2 [Curriculum of the Bachelor Program. Specialty 03.24.04 Aviation. Profile “Aircraft”] [Electronic resource].
Kazan: KNRTU-KAI; 2019. Available at: https://umk.kai.ru/2019 VII1 85 2 973180.pdf (accessed 10.07.2021).
(In Russ.); [Curriculum of the Bachelor Program. Specialty 01.03.02 Applied Mathematics and Informatics. Pro-
file “Mathematical and Software of Computers”]. [Electronic resource]. Kazan: KNRTU-KAI; 2019. Available at:
https://umk.kai.ru/2019 %D0%A3%D0%9F1 85 2 973180.pdf (accessed 10.07.2021). (In Russ.)

* Anisimova 1.V,, Ignatiev V.N., Takseitov R.R. [Work Program of Discipline B1.0.07 “Higher Mathema-
tics”] [Electronic resource]. Kazan: KNRTU-KAI; 2019. Available at: https://umk.kai.ru/2019_%D0%A0%D0%
9F%D0%94 327 78 2 33786.pdf (accessed 10.07.2021). (In Russ.)
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competencies from a wider set of disciplines.
Some courses are studied separately, e.g. Li-
near Algebra and Analytical Geometry (Se-
mester No. 1, 4 Cr. Points), Mathematical
Analysis I-1I-III (Semester No. 1-3, 16 Cr.
Points), Differential Equations added with
elements of equations of mathematical phy-
sics (Semester No. 4, 5 Cr. Points), Proba-
bility Theory and Mathematical Statistics
(Semester No. 3-4, 7 Cr. Points)*.

Even with a superficial comparison of the
mathematical blocks of these two directions,
a number of logical conclusions that are un-
derstandable to any teacher can be drawn:

— Despite the different names, the mo-
dules cover the same branches of Mathema-
tics, and form essentially the same general
professional competences called OPK-1 in
the corresponding Federal State Educational
Standard of Higher Education, which is also
confirmed by the similarity of indicators for
achieving these competencies. For example,
for the disciplines of the theoretical mathe-
matical block®, and for the block of compu-
tational mathematical disciplines®;

— Depth of mastering the branches in this
two programs, however, is different, which
is easy to see from the almost two-fold dif-
ference in the number of credits allocated for
mastering the module’;

— Students wishing to change the area of
future professional activity from Software
Engineering to Aviation Engineering, almost
completely cover the mathematical block
of the receiving subject area, and they do
not need to retake the module “Higher Ma-
thematics”. This is explained by the com-
plete alignment of the studied list of modules

of the mathematical block for 01.03.02 sub-
ject area with the list of mathematical block
for 24.03.04 subject area, while the workload
of the mathematical block in the first program
significantly exceeds the workload of the si-
milar block in the second program;

— At first glance, students who change
their activity from Aviation Engineering to
Software Engineering also do not need to re-
take a number of modules of the receiving
subject area, as they studied them as part of
the generalized course of Higher Mathema-
tics. However, due to the smaller number of
hours allocated for each branch of Mathe-
matics, the full mastery by the student of the
competencies in accordance with the acade-
mic program of 01.03.02 subject area is not
obvious and requires an in-depth study of
this issue.

According to current practice, students
of both directions, when changing their pro-
grams of study, are required to retake a full
list of modules with clearly distinct names.
This approach requires a lot of additional
time from both the students and the teachers
of the receiving subject area, which compli-
cates the already difficult period of adapta-
tion of the student to the new requirements
and learning conditions on the one hand, and
takes a lot of the teacher’s time on the other.

The solution to the problem can be the
creation of a system of multilevel indicators
reflecting the mastering of certain clearly de-
fined professional competencies. The indica-
tors of the upper level will reflect the mastery
of some sections of knowledge in general,
with a decrease in the levels, the more pre-
cise details will be made. Thus, a tree of

4 Emaletdinova L.Yu., Kabirova A.N. [Work Program of Discipline B1.0.07.01 Linear Algebra and Analy-

tic Geometry] [Electronic resource]. Kazan: KNRTU-KAI; 2019. Available at: https://umk.kai.ru/2019_%D0%A
0%D0%9F%D0%94 346 106 27 35864.pdf (accessed 10.07.2021). (In Russ.); Zabotin V.I. [Work Program of
Discipline B1.0.07.02 Mathematical analysis I-III] [Electronic resource]. Kazan: KNRTU-KAI; 2019. Available
at: https://umk kai.ru/2019 %D0%A0%D0%9F%D0%94 346 5492 27 35865.pdf (accessed 10.07.2021). (In
Russ.); Nesterova L.E. [Work Program of Discipline B1.0.17 Differential Equations] [Electronic resource]. Kazan:
KNRTU-KALI; 2019. Available at: https://umk.kai.ru/2019 %D0%A0%D0%9F%D0%94 346 28 27 35881.pdf
(accessed 10.07.2021). (In Russ.); Rodnischev N.E., Medvedeva S.N. [Work Program of Discipline B1.0.07.03
Probability Theory and Mathematical Statistics] [Electronic resource]. Kazan: KNRTU-KAI; 2019. Available at:
https://umk.kai.ru/2019_%D0%A0%D0%9F%D0%94 346 319 27 35866.pdf (accessed 10.07.2021). (In Russ.)

5 Anisimova L.V, Ignatiev V.N., Takseitov R.R. [Work Program of Discipline B1.0.07 “Higher Mathematics™].
(In Russ.); Emaletdinova L.Yu., Kabirova A.N. [Work Program of Discipline B1.0.07.01 Linear Algebra and Analytic
Geometry]. (In Russ.); Zabotin V.I. [Work Program of Discipline B1.0.07.02 Mathematical analysis I-III]. (In Russ.)

¢ Nesterova L.E. [Work Program of Discipline B1.0.17 Differential Equations]. (In Russ.); Rodnischev N.E.,
Medvedeva S.N. [Work Program of Discipline B1.0.07.03 Probability Theory and Mathematical Statistics]. (In Russ.)

7 [Curriculum of the Bachelor Program. Specialty 03.24.04 Aviation. Profile “Aircraft”]. (In Russ.); [Curric-
ulum of the Bachelor Program. Specialty 01.03.02 Applied Mathematics and Informatics. Profile “Mathematical
and Software of Computers”]. (In Russ.)
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indicators, or competencies, will be built
for each subject area. Each course studied
within the framework of the academic pro-
gram should be equipped with a similar tree,
which will allow, when moving a student,
to compare the levels of mastering compe-
tencies at a given level, and to reevaluate as
a whole according to the mastered part of the
curriculum without reference to the name
of a specific module. This will significantly
simplify the process of students’ mobility be-
tween subject areas within one university, as
well as from one university to another.

Literature Review

Thus, it is obvious that it is necessary to
create a system that would make it possible,
without additional checks of knowledge, to
assess which sections of subjects have al-
ready been mastered by the student at his/
her home university (institute, faculty), and
which he needs to master additionally in or-
der to bring his knowledge in line with the
curriculum of the host university. To do this,
it is initially necessary to determine what ex-
actly will be an indicator of such an assess-
ment. Here, in contrast to the point-rating
system, we are not talking about the success
of the student’s mastering of competencies,
but only about the very fact of studying the
corresponding academic topic. The degree
of success is expressed by the grade that the
student has already received for a specific
subject at home university [8—10].

The indicator, therefore, has a binary
character of the “Mastered/Not Mastered”
type of specific subject and is assigned, there-
fore, to the subject itself or to its section. Ho-
wever, as it was shown earlier on the example
of two training programs of KNRTU-KAI,
what is a separate subject in one curricu-
lum, in another can be only a part (section) of
a subject with a different name. This circum-
stance dictates to us the need to create a tree
of indicators, where each indicator of the up-
per level contains all the knowledge of the
indicators of the lower level, described with
a greater degree of specification.

According to this principle, for example,
the UDC tree-classifier (Universal Decimal
Classifier) is built — a system for organizing
information used to systematize works of
science, literature, periodicals, various types
of documents, etc. The leaf (final top) of
such a tree is a highly specialized section of
scientific knowledge, for example, 004.023:
“Heuristic Methods for Solving Problems”.
Intermediate nodes of the tree contain gene-
ralizing definitions of the vertices of the lo-
wer levels, for example, the above-mentioned
section “Heuristic Methods” is combined
with the top-leaf 004.021 “Algorithms” by
the top-level top 004.02 “Methods for Sol-
ving Problems” (Fig. 1).

For the problem to be solved, the nodes
of the tree must contain definitions of the ac-
quired knowledge within the framework
of the studied disciplines. The system of
educational competencies in Russia is still
rather poorly developed. Despite numerous
attempts to modernize and concretize the
content of competencies for each acade-
mic program, their description is still rather
vague and allows for a variety of interpreta-
tions. An example is the already mentioned
competences of the OPK-1 Aircraft Enginee-
ring and Applied Mathematics and Informa-
tics. Also, many of the competencies that are
present in modern educational standards in
Russia practically do not lend themselves to
an adequate generally recognized quantita-
tive assessment.

In a sense, the classifiers that assess the
depth of knowledge in a specific area include
professional standards, the procedure for the
development and approval of which is de-
termined by the Decree of the Government
of the Russian Federation dated January 22,
2013 No. 23 (as amended on September
02, 2018) “On the Rules for the Develop-
ment and Approval of Professional Stan-
dards”. The advantage of these standards
should be considered the maximum compli-
ance declared by their developers to the real
needs of the labor market® [11]. However, the
fact that standards can be freely developed

8 Novikova S., Zaydullin S. The Implementation of a Flexible Educational Path for It-Specialists on the Basis
of Cluster Approach to E-Learning. Uchenye zapiski Instituta sotsialnykh i gumanitarnykh znaniy = Scientific
Notes of the Institute of Social and Humanitarian Knowledge. 2016; (1):423-427. Available at: https://www.isgz.
ru/images/ISGZ/UchZapiski/Arhiv/uz_1 16.pdf (accessed 01.08.2021). (In Russ., abstract in Eng.)
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00:
Science in General

001

Science in General. Science Studies.
. | Organization of Knowledge Work

004

Science

Information Technology. Computer
Technology. Theoretical Computer

004.01
Documentation

004.02

Problem-Solving

Techniques
004.021
Algorithms
004.023
Heuristic Methods

Fig. 1. The Structure of the Classifier Tree of the UDC System (Fragment)

by any employers, both with the participa-
tion of educational organizations of profes-
sional education and without them, leads to
the absence of a single unified classification
scheme, which makes it impossible to apply
this approach to the problem being solved.
In this sense, it is much more practical,
for example, the standard created by the Eu-
ropean Association for Engineering Educa-
tion, known as the SEFI Standard. It describes
the list of skills and knowledge that enginee-
ring students should have. SEFI covers ba-
sic mathematical parts (sections) studied in
technical universities: Linear Algebra, Ma-
thematical Analysis, Discrete Mathematics,

(4 level0
o4 levell
[*3 analysis-and-calculus-level1
[#4 discrete-mathematics-level1
I3 geometry-levell
4 linear-algebra-levell
[#4 least-square-curve-fitting

Probability Theory, and some others [12; 13].
The standard contains a set of specific crite-
ria. The standard at the top level contains sec-
tions of knowledge for each subject studied
that must be mastered. For each section, a list
of skills is given that derive from the know-
ledge of the upper level. The standard at the
top level contains sections of knowledge for
each subject studied that must be mastered.
A list of skills is then given for each section
that derives from the top-level knowledge.
The criterion for grouping skills is the level of
difficulty. Difficulty levels are basic (level 0),
intermediate (level 1), advanced (level 2), and
most difficult (level 3) (Fig. 2).

4 linear-spaces-and-transformations

[#4 matrices-and-determinants

calculate_the_rank_of_a_matrix
determine_any_scalar_multiple_of_a_matrix
obtain_the_transpose_of_a_matrix
state_the_criterion_for_a_square_matrix_to_have_an_inverse

Fig. 2. Fragment of the Classifier Tree According to the SEFI Standard
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Despite the apparent conformity of the
SEFI Standard to the task at hand, it cannot
be unconditionally accepted as a model for
the system being developed, since the levels
of the tree here are arranged according to the
principle of the complexity of knowledge,
and not according to sections and subsec-
tions of the module.

Materials and Methods

In the context of the problem being
solved, professional competencies mean
knowledge and skills in a specific given sec-
tion from the knowledge area described [14;
15]. Binding to a specific module is not al-
lowed. We offer a multi-level system of indi-
cators based on the provisions of the Federal
State Educational Standard:

The first (root) level of the classifier is
a section of scientific knowledge according
to the All-Russian classifier of specialties
education (Classifier OK 009-2016). For ex-
ample, “Higher Mathematics”.

The second level is the classification of
the designated scientific knowledge accord-
ing to the principle of “Field of Knowledge as
a Module”. Unfortunately, it is impossible to
rely on the current educational standards, so
this classification is proposed to be carried
out according to the educational standard’.
So for Higher Mathematics, the standard de-
fines the following sections: Mathematical
Analysis, Algebra, Analytic Geometry, Li-
near Algebra and Geometry, Discrete Math,
Mathematical Logic, Differential Equations,
Differential Geometry, Difference Equations,
Topology, Functional Analysis and Integral
Equations, Theory of Functions of a Com-
plex Variable, Partial Differential Equations
(Methods of Mathematical Physics), Proba-
bility Theory, Math Statistics, Theory of Sto-
chastic Processes, Calculus of Variations and
Optimization Methods, Calculation Methods
(Numerical Methods), Number Theory.

The third level assumes further specifi-
cation of each of the selected sections. We

will use the same standard'’, which also
contains a complete list of requirements
for the mandatory minimum content of the
undergraduate program, which is, in fact,
a list of sections for each discipline. Also,
for each section, this standard also indicates
subsections, which makes it possible to gen-
erate the fourth, last (leaf) level of the clas-
sifying tree.

So, for example, the module “Mathema-
tical Analysis” contains 20 sections, inclu-
ding Theory of Limits, Continuous Func-
tions, Differentials and Derivatives, Indefinite
Integral, Definite Integral, and others.

Subsections of the section Differen-
tials and Derivatives are Differentiability of
a Function at a Point; Derivative at a Point,
Differential and Their Geometric Meaning;
Mechanical Meaning of the Derivative; Dif-
ferentiation Rules; Derivatives and Differen-
tials of Higher Orders; Leibniz Formula.

Not all knowledge areas contain the
same number of nested sections and subsec-
tions. So, for example, according to'' for the
Philosophy knowledge area, not three, as for
mathematics, will be defined, but two nested
levels of the tree: the area includes 9 basic
modules: Logic, Ontology and Theory of
Knowledge, Social Philosophy, History of
Foreign Philosophy, History of Russian Phi-
losophy, Ethics, Aesthetics, Philosophy of
Religion, Philosophy and Methodology of
Science, each of which contains from 6 to
10 sections without subsections. For exam-
ple, the module History of Russian Philoso-
phy includes the following six sections:

— Subject of the Russian Philosophy
History;

— Philosophical Thought of Russia in the
10" — 17" Centuries;

— Philosophy of the Enlightenment in
Russia;

— Main Philosophical Trends of the 19
Century;

— Philosophy of the Russian Diaspora;

— Russian Philosophy in the 20 Century.

? [State Educational Standard of Higher Professional Education. Specialty 01.01.00 “Mathematics”. Qualifi-
cation “Mathematician”. Ed by Lupanov O.B. Moscow; 2000. (In Russ.)

10 Ibid.

' [State Educational Standard of Higher Professional Education. Specialty 02.01.00. “Philosophy”. Qualifi-
cation “Mathematician”. Ed by Saletsky A.M. Moscow; 2000. (In Russ.)
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In this case, the classification tree will
have three levels of detail.

The opposite situation is also possible,
when the number of nesting levels of the
classifier for a certain knowledge area will
be more than four. According to the authors,
one should confine oneself to a maximum of
four levels, since with more detail the practi-
cal use of a multi-level system of indicators
will become too complicated.

Thus, on the basis of the All-Russian
Classifier of Education Specialties and
State Educational Standards, a multilevel
system of indicators for assessing the pro-
fessional competencies achievement will be
built in the form of a classifying tree. For
the convenience of practical application,
each node of the tree must be assigned an
individual code by analogy with the UDC
classification, which will allow “tracing”

1st Level
Indicators

2nd Level
Indicators

001
Higher Mathematics

001.01
Mathematical

Continuous
Functions

the succession of sections and subsections
of knowledge (Fig. 3).

Results
A Way of Using Multilevel Indicators

to Check the Compliance of the Student’s

Knowledge with the Requirements

of the Host University

Formation of tables of indicators for
the subsequent comparison of the practical
competencies obtained. For the practical use
of the proposed approach, it is necessary for
each discipline studied as part of the curricu-
lum to determine a table of indicators with-
out reference to the name of the subject it-
self. The table should contain the numbers of
the indicators according to the levels defined
in the previous section. One of the possible
options for the structure of such tables may
be, for example, the following (Table 1).

3rd Level ; 4th Level
Indicators E Indicators
001.01.01 e 001.01.01.01

Differentiability
of a Function
at a Point

Analysis

001.02
Algebra

002
Philosophy

002.01
Logic

002.05
History of Russian
Philosophy

001.01.02
Differentials
and Derivatives

001.01.01.02
Derivative at a Point,
Differential and Their
Geometric Meaning

002.05.01

Subject of the
Russian Philosophy
History

002.05.02
Philosophical
Thought of Russia
in the X-XVII

Fig. 3. Examples of Possible Organization of Multilevel Indicators in the Form of a Four- and Three-Level Tree

Table 1. A Variant of the Structure of the Table of Indicators of the Curriculum

Indicator Set for Level 1

Indicator Set for Level 2

Indicator Set for Level 3 | Indicator Set for Level 4

Set of indicators’ codes
“1” for level 1 of curri-
culum

Name of
the Cur-
riculum

1% level indicator

62

Set of indicators’ codes
“1.2” for level 2 of each

Set of indicators’ codes
“1.2.3.4” for level 4 of
each 3" level indicator

Set of indicators’ codes
“1.2.3” for level 3 of
each 2"level indicator
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Such a structure represents the indicator
tree proposed in the previous section in the
form of a table and allows simple software
implementation. This aspect is important,
since in a modern university all documenta-
tion is kept in electronic form [16; 17], and
information is stored in the form of databa-
ses, most often of a relational type [18; 19],
focused on working with tables, not graphs.
Therefore, the proposed structure for ac-
counting indicators will not require global
changes or modernization of the existing re-
cording system at the university.

Initially, indicators should be indicated
in each working program of the curriculum
module. At KNRTU-KAI, working pro-
grams are created in a semi-automatic mode
using special software that generates work-
ing programs. This generator can be easily
updated by automatic switching on of indi-
cators of the first, and for some disciplines
and the second level (Fig. 4-5).

Indicators of lower levels can be added
manually when further filling out the pro-
posed forms (for example, in the form of
a drop-down list) at the stage of filling in the
content of working programs (Fig. 6).

The generated working programs are
saved as xml files [20; 21], and then can

Zj 01.03.02 61.0.01 Gunocodma

YueGheiii nnan  PaBouan nporpamma  Oreercreennonyza YMK O npnnoserin

be subjected to a special parsing proce-
dure [22-24] to extract information about
indicators, with further automatic filling of
the final table, as in Table 1. For example,
the summary table of indicators may look as
follows (Table 2).

The process of checking the compliance
of the student s knowledge with the require-
ments of the Host University according to
the indicator tables. So, when moving to
another university (faculty, area of study),
each student will have a table of indicators
of the knowledge received in the previous
place of study in accordance with the curri-
culum adopted there. In the new university,
this table should be compared with the table
of indicators of the host university (faculty)
curriculum. At the same time, the authors
propose to choose the level of comparison
of indicators according to the following
principle:

— if it is necessary to obtain a mark of
the “Test” type in the Host University, the
comparison is made according to the second
level indicators;

—if it is necessary to obtain a mark of the
type “Graded test/Test with a grade” in the
Host University, the comparison is made ac-
cording to the third level indicators;

Tuyn | Muc nomoen | 1.1-4 Liens. sasaun | 1.5. Komneterum | 2.1-2 Coneparine | 2.3, Kypcosan patiora | 3.1:2 #0C | 3.3, BFC | 41.1-3 Mureparypa | 4.1.45 Vo obecnesenvie | 4.2. MTO | 5. Vrmamias | Mot namerermn

MWHWCTEPCTEO HAVKH W BEICIIETD OBPA30BAHWA POCCMACKOR ENEPALINM

HrcrumyT [FrcTumyT KovbeTepros exronormA i

YTBEPKIAD
Mpopextop no Of1
AA T

e
«2T» wapra 2019t

BncwmnmE

Popua obyuerwn.  ounan

Hanpasnerve noaroToskwcnewsanshocTs.

(npocpune, nporpamia).

01.03.02 Mpmenasnan maremaTa 1 wicbopniaTika

Kasans 2019

Bua paGoqei NpoOrpaMMbL
[ 1_ranpasnersts_n_1_nposmna =

—

\, Automatic assignment of

first level indicators is
possible

Fig. 4. Example of the Choice of Modules in the Automatic Generator of Working Programs with the Ability
to Automatically Determine Indicators of the Same Level
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= 01,03.0261,0.07.01 /luieinan areBpa u SHANNTAYECKAA FEOMETPHA

Yuebhbifi nnan  PaBouan O sa¥YMK O

Turyn | Mot noanucstt | 1.1-4 Lisn. sanaw | 1.5, Komnereruun | 2.1-2 Conepxarine | 2.3. Kipcosan patora | 3.2 0C | 33.5FC | 4.1.1-3 Mhureparypa | 4.1.45 Ure. obecneverne | 42 MTO | 5. Wisananst | Tinor wamenersss |

MAHWCTEPCTEO HAYKM M BEICWETD OEPA20BAHWA POCCHACKOR EQERALIMMA

. AH. Tynonesa-Kalt

Lo [rcnmyT komneeepron rexonormh n saue wibopmasm =
VTBEPXIIALD
Przs=mmnEh B paoven nperpain
A Tionsmn
Tz mapra 2018w, [ine_1_ranpasnensa_n_1_npouns =

PABOYAA MPOrPAMMA
BAcwnmL

et
51.0.07.01 W 1 aHaUTAuECKan reomeTpus] |

Keanwpuaius: Gakanasp Automatic assignment of
Popua obyuenmn  owsan indicators of the first and
0103021 second levels is possible

i

Kasams 2019

Fig. 5. Example of the Choice of Modules in an Automatic Generator of Working Programs with the Ability
to Automatically Determine Indicators of Two Levels

= 01.03.02 51.0.07.01 /lukeiiigs anreBpa u aHANNTHUECKAR FEOMETPHA

Yuebrbiii nnan  Pabouas o saYMK O

Timyn | Muctnomuscen | 1.1 Llens, sanzut | 1.5. Kormeremum  2.1-2 Conepaarve | 2.3, Kypcosan padora | 3.1-2 POC | 3.3, BPC | 4.1.1-3 [lureparypa | 4.1.45 Huep. ofecnevere | 4.2 MTO | 5. Vmannas: | Mnct wamenerni
2 COREPXAHWE IMCLIANAVHE! (MOZIYTIA)
2.1 Crpyxrypa arcumnnmio (mogynw) Cemectp: |1 ~
(Moayna), Temam

[
(PESRENBM), € yKBIBHIEM OTEEEHHOND H2 HID. KOMUNECTER.
‘BKAREMIMECKI. 42008 1 BROE yEBHOM paBOTE NpHBEAE S & TabmLE

FEN <Branve! Croney ¢ yacamu na pabory ExmouseT uacsl, Ha kypcosyio pasoty
(KYPCOBON NPOEKT) K W MEXTY PASAENAMN KaK HACTD

Tabnnua 2.1 - Pasnens SuCumnuts! (MORYRR) 1 BRI yueBHOR paBoTe! T

CamocTosTenshan

PpaboTa N N .

h:-é:a&ma Program execution is possible:

ore g
Beero Mafioparoj | Mpaxmec| wmarepuan), select the indicator code from

HaHMEHOBAHAS PaSREN0B ACLUNMUHBI (Monyns) = o |25 | s Conspxarue

Epcecmon the drop-down menu

/npoeka,

nomroToRKa U

A,

{peane nomAHo Geims 0)

it “Delete” NoSasis pasnen

Fig. 6. Variant of the Form for Adding Specifying Indicators of 3 and 4 Levels when Filling Out the Content
of the Module in the Generator of Working Programs
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Table 2. Variant of the Final Form of the Table of Indicators (Fragment)

Indicator Set for Level 1 | Indicator Set for Level 2 | Indicator Set for Level 3 | Indicator Set for Level 4
001.03.07.02
. 001.03 001.03.01 001.03.07.04
3 001.03.07
=
.2 001.04
é 001 001.08.03.01
2 001.08 001.08.03 001.08.03.02
%’ 001.08.03.07
o seee
§ 002.01.01
= .01.
002 002.01 002.01.07
002.03 002.03.02

— if it is necessary to obtain a mark of
the “Exam” type in the Host University, the
comparison is made according to the indica-
tors of the deepest level for this indicator of
the first level.

Let us note that in each university, the
principle of selecting the level of compari-
son of indicators can be determined inde-
pendently, based on its own specifics and
requirements [25-27].

If, when comparing tables according to
the selected level of indicators, the codes of
the Host University coincide with the codes
of the tables of the Home University, a re-
take is not required. Otherwise, the student
needs to retake only those sections of the se-
lected modules that correspond to the unco-
vered indicators.

An Example of the Application
of the Developed Multilevel Indicators
for Automatic Transfer Credit

Let us consider the moving of a student
within KNRTU-KAI between the academic
programs Aircraft Engineering and Applied
Mathematics and Informatics. For simplici-
ty, we will restrict ourselves to the modules
of the mathematical block listed above.

Consider the conditional assignment of
codes (Fig. 7).

Initially on Aircraft Engineering pro-
gram the student, we recall, has studied the
module “Higher Mathematics” with the fol-
lowing sections: Linear Algebra and Analy-
tical Geometry (code 001.04), Mathematical
Analysis (code 001.01), Differential Equa-
tions (code 001.06), Probability Theory and

ACADEMIC INTEGRATION

Mathematical Statistics (codes 001.07 and
001.08) and Equations of Mathematical Phy-
sics (refers to section 001.06). Thus, a set of
indicators of the second level, characterizing
the development of knowledge in the section,
has been determined. Indicators of deeper le-
vels are determined based on the content of
the working program of the modules. Sup-
pose in the section “Mathematical Analysis”
have been studied continuous functions with
detailing subtopics, and the theory of limits
without detailing. In the section “Probabili-
ty Theory and Mathematical Statistics”, the
topics “Random Variables and Vectors” have
been studied with detail. Then you can cre-
ate a layout of the indicator Table 3.

In the study program “Applied Mathe-
matics and Informatics” students learn sep-
arate modules: Mathematical Analysis (code
001.01), Linear Algebra and Analytical Geo-
metry (code 001.04), Differential Equations
(code 001.06), Probability Theory and Mathe-
matical Statistics (codes 001.07 and 001.08)
with detail for all sections (topics) and sub-
sections. Let us compose a conditional table
of indicators for the mathematical block of
this study program (Table 4).

After both tables have been drawn up,
the decision on the need to retake or credit
transfer of certain sections or modules is
made as follows:

—inthe case of final attestation in the form
of “Test”, the moving to any of both study
programs does not require an additional test
of knowledge, since the list of second-level
indicators in both tables is identical;
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001
Higher Mathematics

001.01
Mathematical Analysis

001.02
Algebra

001.03
Analytic Geometry

001.04
Linear Algebra and
Geometry

001.05
Discrete Math

001.06
Differential Equations

001.07
Probability Theory

001.08 P
Math Statistics

001.01.01 L. 001.01.01.01
Continuous Functions « | Differentiability of
a Function at a Point
001.01.02
Differentials and
Derivatives 001.01.01.02
| Derivative at a Point,
Differential and Their
001.01.03 Geometric Meaning
Theory of Limits
001.01.04 ___| oor.07.01.01
Indefinite Integral Operations on Events
001.01.05
Definite Integral 001.07.01.02
|| Algebra and Sigma
Algebra of Simple
Events
001.07.01
Probability 001.07.01.03
[ | Measurable Space
001.07.02 e
Sandom Variables and 001.07.02.01
|| Functions of Random

Variables and Vectors
Distribution

001.07.02.02
Functions of Random
Variables

Fig. 7. Variant of Assigning Codes to the Indicator Tree of the Higher Mathematics Section (Fragment)

Table 3. A Variant of the Conditional Table of Indicators of the Mathematical Block of the
Study Area 24.03.04 for the “Higher Mathematics” block

24.03.04-Aircraft Engineering

Indicator Set for Level 1

001

Indicator Set for Level 2 | Indicator Set for Level 3 | Indicator Set for Level 4
001.01.01.02
001.01 001.01.01 001.01.01.05
001.01.03 -
001.04
001.06
001.07.02.01
001.07 001.07.02 001.07.02.02
001.08

Table 4. A Variant of the Conditional Table of Indicators of the Mathematical Block of the
Study Area 01.03.02

01.03.02-Applied Mathematics and

Indicator Set for Level 1

001

Informatics

Indicator Set for Level 2 | Indicator Set for Level 3 | Indicator Set for Level 4
001.01.01.01
001.01.01 001.01.01.02
001.01 001.01.01.04
001.01.01.05
001.01.03.02
001.01.03 001.01.03.05
001.04
001.06
001.07.02.01
001.07 001.07.02 001.07.02.02
001.07.02.04
001.08
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— in the case of final attestation in the
form of “Graded test/Test with a grade”, or
at the discretion of the administration of the
host educational institution, an additional
test is also not required, since the indicators
of the third level also coincide;

— in the case of final attestation in the
form of an “Exam”, the situation differs de-
pending on which study program the student
is moved from. In the case of moving from
the study program 01.03.02 to the program
24.03.04, a retake is not required, since all
the indicators of the 4™ level of the table for
24.03.04 are contained in the table of indica-
tors of the same level of the table 01.03.02.
In the case of a reverse moving, from the
program 24.03.04 to the program 01.03.02,
the student must confirm the knowledge of
the module sections, the indicators of which
have respectively the codes 001.01.01.01,
001.01.01.04, 001.01.03.02, 001.01.03.05,
001.07.02.04.

Discussion and Conclusion

The proposed multilevel system of inter-
university indicators will significantly sim-
plify the procedure for transferring subjects
for students who are moved from one study
program to another at any level — whether
within one university or between different
universities of the Russian Federation. The

proposed methodology can be extended to
foreign higher educational institutions. In
this case, one of the systems of this territo-
rial entity should be taken as indicators of
achieving a certain level of knowledge. So
for the universities of the European Union,
such indicators can be taken from the system
of standards of SEFI (European Society for
Engineering Education), although not with-
out reservations'?.

The use of an automated system for com-
paring the level of knowledge of a student
when moving from one university to another
will not only reduce the time of a student and
teachers, but also eliminate the human fac-
tor, bias and subjectivity in the process of
making decisions about transferring, and in-
crease the transparency of this process.

Also, research can be expanded by crea-
ting a technology of multi-level indicators
for the students transition from the bachelor
level to the magister level. Such a indica-
tors tree will allow bachelors to more ade-
quately choose their direction of study in
the magistracy.

All this together will contribute to the
development of academic mobility of stu-
dents, increasing their competitiveness in
the labor market and strengthening academic
interuniversity relationships both in Russia
and abroad.
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OCHOBAHMS UJICH.

H. JI. BanutoBa — yuactue B pa3pabOTKe U TEXHMYECKOM CONPOBOXKICHUH N1EJarOrMYECKOr0 SKCIEPUMEHTA.

3. III. KpemiieBa — yuacTre BO BHEAPEHUH MHOTOYPOBHEBBIX HHIMKATOPOB B y4eOHBIH TpoLecc.

Bce asmopul npouumanu u 0006punu oKoHYAMENbHbII 6APUAHIT PYKORUCU.
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Hayunas crarbs

I[IpuBiIeKkaTeIbHOCTh POCCHIICKMX BY30B Cpeau
HHOCTPAHHBIX CTYICHTOB B YCJOBHSAX I100aJIbHOM
KOHKYPEeHI MU Ha PbIHKaxX 00pa3oBaTeJbHBIX YCJYT

B. B. Bonoapenxo', C. B. Ilonymun’, B. A. FOouna’,
M. A. Tanuna”, O. H. JTeckuna’
I [Menszenckuiil punuan Gunancosozo ynusepcumema npu Ilpasumenrvcmee PD,
2. [lenza, Poccuiickas @edepayus,
* margol0@inbox.ru
2MTY um. H. I1. Ocapésa, e. Capanck, Poccutickas ®edepayus

AHnnomayus

Beenenue. 3HaunTeNnbHAs 9aCTh HHOCTPAHHBIX CTYIEHTOB 00y4aeTcs B POCCHHCKHX PETHOHAIBHBIX By3aX, 4TO 00-
yCIIaBIIMBaeT HEOOXOAMMOCTh HCCIIEIOBAHMS ITPHBIICKATEIBHOCTH JAHHBIX YUEOHBIX 3aBE/ICHHIT IS MEK/TyHapOIHOTO
KOHTHHTCHTA CTy/IeHTOB. [Ipy 3TOM Hay4HbBIEe HCCIISTOBAHMS 110 ONIPE/IENICHIIO KPUTEPHEB U (JaKTOPOB, TIOBIISBIINX
Ha BBIOOP POCCHICKOTO PErMOHAIBHOTO YHUBEPCHTETA CPEAN NHOCTPAHHBIX CTYIEHTOB, HE MPOBOAMINCH JI0 HACTO-
siero MoMeHTa. Llens craTby — MpeacTaBuTh Pe3yIIbTaThl HCCIIEIOBAHUS MO BBISBICHUIO KPUTEPHEB U (hPaKTOPOB TIPH-
BJICKaTEILHOCTH BBICIIETO 00OPa30BaHMS M MPOBHHIHAIBHOTO YHUBEPCHUTETA CPEIH HHOCTPAHHBIX CTYACHTOB.
Marepuajibl 1 MeTOAbL. J{71s n3ydeHus npoOnemMbl ObUTH MPOAHANTN3UPOBAHBI CTATUCTHKA YHCIEHHOCTH MHO-
CTpPaHHBIX CTy/IEHTOB B Poccum, muTeparypHble HCTOYHUKH B OOJNACTH BBISBJICHHUS MOTHBOB a0MTYPHEHTOB IIPH
MIPUHATHU pemreHus 00 oOydeHnu B 3apy0exxHOM By3e. [IpoBeneH COIMoIorunieckuii ornpoc, B KOTOPOM MPUHSIIH
yudactie 650 HHOCTpaHHBIX TPAX/IAH — yJal[uecs: yHUBepcuTeToB [IpHBOIKCKOTO (henepanbHOro OKpyTa.
Pesynbrarsl nccienoBanus. [1o pesynsraTramM COIMOIOTHYECKOTO OMPOCa BBISBICHBI MPUTITHBAIOIINE (DAKTOPBI
BEIOOpa Poccrn kak cTpaHBI UL MOJMYYEHUS BBICIIETO 0Opa3oBaHMS M MUHYCHI 0Opa3oBaHMS B POAHOM CTpaHe.
IIpoBenena oleHKa, HACKOIBKO HHOCTPAHHBIE CTYACHTHI YAOBIETBOPEHBI TapaMeTpaMu 0Oy4eHHs B By3€ U YCIIO-
BUSIMM )KH3HH B Topoyiax [IpuBospkckoro denepaibHOro okpyra. AHaIH3 OTBETOB OCYIIECTBIISUICS T10 IBYM IPyIIIIaM
CTpaH MPOUCXOKACHISI THOCTPAHHBIX cTyneHToB: cTpansl CHI™ 1 Bce ocranbhble. [To ntoram uceienoBanus pas-
paboTaHbl MEXaHW3MBI TTOBBIIEHHUS TIPUBIEKATETLHOCTH POCCHUIICKOTO BBICIIETO 00PAa30BaHUS Ul HHOCTPAHHBIX
aOUTYPUEHTOB, peajn3yeMble Ha ByX MHCTUTYLIMOHAIBHBIX YPOBHSIX: TOCYAAPCTBEHHOM 1 YHHUBEPCUTETCKOM.
Oocy:xnenne u 3akaouenne. CeTaHHbIe aBTOPAMU BBEIBOJBI BHOCST BKJIAJ B Pa3BUTHE TEOPETHIECKUX TTOIXO0-
JIOB M METOJONIOTHYECKOTO MHCTPYMEHTApHsl A U3yUeHUs] BEIOOpAa MHOCTPAHHBIMHU CTYAEHTAMHU 3apyOeiKHBIX
BY30B JUIsl CBOETO OOy4eHMsI, BBISIBIICHHSI MOTHBOB M (DaKTOPOB, MOBIMSBIINX HA JAHHBIN BbIOOp. Marepuaisl
cTaThy OYIyT IOJE3HBI YYEHBIM M HCCIIEAOBATENIIM, 3aHHMAIOMINMCS OJOOHBIMH IpoOiIeMaMu, a Takxke (e-
JIepaIbHBIM M PETHOHAIBHBIM NIPABUTENBCTBAM, MUHICTEPCTBAM 00pa30BaHMsA, PETMOHATBHBIM By3aM IIPU pas-
paboTKe IPOrpaMM IMOBBILICHHST MEX/TyHapPOJHOH KOHKYPEHTOCIIOCOOHOCTH BBICIIEro oOpa3zoBanusi B Poccum
U TIPUBIICYCHUS MEX/yHAPOJHOTO KOHTHHICHTA 00yYaIOIIUXCS.

Kniouesvle cnosa: NTHOCTpaHHBIA CTYJECHT, KPUTEPHH BBIOOpa By3a, KOHKYpPEHTOCIIOCOOHOCTH YHHMBEPCHTETA,
ME>K/TyHapOHOE BEICIIEEe 00pa30BaHHe, SKCIOPT 00pa30BaHUS

@uHchupoeaHue: HyGJTI/IKaHI/IH TNOATOTOBJICHA I10 PE3yJibTaTaM BBINIOJHCHUSA HUCCIICIOBaHUA B paMKaX IocCy-
JAApCTBEHHOTO 3aJaHus Ha TEMY «IloBrpIIEeHHE Me)KI[yHapOI[HOﬁ KOHKypeHTOCHOCO6HOCTI/I pOCCHfICKPIX BY30B

B YCJIOBUSX MI00aNBbHBIX TpaHchopManuii 1 snuaemMuonorndeckux yrpos» (BTK-I"3-111-42-21).

Bﬂaeodapnocmu: AaBTOPbI BbIPAXKAIOT 6HaI‘OIIapHOCTL peAaKly U pEUCH3CHTaM 3a BHUMATCIbHOC OTHOIICHUE
K CTaTb€ M YKa3aHHBIC 3aMCYaHMsA, KOTOPBIC TTO3BOJINIIN ITOBBICUTH €€ Ka4€CTBO.

© bonnapenxo B. B., [lonytun C. B., IOquna B. A., Tanuna M. A., Jleckuna O. H., 2022
Kontent nocrynen nox nuuensueii Creative Commons Attribution 4.0 License.
3 The content is available under Creative Commons Attribution 4.0 License.
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Asmopbi 3as61a10m 06 omcymcemeuy KOHGIUKMa UHMePecos.

Jna yumuposanusi: TIpUBIEKaTeIbHOCT POCCUICKHUX BY30B CpE MHOCTPAHHBIX CTYJCHTOB B YCIOBHSX IJIO-
0abHOI KOHKYPEHIIMH Ha phIHKaxX 00pa3zoBarenbHbIx yenyr / B. B. bonaapenko [u ap.] // Uarterpauns obpa3osa-
Hus. 2022. T. 26, Ne 1. C. 72-92. doi: https://doi.org/10.15507/1991-9468.106.026.202201.072-092
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Attractiveness of Russian Universities among Foreign
Students in Conditions of Competitive Global
Markets of Educational Services

V. V. Bondarenko®, S. V. Polutin®, V. A. Yudina®,
M. A. Tanina®, O. N. Leskina"
“ The Financial University under the Government of the Russian Federation
(Penza Branch), Penza, Russian Federation,
* margo10@inbox.ru
b National Research Mordovia State University, Saransk, Russian Federation

Abstract

Introduction. Many foreign students study at universities in the provincial regions of Russia. At the same time,
research into criteria and factors that influenced the choice of a Russian regional university among foreign students
have not been carried out until now. The main purpose of the study is to identify the criteria and factors of the attrac-
tiveness of a university located not in the capital region, but on the periphery of Russia, according to foreign students.
Materials and Methods. Stages of the research: analysis of statistics on the number of foreign students in Russia,
analysis and generalization of literary sources in the field of identifying the motives of applicants when making
a decision to study at a foreign university, a sociological survey of foreign students studying at universities in the
Volga Federal District, processing and generalization of the survey results, development of recommendations to
increase the attractiveness of Russian higher education for foreign applicants.

Results. According to the results of a sociological survey among foreign students studying at universities of
the Volga Federal District, the attractive factors of choosing Russia as a country for higher education, as well
as repulsive (negative) factors in their native country, were revealed. The reasons and goals of admission to the
Russian university, the sources of information about Russia and the university, the criteria for choosing a Russian
university were analyzed, the strategic goals of foreign students after graduation were identified.

Discussion and Conclusion. The conclusions made by the authors contribute to the development of theoretical
approaches and methodological tools for studying the choice of foreign universities by foreign students for their
studies, identifying the motives and factors that influenced this choice. The materials of the article will be useful to
scientists and researchers dealing with such problems, as well as to federal and regional governments, ministries
of education, regional universities in developing programs to increase the international competitiveness of higher
education in Russia and attract an international contingent of students.

Keywords: international student, university selection criteria, university competitiveness, international higher
education, export of education
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Beenenne

Poct uncieHHOCTH CTYIEHTOB, B TOM YHC-
JIe 32 CUeT MPHUBJICUCHNUS MHOCTPAHHBIX aOu-
TYPUEHTOB, SIBJISIETCS KJIFOUEBOM TeHIEHLIUEN
pa3BUTHS 00pPA30BATEIBHBIX CUCTEM BO BCEM
mupe'. TTo orenkam crenuanictos, B 2020 T.
B MHPE HACUMTHIBAJIOCH Oojiee 5,6 MITH WHO-
CTPaHHBIX CTYJIEHTOB, TOJydYaroIIuX o0pa-
30BaHUE B JIPYTON CTpaHE W HE SBISFOIINXCS
€€ pe3uICHTaMH, YBEJIMYCHNE YHCIIa TAaHHOM
kareropuu odydatormmxcs ¢ 2000 . cocraBu-
110 4 mutH 4er. (250 %) [1]. DTo oOycnoBneHO
TEH/ICHITNAMHN WHTEPHAIIMOHATN3AINN U TII0-
Oanmu3aluy BBICIIIETO 00pa30BaHUS M HAYKH
B MHUpPE M IPHUBOIUT K IOBBIIICHHUIO aKaje-
MHUYECKOH MOOWJILHOCTH CTYJICHTOB M Hayuy-
HO-TICIATOTHUYCCKUX PAOOTHUKOB, a TaKKe
KOJTMYECTBA COBMECTHBIX HAyUHO-HCCIIEA0BA-
TEJIBCKUX MPOEKTOB [2].

HapamiuBanue 3KCIOPTHOTO TOTEHIIMA-
Jla CUCTEMBI BBICIIIEr0 00pa30BaHUS SIBISCTCS
CTpaTernyeckol IIeNbI0 MHOTHX Pa3BUTHIX
Y pa3BUBAIOIIMXCS CTPaH, B TOM 4ymcie u Poc-
cun [3]. Tlpu 3TOM TPUTOK HHOCTPAHHBIX
CTYICHTOB B OTEUECTBEHHBIE YHHBEPCHUTETHI
JTaeT BO3MOXKHOCTD TIPHBIIEYh WHOCTPAaHHBIE
WHTEJUICKTYaJlbHBIE pPECypPChI, pPa3BUBATh
MEXITYHAPOTHOE COTPYIHHUUECTBO W JIUTLIO-
Matuio [4].

B ycnoBusix Bo3pacraroieii KOHKYpeH-
MU Ha MUPOBBIX 00PA30BATEIBHBIX PhIHKAX
pOoccuiicKue By3bl IOJDKHBI TIpeijiararb WHO-
CTpaHHBIM aOUTypHUEHTaM BOCTPEOOBaHHEIC
MporpamMMbl 00y4eHUs, IOCTOHHBIN YPOBEHb
KadecTBa 00pa3oBaHUS W OIaronpusTHHIE
YCITOBHSI [T KU3HH 1 00ydeHus [5]. C menbio
o0ecriedeHrst pocTa ypOoBHs KOHKYPEHTOCTIO-
COOHOCTH POCCHICKOTO BBICIIIETO 00pa3oBa-
HUSI HA MUPOBOM PBIHKE OBLIH Pa3padoTaHbI
Y BBITIOJTHEHBI HECKOJIBKO MPOEKTOB [6]. AK-
TyaJIbHOCTh TIOBBIIICHUS TPUBJICKATEIHHO-
CTH U KOHKYPEHTOCIIOCOOHOCTH POCCUHCKUX
YHHBEPCHTETOB OOYCJIOBJICHA peanu3anueit
(enepanbHOr0 MpoekTa «IKCIOpPT 00pa3o-
BaHHS»?, B KAUCCTBE KIFOUCBOM IETH KOTO-
pPOTO BBIABUHYTO TIOJIOKEHHE 00 YBeInYe-
HUU YUCIIEHHOCTH MHOCTPAHHBIX CTYJCHTOB
B Poccun 10 425 teIc. yen. k 2024 ©. mytem

HapalBaHus KOHKYPEHTOCTIOCOOHOCTH, pas-
BUTHSI UHPPACTPYKTYPBI U TOCYIAPCTBEHHON
TIOJIPIKKH, a TaK)Ke BO3PACTAHUS JIOXOIOB
CHCTEMbI 00pa30BaHMsI 32 CUET OILIAThI, B3H-
MaeMoi ¢ HHOCTPaHHBIX CTYACHTOB.

B Hactosimieit pabote mpencTaBieHbI
pe3ynbTaThl UCCIEIOBaHUsS NPHYUH BBIOO-
pa WHOCTpaHHBIMH CTyJICHTAMHU HaumbOoee
KPYIHBIX CTOJMYHBIX YHUBEPCUTETOB [7].
[Ipu »TOM Becomas 4YacTh CTYIEHTOB W3-
3a pybexa oOydaeTcs B MEHEE M3BECTHBIX
MIPOBUHITHABHBIX POCCHHCKUX By3aX, YTO
o0yclaBIMBaeT HEOOXOAUMOCTh BBISIBICHUS
(hakTOpPOB U MOTHBOB, MOOYIUBIIUX ClIEIaTh
JTAaHHBIN BBIOOD.

Lenbto mccnenoBaHus SBISETCS aHAIN3
MpUBJIEKaTeIbHOCTH Poccun n poccuiickux
yHuBepcuTeToB [IpuBoimKckoro denepaibHo-
ro okpyra (II®O) ¢ mo3uuy MHOCTPAHHBIX
abutypuentoB u3 crpan CHI, a3marckux
1 aQpUKAHCKUX CTpPaH, BHISBICHHE MOTHBOB
Y KpUTEepUeB BBIOOpa By3a JIsi HHOCTPAHHBIX
aOWTypHEHTOB, PACIOIOKEHHOTO HE B IICH-
TPaLHOM PETHOHE CTPaHBI.

O030p auTEpaATYPHI

Poct uncneHHOCTH MHOCTPAHHBIX CTY/ICH-
TOB, YBEIIMUCHHE MACIITa0OB MEXTyHApPO-
HOHM CTyAeHYECKOH MOOWIIBHOCTH 3a TOCIe-
Hee JIECSATWIIETUE XapaKTepHbI JIsI MHOTHX
ctpad [8]. IlepeuricieHHbie MPOLIECCHl aHANIHU-
3UPYFOTCS B CTATUCTHUECKHUX M COITHOJIOTHYe-
CKHX HCCIICJIOBAHUSX, IPOBOJMMBIX B Pa3Iny-
HbIX rocygapcrsax: CIHIA [9], Typuuu [10],
Jlarnackoit Amepuke [11-13], Poccum [14;
15] u op. B maHHBIX HCCIEMTOBAaHUIX OTMEYC-
HO YBEIIMYEHHE KOJIMYECTBA HMHOCTPAHHBIX
CTy/IEHTOB, NpuObIBatoImx u3 Kuras, Nuauu,
JPYTUX a3uarcKux crpad, bimkHero Boctoka
u Jlaruuckoit Amepuku [16; 17].

BonpocaMm BbIsIBIECHHS MOTHBOB TIpH-
HATHS pelieHuss 00 00y4eHUH 3a rpaHuleh
MOCBSIIIEH psil HayuHbIX cTtareil. T. Masapon
u JIx. CoyTap BBIICISIOT TPH dTamna MpUHs-
TUs pemeHus 00 o0yueHun 3a pyoexom [ 18].
Ha mepBom 3Tare moTeHIIMAIBHBIA a0UTY-
PHEHT OCO3HAeT HeTaTWBHBIE (BBITAJIKMBA-
fomue) (pakTopsl OOYICHHS B CBOCH POIHOM

! The Global Future of Higher Education and the Academic Profession: The BRICs and the United States /

P. G. Altbach [et al.]. New York : Routledge, 2013. 244 p.

2 O IPHOPUTETHOM MPOEKTE «DKCIOPT 0Opa3oBanus» : oduumaibHblii caiit [IpaButenbcrBa Poccnn [Dnek-
TpouHbIi pecypc]. URL: http://government.ru/info/27864 (nara obpamenus 23.04.2021).
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cTpaHe (HHU3KOE KauecTBO oOpa3oBaHUSs, OT-
CYTCTBHE HEOOXOJMMOTO HANpPAaBICHUS WU
npoduist 00y4eHUs], CIOKHOCTh MOCTYIIIe-
HUS B By3 u Ap.) [19]. Ha Bropom stane on
3aJyMBIBaeTCs O BBIOOPE CTPaHbl, B KOTOPOH
XOTen Obl yYWThCS, M HAYMHAKOT JEHCTBO-
BaTh TIOJIOKUTENBHBIE (IIPUTATHBAIOIINE)
(bakTOpBI, XapakTepHbIE IJIsI KOHKPETHOM
CTpaHbl (BBICOKOE KauecTBO OOpa3oBaHMUS,
MIpU3HAHKE TUTUIOMA B POTHOW CTpaHe, CcTa-
OMITBHBIA SKOHOMHYECKHA U TTOJMTHIECKHUH
PEeXHUM, HEBBICOKAS UJTH CPETHSS CTOMMOCTD
oOpaszoBanus u ap.) [20]. Ha tperbem 3ta-
re aOUTYPHEHT BHIOMpAET KOHKPETHBIH BY3.
B nanbHelinem naHHas MOJIENIb HETATHBHBIX
Y NPUTATUBAONMX (PaKTOPOB ObLiIa MpoaHa-
JU3UpOBaHa Ha PUMEpE CTYACHUYECKOW MO-
OMJIBHOCTH M3 Pa3BUBAIOLIUXCS B Pa3BUTHIC
aHIVIOS3bIYHBIC CTpaHbl [21; 22].

A. Hedenosa B cBOE€ii cTarbe Mpe/cTaBu-
J1a pe3yIbTaThl paOOTHI IO OTIPEIEIIEHHUTO ITPH-
YHH ¥ MOTHBOB ITOCTYIUIEHUS B POCCHUHCKHE
YHUBEPCUTETHl HMHOCTPAHHBIX CTYAEHTOB,
oOyuaroimuxcsi B HanOoyiee KPyIMHBIX M W3-
BeCTHBIX By3ax Poccuu [7]. bbuin BBISIBICHBI
BHCIIIHUE ¥ BHYTPECHHHUE IPUYUHBI, ITPEIIST-
CTBYIOIIHME SKCHOPTY POCCHICKOTO BBICIIIE-
ro oOpasoBanus. K BHENIHMM TpUYAHAM
OTHECEHBbl Majioe KOJMYECTBO aJICKBAaTHOM,
MIPaBIMBOMN U MOJIMTHYECKN HE OKpAIICHHON
nH(pOpPMAIIH 0 XKHU3HU B Poccrn 1 peambHOM
MTOJIOKEHUH JIeTT B chepe SKOHOMUKH H TIOJIHU-
TUKW; TIPaBOBBIE OTPAaHUYEHUS, CBS3aHHBIC
C TPYAOYCTPOICTBOM MHOCTPAHIIEB BO BPeMS
00yueHus; CHIDKEHHE YPOBHSI BOCTPEOOBaH-
HOCTH PYCCKOTO $3bIKa HA TOCTCOBETCKOM
MIPOCTPAHCTBE M YUCIECHHOCTH PYyCCKOS3bIU-
Horo HacesieHusi. K BHyTpeHHUM — HHM3KHI
YpOBEHb HWHTEpHALMOHAIM3ALUN POCCUH-
CKUX YHHUBEPCHUTETOB, Majlo€ KOIUYECTBO
porpaMM Ha aHIJIUICKOM SI3bIKE, ILIOXas
MPE3CHTALUsI POCCUICKUX YHHBEPCUTETOB
B ceTy IHTepHET Ha aHmIMiicKoM si3bike. [Ipu
9TOM MOTHBBI TIOCTYIUICHUSI WHOCTPAHHBIX
CTY[ICHTOB B MEHEE M3BECTHBIC POCCHUIICKHE
YHUBEPCHUTETHI HE PACCMATPHUBAIINCH.

['6amamosn m ne Slrep mepedyncisIoT
KPUTEPHHU, KOTOPbIE HEOOXOAMMO YYHTHI-
BaTh MPU U3MEPEHNUHN YPOBHS YJIOBJICTBOPECH-
HOCTH: HMHTEpHAIMOHAJIM3AIMs, MapKeTHH-
roBasi Mojiep:KKa, MHOCTPAHHBIE CTYJIEHTHI
U COTPY/IHUKH, aKaJeMHUUECKas peryTaius,
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CHUCTEMa aJlalTalluyd CTYICHTOB-MHOCTPAH-
IEB, aKaJeMHYecKoe KadecTBO, pa3HooOpa-
3ue y4eOHBIX MPOTrpaMM, pPacloJIOKEHHE
U JIOTUCTHKA, TPOKUBAHUE W CTUIICHIUS,
CIIOPTHBHAs peryTanus u ynooctBa, 0e3-
OMMACHOCTh W OXpaHa, HaJWuue MapKOB-
ku [23; 24].

P. Pora, U. Jlucrok, II. Miopcenn ana-
TU3HPOBaH (AaKTOPHI, BIUAIONINE Ha BEIOOP
WHOCTPAaHHBIMU CTYJACHTaMH YHHUBEPCHTETA
JlarBun. B xozne uccnemnoBanust ObLIO BEHISB-
JICHO, UTO TIPH BBIOOpE By3a Hambojee BaX-
HBIMHU CYHUTAKOT aKaJCMH4YCCKOC Kad€CTBO,
penyTanuio, a TakkKe HaJIU4ue HHOCTPaH-
HBIX CTYAEHTOB U COTPYAHUKOB. IIpu 3TOM
WX YIOBJICTBOPEHHOCTh MOJYYCHHBIM OIIbI-
TOM OOy4YeHUs, KaK MpPaBUJIO, HE ONpPAaBIbI-
BaeT OXuJaHWi. VIHOCTpaHHBIE CTYIIEHTHI,
IoJTy4aronyue Beiciiee oOpa3oBanue B Jlar-
BHHU, B OCHOBHOM YJIOBJIETBOPEHBI HHTEPHA-
[MOHATTU3aIuel BEIOpAaHHOTO UM By3a [25].

Taxwe paxTopbl, KaK MECTO By3a B MEXK-
IYHapOAHBIX pEeHTHHraX, WHTEpHAIMOHA-
JIU3aIKs], HAJIMYUe 3apyOe)KHBIX CTYICHTOB
U [perojaBareneil, cpopMHPOBAHHOCTH
MEXAYHApOJHOM YHMBEPCUTETCKOH cpe-
Abl ABJIAIOTCA BAKHBIMHW JI1 MHOCTPAHHBIX
aOuUTypHEHTOB MpU BBIOOPE POCCHICKOTO
YHUBEpPCUTETA. 3HAYUMBIM (PaKTOPOM TpH-
MEHEHHS aJlallTHBHOTO OMbITa B 00NacTH
MTOJITOTOBKA WHOCTPAHHBIX OOyYaIOITUXCS
BBICTYNarOT HWH(OpMaIMOHHBIE, 00pa30Ba-
TeNbHBIE W COLMATbHBIE WHCTPYMEHTapHH,
WCTIONB3yeMBIE B IPOIECCE WX MOATOTOBKH
B POCCHHCKHX 00pa30BaTEeNbHBIX OpTraHu3a-
LMSIX: TEXHOJIOTUU COIMOKYJIBTYPHON MHTE-
rpalii WHOCTPAHHBIX CTYACHTOB B 0O0IIIe-
CTBO U KYIBTYpYy, MHTEPAKTUBHBIE METOIbI
o0y4eHUsI, pa3HOs3bIYHBIE HH()OpPMAaLOH-
HBIC TEXHOJIOTHH [5].

WuTepHanonanu3aius BBICIIETO 00-
pa3oBaHHS IPEIIOoaraeT BHEIPEHUE MEXK-
JlyHapOJHOM COCTaBIIAIONIEH B y4eOHBIN
IpoIIecC, HAyYHO-NUCCIIEOBATENBCKYIO, KYIlb-
TYPHO-MacCOBYIO, CIIOPTHBHYIO W BHeyueO-
HYIO JIeITEIbHOCTD. [Ipu 3TOM JaHHBIN TpO-
mecc OyaeT crmocoOCTBOBATh Oosee OBICTPOit
ajanTanyy 3apyOeKHBIX CTYJIEHTOB B pOC-
cuiickux By3ax [1].

Ha coBpemeHHOM »3Tame COIHMAaIbHO-
9KOHOMHMYECKOTO Pa3BUTUS  HaOionaeT-
Csl TEHJCHIIMS POCTa YHCIa WHOCTPAHHBIX
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ctynenToB B Poccun: B 2019 1. ux HACUHUTHI-
Bajoch 267 100 yen., 4T0 COCTABIAIO MPH-
MepHO 5 % ot o0mieil yncieHHocTu o0yva-
roruxcs B By3ax (puc. 1).

Yame BCEro HMHOCTPaHHBIC CTYICHTHI
MpHeKAIT yuuThcst B Poccuio w3 crpaH
CHT (48,12 %). Ilpu TOM OounbImast 4acTh
u3 HUX npueskaeT u3 Kazaxcrana (14,60 %),
Typxmennu (7,81 %), Y36exucrana (6,0 %),
Tamxukucrana (5,76 %), Yxpannsi (4,62 %).
B sTux crTpanax 3HayMTeNbHAS YACTh Ha-
CEJICHUS BJIaJICCT PYCCKUM SI3BIKOM, a CTy-
JICHTaM HaMHOTO TMPOIIE aJalnTHPOBATHCS
K y4eOHOMY Ipolieccy u ku3Hu B Poccuu,
MO3TOMY MOTHBBI U (haKTOPBI MOCTYTUICHUS
B POCCHICKHE YHUBEPCUTETHl Y HUX MOTYT
OTJIMYATBCS OT MHOCTPAHHBIX CTYJICHTOB W3
JIPYTHX TOCYIapCTB.

W3 crpan nampHero 3apyOeskbsi OOIbImas
YacTh HMHOCTPAHHBIX CTY/ICHTOB IPHOBIBACT
B Poccuto n3 a3uarckux rocyaapcTs (JaepomM
spisgerca Kurait — 10,32 %). AGutypueHTs!
W3 IaHHBIX TOCYAAPCTB IIOXO WIIM BOOOIIE HE
TOBOPST MO-PYCCKH M M3y4arOT €ro Ha CIICIU-
aJbHBIX Kypcax B BBIOPAHHOM BY3e€, 3a IO JIO
MOCTYIUICHHUS WJIM, HA4YMHAsl C TIEPBOTO Kypca.
Hckmouenuem spnsiercst Kurai, rae B HEKOTO-
PBIX IIKOJIAX U3y4YaeTCsl PYCCKUM SI3bIK.

HecMoTpsi Ha MHOTOYHUCIIEHHOCTh ITyO-
JIUKAIMH 110 ATOW mpoOieMaTrKe, IpaKkTuie-
CKH OTCYTCTBYIOT HCCJIEIOBaHUS 110 IPOOIIe-

Crpansl Appuku (kpome
CesepHoiit) / Africa
(except North) (5,16)

Crpansl bimknero
Bocroka u CepepHoit
Adpuku / Middle East
and North Africa
(8,84)

Crpanbl Azun /
Asian countries
(26,85)

Crpansl 3anaguoii EBporbr /
Countries of Western Europe
(2,93)

MaM BBIOOpa WHOCTPAHHBIMH CTYJACHTaMHU
CTpaHbl, perMOHa U KOHKPETHOTO By3a I
cBOEro oOydeHHs. ABTOpHI BIIEpBbIE HC-
CIICYIOT MOTHBBI U (haKTOPBI, MOOYIUBIINE
MHOCTPAHHBIX CTYAECHTOB NPUHATH PEIICHUE
00 00y4yeHHH B NMPOBHMHIMATIBHOM POCCHH-
CKOM yHHBEPCHUTETE.

MarepuaJjibl M METOABI

B kagecTtBe 0a3bl TaHHBIX UCCIIEAOBAHUS
BBICTYIIHJIN HaydHBIE Pa3padOTKH OTEYecT-
BEHHBIX M 3apyOeKHBIX aBTOPOB, yueOHbIC
W3MIaHUs, TaHHBIC SMIIUPUIECKUX HCCIENO-
BaHMUIA, B TOM YUCJIC PA3MEIICHHBIX B OTKPHI-
TOM JIOCTyTE B ceTu IHTEepHET.

OMIUPUYECKUN OSTall HCCICIOBAHUS
BKJIFOYAJl B ce0si METOJl aHKETHOTO OIpoca
WHOCTPaHHBIX CTYJIEHTOB — yYalllUXCAd YHU-
BepcuteToB [1DO, a Takxke MeTOA HHAYKIIUU
C LIETbI0 MHTEPIIPETAIHA U 0000IIeHus pe-
3yJABTATOB MIPOBEICHHOTO OIIPOCa.

B npemoxxenHO aHKeTe OBUTH HCIIONb-
30BaHbI CIEAYIONTHE OJIOKH BOIIPOCOB:

— (akTopsl, oBNMsBIIHE HA BEIOOP Poc-
CHUH KaK CTpaHbl JIJIsl OOyUCHUS;

— (hakTOpBl B CTpaHE MPOKUBAHUS, KO-
TOpBIC SIBJISIFOTCS HETaTUBHBIMU U CIIOCO0-
CTBYIOT TPUHSTHIO pelIeHHus 00 oOyueHHH
B JIpyroi CTpaHe;

— KpUTEpUU BBHIOOpPA KOHKPETHOTO YHH-
BepcuTeTa /s OyIyIero ooydeHus;

Crpans! Jlatuackoit
Awmepuku / Latin
American countries

Crpanst CHI /
CIS countries
(53,18)

BocrouHoeBponeiickue
u bankanckue crpanst / Eastern
European and Balkan countries (1,15)

Puc. 1. PacnpenencHue HHOCTPAHHBIX CTYICHTOB B POCCHICKUX YHHBEpPCHTETaX 110 ctpanam B 2019 1, %°

Fig. 1. Distribution of foreign students at Russian universities by country in 2019, %

3 O0yucHHE HHOCTPAHHBIX TPAK/IaH B 00pa3oBaTe/IbHBIX OPraHU3alUsIX BbICIIero o6pa3zoBaHust Poccuiickoit
Oenepanun: Cratuctuueckuii cOopHuK. Bein. 17 / MuHHCTEpCTBO HayKu U BbIcuiero oopa3oBanus Poccuiickoit
®Denepanuu. M. : I'ocynapcTBeHHbIH HHCTUTYT pycckoro sizbika uM. A. C. ITymxuna, 2020. 180 c.
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— KaHaJIbl TTOMCKa MHPOPMAITUU O CTpa-
HE, PETUOHE U BY3€;

— poOJIeMBbl U YPOBEHB YIOBIETBOPEH-
HOCTH YCJIOBUSIMH OOYYEHUS U MIPOKUBAHUS
B Poccun;

— nHpopManyss 00 HWHOCTPAHHOM CTY-
JICHTE: BO3pAacT, I10JI, HapaBJICHUE U MPO-
¢wip o0yuyeHus, Kypc, CTpaHa MPOUCXOXK-
JIeHNUs1, yPOBEHb M10Jy4aeMOro 00pa3oBaHMUs,
croco0 OTuIaTel 00yICHHUS.

Jist 000CHOBaHUS YUCICHHOCTH perpe-
3€HTaTUBHONW BBIOOPOYHON COBOKYITHOCTH
ABTOPBI HCIIONB30BATH (HOPMYITY, MPEIIIO-
xennyto B. U. Ilannorro u B. C. Makcu-
MEHKO":

_
Ay L
N

(1)

n=

rae N — 00beM reHepaibHON COBOKYITHOCTH,
n — 00beM BBIOOPKH, A — TIpe/ieNnbHas Omno-
Ka BBIOOPKH.

YmncneHHOCTh MHOCTPAHHBIX CTYACHTOB
B [IpuBomkckoM QenepasbHOM OKpyre Mo

coctosiauto Ha 1 saBaps 2019 1. cocTaBmsiia
30472 gen.’. [IpumeM mpeiesibHY IO OLIHOKY
BbIOOpKH 3—4 %, YTO COOTBETCTBYET OOBIK-
HOBEHHOH HaJIeKHOCTH.

n, = ! —=1072,
0,03+ 30472

n, = ! = 612.
0,04+ 3047

Takum 00pa3om, B BBIOOPOUHYIO COBO-
KyIMHOCTH Boid 650 HHOCTPAHHBIX CTY/ICH-
TOB, oOy4aromuxcsi B yausepcurerax [1DO.
Jannas BEIOOpOYHAsi COBOKYITHOCTb SIBIISICT-
Csl penpe3eHTaTUBHOM, MOCKOJIBKY OIIMOKa
pEeNpe3eHTaTUBHOCTH COCTaBUT He OoJjee
4 %, a mapaMeTpbl BBIOOPOUHON COBOKYITHO-
CTH MaKCHMAJIbHO MPHUOIIKEHBI K TapamMeT-
paM reHepaabHOM COBOKYIHOCTH.

XapakTepuUCTHKHA BBIOOPOYHON COBO-
KYIMHOCTH HMHOCTPAaHHBIX CTY/AEHTOB, TIO-
Jy4eHHbIE B XOAE IPOBEACHHUS AHKETHOTO
OIIpoca, OTpakeHbl B Tadimie 1.

Tab6nanuna 1. XapakTepucTHKH BHIOOPOYHOIT COBOKYITHOCTH HHOCTPAHHBIX CTYIEHTOB
Table 1. Characteristics of the selected totality of foreign students

IIpouent IIpouent
. PECTIOHICHTOB / [Iporpamma oOyueHwust / PECTIOH/ICHTOB /
Crpamt / Countries Percent Training programs Percent
of respondents of respondents
Crpansl CHI / CIS countries 61,38 IloxroroBureNbHbIE  OT/IEIIC- 9,69
Hus / Preparatory departments
BocTounoesponelickue u bankanckue ctpa- 0,31 bakanaspuar / Baccalaureate 44,62
ubl / Eastern European and Balkan countries
Crpaunsl 3anagHoit EBponsr / Countries of 0,31 Cnenmanurer / 5/6-year spe- 21,54
Western Europe cialist diploma
Crpanbl A3un / Asian countries 25,38 Marwucrtparypa / Master de- 9,38
gree
Crpanbl brmxaero Bocrtoka u CeBepHoit 8,00 Craxupoku / Internships 11,08
Adpuknu / Middle East and North Africa
Crpansl Adpuku (kpome Ceseproit) / Afri- 3,38 Oppunarypa / Clinical Resi- 0,92
ca (except North) dency
Crpansl JlatnacKoit AMepuku / Latin Ame- 1,24 Acnmpantypa / Postgraduate 2,77
rican countries
HUroro / Total 100 HUroro / Total 100

4 Teopust craructuku: y4eduuk / o pex. I. JI. Tpombiko. M. : UTHOPA-M, 2015. 476 c.
> O0yueHne HHOCTPAHHBIX TPAXK/IaH B 00pa30BaTeNbHBIX OPraHU3alMsIX BbICIIEro o0pazoBanus Poccuiickoit

Denepannu.
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[Ipu sTOoM pacmpenenenue BBIOOPOUHOM
COBOKYITHOCTH I10 CTPpaHaM MPOUCXOXKICHHUS,
nporpaMMaM oOydeHHs: OJIM3KO K TMapameT-
paM reHepaibHON COBOKYTHOCTH. OTBETHI pe-
CIIOHJICHTOB 110 TIOJTy C(POPMHUPOBAIIHCH CJIe-
ayromuM obpazom: 319 myxuun (49,08 %)
n 331 xenmmaa (50,92 %), T. €. B ompoce
NPUHSJIO Y4acTHE NPAKTUYECKH PABHOE KO-
JIMYECTBO MOJIOABIX JIIOAEH M NEBYLIEK U3
JPYTUX CTpaH, O0y4aroLIUXCsl B POCCUMCKUX
By3ax [1DO. IIpu 3TOM B pazpese mporpamm
oOyueHUs] HE Bceraa HaONroaeTcs paBHOE
COOTHOIIICHUE MY>K4MH U keHIHH. [Ipeobia-
JIatolas 10J1si My>K4MH BBIOMPAIOT 3[PaBOOX-
paHeHue, eCTeCTBEHHbIC HAyKH, apXUTEKTYPY
U CTPOUTEIBCTBO, IOPUCIIPYICHIINIO, HHPOP-
MaTUKy U BBIYHCIUTEIBHYIO TEXHUKY, CEJIb-
CKO€ XO3SICTBO; KEHIIUHbBI — TyMaHUTaPHBIC
HayKH, PYCCKUH s3bIK, 00pa3oBaHUE U Ieaa-
TOTHKY, KYJIBTYPY U UCKYCCTBO.

Pe3yabTaThl Hccie10BaHus
[Ipu ompoce CTyAEHTOB-MHOCTPAHIIEB,
00yJarommxcss B POCCHUHCKUX YHHUBEPCHTE-
Tax, MPOBOJMJICS aHAJIN3 KOJMYECTBA CTPaH
U YHUBEPCUTETOB, Ha KOTOPHIC OPHEHTHUPO-
BaJIUCh MHOCTPAHHbIC a0UTYPUEHTHI (puc. 2).
[Ipuananuse hakTOpPOB, MPUTSITUBAIOIIHX
abutypueHToB B POCCHIO 1 OTTAJIKMBAIOIIINX

B poJHOI cTpaHe (Tabn. 2), OO0 BHIsBIE-
HO, 4TO A cTyneHToB u3 ctpad CHI nan-
Oosee MpUBIEKATEIbHBIMU SIBISIOTCS BO3-
MOYKHOCTH ObICTpOH agantauuu B Poccun,
TeppUTOpHAaIbHAS OJIM30CTH U JPY>KECTBCH-
HbIE OTHOLICHHSI CO CTPAHOH MPOXHUBAHUSA,
CTaONJIBHBI TOJUTUYECKUH U HKOHOMHU-
yeckudl pexxuM. KiroueBbIMM OTTasIKMBa-
IOLIMMHY MOMEHTaMH B POJHOM CTpaHEe BbI-
CTYHIJIN MaJIO€ KOJINYECTBO Pa0OUYMX MECT,
HU3KHH ypOBEHb KOHOMUYECKOI'O pa3BU-
THS ¥ ypOBEHb XKM3HHU, HEBBICOKOE Kaye-
CTBO BBICIIIETO 00pa30BaHMS.

JJis cTyIeHTOB M3 CTpaH JajbHEro 3a-
pyOeXbsi TpUTSTarenbHbIMH  (akTopamu
oOydeHUsI ¥ TpoxkuBaHust B Poccum sBiisi-
I0TCS1 UHbIE (PaKTOPBI: CTOUMOCTD MTPOKUBA-
HUSl U YpOBEHb LIeH, MHTEpEecHast KyJIbTypa
U TPaAWLUH, APYKECTBEHHbIC OTHOLICHHUS
CO CTpaHOH NpPOXKMBaHMS, HAJIUYUE Kpacu-
BbIX MHTEPECHBIX TOPOAOB U MPHUPOIHBIX
0OBEKTOB.

OTBeTbl PECHOHICHTOB OTHOCHUTEIHHO
MTOJIOKUTEIBHBIX (TPUTATHUBAIONNX) (ax-
TOPOB B 3aBUCUMOCTH OT IOJIOBOW MPHHA]I-
JEKHOCTH paclpeiie]UIINCh TPOIOPIIHO-
HAJIBHO MEXy MYKUYMHAMHU U KESHITMHAMHU
mo BceM (QakTopaMm, KpOMeE «CTOMMOCTH
MPOXXMBaHUSI M ypOBHS LeH B Poccumy.

Bonee 3 ynuBepcureroB / More

1,25

| 0,80

than 3 universities ‘

3 ynuBepcurera / )

3 universities

2 yHuBepcuTera / 18.80

2 universities

1 ynuBepcurer / 7143

1 university

bonee 2 crpan / 150

More than 2 countries

2 ctpaunsl / 2 countries 7,77 |

1 ctpany / 1 country

90,73

\ 76,10

0% 20%

40% 60% 80% 100%

B Cryaentst u3 ctpad CHI' / Students from CIS countries
O Crynentsl u3 npyrux crpan / Students from other countries

P uc. 2. Pacrpe/ienenne OTBETOB PECTIOH/ICHTOB OTHOCHTENLHO BHIOOPA CTPaH H YHHBEPCHUTETOR
i 00yueHus, %

Fig. 2. Distribution of respondents’ responses regarding the choice of countries and universities to study, %
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TaoOnuma 2. IlpuraAruBaionue U oTTaIKUBawoIINe (paKTOPbI, BiUsIoIMMe Ha BbIOop Poccun
KaK CTPaHbI JJIs1 00y4eHHsI 0 MHEHHI0 MHOCTPAHHBIX CTYIeHTOB (%o 1Mo CTONOIY, JOIMyCKalIoCh

0oJiee OJJHOTO OTBETA)

Table 2. Attractive and repulsive factors affecting the choice of Russia as a country for study
according to foreign students (% by column, more than one answer was allowed)

®akrops! / Factors

CTyneHTsI U3
crpan CHI'/
Students from
CIS countries

CTyneHTsI U3
JpYrux cTpaH /
Students from
other countries

[onoxutenbHbIe (IpHUTATHBarONMe) Gakropsl B Poccuu /
Positive (attractive) factors in Russia

CTaOuIbHBII MOMNTHYECKUH U SKOHOMUUecKkui peskuM / Stable political and

economic regime

Jlpy>xecTBeHHBIE OTHOIIEHUSI cO cTpaHoil mpoxkuBanus / Friendly relations

with the country of residence

CroumocTs npoxuanus u ypoBenb LeH / Cost of accommodation and

price level

Brnuszocts k crpane npokuBanus / Proximity to the country of residence
MHuTepecHas KyabTypa U Tpaauuuu / Interesting culture and traditions

MHOro yHHBEpPCUTETOB U Tporpamm oOy4enust / Many universities and train-

ing programs

Bo3moxHocTh ObIcTpoit aganrarmu / Possibility of fast adaptation

Hanuune kpacuBBIX HHTEPECHBIX TOPOIOB U MPHUPOAHBIX 00BEKTOB / Pres-

ence of beautiful and interesting cities and natural objects

HeraruHble (oTTamkuBaromnye) pakTopsl B pOIHOHN cTpaHe /
Negative (repulsive) factors in the home country

Manoe konmmdectBo pabounx mect / Low number of jobs in the country of

residence

Huskwuit ypoBeHb SKOHOMHIECKOTO Pa3BUTHS U ypoBeHb xku3HK / Low level of

economic development and standard of living

Hespicokoe kauecTBO BhIcHiero oopasoBanus / Low quality of higher education

CII0)XHOCTB IIOCTYIUICHHS B YHUBEpCUTET, 00ib110# KoHKYpe / Complexity of

university admission, big competition

OFpaHI/IquHOG qUCJI0 6}OIL)I(€THLIX 1 JOT'OBOPHBIX MECT B YHUBEPCUTETAX /

Limited number of budgetary and contractual places in universities

OtcyTcTBHE HEOOXOAMMBIX HampaBiieHuit U npoduieir o0ydenus / No re-

quired specialisms and profiles

JlanHbIi1 (hakTop B KauecTBe MPUBIIEKATEIHHO-
ro otMeTHin 224 pecnionyienta u3 650 ompo-
IICHHBIX, CPSIM HUX MPEOOIaaid MYy>KIUHUHBI
130 gemn. (20 % ot 00IIero KoJIMYecTBa OIpo-
meHHbIX) U 94 xenmmH (14,46 %). dakrop
«Oomm3octe Poccuu Kk CcTpaHe MpOXKHUBaHHSD)
Oonee mpuBnekareseH st xxeHtnH (31,08 %),
yeM Jutst My>kauH (23,08 %).

HeraruBHbIMU (OTTaNKMBAIOMMMU) (hak-
TOpaMHu Uil CTYIEHTOB W3 CTpaH AalbHETo
3apy0eKbs SBIAIOTCS CIOKHOCTH MOCTYTLIE-
HUS B YHUBEPCHTET, OOJBINION KOHKYPC, OTpa-
HUYEHHOE YUCIIO OFO/PKETHBIX M JIOTOBOPHBIX
MECT B YHUBEPCUTETaX, MPUYEM JIaHHBIC
(bakTOphl 0CO00 aKTyaJIbHBI IS CTYJICHTOB
n3 Kuras, cocrasisgromux okono 14 % ot BbI-

ACADEMIC INTEGRATION

50,88 26,29
67,92 47,41
17,04 62,15
71,43 4223
38,60 59,76
37,59 43,82
75,19 27,09
46,12 37,85
32,33 9,96
28,82 7,57
31,08 6,77
16,29 37,85
18,80 39,04
18,30 32,27

OopouHoil coBOKynmHOCTH. CIemoBaTeiIbHO,
JUISl HUX [JTaBHBIM MHHYCOM BBICTYIIaeT Orpa-
HUYCHHOCTbH BBICIIETO 00pa30BaHUs U CIIOXK-
HOCTb MOCTYIJICHUS B By3 B POJJHOM CTpaHe.

OTBeThl PECHOHACHTOB OTHOCHUTEIHLHO
OTTAJIKUBAIOMIUX (DAKTOPOB B 3aBHCUMOCTH
OT IIOJIOBOM MNPHHAMICKHOCTH pacIpese-
JUITICH TIPOTIOPIIMOHAIEHO MEXIY MYKIHU-
HaMHU ¥ JKSHIIWHAMH IO BceM (pakTopawm,
KpOME «Majoe KOJIMYECTBO pabodnx MecCT
B CTpaHe TNpokuBaHUs». JlaHHBINA (akTop
MyK4uHBI BeIOMpann damie (13,08 %), sem
skermuHb (10,62 %).

AHanm3 IpuYrH, TOOYANBIIINX HHOCTPaH-
HBIX CTY/IEHTOB IPUHATH pelieHue o0 odyde-
HUU B POCCHUIHCKOM yHUBepcuTere (Tadm. 3),
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mokasaj, 4yto B OombmmHCcTBe crpan CHI®
MIPU3HACTCS U IIEHUTCS POCCHUCKOE BBICIIIEE
o0pa3oBaHue, 13-3a HECTAOWILHOW COLUAIIb-
HO-OKOHOMHUYECKON CHUTyallil MHOCTPAHHBIC
CTYICHTBI XOTSAT 000CHOBaThcsi B Poccuu Ha
MOCTOSIHHON OCHOBE, a 3HAHHUE PYCCKOTO SI3bI-
Ka MOMOoraeT OBICTPO aIaNTHPOBATLCS HA HO-
BOM MECTE JKUTEIbCTBA.

JInist CTYAGHTOB U3 JAPYTHX CTPAH OCHOB-
HBIMH TPHYMHAMH SIBJISIFOTCS TPU3HAHHUEC
poccuiickoro JuIioMa B POAHOM cTpaHe
1 BBICOKHH YPOBEHb TPYJAOYCTPOHCTBA CIie-
[UAJIUCTOB C POCCUHCKUM 00pa3oBaHUEM
B pomHoil ctpane. 48,8 % OIpPOIICHHBIX,
oOyuatoruxcst B [1DO, ormMeTninu BO3MOK-
HOCTBh OCTAThCS KHUTh U padbotath B Poccun
nocsue o0y4yeHusl.

OTBEThl PECMOHACHTOB OTHOCHTEIBHO
MPUYHH, TOOYAMBIIMX WHOCTPAHHBIX CTY-
JICHTOB TIPUHSITH pellieHre 00 o0yueHHn
B POCCHICKOM YHHBEPCHTETE, B 3aBHCHMO-
CTH OT IIOJIOBOW MPHHAJICKHOCTH pacipe-
JICITINCH MPOITOPIIHOHAIBHO MEKIY MYK-
YMHAMY U YKEHIIMHAMH 110 BceM (pakTropam,
KpOME «BO3MOXXHOCTH OCTaThCs )KUTh U pa-
6otarb B Poccuu noce ooydenus» (26,15 %
My>X4uH U 22,61 % >KEeHITUH).

B Ttabnuiie 4 mpezcraBieHsl Hawbosee
Ba)KHBbIC KPUTEPUH BBIOOpA By3a MO0 MHEHHUIO
OonpmMHCTBa CTyneHTOB (Oonee 60 %) u3
BCEX CTPaH.

Jlnst oOyvarompxcsi U3 CTPaH JallbHEro
3apy0ekbsi BOKHBIMUA BBICTYITHIIH  CIIEMY-

IOIINE KPUTEPUH: TIPOrpaMMa U3ydeHHs pyc-
CKOT'o si3bIKa Kak MHOCTpaHHOTro (77,69 %),
nofpoOHast W JOCTOBEpHas HWHGOpMAIHs
0 By3€ W TpaBmWiIaxX MOCTYIUICHUS! B MHTEpHE-
T€ Ha MHOCTpaHHOM si3bike (74,1 %), mory-
JSIpHOCTD YHHBepcHuTeTa (58,96 %).

Byssl [1OO npenocTaBisioT KauecTBEH-
HOe 00pa3oBaHKe, BOCTpeOOBaHHOE 3apyOeK-
HBIMH pabotomarensiMu. llpu stom 62,3 %
OTIPOMIEHHBIX CYHUTAIOT, YTO WX 3HAYUTEIIb-
HBIM TIPEUMYIIIECTBOM SIBISETCS TOCTYITHAS
CTOMMOCTh 00y4eHHsI. MecTo yHUBEpCHUTETa
B MHUPOBBIX pelTHMHTax BaxHo as 8,46 %
WHOCTPaHHBIX a0MUTYPHEHTOB.

OTBeThl PECHOHJECHTOB OTHOCHTEIHLHO
KpUTEpUEB BBIOOpa YHUBEpCHTETA ISl 00yue-
HHS B 3aBUCHMOCTH OT TIOJIOBOH IPHUHAIICHK-
HOCTH HE BBISIBUITH KAKUX-JIMOO 3HAYUTEIbHBIX
MIEPEBECOB W PACIIPE/ICITMIIUCE TPOITOPIIHO-
HAJILHO MEXIY MYXYMHAMH H JKSHITMHAMHU.

[Tpu mowncke naOpManmu o Byse 96,66 %
ctyneaToB u3 crpan CHI' wucmonb3oBamm
oduIHMaILHBIC CAaNTHl YHUBEPCUTETOB, 40,6 —
W3y4add WHTEPHET-CAWThHI, IOCBSIICHHbIC
POCCHIICKOMY BBICIIIEMY 00pa30BaHUIO, U 00-
nee 35 % oOpamanuch K COIMaIbHBIM CETSIM,
PEKOMEHIALMSIM POACTBEHHUKOB, 3HAKOMBIX,
Jpy3eil U ycimyram MOCPEIHUKOB (arcHTOB).
Jnst CTyAEHTOB M3 IPYrHX CTpaH Hambosee
MOMYJSIPHBIMA  UCTOYHUKaMU HMH(pOpMarun
cTaju caitel yausepcuteros (74,1 %) u uH-
TEPHET-PECYpPChI, TOCBSIIEHHBIE BBICIIEMY
obpazoBanuto B Poccnm (70,92 %).

Ta6numna 3. IIpuunHbL, NOOYIHBIINE HHOCTPAHHBIX CTY1€HTOB NPHHATH pelieHue 00 00y4eHnn
B poccuiickom yHuBepcuTeTte (% 10 cToN0ILy, JOMyCKaIoch O0Jiee OTHOTO OTBETA)

Table 3. Reasons that prompted foreign students to decide to study at a Russian university

(% by column, more than one answer was allowed)

IIpuunnsr / Reasons

CTyneHTsI u3
ctpan CHI'/
Students from
CIS countries

CTyneHTsI U3
IIPYTHX CTpaH /
Students from
other countries

[Ipu3Hanue poccuiickoro TUIiIOMa B pogHoii ctpane / Recognition of the

Russian diploma in the native country

BeIcokuii ypoBeHb TPYI0yCTPOMCTBA CIIEIUATICTOB C POCCUIICKNM 00pa30Ba-

HueM B porHoii crpane / High level of employment of specialists with Russian

education in their native country

JpyxectBeHHas KynbTypHas cpena / Friendly cultural environment

3nanue pycckoro s3bika / Knowledge of Russian

Bo3mokHOCTB OCTaThCs )KUTH U paborark B Poccuu mocne o0ydenus / Oppor-

tunity to stay and work in Rossia after training

BosmokHOCTE BBIOOpa yHHBepcuTeTa Ha Tepputopun Poccun / Possibility of

choosing a university in Russia

80

85,21 63,75
45,61 56,57
57,64 38,25
61,90 14,34
62,66 26,69
30,08 28,69

AKAJJEMHWYECKAA MHTETPALIUA



hEERnnadt INTEGRATION OF EDUCATION. Vol. 26, No. 1. 2022 W@

Tao6numna 4. Kpurepuu BbI0Opa poccHiickOro yHUBEPCUTETA MO MHEHHI0 MHOCTPAHHBIX

cTyneHTOoB (% 10 CTONOILY, TOIMYyCKaIOCh 00JICe OJJHOTO OTBETA)

Table 4. Criteria for choosing a Russian university, according to foreign students (% by column,

more than one answer was allowed)

Kpurepun / Criteria

CryneHTs u3
ctpan CHI'/
Students from
CIS countries,

CryneHTs u3
JIpPYTHX CTpaH /
Students from
other countries

INpu3HaHue qUIIIOMa POCCHIICKOTO YHHBEPCUTETa B POIHOM cTpaHe / Recog-
nition of the diploma of the Russian university in the native country

Bricokoe kadecTBO 00pazoBanms / High quality of education
JoctymHas cronMocth o0yuenust / Available cost of training

BocTpe60BaHHOCTD U TPY0YyCTPOICTBO BBITYCKHUKOB Ha PhIHKE Tpy/a /
Demand and employment of graduates in the labour market

IIpodeccopcko-npenoaaBarenbekuii coctas / Teaching staff

CrureHaus Uit THOCTPaHHBIX cTyaeHToB / Availability of scholarship for
international students

W3BectHOCTH U Ny sipHOCTH yHEBepcuTeTa / University Fame and Popularity

IMonpoGHast u [ocToBepHast HHGOPMALHS O By3€ U IPABHJIAX MTOCTYILICHHUS
B cetu MHTepHeT Ha nHOCTpaHHOM s3bike / Detailed and reliable information
on the university and the rules of entry on the Internet in a foreign language

Hamrane komdopradensHoro obmexurrst / Availability of comfortable dormitory

MecromnonoxeHne yHuBepcuteta Ha Tepputopunt Poccun / University loca-
tion in Russia

Hanwune nporpammsl 1BoitHoro aumuioma / Dual diploma programme

Hasuuuie B yHHBEpCUTETE HHOCTPAHHBIX CTYACHTOB U3 POJHOI CTpaHbI /
Availability of foreign students from their home country

Bo3MokHOCTB yUnThCS Ha OrO/KeTHOU ocHOBe / Opportunity to study on
a budgetary basis

IIporpaMma n3ydeHuUst pyCCKOTO sA3bIKa KaK HHOCTpaHHOTo / Availability of
a program to learn Russian as a foreign language

Mecto yHUBEpCUTETa B MHUPOBBIX YHUBEPCUTETCKUX peiitinrax / University
presence in world university rankings

Xoportme BO3MOXKHOCTH 3aHUMAThCst crioptoM / Good opportunities to play sports

Hannune B yHuBepcuTeTe 3apyOeXHBIX Mpenopaareneii / Availability of
foreign teachers at the university

Bo3moxHOCTB 00y4aThest Ha aHIIMICKOM si3bIke / Ability to learn in English

IIpoBezieHNE COBMECTHBIX HAYYHBIX HCCIICIOBAHMUIT C 3apyOeKHBIMH TTapTHE-
pamu / Conduct joint research with foreign partners

VYuactie yHHBEpCHTETa B MEX/[yHapOJHEIX IIporpaMMax o0ydeHus 3a pyoe-
koM / Participation of the university in international programs with possibi-
lity to study abroad

85,21 63,75
71,68 79,28
65,91 56,57
62,66 74,10
60,90 62,15
29,82 23,90
27,82 58,96
25,06 74,10
24,06 34,26
23,81 22,31
23,56 24,70
23,06 20,72
20,30 13,94
14,54 77,69

6,27 11,95

3,76 9,96

3,51 10,36

3,01 9,96

3,01 9,96

2,51 7,97

KiroueBbIMH  11€7I€BBIMH  OpHEHTALIUSA-
MU TIOCTYIJIEHHsSI B POCCHUICKUI yHHBep-
CUTET WHOCTPAHHBIX CTYIEHTOB M3 CTpaH
CHI' sBustrorcst mpuoOpeTeHne HeoOXoau-
MBIX 3HAHWW, YMEHUH M HABBIKOB C LIEJIBIO
TPYAOYCTPOWCTBA B POJAHON CTpaHe WIH
B Poccun, noiyuenue auriuioMa o BbICLIEM
0o0pa3oBaHuy, a A CTYICHTOB U3 APYI'HX
CTpaH — MOJIy4eHHUEe AUILIIOMA, HEOOXOIUMOMN
KBaM(PUKAUK U U3yUYCHHE PYCCKOTO SI3bI-
Ka U KynsTypsl. CienoBaresnbHO, OOIbIINH-
CTBO MHOCTPAHHBIX CTY/IEHTOB HalleJIeHbl Ha

ACADEMIC INTEGRATION

MOJIyYeHUE 3HAHWUU U KBaJIM(DHUKAIIUU, YTO-
OBl CTaTh BOCTPEOOBAHHBIM CIEIIHATHUCTOM
Ha pbIHKE Tpyda (puc. 3).

AKazieMuuecKkasi yCreBaeMOCTb U Pe3yib-
Tarel OOyYEHHS BBIIIE Y CTYIEHTOB U3 CTpaH
CHI, uto MOXeT OOBSCHATBCS CIETYIOMINMHE
MIPUYMHAMHU: JTydlliee 3HAHUE S3bIKa U OTH3Kas
KyJABTYpHAsI cpema, YTO TO3BOJIET OBICTpee
aTalITUPOBATHCS M BKITFOUUTHCS B YIEOHBIHN ITPO-
riece, OoJIblias HAlGJICHHOCTh Ha IOJTyYeHUE
3HAHWUM, YMEHUN U HAaBBIKOB, a HE MPOCTO T0-
JTy4EeHHUE TUTUIOMA C [IENTBbIO TPYIOYyCTPOICTRA.
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W3yuuts pycckuii s3b1k 1 KynsTypy / Study of the
Russian language and culture

IIproGpecTn HEOOXOAMMBIC 3HAHUS, YMEHHUS M HABBIKH
¢ 1elnsio Tpyaoycrpoiictsa B Poccnn / Acquisition of
necessary knowledge and skills for the purpose of
employment in Russia

TproGpecTr HEOOXOAUMBIC 3HAHHSI, YMEHHS X HABBIKI
C LEJbI0 TPYJOyCTPOHCTBA B POAHOIT cTpaHe /
Acquisition of necessary knowledge and skills in order
to find a job in your home country

Tomyuuts mummioM o BeiciieM obpaszoBanuu / Diploma
of higher education

iSZ 47,81

26,69

79,68

0

50 200

B Crynentst u3 crpan CHI™ / Students from CIS countries
OCryznents! u3 npyrux crpat / Students from other countries

Pwuc. 3. Pacnpenenenne OTBETOB PECIIOHACHTOB OTHOCUTENIBHO IEJIEH MOCTYIUICHHS
B POCCHICKUI YHHBEPCUTET (JI0IyCKanochk OoJiee OJHOTo oTBeTa), %o

Fig. 3. Distribution of respondents’ responses regarding the goals of admission to the Russian university
(more than one answer was allowed), %

[To maHHBIM, TIOTYYEHHBIM B XOZ€ aHKETHO-
ro omnpoca, CpeHHI 0ayl akaJeMHUYecKon
YCIIeBAEMOCTH CTylneHTOB u3 cTtpan CHI
cocraBun 4,8, a u3 Apyrux crpan — 4,1.
Kpome Toro, cpenn MHOCTpaHHBIX CTYJEH-
TOB €CTh OIpeJesIeHHOE KOJIMYECTBO, UMe-
IOUIMX BBICOKMH YpOBEHb A0xoAa (B TOM
qucie POOUTENCH), HHU3KYI0 MOTHBALHUIO
K OOYYEeHHIO W TOJYYCHHIO KBaTU(PUKAIIUU
(B OobIIel CTENEHH SBISIFOTCS TpaXkIaHa-
MU CTpaH AaibHero 3apyoexns, a ue CHI).
Taxas xareropusi 00yJaromuxcs Kak MpaBu-
JI0 HareJieHa Ha W3yYeHUe KyJIbTYypBl, TyTe-
MICCTBUA, OTABIX U UMCET HCBBICOKHC Oai-
JIBl YCTIEBAEMOCTH.

OTBeThl PECHOHAEHTOB IO OIpesee-
HUIO KPUTEPUEB BBIOOPA By3a JAJIsl 00yUYeHHUs
B 3aBUCHMOCTH OT TIOJIOBOM NMPHHAIICKHO-
CTH HE BBISIBHJIM KaKHX-THOO 3HAYMTEIbHBIX
MEPEBECOB M PACHPENCIMINCH TPOIOPLUO-
HaJBHO MEXKY MY)KYMHAMH H KESHITTHAMH.

Haubonee 3HaYMMBIMU JOTIOTHUTEIb-
HBIMH (DaKTOpaMU TIPUBJIEKATEIHHOCTH POC-
CUIICKOTO YHWBEpCHTETa s BCEX OIpo-
IIEHHBIX WHOCTPAHHBIX CTYJAEHTOB CTalll
KaueCTBEHHAs 00pa3zoBaTelbHasl MPOrpaMMa
Mo HeoOXoAuMOMy TpoQuiIio (Harpasie-
HUIO) U OTHOCHUTEJILHO HEBBICOKUI YPOBEHb

82

orIaThl 00y4YeHus, AJIsl CTYJEHTOB U3 CTPaH
JIANTBHETO 3apy0eKbsl — XOPOIIIas MaTepHaib-
HO-TeXHUYecKas 0a3bl (puc. 4).

Bysb1 [1OO, o MHEHHIO HHOCTPAaHHBIX
CTYACHTOB, MMEIOT XOPOIIYI0 Marepualib-
HO-TEXHHYECKYIO0 0a3y M peaqu3yloT Kade-
CTBEHHBIE 00pa3oBaTeNbHbIE HPOTrPaAMMBI,
MIPY 3TOM CTOUMOCTB OOYUYEHHUS B HUX HUXKE,
9YeM B CTOJHMYHBIX, YTO, O€3yCIOBHO, SIBIIS-
eTCs MOJIOKUTEIIbHBIM MOMEHTOM [UIsl 3apy-
OEKHBIX a0UTYPHEHTOB.

1o MHEHHIO OTIPOILICHHBIX PECIIOHIEHTOB
m3 ctpan CHI' OTHOCHTENBHO CIIOKHOCTEH,
C KOTOPBIMU OHU CTOJIKHYJIMCH IIpU Iepees3-
ne B Poccuro, 24,56 % oTMeTHIIM HEIOCTa-
TOYHOE 3HAHUE PYCCKOTO S3bIKa, OCTalIbHBIC
aCIEKThl, CBA3aHHbIE C ajanTaluued K Kyib-
TYpHOW cpele, KIMMaTHYeCKHM YCIIOBHSIM,
B3aUMOJICHICTBHEM C IMPENONABATEISIMH, CTY-
JCHTAMH M MECTHBIMH JKUTEISIMH, HE BbI-
3BaNu y HUX 0coOoro 3arpyaHenus. CryneH-
Thl U3 JPYTHX CTpaH K HauOojee CIOXKHBIM
acriekraM o0y4eHust U npoxuBanust B Poc-
CHM OTHEC/IU IUIOXO€ 3HAaHHE PYCCKOTO SI3bl-
Ka (65,34 %), CIOXXHYIO afanTanyio B HOBOH
KyJBTYpHOU cpene (46,22 %), cnaboe B3au-
MOJICHCTBHE C POCCHHCKMMH CTYJICHTaMU
(29,88 %) u mpenonaBarensmu (28,69 %).

AKAJJEMHWYECKAS MHTETPALIUA
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Xopoma;{ MaTepUuaJIbHO-TEXHUYCCKasA Oa3a

yHHBepcuTeTa (1a00paTopHH, UCCIIeI0BaTeNIbCKHE
uentpsl) / Good material and technical base of the

45,42 ‘

university (laboratories, research centers)
Hasnunuue xauecTBeHHOI 00pa30BaTenbHOM IIPOrpaMMBI

10 HeoOXoAMMOMY TTpod IO (HaNpaBICHUIO) /
Auvailability of a quality educational program according

55,38

e

to the required profile (direction)

B Poccuu nerue IMOCTYIIUTH B YHUBEPCUTET, YEM

B portHoii ctpaHne / In Russia, it is easier to enter l 24,70
a university than in your native country

OTHOCHUTEIBHO HEBBICOKHI YPOBEHB OILIATHI
obyuenus / Relatively low tuition fees

Hanmure poncTBeHHUKOB, ApY3eil, MPOKUBAIOIINX
B Poccuu / Presence of relatives, friends living in
Russia

MHeHnue poauTeneii 0 He0OX0AUMOCTH 00yYeHHS
B Poccuu / Parents’ opinion on the need for training in
Russia

25,90

45,02

0 20 40 60 80 100 120

B Crygents! u3 crpad CHI' / Students from CIS countries
O Crynentst u3 qpyrux crpas / Students from other countries

Puc. 4. Pacnpenenenne 0TBETOB PECIIOH/ICHTOB OTHOCHUTENIBHO JOTIOJTHUTEIIBHBIX (haKTOPOB,
TIOBNUSIBIINX HA BEIOOP yHUBEpcHTeTa B Poccrn (momyckanocs Oomnee oxHOTO 0TBETA), %0

Fig. 4. Distribution of respondents’ responses regarding additional factors that influenced
the choice of a university in Russia (more than one answer was allowed), %

HpI/I 9TOM MaJIO€ KOJHUYCCTBO CTYJACHTOB
CTAJIKHUBACTCA CO CIIOXKHOCTAMH O(bOpMHe-
HUA MUTPALUMOHHO-BU30BLIX HJOKYMCHTOB,
OTCYTCTBUEM HpaBOBOﬁ 3alIUThl MHTECPCCOB
HHOCTPAHHOI'0 TIpaXAaHWUHA U KOHq)J'II/IK-
TaMH B O6H.IC)KI/ITI/II/I, IOCKOJIBKY BYy3aMH

OKa3bIBAETCS MOAJIEpKKa B JaHHOM HaIpaB-
JICHUH.

B tabmune 5 mpencraBneHo pacmpene-
JICHHE OTBETOB HHOCTPAHHBIX CTY/IEHTOB OT-
HOCHTEIHHO IUIAHOB TIOCJIe OKOHYAHUS POC-
CUICKOTO YHUBEPCUTETA.

Ta6numa 5. PacnpenejeHue 0TBETOB MHOCTPAHHBIX CTYIEHTOB OTHOCUTEJILHO IJIAHOB MOCJIe

OKOHYAHUS POCCUIICKOT0 YHHBepcUTeTa, %

Table 5. Distribution of foreign student responses to post-Russian university plans, %

[Tnan Ha Oymymee / Future plan

CTyneHTH u3
crpan CHI'/
Students from
CIS countries

CTyneHTHI u3
Jpyrux cTpaH /
Students from
other countries

1 2 3
BepHyTbCs B poIHYIO CTpaHy U padoTaTh Mo MpoQUITI0 moIydaeMoro oopa- 70,18 78,88
3oBanus / To return to your home country and work on the education profile
BepHyTbCs B pOIHYIO CTpaHy 1 paboTaTh HE 110 MPOMIIIIO MOTy4aeMoro 3,76 0,80
o6paszosanust / To return to your home country and work outside the received
education
Ocrartbest B Poccun 1 paborars 1o mpoQuito moiydaeMoro oopa3zoBanust / 18,05 11,95

To stay in Russia and work according to the profile of the received education

ACADEMIC INTEGRATION
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Orxonuanue ma6n. 5 / End of table 5

1 2 | 3
Ocrarbest B Poccuu 1 paboTath He 1Mo mpoguITio moyvaemMoro oopa3oBaHus / 4,01 2,39
To stay in Russia and do not work according to the profile of the received education
VYexaTb B APYTyIO CTpaHy M padoTaTh 1o MpOoQHIIIO MOIydaeMoro oopasona- 1,00 0,80
uus / To go another country and work on the education profile
VYexaTb B APYTyIO CTpaHy M padoTaTh HE 1O MPOQIITIO MOIy4aeMoro oopaso- 0,25 0,40
Banus / To go another country and work outside the received education
[pomomxkute obpa3oBanue B Poccuu / To continue education in Russia 1,75 1,99
[pomomxkute oOpa3zoBanue B npyroit crpane / To continue education in 0,25 0,80
another country
Cosnarb cBoii 6usnec / To create own business 0,75 1,99
Uroro / Total 100 100

OTBEThl PECHOH/ICHTOB OTHOCHUTEIBHO
IUTAHOB ITOCJIE OKOHYAHUS POCCUHCKOTO YHU-
BEpCUTETa B 3aBUCUMOCTH OT ITOJIOBOH TPH-
HAJUICKHOCTH PaCIIPE/ICITUIIUCh TPOMOPIHO-
HAJTBHO MEXY MYXYMHAMU W SKCHIMHAMU
O BceM (PaKTOpam, KpOMe «BEPHYTHCSI B POI-
HYIO CTpaHy W paboTaTh MO MPOQIITIO TOTy-
4aeMoro o0pa3oBaHMs» M «ocTarbcs B Poc-
cuy U padorark MO NMPOQUITIO MOITy4aeMOro

o0pa3zoBaHus». V3bSBUIN jKEaHUE OCTAThCS
B Poccun 9,23 % myxuun u 60,31 % xen-
LIVH, IUIAHUPYIOT BEPHYTHCSA B POAHYIO CTpa-
Hy 33,85 % MyxunH u 39,69 % keHIMH.

[Ipu oueHke ypoBHS YIOBJIETBOPEHHO-
CTU 00y4YEHHUEM M YCJIOBHSIMHU XHU3HU B IO-
pomax IIDO pecrnoHAcHTaM Tpenaraioch
OLIEHUTh 110 NATHOAUIBHOM CHCTEME pas-
JWIHBIC TTapaMeTprl (puc. S u 6).

KauectBo 06pa3oBanus /

Quality

BO3MOXHOCTb 3aHUMATBCS CIIOPTOM /
Opportunity to play sports

VenoBus IPOKUBaHUS B OOLICKUTHH /
Accommodation conditions in the hostel

\\ \ )
Pasnoobpasue cryneHuecKux \Q
meponpusituii / Diversity of student ~
cultural and entertainment activities

KyJIBTYPHO-Pa3BJIeKaTeIbHbIX

f education

Hayuno-uccnenoBarenbckas padora /
Research work

BsaumozeiicTBre ¢ pernoaaBaresaMi
B yHuBepcuTete / Interaction with
faculty at the university

BaanMozeiicTBUe CO CTyAeHTaMuI
B yHuBepcurere / Interaction with
students at the university

Bo3MoXHOCTB U IIpoLIecC OpraHU3aiN
MPOXOsK/IeH s pakTHKH / Opportunity
and process of organization of practice

—&— Crynenrsl u3 crpan CHI / Students from CIS countries

—=—Crynents! u3 apyrux crpas / Students from other countries

Puc. 5. YpoBeHb ynoBIeTBOPEHHOCTH HHOCTPAHHBIX CTYACHTOB MapaMeTpaMu 00y4deHUS
B POCCHUICKOM YHUBEPCUTETE M0 MATHOAIBHON LIKasie

Fig. 5. The level of satisfaction of foreign students with the parameters of studying
at a Russian university on a five-point scale

84

AKAJJEMHWYECKAA MHTETPALIUA



hEERnnadt INTEGRATION OF EDUCATION. Vol. 26, No. 1. 2022 W@

Bonpimast gacte mapaMeTpoB OOy4YeHHS
B POCCHUHCKHMX YHHBEPCUTETaX MOIy4HsIa
JIOCTaTOYHO BBICOKHME OLIEHKH 10 MHEHHIO
WHOCTpPAHHBIX CTYJIEHTOB M3 BCEX CTpaH
(Oonee 4 6anoB Mo NATHOATUILHOMN IIKAJE).
IIpu stom ctynents! u3 ctpan CHI' mocra-
BWJIM TI0 BCEM MapameTpaM Oosiee BBICOKHE
0aJuibl, YeM CTYAEHTbl W3 JpPYTrUX CTPaH.
MakcumalbHO ObUTH OLIEHEHBI KauyeCTBO 00-
pa3oBaHMs, B3aUMOAEHCTBHE C IpEronaBa-
TEJISIMU, pa3HO00pa3ue CTYICHUECKUX KyJlb-
TypHO-Pa3BIEKATEIbHBIX MEPOTIPUATHH.

O dexTHBHOCTH pabOTHl  TpernonaBa-
TEJIbCKOTO COCTaBa M B3aWMOJCHCTBHS CO
CTYICHTAMM — BaXKHBIH [TapamMeTp yCIEIHON
ajanTanuy 1 o0y4eHust ”HoCTpaHIeB. bomnb-
11asi 4acTh MHOCTPAHHBIX T'PAXAAH — yya-
IIUXCSI POCCUHCKHUX BY30B OLIEHWIN JaHHBII
napameTp Ha 5 uinu 4 6anna, MUHUMalbHOE
KOJIMYECTBO CTYJCHTOB — Ha 3 Oaia.

BbICOKO OLEHMIN NPenonaBaTesbCKyIO
JeSITEIbHOCTh UHOCTPAHHbBIE CTYACHTHI, 00-
ydaromuecs: o nporpaMmam «OKOHOMHUKA
U MEHEKMEHT», «l yMaHWTapHBIE HAYKW»,
«Pycckwii s3p1k», «THPOpPMaTHKa U BBIYHC-

JUTeNbHas TeXHUKay, «Obpa3zoBaHue U Te-
naroruka, «CelbcKoe X03aicTBO». Huskue
OIIEHKH BCTPEYaAINCh y HE3HAYUTENbHOM ya-
CTH CTY/ICHTOB, O0OyUaIOIIMXCs MO MPOrpam-
MaM  «30paBOOXpaHEHHEY, «APXUTEKTypa
U CTPOUTEILCTBOY», «ECTECTBEHHBIE HAYKUY.
Haumenbimii  ypoBeHb  yIOBIETBOPEH-
HOCTH OTMEYEH [0 MapaMeTpaM «yCJOBHs
MPOXXUBAHUS B OOILEKUTHNY, «BO3MOKHOCTh
3aHUMAThCsI CIOPTOM». VIHOCTpaHHBIE CTyACH-
Tl U3 CTPaH JAJIBHEIO 3apyOeKbsl TAKOKE HE
B TIOJTHOM Mepe YJOBIETBOPEHBI MPOLIECCaMHU
OpraHM3alii TPAKTUKH, B3aUMONEHCTBHEM
CO CTYJCHTaMHU B By3€ U Hay4HO-HCCJIEN0Ba-
TEJILCKOW pabOTo, 4TO B OOJBIIEH CTEICHU
00yCIIOBIEHO HEIOCTAaTOYHBIM 3HAHUEM PYyC-
CKOTO SI3bIKa ¥ KYJBTYPHBIMH Pa3IHIHSIMU.
Takum o6pazom, B Byzax [1DPO, mo mHe-
HUIO HTHOCTPaHHBIX CTY/AECHTOB, OCYIIECTBIIS-
eTcs KauecTBeHHasi padoTa MpenonaBarelib-
CKOTO COCTaBa, MMEIOTCS OIPEAEICHHBIC
MIPOTrpaMMBbl COLIMOKYJIBTYPHOH aganTtaiuu,
OIHAKO MOTYT OBITh MEHee KOM(MOpPTHEIC
YCIIOBUS TIPOXXKUBAHUA B OOINEKHUTHU H 3a-
HSATHUS CIIOPTOM, YE€M B CTOJIMYHBIX By3aX.

WHppacTpyKTypa ropoja npoxXuBaHHUsI
B Poccun (Tpancnopt, Mara3unsl,
CBSI3b, HHTEPHET, MEIUIINHA) /
Infrastructure of the city of residence
in Russia (transport, shops,
communications, Internet, medicine)

B0O3MOKHOCTB IyTEIIeCTBOBATH IO
Poccun / The opportunity to travel
around Russia

BsaumozelicTBre ¢ MECTHBIMU

ApXHUTEKTypa ropoa NpoKUBaHUsL
B Poccun / Architecture of the city of
residence in Russia

poBezieHHe j1ocyra (CBOOOIHOTO

skuressimu / Interaction with local
residents

Bpemenn) B Poccun / Leisure (free
time) in Russia

——Crynenrst u3 crpad CHI / Students from CIS countries

—=—CryneHTsl U3 apyrux crpas / Students from other countries

Puc. 6. YpoBeHb ynoBIeTBOPEHHOCTH HHOCTPAHHBIX CTYJCHTOB YCIOBUSIMU IIPOXKUBAHUS
B poccuiickoM ropoe I[IprBomkckoro ¢emeparbHOrO OKpyTa Mo MATHOAIUTFHOI MIKaIe

Fig. 6. Level of satisfaction of foreign students with living conditions in the Russian city
of the Volga Federal District on a five-point scale
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OTBeThl PECMOH/IEHTOB OTHOCHUTEIHHO
YJOBJIETBOPEHHOCTH MapaMeTpaMy 00ydeHus
B POCCHIICKOM YHUBEPCHUTETE B 3aBUCUMOCTH
OT MOJIOBOW MPHUHAAJIEKHOCTH HE BBIIBHIN
KaKUX-JTHO0 3HAUYUTEIIbHBIX TIEPEBECOB.

Toponckas uH(pacTpykTypa, 1O MHe-
HUIO UccleaoBareniei [5], — oluH U3 Bax-
HBIX [1aPaMETPOB YAOBJIETBOPEHHOCTH MHO-
CTPaHHBIX CTYICHTOB YCJIOBHSMHU JKM3HU
B crpaHe. Ilo naHHBIM pucyHka 6 BHIHO,
4YTO YPOBEHb YIOBJICTBOPEHHOCTH IOPOA-
CKOH WH(PACTPYKTYpOH, apXUTEKTypOM,
MIPOBEACHNEM JI0CyTa Y BCEX MHOCTPAHHBIX
CTY/IEHTOB [JOCTaTOYHO BBICOKHIN (BBIIIE
4 OaytoB 1Mo NATHOAUILHOM IKae), Oosee
HU3KUH ypoBeHb (MeHee 4 OaiioB) HaOmo-
JlaeTcsl MO TapameTpaMm «B3auMojelcTBHe
C MECTHBIMH JKHUTEIISIMIU» H «BO3MOKHOCTB
MyTeIecTBOBaTh o Poccum».

TakuM 00pazoM, B MPOLECCE HUCCIIEAO-
BaHMs ObUIM BBISBJICHBI NPUTATMBAOIINE
U OTTaJKUBamoLye (aKTOpbl, BIUSIOLINE
Ha BeIOOp Poccum kak cTpanbl mis oOyde-
HUS, KpUTEpUN BHIOOpA W IIENH MOCTYTLIe-
HUSl B POCCUICKHI BY3, a TaKK€ YPOBEHb
YJIOBJIETBOPEHHOCTH MHOCTPAHHBIX CTYHCH-
TOB MapameTpamMu OOy4eHUs] B POCCHUIICKOM
YHMBEpPCUTETE M YCIOBHUSIMM MPOKHUBAHUS
B poccuiickoM ropoze [IpuBomxckoro demne-
paNbHOTO OKpYTa.

O0cy:x1eHue U 3aKJII04YeHne

Ilo pesynbTaramM HMpPOBEICHHOIO COLMO-
JIOTMYECKOTO MCCJICAOBAHUS IIPUBJIEKATEIIb-
HOCTH POCCHHCKOIO BBICIIETO 00pa30BaHUs
Y YHHBEPCHUTETOB, PacloNokeHHbIX B [Ipu-
BOJDKCKOM (eliepaibHOM OKpyTe, Uil HHO-
CTPAaHHBIX CTYJEHTOB MO)KHO CJIeNaTh Clie-
JTyIOIIIM€ BBIBOJIBI:

1. B GonpmiMHCTBE ciy4aeB BhIOpaHHAs
CTpaHa M By3 3aHMMAIOT OTHOCHUTENBHO BbI-
COKHE TIO3UINH B BBIOOPE CTYACHTOB.

2. l[lputsaruBarommmMu  (hakTopamu ISt
crynentoB u3 crpan CHI' sBnstorcs Obl-
cTpas anmantauus B Poccum 3a cuer pox-
CTBEHHBIX TPAaJULUN WU KyJIbTYpbl, 3HAHUS
PYCCKOTO $13bIKa, CTAOUIBHOCTH 3KOHOMUKHU
U JIPY’KECTBEHHBIX OTHOLICHHM C POIHOMI
ctpaHod. OrrankuBaromumu  pakropamu
B POJIHOM CTpaHe SBISAIOTCS HEJOCTAaTOYHOE
KOJIMYECTBO PabOUYHMX MECT, HU3KUI yPOBEHb
JKU3HHU U Pa3BUTHSI SKOHOMUKH U KPU3HUCHOE
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COCTOSTHHE Ka4decTBa BBICIIIET0 00pa30BaHUSI.
Jns oOyuarommxcsi U3 JIPyrux CTpaH Hau-
Oornee MPUTATATEIEHBIME SIBISIIOTCS Oorarast
KyJBTYpa, TPAAULIUH, APXUTEKTYPa U PUPOJI-
HbIE OOBEKTHI, @ OTTAIKUBAIOIIMMH B POAHON
CTpaHe — CJIOKHOCTb NTOCTYIIJIEHNS] U OTPaHU-
YeHHasl TOCTYIHOCTh BBICIIETO 00pa30BaHHS.

3. BeckuMH TNpHYMHAMH TOCTYIIJICHHS
B POCCUMCKUI YHUBEPCUTET JJIsl HHOCTpaH-
HBIX CTYIEHTOB BBICTYIWIM IPU3HAHUE
poccHiicKoro JuIioMa B POJHOM CTpaHe,
BBICOKHI YpPOBEHb TPYHAOYCTpPOICTBa cIle-
[UATUCTOB C POCCHUUCKUM 00pa3zoBaHHEM
B POIHOM CTpaHe, BO3MOYKHOCTb OCTaThCS
XKHTb 1 pabotaTh B Poccuu nocie oOyueHwus,
YTO CBUCTEIBCTBYET O HEOOXOAUMOCTH I0-
MyJSAPU3aLUU POCCUHCKOTO BBICIIETO 00pa-
30BaHUs 32 PYOCIKOM.

4. Ilockonbky mpu Toucke wH(pOpMa-
LU O POCCHUHMCKHMX YHHMBEPCUTETaX HHO-
CTpaHHbIC A0UTYPHUEHTHI HCIIOIb3YIOT Yalle
BCETO WX OQUITMATBHBIC CAHUTHI M 00pazo-
BaTeJIbHbIE IOPTalbl, HEOOXOAUMO YAEIATh
BHUMAaHHE Ka9eCTBEHHOHN pa3paboTke caiiTa
By3a Ha HHOCTPAHHOM SI3bIKe, ero HH(opMa-
LIMOHHOMY HAITOJTHEHMIO, a TAK)KE pa3BUBATh
W TIPOABHTaTh C MOMOILIBIO 3(P(HEKTUBHBIX
SSM-texHonoruii nHpOpMaMOHHBIE 00pa-
30BaTeJIbHbIE TIOPTAJIBL.

5. BOJBIIMHCTBO WMHOCTPaHHBIX 00ydYa-
IOLIMXCSl HALCJICHbI Ha MOJyYeHHUEe HeoOXo-
JUMOM KBadM(MKALMKM M HABBIKOB, a TAKXKE
JUIJIOMA O BbICIIEM O0Pa30BaHUU C LEJIBIO
YCIICIIHOTO TPYAOYCTPOMCTBA B POJHOU
crpane unu B Poccum.

6. By3b1, pacnonokennsie B [1DO, mpu-
BJIEKAIOT MHOCTPAHHBIX CTY/IEHTOB BBHICOKUM
KauecTBOM OO0y4eHUs, 00pa3oBarelIbHBIMU
MIPOrpaMMaMH U BBICOKOTEXHOJIOTHYHON Ma-
TepUaIbHO-TEXHUYECKOM 0a30i, a Takxke 00-
Jiee HU3KOH CTOMMOCTBIO O0yUeHHSI.

7. Peanu3ayroTcs IporpaMMBl alalTaluy.

8. IHocTpaHHbIE CTYAEHTHI BBICOKO IiE-
HAT NPUOOPETEHHBIE B POCCHUIHCKHX By3aX
3HAHUS, YMEHUS U HAaBBIKU, BUIAT TEPCIEK-
THBBI YCHEIIHOTO TPYAOYCTPOMCTBA B POX-
HOWH CTpaHe MO MNPO(UII0 IOIYy4aeMOro
00pa3oBaHus, YTO CBUJIETEILCTBYET O JIO-
CTaTOYHO BHICOKOM KaueCTBE U YPOBHE y/IOB-
JIETBOPEHHOCTH 00pa30BaTEeNbHON JIEATENb-
HocThlO B Poccuu. Ilpu 3TOM CTyneHTHl u3
crpan CHI' BeIpaxaror Gonblinii ypoOBEHb
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YIAOBJIETBOPEHHOCTH, YEM CTYIECHTBI U3 JIPY-
T'UX CTpaH.

9. lHOCTpaHHble CTYJIEHTHI BBICOKO OIle-
HHBAIOT Ka4ecTBO OOy4EHHsI B By3aX, OTMEYa-
10T BBICOKHH TpodeccroHanu3M mpogeccop-
CKO-TIPETOaBATENILCKOIO  COCTaBa, XOPOILYIO
MaTepruaTbHO-TEXHUUECKYI0 0a3y, KadeCTBeH-
HBbIE 00pa30BaTelNlbHBIE MPOIPAMMEIL, TIPH3HA-
HHE TUIIIOMA B POTHOM CTpaHe, BO3SMOXKHOCTh
TpynoyctpoictBa. [Ipu 3ToM B permoHasb-
HBIX By3ax Oojee HHU3Kas CTOMMOCTh 0Oyde-
HUA U IIPOXKUBAHUSA, YTO ABIACTCA IPUTATH-
BarolM (akropoM. Tarke B Xoze ompoca
6I)IJ'IO BBIAAIBJICHO, YTO JIMIIIb HeOOoJIbIIas YacTh
HWHOCTPAHHBIX CTYACHTOB o6pamaeT BHUMaA-
HHUE HA MECTO By3a B MUPOBBIX YHUBEPCUTET-
CKUX pPEUTHHIaX.

10. YpoBeHb YIOBIETBOPEHHOCTU HHO-
CTPaHHBIX CTY/IECHTOB YCJOBUSIMH KH3HH,
nHPPACTPYKTYpOH B ropoaax IIpuBomxckoro
(hemepanbHOTO OKpyra MOXKHO OXapaKTepH-
30BaTh KaK BBICOKHI, YTO CBUAETEIHCTBYET
0 KOM(OPTHBIX YCIIOBUAX B PETHOHE.

HpI/I O3TOM B KaU€CTBE€ HCTaTUBHBIX HHO-
CTpaHHBIMHA a6I/ITypI/IeHTaMI/I BBIJICJICHBI CJIC-
JYIOLHAE IIPUYUHBL: CIOXKHOCTH IIOMCKa J10-
CTOBEpHOM HH(pOPMAIMK HAa WHOCTPAHHOM
si3pIKe 00 ycnoBuUSX H3HU B Poccum, obu-
JIME TOJMTUYCCKA OKpPAIICHHON HEeraTUBHON
vHPOPMAIH B CBSI3U C HEOIArONPHUIATHBIMU
BHEITHETIOIMTHYECKUMH OOCTOSITETbCTBAMM,
HU3Kasi ”HPOPMATUBHOCTh CATOB YHHBEPCH-
TETOB Ha MHOCTPAHHBIX S3BIKaX, OTCYTCTBUE
BO3MOKHOCTEH JJ1 TPYJO0YyCTPONCTBA B MIPO-
recce OOydYeHHsI, CHIDKEHHE TOMYJISIPHOCTH
U BOCTPEOOBAHHOCTH PYCCKOTO SI3bIKA BO
MHOTHX ITOCTCOBETCKHX CTpaHax, HeJocTa-
TOYHOE KOJIMYECTBO YYEOHBIX MpPOrpamMM Ha
HWHOCTPAHHOM SA3bIKE.

Jliss  TIOBBIIICHUST TIPUBJIICKATEIILHOCTH
U KOHKYPEHTOCHOCOOHOCTH POCCHHCKOTO
BBICIIEr0 00pa30BaHUs CPEAN MHOCTPAHHBIX
abWUTYpHUEHTOB HEOOXOIMIMO PEaT30BaTh PsiJT
MEpPONPHUITUN Ha HECKOJILKAX HHCTHTYIHO-
HAJBHBIX YPOBHSX, B MEPBYIO OYepelb rOCy-
JTAPCTBEHHOM W YHUBEPCHUTETCKOM.

Ha rocynmapctBenHOM ypoBHE HEOO-
XOAMMO peajqn30BaTh CIEAYIONUE MEepo-
IIPUSITHA:

1. Pa3paboTka B3aUMOCBSI3aHHOW MHU-
IPallMOHHON W 00pa30BaTENILHOW TIOJHUTHU-
KH JUISI THOCTPAHHBIX a0UTYPHEHTOB.

ACADEMIC INTEGRATION

2. YnydmeHnune UWMUIKA CTpaHbl Ha
MEXIyHapOJHON apeHe, pa3MelleHHue IMojI-
poOHOI U JOCTOBepHO# uH(poOpMaIu 00
YCIIOBUSIX U ypoBHe kKu3HH B Poccum Ha
MHOCTPAHHBIX MOpTalaXx.

3. YBenuveHue KoJM4ecTBa KBOT Ha Oec-
IUTaTHOE OOyuYeHHWe JUis aOUTYPHEHTOB W3
LIEJICBBIX CTPaH.

4. 3akir0ueHue, aKTyaau3aluus MexXIpa-
BUTEJIbCTBEHHBIX COIVIAIIEHUH O B3aMMHOM
TIPU3HAHUY KBATH(DUKAINI/00pa30BaHus C T1e-
JIEBBIMU CTPaHAMH.

5. Pacummpenue aesTeNbHOCTH NpeacTa-
BUTENLCTB PoccoTpyaHuyecTBa U pocCHid-
CKHX LIEHTPOB HayKW U KYJIBTYpPBI, IIEHTPOB
®onna «Pycckuil MUP» B LENEBBIX CTpaHAX
(B ciryyae MX OTCYTCTBUS — MHMIMALUS OT-
KPBITHSI) 10 TMOBBIICHUIO HHPOPMALOHHO-
IO CONPOBOXKACHUS SKCIIOPTa POCCUICKOTO
o0Opa3oBaHusl.

6. ConeiicTBUE Yy4YacTUIO POCCUHUCKHUX
YHHUBEPCUTETOB B MEXIyHAPOIHBIX 00pa3o-
BaTEJIbHBIX BBICTABKAX, spMapKaX, YHHBEp-
CUTETCKUX (OopyMax.

7. AxTuUBHM3aIUA KYJIBTYPHBIX, CTIOPTUB-
HBIX, TYPUCTHUYECKHUX CBS3€H C IeJIEBBIMU
CTpaHaMHU Ha HallMOHAJILHOM M pPErHOHaJIb-
HOM ypOBHE, COBMECTHOE IPOBE/IEHUE MEXK-
JYHapOAHBIX MOJIOIEKHBIX MEPONPUATUI
C Y4acTHUEM CTYIEHTOB M IIKOJIBHHUKOB IS
MIPOJBIKECHHUS TOJOKUTEIBHOTO MMHUIDKA
Poccun u pycckoro si3bika 3a pyoexxoM.

8. Co3maHne B IOMEHHBIX 30HaX KIIIO-
YeBbIX CTPaH, JEMOHCTPUPYIOIIUX CIPOC HA
poccuiickoe 00pa3oBaHUE, CIELUAIN3UPO-
BaHHBIX WHTEPHET-CAlTOB, OPUEHTHPOBAH-
HBIX Ha MPOJIBIKEHHE POCCUMCKHUX YHHUBEp-
CUTETOB M 00pa30BaTebHBIX MPOILYKTOB.

9. AKTHBU3aLUS COTPYIHUYECTBA C ac-
COLIMAIIUSIMU HMHOCTPAHHBIX BBITYCKHUKOB
B LIEJIEBBIX CTpaHaX, B TOM YHCJIE B PaMKax
coTpyaHudecTBa ¢ BecemupHol acconmanu-
€l BBIYCKHUKOB BBICLIETO 0Opa3oBaHus,
B LEJSAX MPOABMKEHUS 00pa3oBaTeIbHbIX
IIPOrpaMM U POCCHIICKOro 00pa3oBaHUs
B 1I€JIOM B CTpaHE M JEMOHCTpALUH ycliexa
Pa3BUTHA Kapbepbl B PE3y/bTaTe MOJIyUCHUS
poccHiickoro 00pa3oBaHusl.

KitoueBbIMU HampaBiIeHUAMHU TIOBBIIIIE-
HUS YPOBHS MEXIyHAPOIHON KOHKYpPEHTO-
CIOCOOHOCTH POCCHHCKMX YHHBEPCHTETOB
JIOJKHBI CTaTh:
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1. Pacimmpenue nepeuHsi oOpa3oBarelib-
HBIX MPOrpaMM Jyisi aOUTYPUEHTOB IIEJIEBBIX
CTpaH, BKJII0Yasi IPOrpaMMbl Ha HTHOCTPAaHHBIX
S3bIKAX 10 BOCTPEOOBAHHBIM HANPABICHUSIM
U CHELUHAIBHOCTSIM, MPOrPaMMbl JIUCTAHLH-
OHHOTO OO0yYeHHMs, YBEIMYCHHE MacIiTaboB
JIByCTOPOHHEH aKkaJeMHUYECKOH MOOMIIEHOCTH,
peanu3alyd COBMECTHBIX 00pa30BaTeIbHBIX
HPOrPaMM.

2. Pa3paboTka m peamuzaiis mporpaMm
0o0yueHHsI PYCCKOMY SI3BIKY: [UI HauMHa-
OIIHX, TIOATOTOBKA K TMOCTYIUIEHHIO B pOC-
CHIACKHE BY3bl, PyCCKHUI SI3BIK B TIpoheccro-
HAJIbHBIX LEJISIX.

3. Co3nanue KiyOOB MOIICPKKU HHO-
CTpaHHBIX CTYICHTOB W pa3paboTka WH-
CTPYKIMH, CIIOCOOCTBYIOLIMX JIETKOM ajar-
Tanuu B Poccun.

4. TloBbllIcHHUE MOKA3aTeNIe KOHKYpPEHTO-
CIIOCOOHOCTH By3a Ha MEXIyHAPOIHOW apeHe
1 YITy4IleHUE €T0 MIMHIKEBbIX XapaKTEPHUCTHK.

5. ®opmupoBaHHE KaueCTBEHHOTO WH-
(hOopMaIIIOHHOIO HOTOKA O BY3€ B POCCHINA-
ckux " 3apybexHsix CMMU, comumanbHBIX
CeTSIX, UHTEPHET-TopTaNIax JUIsl YBEIHUEHUS
LEJICBOW ayTUTOPUHU aOUTYPHEHTOB, POIUTE-
JIeid, TapTHEPOB 3a PyOeKoM.

6. AKTMBM3alUsl y4yacTUsl B MeEXJyHa-
POIHBIX 00pa30BaTE/bHBIX BBICTABKaX U sIp-
MapKax, a TaKKe COTPYIHHYECTBA C PEKpy-
THUHTOBBIMM areHTCTBaMU B LIEJIEBBIX CTPAHAX.

7. IlpoBeneHue MeponpUATHA 11 IO-
TEHIMAJIbHBIX MHOCTPAHHBIX a0UTYypHEHTOB
oOyJarorniel HarmpaBICHHOCTH (OJMMITHAIEI,
JICTHUE JIarepsi, LIKOJIbl, YHUBEPCUTETBI).

8. Co3naHue MOIHOIIEHHBIX BepCHil caii-
TOB POCCHUHCKMX YHHBEPCHUTETOB Ha WHO-
CTPAHHBIX S3BIKAX LIEJIEBBIX CTPAH C yUETOM
MIPUOPUTETOB By3a, CaWTOB-BU3UTOK, MO-
OWJIBHBIX BEPCHUIl CaliTOB M CHEIHATH3HPO-
BaHHBIX MOOMJIBHBIX MPHIIOKEHUH.

9. Pacminpenue coTpyaHUYECTBa C 3a-
pPYOCKHBIMH YHUBEpPCUTETaMHU-TIApTHEPa-
MU B LEJEBBIX CTPaHAX B PaMKax MEKIY-
HapOJHBIX YHHUBEPCHUTETCKUX acCOLMALUN
U COI030B (KakK Ha JBYCTOPOHHEH, TaK U Ha
MHOTOCTOPOHHEH OCHOBE), Hampumep,
(OopyMBl PEKTOPOB BY30B, acCOLMAIUU
npoUIBHBIX BY30B, CTYIEHUECKHUE acCO-
LUALUU, MEXAYHAPOJHbIE HAYyYHBIE acco-
LUALUU U T. A.

10. IIpoBenenwme pa3IMIHBIX MEPOTIPHSI-
THH WMHQPOPMAIMOHHOH M TIPOTAraHIHCT-
CKOM HarpaBJICHHOCTH JJIsl MOTEHIIMATBHBIX
WHOCTPAaHHBIX a0UTYpHUECHTOB U UX POIUTE-
Jel ¢ HWCIOJIb30BAHUEM JIUCTaHIIMOHHBIX
TEXHOJIOTHH (AHU OTKPBITHIX JBEPEH, BUPTY-
aJIbHBIC KCKYPCHHU TI0 BY3Y).

B kauecTBe HampaBieHUN HambHEHIINX
HCCIICIOBAHUM MOXKHO OTMETHTH HE00XO-
JUMOCTD BBISIBIICHHSI COOTBETCTBUS OXKHIa-
HHUM U pealbHOCTH OTHOCHUTEIIBHO KadecTBa
U YCJIOBUM 00Y4YE€HUH U )KU3HU B IIPOBUHIIM-
QJIBHBIX PETHOHAX y MHOCTPAHHBIX CTYICH-
TOB U3 pa3HbIX CTPaH, a TAKKe MPOBEIICHHE
aHaJM3a yIOBJICTBOPEHHOCTH HHOCTPAHHBIX
CTYACHTOB MapaMeTpaMu OOy4deHHUsS! B yHU-
BEPCUTETE U KU3HU B POCCHUICKHX MPOBUH-
IUAIBHBIX PETHOHAX.

Marepuaisl cTaTbi OyayT OJIE3HbI yue-
HBIM M HCCIIEIOBATEINSIM, 3aHUMAIOLIIMCS
poOiIeMaMu BEIOOpa HHOCTPaHHBIMU a0UTY-
PHEHTaMU CTPaHbI U By3a JJIsl CBOET0o 00yue-
HUs 3a pyoexxoM. [IpencrasieHHbie B cTaTbe
PEKOMEHAAKN MOTYT OBITh HCIIOJIb30BaHBI
B paboTe ¢enepanbHBIX W PETHOHATBHBIX
MPaBUTENBCTB, MUHUCTEPCTB 0Opa30BaHMS,
PETMOHANBHBIX BY30B TIPU pa3zpaboTKe Mpo-
rpamMM TIOBBILICHUST MEXK/TyHAPOTHON KOHKY-
PEHTOCIIOCOOHOCTH BBICIIETO 00pa30BaHMUs
B Poccun u nmpuBiedeHus: MEKAyHAPOAHOTO
KOHTHHI'CHTA 00yYaroIuXxcsl.
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BoisiBiieHHe KOMIETEHIMU
MYJbTHNIPO(GECCHOHAJBHOI0 KOMAaHA000pa3oBaHus
y CTYAEHTOB M ee BJIUAHHUA Ha 3PPEeKTUBHOCTH
KOMAaHIHOI0 B3aMMoOJeHCTBUSA
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2. Anmameot, Pecnybnuxa Kazaxcman

Annomayus

Beenenne. Heo6xoqumMocTs MyIbTHIPO(GECCHOHATEHON KOMAH Bl O4€BU/IHA JUIS IOLIKOJIBHOM cephl IpH pe-
IIEHWH TPoOJIeM MHANBHUIYAIH3ay 00pa30BaHus JIeTell ¢ OrpaHNIEHHBIMH BO3MOXKHOCTSIMH 30POBBSI, OJla-
PEHHBIX JIeTell, IMEIOLHUX MOBEeeHUYeCKHe OTKIOHEeHH U p. HecMOTpsl Ha MHOTOYHCIEHHOCTD ITyOIUKaIHii 110
pobJIeMaTHKe MYyJIETUIIPOPECCHOHAIEHOTO 00pa30BaHys, IIPAKTHIECKH OTCYTCTBYIOT HCCIICIOBAaHUS B 00JIaCTH
TOTOBHOCTH K MyJIBTHIPO(ECCHOHATEHBIM B3aUMOJCHCTBHUSIM CIIEIIMAINCTOB JAOIIKOIEHOTO 0Opa3oBanus. Llens
CTaThbM — HPEACTABUTH PE3YJbTaThl M METOJMKY BbIABICHHUS YPOBHS C(OPMHUPOBAHHOCTU KOMIICTCHIIUH MYJIb-
TUNPO(ECCHOHAIFHOTO KOMaHI000pa30BaHMs CTYACHTOB — OyIyIIHX PaOOTHHKOB JIOMIKOJBLHOTO 0Opa3oBaHus,
MIPOAHATN3NPOBATh OTIIMYHS TPYTII C BBICOKMM YPOBHEM C(hOPMUPOBAHHOCTH KOMIETEHITN MYIBTUIIPO(ECCHO-
HaJBHOTO KOMaH1000pa30BaHuUst OT TPYIIIT ¢ HU3KUM 110 3()()eKTHBHOCTH KOMaH/IHbIM B3aUMOJICHCTBHEM.
Marepuanabl u MeToAbl. [y u3ydeHus: mpoOiemMbl ObUIM NPOBENCHBI aHKETHPOBAHME W HHTEPBBIO B (o-
KyC-TpyIIax, B KOTOPBIX MpUHAIN ydacte 112 crygentos lllaaprHCKOro rocyaapcTBEHHOTO HEAArOTHIECKOTO
yHUBepcuTeTa 1 Ka3zaxckoro HallMOHAIBHOTO KEHCKOTo Mearornieckoro yHuBepcuTera. B kauectse skcreproB
MIPUBJICKAINCH MPEIOaBaTeIl, KOMIIETEHTHBIE B 00JACTsX 3HAHUH, KOTOPBIMU JOJDKHBI ONEPHpOBaTh 00yda-
IoIHUecs B TIpoliecce ncciaenoBanus. KauecTBeHHOE M KOMMUYECTBEHHOE OIEHHBAHUE OCYIIECTBIIOCH 1O Me-
toguke B. U. 3arBsasunckoro, P. Araxanosa. [l onpenenaeHuss HOPMaIbHOCTH PacHpeiesIeHHs HCIIOIb30BaJICs
kputepuii Konmmoroposa — CmupHOBa (0HOBBIOOPOYHBIN); JUISl BBISIBICHUS JOCTOBEPHOCTU PA3IMYUil TPy —
U-kputepuit Manna — YutHu.

Pesynbrarsl HccaenoBaHus. B pesynbrare nccie0BaHus ObLIN BBIAEJICHBI KOMIIOHEHTBI, KPUTEPHH, TTIOKa3aTe-
JIM ¥ YPOBHU KOMITETEHIINH MYJIBTHIIPO(ECCHOHAIBHOTO KOMaH1000pa30BaHuUs CTYACHTOB — OyIyIinuX paboTHH-
KOB JIOIIIKOJIBHOTO 00pa3oBaHus. Pa3paboTana MeToauKa ONEHKN C(HOPMUPOBAHHOCTH KOMIIETEHI[H MYIIBTHIIPO-
(beccroHaNbHOro KOMaH1000pa3oBaHus y 00ydaromuxcsi. BbIABICHBI MPOOIEMbl MYIbTUIIPO()ECCHOHAIBHOTO
B3aUMOZEHCTBYS OyayIHX paOOTHUKOB JIOMIKOJIFHOTO 00pa30BaHMs: HEJOCTaTOYHASI TOTOBHOCTh BECTH JUAJIOT
JIPYT C APYTOM, ciadasi WM HU3Kasi CTeNeHb KOMaH000pa3yomeil 1 COOpraHu3yronell akTHBHOCTH, TTOTIBITKA
OTHECEHHMs IPOONIEMBI K cepe AesITeTBHOCTH OTHOTO CIIEIUAINCTA, CTPEMIICHHE HAWTH BUHOBHOTO B CUTYAallHH.
Obcy:xnenne u 3akja0uenne. [lomydyeHHbIe pe3yabTaThl BHOCST BKJIaJ] B Pa3BUTHE NMPOOJIEMaTHKH TOTOBHOCTH
K B3aUMOJCHCTBUSM CIICIIMANCTOB JC(PEKTONIOTHIECKUX U HEeAe()EeKTOIOTNUSCKUX HANPaBICHNI MOATOTOBKH.
B nanpHeiinem nenecoo0pasHo HCCIEN0BaTh BONPOCH IPOSKTHPOBAHUS M OLEHKH 3 ()EKTUBHOCTH KYPCOB, pa3-
BUBAIOIINX KOMIIETEHIINN MYJIBTHIIPO()ECCHOHAIBHOrO KOMaH/[000pa3oBanus. Marepruasl cTaTbll MOTYT OBITH
TIOJIE3HBI IIPU Pa3pabOTKe CTAHAAPTOB BBICIIETO 00Pa30BaHMUS HOBOTO TOKOJIEHHS B YACTH MIPOSKTUPOBAHUS TTa-
HHUPYEMBIX PE3yJIbTaTOB OCBOCHUS IPOTPAMM H MEXIYHAPOIHBIX PEKOMEHAALHNI 110 00pa30BaHHUIO.
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Revealing the Competence of Multiprofessional
Team Building among Students and Its Impact
on the Effectiveness of Team Interaction

0. V. Krezhevskikh®', A. D. Kariyev®
“ Shadrinsk State Pedagogical University, Shadrinsk, Russian Federation,
" MailOlga84@mail.ru
b Kazakh National Women's Pedagogical University, Almaty, Republic of Kazakhstan

Abstract

Introduction. The need for a multiprofessional team is critical for the preschool stage where problems of indi-
vidualization of education for children with disabilities and gifted children with behavioral deviations are solved.
Despite the large number of publications on multiprofessional education, there are almost no researches into the
readiness to multiprofessional interaction of preschool education specialists. The aim of the article is to present
the results and methods for revealing the level of multiprofessional team building competence of students — future
preschool education workers, to analyze the differences between the groups with high level of multiprofessional
team building competence and the groups with low effectiveness of team interaction.

Materials and Methods. Research sample: students of Shadrinsk State Pedagogical University (Russia) and Ka-
zakh National Women’s Pedagogical University (Kazakhstan). Methods: expert observation (teachers competent
in the fields of knowledge that students should operate in the research process were involved) using “field notes”
and video recordings (qualitative and quantitative assessment according to the methodology of V.I. Zagvyazinsky,
R. Atakhanov); questionnaires; interviews in focus groups; testing; expert evaluation of the effectiveness of team
interaction; statistical criteria: Kolmogorova-Smirnova (single-sample) to determine the normality of distribution;
Mann-Whitney U-criterion to identify the reliability of differences in groups with high levels of formation multipro-
fessional competencies from groups with low efficiency of team interaction.

Results. It is proved that the formation of competence of multiprofessional team building is significant for the
effectiveness of team interaction. The problems of multiprofessional interaction of preschool education workers
are revealed: lack of willingness to conduct a dialogue with each other, weak or low degree of team-building and
co-organizing activity, an attempt to associate the problem with the activity of one specialist, the desire to find the
culprit in the situation.

Discussion and Conclusion. The obtained results contribute to the development of the issue of readiness for
interaction of specialists in defectological and non-defectological areas of training. In the future, it is advisable to
investigate the issues of designing and evaluating the effectiveness of courses that develop the competencies of
multiprofessional team building. The materials of the article can be useful in the developing standards of higher
education of a new generation in terms of designing the planned learning outcomes of the academic programs and
international recommendations on education.

Keywords: competencies, multiprofessional education, multiprofessional team building, team method of teaching,
professional training of teachers, preschool education, training of teachers of preschool education
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Beenenue

KomannoobpazoBanne — HeoTheMieMast
yacTh 00pa30BaTe’IbHON MPAKTHKH, OCOOCH-
HO, KOTJIa pedb WJET O IEIOCTHOM (eHOMe-
HE JIOLIKOJIBHOTO AercTBa. s momyueHwus
MaKCHUMaJIbHOTO CHUHeprerudeckoro 3ddek-
Ta Ba)KHO, YTOOBI B JIETCKOM cady pabora-
Ja KoMaHja crenuanuctoB. CornacoBaHue
JEHCTBUI BHYTPU TPYIIBI pAOOTHUKOB, BBI-
CTpauBaHHE JIESTEIBHOCTH Pa3HOMPOQHUIIb-
HBIX CIIEIHAINCTOB BOKPYT €IWHOTO 00BEK-
Ta Ha3bIBAETCA MYIBTHIIPO(ECCHOHATBHBIM
KOMaH/I000pazoBaHneM. B HacTosmee Bpe-
Ms TaHHas TpobiemMa 0COOEHHO aKTyaslbHa
B CBSI3U C OYpHBIM pa3BUTHEM HEUTpaIIbHBIX
(HecnenmpUUeCcKrX) MPOCTPAHCTB B 00pazo-
BaHMU: KaueCTBEHHOE HHKIIIO3UBHOE 00pa3o-
BaHHeE, TPEOYIOIllee COMTACOBAHHOM JesTelb-
HOCTH Jie(eKToJIora, MCUX0JIora, JOTomesa,
Bocnurtarens [1; 2]; uaquBUyansHas oOpa-
30BaTeNIbHAs TPACKTOPUS 1l peOeHKa, OKa-
3aBIIIETO BBICOKHME YMCTBEHHBIE/TBOPYECKHE
CHOCOOHOCTH WJTH OKa3aBIIETOCS B TPYIHOH
JKU3HEHHOU cuTyauuu u p. B npoBeneHHbIX
0 3TOMY BOTIPOCY HMCCIIEIOBAHUSIX TOIIEp-
KHBACTCSI MPEXK]IC BCETO coMManbHast Y ek-
TUBHOCTh KOMaHJIHBIX PEIICHUH, T. €. y4eT
WX TIOCIIEICTBUN JUISi YYACTHUKOB B3aUMO-
JCUCTBHS, IUHAMHUKH IPOQECCHOHATBHBIX
LieJied, poiu U O0SI3aHHOCTEH KaXJI0To CIIie-
nuanucta. Takue pereHus JOKHbI YYUThI-
BaTh KOHTEKCT MPOOJIEMBI U, IO BO3MOXKHO-
CTH, BCE (PAKTOPBI, BIHUSIOLUINE HA CHU)KEHHE
€€ OCTPOTHI UJIU MONHOE ycTpaHenue [3].

Bompoc moxroroBkn  Oymymux — crie-
IUATACTOB K A(P(HEKTUBHOMY KOMaHIHOMY
B3aMIMOJICHCTBUIO OCBEIIAETCS JIHIIb TPH-
MEHHUTEIFHO K 3/IPaBOOXPAHEHHUIO: CHUCTE-
MaTU3UPOBAHBI U 00OOIIECHBI UCCIICIOBAHUS
MYJIBTHITPO(GECCHOHATBEHOTO 00pa3oBaHus';
U3y4YeH BOmpoc 00 3PEeKTUBHOCTH MYIBTH-
npodeccuoHaIbHON npakTuku [4] u o pas-
HUIIC B OTHOIICHUH Pa3IMYHBIX MPOPECCHO-
HAJIBHBIX TPYII K TakoMy oOy4yeHuio [5];
JI0Ka3aHO TOBBILICHHE caM03(h(EKTUBHOCTH
ipu pabote B KomaHze [6] u ap. B neiictBu-
TENBHOCTH, HEOOXOAMMOCTh KOMIIETEHTHO-
cTH B cdepe MyabTUIIPO(GECCHOHATHHOTO
KOMaH7000pa30BaHNsl BO3HUKAET W B JAPY-

I'MX 00JacTsX, Ile pedb HJET O CIOKHBIX,
HEJIMHEWHBIX TeAarorn4eckux IMpoleccax
U pa3HBIX MOAX0AaX K UX U3YUYEHHIO.

Lenp nHacTosimeil cratbu 00ycIIOBICHA
MOTPEOHOCTSIMU ~ 00pa30BaTEIbHON  MIPaK-
TUKA B ONMCAHUM METOAUKU BBISBICHHUS
ypoBHSI C(HOPMHUPOBAHHOCTH KOMIIETEHIIUU
MYJBTUIIPO(GECCHOHATIBHOTO KOMaHI000pa-
30BaHUS CTYIEHTOB, TOTOBAIINXCS paboTaTh
B JIOIIKOJIEHOM 00pa30BaHHUU, OOCYKICHUU
BOIIPOCA O BIMSHUU JNAaHHOW KOMIIETEHIINU
Ha 3(pPEKTUBHOCTH KOMAHIHOTO B3aUMOICH-
CTBUS U OIIMCAHUU MPOOJIEM B 3TOH 00macTu.
C apyroii CTOPOHBI, J10Ka3aTeNIbCTBO BasKHO-
cTH (OPMUPOBAHUST KOMIIETCHIIUH MYJIBTH-
poeCCHOHAIBHOTO 00pa30BaHUSI MOXKET
CIIy’)KUTb OCHOBOH [UIl TPOCKTUPOBAHUS
CTaHJAapTOB BbICLIETO 0Opa30BaHMs HOBOTO
TIOKOJICHUSI U Pa3padOTKH MEXIYHAPOIHBIX
PEKOMEHTalU .

I'mmote3a uccnemoBanust: (aktop cdop-
MHPOBAaHHOCTH KOMITETEHIINI MYIBTHITPOdec-
CHOHAJIFHOTO KOMaH/I000pa30BaHMs SIBIISIETCS
3HAYUMBIM 1S SQPEKTHBHOCTH KOMaH/IHOTO
B3aMMOJICHCTBUSI B TIPOIIECCE COCTABJICHHUS
WHJIMBHUTYaJbHOTO 00pa3oBaTeIbHOTO Mapiil-
pyTa [Uisl JOIIKOJIbHHKA.

3a1a4n uccue0BaHus:

1. Pa3zpaboTath METOAWKY BBISIBICHHUS
c(OPMUPOBAHHOCTH KOMIIETEHIIMU MYJIb-
TUTIPO(ECCHOHAIBHOTO KOMaH/1000pa30Ba-
HUS Y CTYIACHTOB — OyAyIHuX paOOTHHKOB
JIOIITKOTBHOTO 00pa30BaHusl, BKIIFOYAFOIIYTO
KpUTEpUH, TIOKA3aTeNl U TEXHOJIOTHIO Olle-
HUBaHUS JaHHOW KOMIIETEHIIWH, a TaKKe
OTIpEe/IeNICHHBIC ATAIbl TIPOBEACHUS TUArHO-
CTHYECKOTO MCCIIEIOBAHHMSI.

2. [lpoananu3upoBath YpoBHU C(HOPMU-
POBaHHOCTH KOMIIETEHIIMM MYJIbTHIpodec-
CHOHAJIBHOTO KOMaHJI000pa30BaHUsl y CTy-
JICHTOB — Oy/IyIIMX PaOOTHUKOB AOIIKOJIILHOTO
o0pa3oBaHusl.

3. Onpenenutb 3GPEKTUBHOCTH PabOTHI
KOMaH/[ B TIPOLIECCE COCTABJICHUS HHIMBH/TY-
aNBHOTO 00pAa30BaTEIHHOTO MapIIpyTa JUIs
JIOTITKOJTFHHKA.

4. YCTaHOBUTH JIOCTOBEPHOCTH Da3IIH-
quii MeXKIy dPPEKTUBHOCTHIO KOMaHIHOTO
B3aUMOJICHCTBHS y 00YYarOIIUXCSI ¢ HU3KUM

! Hopkins D., Freelance E., Switzerland G., eds. Framework for Action on Interprofessional Education
& Collaborative Practice [Electronic resource]. Available at: http://apps.who.int/iris/bitstream/10665/70185/1/
WHO HRH HPN 10.3 eng.pdf (nata obpamenus: 26.02.2021).
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U BBICOKUM YypOBHEM C(HOPMHUPOBAHHOCTH
KOMITETCHIIMA MYJITUIPO(ECCHOHATIBHOTO
KOMaH1000pa30BaHusl.

O030p uTEpaTYpPHI

[loaroroBka K MeXNpogecCHOHATbHBIM
B3aUMOJICHCTBUSIM BCECTOPOHHE OCBEIICHA
B Hay4yHbIX paboTax: B LIIMPOKOM KOHTEKCTE
JAHHOH NpoOJIeMBbl MPEICTaBIEHBI UCCIIEN0-
BaHMSI KOMAHIHOTO MHTEPAaKTHBHOIO 00yue-
Hus [7]; B 6oee y3KoM — MPOoOJIeMbI HHTEP-
mpodecCHoHaNbEHOT0 00pa3oBaHuUs’,

NnrepnpodeccronaibHoe 00pa3oBaHUe —
KOMIUIEKCHBIA TEPMHUH, OOBEIMHSIIOMINI
MEKNpopecCHOHANTBEHOE (KaK MPaKTUKY U CO-
BMECTHYIO JICSTEIIBHOCTh Mpe/CTaBUTeNeH
IBYX Tpodeccuid), MyIbTHIPOdeccnoHalb-
HoE (KoT/ia peyub HIET O HECKOJIIBKUX CMEKHBIX
npodeccusix) U TpaHCAUCIHUIUIMHAPHOE (CO-
BMECTHOE 00y4YeHHE M HPAKTUKY IIPEICTaBH-
TeJel COBEPILICHHO HE CBA3aHHBIX APYT C APY-
roMm podeccuii) odpazoBanue [8], IMeroree
LIEJTIM Pa3BUTHUSL y CTYJICHTOB IIPO(eccuoHalb-
HOW MOOWJIBHOCTH, HABBIKOB PaOOTHI B TIOJIHU-
npodeccnoHanbHBIX KoMaHaax [9]; mepeol-
yUCHUS, OBbINICHUs KBaupukarmu [10].

JI. @yxpMeH U COaBTOPBI ITOYEPKUBALOT,
YTO  MYJABTHIPO(ECCHOHABHOE — 00y4YeHHE
HY)KIAeTCsl B TOAPOOHOM M3YYCHUH C YIETOM
Pa3HOIIAHOBOCTH U MPOTHBOPEUMBOCTH ITyO-
JIMKAIWH B 3TOH obmactu [4]. Ero BaxHenmit
pe3yibrar — OBJIaJEHHE HOPMaMH MEKIPO-
(becCHOHANILHON 3THKU — MpPU3HAHME 3HAYM-
MOCTH MHEHUSI KaKII0T0 paboTanka. M. bpeH-
HeH u JIx. Pormon-CynmbapeH yKa3pIBaOT Ha
MPUCYTCTBHE AaJBTEPHATUBHBIX THUITOJIOTHIA
3HAHUN B MEKMPOPECCHOHATIBHBIX KOMaH/IaxX
1 HECOBMECTHMOCTh HECKOJIBKUX JUCIUILIN-
HapHbIX napagurM [ 11]; pa3niyHble THITHI 3Ha-
HUI MIepeaaroTcsi B Jpyrue KOHTEKCTHI, 0000-
matorest U Mmomuduumpyrores [12].

VY mynsrunpodeccuoHanbHOro 00paso-
BaHMsI OTMEUEHBI PE3YJbTAThl, HE CBOANMBIC
K MpocTOMY OOYYEHHIO B KOMaHJe: MPHOO-
peTeHne HAaBBIKOB COBMECTHOM padoTHI [5];
yAy4IICHHE JOBEpusi MexIy Mpodeccuo-
HaJIbHBIMH Tpymnmamu [13]; moBeimieHue ca-
M09 (GEKTUBHOCTH B (YHKIIMOHUPOBAHHU
B KauecTBe wWIEHAa MEXAUCUUIUIMHAPHON
KoMaH/ipl [6]; pazBuTHe podeccuoHanbHON

2 Tam xe.
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UICHTUYHOCTU oOyuaromuxcs [14]; ymyud-
[ICHUE KOMMYHHKALMM PaOOTHUKOB MEIH-
HUHCKOW cdepsl [15]; mocTiKeHne KIMeH-
TOOpPHEHTHpPOBaHHOTO yxoaa [16]. B cBoro
ouepenb, C. I'ypaiia nu X. bapp Ha ocHOBa-
HUM CHCTEMaTHYECKOTO MeTaaHajiu3a Iyo-
JTUKauui gokasanu 3QQEeKTHBHOCTb HHTEP-
npoeccnonansHOro o0y4eHus [17].

OtcyTcTBHE MOATOTOBKM B 00nacTu
MEXIIPOECCHOHATIBHOIO COTPYAHUYIECTBA
paccMaTpuBaeTCs cepbe3HOM Mpo0IeMoit 00-
pa3oBaHMUA MEAMIMHCKAX paboTHHUKOB [18].
Tak, C. KaBac u X. Xanmu BoisiBuin 3¢ dekr
B3aMMOOOYYEHHs, MOBBIIIAIONIUN HHTEpEC
K M3yYEHUIO TUCIUIUIMHEL y CTyeHTOB [19].
JIr060i1 MPOEKT MK HCCIIe0BaHHE C yYacTH-
€M HECKOJBbKUX MPOoQeCCHOHATBHBIX IPYIIT
MMeeT ColuaibHO-o0ydatome menu [20].
st 3TOr0 HEeOOXOIUMO B3aMMHOE MOHUMA-
HUE KOHLEIIUH M HaJUYUe AOCTATOYHOTO
BpemenH [21], Takoe oOy4eHre TOHKHO Ha-
qUHATHCS ¢ MpobiemMHoro dokyca [22].

B cBsA31 ¢ BBICOKUM 3HaYE€HUEM MYJIBTHU-
npodeccroHanbHOr0 00pa30BaHMsT UCCIIEIO0-
BaTeNld TMOJYEPKUBACT HEOOXOIMMOCTh Te-
pecMoTpa 6a30BbIX yueOHBIX mporpamm [23]
U CYMTAIOT, YTO HUHTEPIPOPECCHOHATHHOS
oOpa3oBaHue TpeOyeT CIEUaTbHOTO Kyp-
ca [24]. P. ToHr paccMaTpHBaeT CIOXKHOCTH
OpPTraHU3allMOHHOTO XapaKTepa MYJIBTHIIPO-
(eccnoHanbHOrO0 00pa3oBaHMsl, B TOM YHCIIE
obecriedeHre BO3MOKHOCTEH 17151 IITI0I0TBOP-
HOTO KOHTAKTa CO CTyIEHTaMM APYIuX Ipo-
(deccuit [25]. O. W. bammposa mpemiraraet
KypcC ISl pa3BUTHS MEKIPO(ECCHOHATIBHOTO
B3aUMOJICHCTBUS B apXUTEKTYpPE, COCTOALINMN
W3 TEOPETUYECKON U MPaKTUYECKON (TIPOEKT-
HOI1) "acteit [26].

X. bapp npuMeHsIeT KOMIIETEHTHOCTHYO
MOJIETIb MEXITPOPECCHOHATBLHOTO 00pa3oBa-
HUS KaK yCTPaHAIOUIYIO HEIOCTaTKH B MOJIe-
JIIX, OCHOBAHHBIX Ha 3HAHMEBOM IOAXOJE,
U BBIJICJISICT «OOIINEY, KKOMIIJIEMEHTAapPHbBIC)»
U «COBMECTHBIC» KoMIieTeHIuu [27]. B atom
ke acriekre JI. B. Baxugosoii, . M. I'aburo-
BOM BBIEIEHBl KOMMYHHUKaTHBHO-MEXIIPO-
(eccroHaIbHbIE KOMIIETEHIIMN TEXHUKA-MeE-
xaHuka [28].

Hccnenosanue B cdepe MCHXOI0ro-Tea-
TOrMYECKOW TOMOIIH PeOSHKY, OCHOBAaHHOH Ha

AKAJJEMHWYECKAA MHTETPALIUA
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MYJBTATIPO(PECCHOHATIBHOM TTOX0JIE, ITOKa3a-
JI0 pacUIMpeHHe KOMIIETCHIIMH HHKITFO3MBHOTO
00pa3oBaHus y TIEaroroB JIOIKOJIBHOTO 00pa-
30BaHUS, BKIIIOYCHHE B Hee YOCKICHUM, CBSI-
3aHHBIX C TOHSTUSMHU «HHIMBUIyAJTU3ALHS
o0y4eHus» u «auddepeHpanus o0ydeHus,
10 CPaBHEHUIO C MearoraMu, paboTalomuMu
B MOHONPO(ECCHOHAITBHBIX KoMaHAax [29].

[IpoBeneHHble MCCIENOBAHUS B MEIULIH-
CKOM cdepe TO3BOISIOT CeNaTh BBIBOA 00
3G PEKTUBHOCTH MYIBTUIIPO(HECCHOHATEHOTO
MONXOa B MPAKTHKE KIMEHTOOPUEHTUPOBAH-
HBIX yciyr. MynsranpodeccroHaibHoe 00-
pazoBaHUE WMEET Pe3yJbTarbl, OTIMYHBIE OT
KOMaHgHOro oOyueHus. OIHAKO Ha CErofHs
SIBHO HEZIOCTATOYHO COOTBETCTBYIOIMX HCCIIC-
JIOBaHHUI1 B 00J1aCTH MOIrOTOBKH CIELUATIMCTOB
JUIsL cucTeMbl OOpa3oBaHUsl, ONMCHIBAIOIIMX
METOIIMKY OLIEHKH C(HOPMHUPOBAHHOCTH KOMITE-
TEHIIUH MYJIBTUIPO(ECCHOHAIBHOIO KOMAHI0-
oOpazoBanms y oOydaromuxcsi. Hemocrarouno
paboT, MOATBEPKAAOIINX HEOOXOIMMOCTh
(hopMHpPOBaHMs TAHHBIX KOMIIETEHLMH B IIPO-
1iecce MOJITOTOBKU CIICIIUATIMCTOB JUISl CHCTE-
MBI JIOIIKOJILHOTO OOpa3oBaHMsl, XOTS MYJIb-
THIPO(ECCHOHATIBHBIE KOMaH/Ibl HYXKHBI IS
AJIPECHOTO ¥ KOMIUICKCHOTO COTIPOBOXKICHHUS
JeTeld, MMEIOIMX HMHIMBUIyaJbHbIE 00pa3o-
BarejbHbIC MOTPEOHOCTH. ABTOPHI BIICPBBIC
pa3padaThIBalOT BOIPOCHI B3aWMOICHCTBHS
CIICHUAJINCTOB J1ePEKTOIOTNUECKOrO M HeJe-
(heKTONIOrMYECKOr0 HANPABJICHUH OATOTOBKH,
BBIBILSIA MX 3aTPYJHEHUsI C HCIIOJIB30BaHUEM
Ka4eCTBEHHbIX METOZIOB MCCIIEIOBAHMs, C aHa-
JIF30M 3HAYMMOCTH (pakTopa chopMHUPOBAHHO-
CTH KOMIIETECHIIMH MYJIBTUIIPO(ECCHOHATBHO-
TO KOMaHJI000pa3oBaHust s 3QPEKTUBHOCTH
KOMAaHIHOT'O B3aUMOJCHUCTBUS.

MarepuaJjibl 4 METOAbI

UccnenoBanue mnposogunock ¢ 2018—
2020 rr. Ha Oaze LlagpuHckoro rocymap-
CTBEHHOTO II€JarOTMYeCKOT0 YHUBEPCHTE-
ta (Poccus) m Kazaxckoro HarmoHajIbHOTO
JKEHCKOTO TIeJaTOTUYECKOTO YHHUBEPCHUTETA
(Kazaxcran). Beibopka coctaBmia 112 dge-
noBek (20 xomanpg mo 4-6 ugen.). CrymeH-
TBl — MPEJCTABUTEIN Pa3HBIX Mpodeccro-
HAJILHBIX TPYTIIT HTOTOBBIX KYPCOB 00YYEHUS

(BocmiuTaTtenu AeTel MOUIKOIBHOTO BO3pac-
Ta, JC(PEKTONOIH, IICUXOJOTH, JIOTOIEIbI)
00BEIUHSIIUCH CAMOCTOSITEIILHO B KOMAH/IbI
Pa3HOIPOQIIHLHBIX CIICIUATHCTOB.

DKcnepTaMu BBICTYIAM [IPETIoaBaTeIIH
BY30B, UMEIOIINE BBICOKYIO KBaTH(DHUKAITUIO
B TOW WM WHOW obmactu mpodeccruoHab-
HOW JIeSITeNIbHOCTH: TICUXOJIOTHH, KOPPEKIIU-
OHHOMH Mearoruke, JOUIKOJIBHOM MeAaroruke
(8 wemn.). Bee pecrioHIeHTHI OBITH TTPOUHGBOP-
MHUPOBAHBI O TIENTN WCCIIENOBAHUS U BBIPA3HU-
JI TOTOBHOCTB (COTJIACHE) K COTPYTHIUYCCTBY.

Hcnonp3oBanuck cieayonme MeTobl:

— DKCTIEPTHOE HAOIIOCHKE, B MPOLECcCe
KOTOPOTO KaXKIbII AKCIEPT MUMEN BO3MOXK-
HOCTh JIeJIaTh «IIOJICBBIC 3aMETKW» (Kaue-
CTBEHHOC U KOJIMYECTBCHHOE OLICHUBAHUE
no meroauke B. W. 3arss3unckoro, P. Ara-
XaHoBa’);

— aHKETHPOBaHUE 00YJaIOIUXCS;

— TeCTUPOBaHUE IS OIIEHKH KOTHUTHB-
HOTO KOMIIOHEHTa KOMIETEHIIMH MYJIBTHU-
PO eCCHOHATBHOTO KOMaH000pa30BaHMS;

— skcriepTHas 3QPEeKTUBHOCTh KOMaH/I-
HOTO B3aUMOJICUCTBUS;

— WUHTEPBBIO B (POKycC-Tpymmax Kak Me-
TOA KaU€CTBECHHOI'O UCCIICIOBAaHHUA.

Omanwt uccreoosanus. OOpa3oBaHHBIM
MYJIBTUIIPO(GECCUOHATBHBIM KOMaHaM 00-
YYaIOMUXCSl I COBMECTHOTO PEIleHUS
ObUTa TIpe/UIOKEeHA Tearoruueckasl CHUTya-
uusi. Ee pesynbrarom siBisiiack paspaboTka
VH/IMBUAYAITLHOTO 00pa30BaTebHOTO MapIl-
pyTa [uis peOeHKa TPEThEro ypoBHS PEUeBO-
TO Pa3BUTHA. 37€Ch HA3BIBAINCH MPOOIEMBI
TaKoro peGeHKa, CBsA3aHHBIC C KOMMYHHKa-
IIUEH CO CBEPCTHUKAMH, CTCCHUTEIBHOCTBIO,
3aMKHYTOCTBIO, HM3KOH IOCEIIAEMOCThIO
JIETCKOTO cajia U HeIOCTAaTOYHBIM YIETOM €ro
VH/IUBUyaJIbHBIX 0COOCHHOCTEH B TIpoIiec-
ce 00pa3oBaTenbHON AesTenbHOCTH. Tepmu-
HOJIOTHSL M COJICp)KaHWE JAHHOW TeJarory-
YECKOW CHTyalu TOOYXIaiu O0CYKICHUS
MEX]Ty TPYIIIaMH CTYJICHTOB U B3aHMOOOMEH
cnenn(pUIecKiM TEPMUHOIOTTIECKHM arlina-
paroM, METOITaMH U TEXHOJIOTHUAMH PaOOTHI.

Ilociie pemieHusi megaroruvyeckol cu-
Tyaluu oOy4arolMcsl BbIIaBaIach aHKeTa
(tabm. 1).

3 BarBsiunckuii B. U., Araxanos P. MeTomoorust 1 METOIbI TICHXOJIOTO-TIE[arOrMIeCKOT0 UCCIIEOBAHMS : yueo.
nocobue ISl CTy/. BBICILL TTefl. yueO. 3aBeeHH. 2-€ U311, ctep. M. : Akagemus, 2005. 208 c. URL: http://ipkfp.nspu.
ru/file.php/1/Zagvjazinskii_V.I. Atakhanov_R.-Metodologija i metody PPI.pdf (mara obparmenus: 03.11.2021).
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Tabnuma 1. CogepkaHue aHKeTHI 1JIsl OLEHKHU MOKAa3aTe/eil KoMIeTeHIuH MyJabTUunpodec-
CHOHAJILHOI0 KOMAaHA000pa30BaHusi

Table 1. The content of the questionnaire for assessing the competence indicators of multi-
professional team building

g(‘;/ Bomnpoc / Question Texnonorus onenkn / Evaluation technology
1 2 3
1  ®amunus, ums, ordectBo / Last name, first name, -

patronymic

2 Kype, HanpasieHue U npoduiib MOATOTOBKHU, TPYII- -
ma / Year of study, degree programme track and pro-
file, group
3 Kak BbrorHocuTech K pabote B koMaH e (onokutenb- O6 OTpUIIATeIbHOM OTHOIICHHH CBHJICTEIBCTBYET
HO, HSMTPaJIbHO, OTPHLATENILHO — «sI JIydIlle padoTal0 yKazaHHe Ha YA0OCTBO OOMHOYHOI padoter / The
omny»)? / How do you feel about working with a team negative attitude is proved by the indication to the
(positive, neutral, negative — “I work better alone”)? convenience of single work
4 Tlomyuunocs mu y Bac oOpazoBats KoMaHay B Tipo- JlaHHBII BONpOC HampaBieH Ha OLEHKY pediek-
necce perrenust cutyauuu? / Did you manage to cum pabOTbI KOMaHIbI, HEOOXOAMMO IMPOU3BECTH
form a team in the process of solving the situation? cpaBHeHue ¢ qaHHbIMK HaOmonenws / This question
evaluates the reflection of the team’s work, it is neces-
sary to make a comparison with the observation data
5 Eciu koManzaa He OblIa co3laHa, TO momnbitaiitech IT03BOJISICT MOHSATH, HACKOJIBKO OOyYarOLIMiCs 3Ha-
00bsacHUTH TpuuuHy 3Toro / If the team was not er rpymmoBsie 3pdeKTbl, 0COOCHHOCTH B3aUMOICH-
created, then try to explain the reason why CTBUS TIPH TPYIIIOBOM coTpyanuuectse / Allows to
understand whether the student knows the group ef-
fects, the features of interaction in group cooperation
6 Ecnu xomanna Obuta co3nana, To OblIa 1M B Hell Ha JlaeT mOHMMaHUe NPECTaBICHUH CTYICHTOB O CO0-
camoM jene HeoOxomumocTh? Kakas? / If the team cTBeHHOW mNPOQECCHOHANBHONW pONUM B TPYIIIE
was created, was there really a need for it? What u pomm apyrux y4acTHHKOB B3aWMOAEHCTBHS, MO-
kind of? 3BOJISIET OLICHUTh ITOHMMAHHE 3HAYNMOCTH KOMaH/I-
HOH paboTHl NpH pENIeHHH CIIOXKHBIX IIpobieM /
Gives an understanding of students’ ideas about
their own professional role in the group and the role
of other participants in interaction, allows you to
assess the understanding of the importance of team-
work in solving complex problems
5 Kakyro nosuiio Bl 3aHsun B koMaH[e (accuB- Bompoc HampaBlieH Ha OLCHKY CTEHEHH KOMaHJHOMI
HyI0 win nuaupyontyio)? / What position have you akTuBHOCTH oTaenbHOU nuuHOCTH. Omnpenensiercs,
taken in the team (passive or leading)? 4yeM 00yCIIoBJIeHa JaHHas PO eCcCHoHaIbHAs POJIb!
YBEPEHHOCThIO B COOCTBEHHBIX 3HAHHUSX, OIBITOM
pemieHuss MoAOOHOTO pora MpodieM, KeTaHHeM
MOBBICUTh AaKTHBHOCTH JPYTHX YJICHOB KOMAHIIbI
u np. / The question is aimed at assessing the degree
of team activity of an individual. It is established
what determines this professional role: confidence
in their own knowledge, experience in solving such
problems, the desire to increase the activity of other
team members, etc.
6 MHOro i HOBBIX 3HAaHMil OT mpercTaBuTeseil ko- Llebl0 JaHHOrO BOMIPOCA SBJISETCS OLEHKA CIIO-
manpl Ber momyunnu? Kakux? / Have you received cOOHOCTH KOHKPETHOTO OOy4aroIIerocs OCBaHUBaTh
a lot of new knowledge from the team representa- HelTpanbHble cepbl OEATENPHOCTH. BaxHO yum-
tives? Which ones? TBIBaTh, YTO B HEKOTOPBIX CITydasx HOBOW MH(opMa-
MU JISHCTBUTEIBEHO MPENOJHOCHTCS HEIOCTAaTO4HO /
The purpose of this question is to assess the ability of
a particular student to master neutral fields of activity.
It is important to keep in mind that in some cases new
information is really not presented enough
7 MHoro 11 HOBBIX 3HaHUH BBl mepemanm mpencra- Bompoc HampapieH Ha TUAarHOCTHKY CIIOCOOHO-
ButensiM cBoet komauapl? Kakux? Kakue criocoObl ¢TH AOHOCHTH MH(OPMALMIO APYTHUM ICHAM KO-
BeI ricniosnp3oBanu juist uX 00bsicHernus? / Have you Mawbl, BaxkHyro Juisi pemieHus npotiemsl / The
passed on a lot of new knowledge to the representa- question is aimed at diagnosing the ability to explain
tives of your team? Which ones? What ways have information to other team members that is important
you used to explain this knowledge? for solving the problem
98 AKAJJEMHUYECKASA UHTEI'PALIV A
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IIpooonaicenue maban. 1/ Extention of table 1

2

3

11

13

14

Bbutn 11 BONPOCHI, PEIICHHE KOTOPBIX BBIXOAUT 32
IPaHHIbl KOMIICTCHIMI KaXI0r0 OTICIBHOIO uiie-
Ha KOMaH/[Ibl i TpeOyeT COBMECTHOM eATEIbHOCTH?
Kaxue s10 Bompocs? / Were there any issues the
solution of which goes beyond the competence of
each individual team member and requires joint ac-
tivity? What are these questions?

Ecnn Takue BOnpocsl NOSBISIIMCH, Kak Bbl mo-
crynamu? / If such questions appeared, what did
you do?

Vranoch a1 ONpeeauTh I'PaHULbl CBOMX M dy)KUX
¢byHKuMit B mporecce pabOThl Haa CHTyanuen?
Ecnu na, To kparko onummte 3TH GyHkuun / Have
you managed to define the boundaries of your own
and others’ functions in the process of working on
the situation? If yes, then briefly describe these
functions

IIpumnocs u Bam yerynuts B ipouecce qeicTBUA
B komanie? B uem? / Did you have to concede in the
process of acting as a team? In what?

[Mpunuiocs 1 Bam oTCTOATH CBOE MHEHHE B HPO-
recce pabotsl B komaHae? B yem oHo coctosiio? /
Did you have to defend your opinion in the process
of working in a team? What was it like?

VYnanocek nu Bam npuiitu K KOHCEHCYCY B Ipolecce
pemenus? Eciii HeT, TO NEepeYnCIIuTe Mpe/rosara-
emble mpranHbl / Did you manage to reach a con-
sensus 1n the decision process? If not, then write
the alleged reasons

Bel ctpeMunich HaliTi peleHue, yIoBIeTBOpsIoIee:
a) MEHs KaK CICIHAITUCTa;

0) ponurerneii u pebeHKa KakK TIIaBHBIX KIIHCHTOB;

B) HPO(eCCHOHANBHBIC HHTEPECHI MPeCTaBUTENCH
cBoeii komanasl / You tried to find a solution that
satisfies:

a) me as a specialist;

b) parents and child as the main clients;

¢) professional interests of the representatives of
their team

ACADEMIC INTEGRATION

LlenecooOpa3sHOCTh  IaHHOTO BOIPOCA CBs3aHA
C OLICHKOW OCO3HAHHOCTH OO0YYaroLIUMCsl CBOCH
npo(heCCHOHANBHON POJNH U MOHUMAHHS TOTO, YTO
CYIICCTBYIOT HEHTpasibHBIC CEphl ACATCIBHOCTH,
TpeOytomue THOKOro pachpeaeieHust o0sS3aHHO-
creii / The expediency of this question is connected
with the assessment of the awareness of the student
of his professional role and the understanding that
there are neutral areas of activity that require a flex-
ible distribution of responsibilities

Bonpoc conpsbken ¢ mpenbiyiM. O BBICOKOM
YpOBHE TOBOPHUT MOIMBITKA 00ydJaromerocsi Beipada-
TBIBAaTh KaK COBMECTHbIC JCHCTBUS B HEHTPAJIbHBIX
cdepax, Tak U JACHCTBHS, HAIPABICHHBIC HA YCHIIC-
Hue d¢pdekra oT npodheccHoHaIbHON AeSTeIbHO-
ctu apyroro crenmanucta / This question is related
to the previous one. A high level is indicated by the
student’s attempt to develop both joint actions in
neutral areas and actions aimed at enhancing the ef-
fect of the professional activity of another specialist

[To3BossieT MOHATH, HACKOJIBKO O0YYAIOIIHICS 0CO-
3HAeT CBOIO (DYHKIIMIO B Ipyme U GyHKIUH IPYTUX
YYaCTHHKOB KOMAaHJHOTO B3aMMOJCHCTBHS B KOH-
KPETHO# CHUTYyalllH, a HE BBITCKAIOILIHE U3 0COOCH-
Hocteil npodeccun / Allows to understand how
much the student is aware of the function in the
group and the functions of other participants in team
interaction in a particular situation, and not in gene-
ral, arising from the characteristics of the profession

OrtrKka MEKIPOPECCHOHATBHOTO B3aUMOJICHCTBUS
MPEeANoaraeT CroCOOHOCTh OBITh KaK JIMJACPOM KO-
MaH/Ibl, TaK ¥ €€ YWICHOM, T. €. YCTYarh B BOIPOcaXx,
BBIXOSIIIUX 332 PAMKH COOCTBEHHON KOMITCTCHIHH /
The ethics of interprofessional interaction presup-
poses the ability to be both the leader of the team
and its member, that is, to concede in matters be-
yond their own competence

CrnocoOHOCTh OTCTaMBaTh CBOE MHEHHE, 00YyCIIOB-
JIEHHOE BECOMOH aprymMeHTauuedl — BaXKHbIH MO-
Ka3aTesb CIIOCOOHOCTH paboTarh B KomaHze. IIpo-
SIBJICHHE KOM(OPMHOCTH, IPYIIIOMBICIUSI TOBOPUT
0 HECIIOCOOHOCTH HUBEIUPOBATh OTPHLATEIBHBIC
rpynmnoBeie ddektsl Ha npaktike / The abili-
ty to defend one’s opinion in a situation of having
a weighty argument is an important indicator of
the ability to work in a team. The manifestation
of conformity, groupthink indicates the inability to
neutralize negative group effects in practice

Ecnu oOyuaromuiics He MOXKET Ha3BaTh MPUYMHBL,
[0 KOTOPBIM HE YJI0Ch MIPUHTH K COMIAIICHUIO, TO
9TO CBHJCTENIBCTBYET O HU3KOH pediekcuu paboThl
xomanysl / If the student cannot name the reasons
why it was not possible to come to a consensus, then
this indicates a low reflection of the team’s work

HaiiT MHOTOCTOpOHHEE pelIeHre POOIeMbI — 9TO
OIHO U3 HPOSIBICHUH STHKH KOMAaHIHOTO B3aMMO-
neiictBus. OOy4arOIIUHACs TOJDKEH MOHUMATh, YTO
€ro peuIeHHe JOKHO YIOBICTBOPSThH PasHbIC MPO-
(eccroHabHBIC TPYINBI, OBITh KIMEHTOOPHEHTH-
posanubiM / Finding a multilateral solution to the
problem is one of the manifestations of the ethics
of team interaction. The student should understand
that his decision should satisfy different professional
groups, be client-oriented
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Orxonuanue maén. 1/ End of table 1

L

2

3

15

16

17

18

19

20

21

22

23

24

25

100

Bosuukiu mu y Bac xoHGIUKTEI B mpoLecce Jei-
cTBHil B KoMaH/e? Ha mouBe kakux pazHormacuii? /
Do you have any conflicts in the course of actions in
the team? What was the ground for them?

MoskHo i 6bUTO M30ekaTh 3THX KoH(mKkTOB? Ka-
kuM obpasom? / Was it possible to avoid these con-
flicts? In what way?

Kakne mnpogeccnoHanbHble >KEJNaHHUA, WHTEPECH!
OBUTM y KaXIOro W3 4WieHoB Bameid xomaHipl? /
What professional desires and interests did each of
your team members have?

Ouennte cBoe JenaHue padoTaTh B KOMAaHJE II0
5-6anpHoii mkane / Evaluate your desire to work in
a team using a 5-point scale

OuennTe 3Ha4eHKe PabOTHI B KOMAH/E TS PELICHHUS
CIIOXHBIX TIpo0OJIeM 1o S5-0anbpHoi mkane / Evaluate
the value of teamwork for solving complex problems
against a 5-point scale

OueHute pesynbraTbl pabOThl KOMAHABI B LETIOM
no S5-OanpHou mikane? / Evaluate the results of the
team's work as a whole against a 5-point scale?

OneHuTe cBOO padoTy B KOMAH/E 10 5-0aJIbHOI 111Ka-
ne / Rate your work in the team on a 5-point scale

OueHnTe CTEHEHb CBOEHl TOTOBHOCTH K IIPHHS-
THIO 00ydarolieil pojay ¥ poJu yYeHHKa [UIsl pellie-
HUSI KOHKPETHOH MpoOsieMbl 1Mo S5-0ajipHOW IIKaie
(nackonbko Bbl CrIOCOOHBI HAay4MTh W HAYyYHTHCS
ripu pabote B komanze) / Evaluate the degree of your
readiness to accept a teaching role and the role of
a student to solve a specific problem using a 5-point
scale (how far you are able to teach and learn when
working in a team)

CrniocoGHbI 1 BBl kK coBMecTHOMY 0cBoeHHIO cdep,
HE 3aKPEIUICHHBIX B (YHKIHAX KaKOH-JIMOO OmHOM
npodecCHoHaNBLHON TpymIbl (S-0anbHas mkana)? /
Are you capable of joint development of areas
that are not assigned to the functions of professional
group (5-point scale)?

OueHnTte CTENEHb CBOEI aKTHBHOCTU B cdepe Io-
3HaHMA U OOy4YCHHs APYroro B Ipouecce paboTsl
B KOMaHjie 110 5-0anpHou mkaie / Evaluate the de-
gree of your activity in the field of cognition and
learning of another in the process of working in
a team against a 5-point scale

OrieHnTe CTENEHb CBOEH YCTPEMIIEHHOCTH K HaXOXK/Ie-
HUFO MHOTOCTOPOHHHX PEIICHHUIT TT0 5-0aibHOM HIKale
(OosblIe OPUEHTUPYIOCH HA CBOE MHEHHE B PEILICHUH
TIPOOIEMBI — CTPEMITIOCH, YTOOBI PElIeHHe YCTPOMIIO
BCEX JIFOZICH, BKITFOYCHHBIX B cuTyanuto) / Evaluate the
degree of your aspiration to find multilateral solutions
on a 5-point scale (I focus more on my opinion in solv-
ing the problem — I strive to make the solution suitable
for all the people involved in the situation)

Bomnpock! HanpapneHbl Ha OLEHKY MPOSIBICHNH 3THKU
KOMAH/THOTO B3aUMOJICHCTBHSL. XapaKTepHO, YTO OIHH
U3 YICHOB KOMAHJIbl TIPUHUMACT JIAIHPYIONIYIO TI03U-
[0, YTO MOKET MPOBOLMPOBATh KOH(IMKTHL Bak-
HO TIOBEJICHHUE CTyJIeHTa B cHTyarmn KoH(umkra / The
questions are aimed at assessing the manifestations of the
ethics of team interaction. It is characteristic that one of
the team members takes a leading position, which can
provoke conflicts in the team. It is important how the stu-
dent behaves in a conflict situation

[lo3Bonsier BBISIBUTH cTeneHb peduiekcun  dddex-
THBHOCTH KOMaHJbI. MIHOTIA 9TM MHTEpech! CBSI3aHBI
C JIMYHBIMU aMOMIIMSIMH YY9aCTHHUKOB B3aMOICHCTBHS,
JKEJTAHNEM MIPON3BECTH BIICUATIICHHE MM CKPBITH CBOIO
KoMaH/IHYo naccuBHOCTB / Allows you to identify the
degree of reflection of the effectiveness of the team.
Sometimes these interests are related to the personal
ambitions of the participants in the interaction, the de-
sire to impress or hide their team passivity

ITomoraer JOMOIHUTENIEHO OLEHUTH CTENEHb KOMaHII-
HOM aKTUBHOCTH OTHACIBHOHM JMuHOCThIO / Helps to
further assess the degree of team activity by an individual

Tlo3BomnseT YBUIACTH YPOBEHb NIOHUMAaHUA CTYJCHTOM
3HAYMMOCTH OCBOCHHSI HEHTPAIBHBIX cep AesTelb-
HOCTH CHJIaMH KOMaH Il crieninanuctos / Allows you
to see the student’s level of understanding of the
importance of mastering neutral fields of activity by
a team of specialists

[To3BOIISIET OMOIHUTENBHO BBISIBUTH CTENEHb ped-
nekcun 3¢ dexkruBHOCTH KoManasl / Allows you to
additionally identify the degree of reflection on the
effectiveness of the team

Bompocsl HampaBlieHbl Ha OLCHKY CTEMeHH ped-
JeKcHH caMOd(D(EKTUBHOCTH B KayecTBE HIICHA
koMaH/(pl. COMOCTaBUB OTBETHI C HAOIIOACHUSIMH,
MOXKHO BBISIBUTH CTENCHb aJJeKBATHOCTH CTYACHTOM
cBoecil paboOTBl B KOMaHJE, YPOBEHb TOTOBHOCTH
K HIPHUHSITHIO 00yYaloIell pOJIH U POJIH yYEHHKA IS
pCLICHHST KOHKPETHOH MpOOJIeMbl, CIOCOOHOCTH
K COBMECTHOMY OCBOCHHIO c(ep, He 3aKpPEINICHHBIX
B (PYHKIHUSAX KaKOH-THOO OTHOH mpodeccHoHaIbHON
IPYIIIBL, U IPYTHE XapaKTEePUCTHKH MYJIBTHIIPO(ec-
CHOHAJIBHOTO KoMaHaooOpaszoBauus / The questions
are aimed at assessing the degree of self-efficacy
reflection as a team member. Comparing with the
observation data, it is possible to identify how the
student adequately assesses his work in a team, the
degree of readiness to accept the teaching role and
the role of a student to solve a specific problem,
the ability to jointly master areas not fixed in the
functions of any one professional group, and other
characteristics of multiprofessional team building

AKAJJEMHWYECKAA MHTETPALIUA
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ITo utoram HaOMIOAEHUS KaXKIBIN CIIEIH-
aJMCT COCTABIISI KCIIEpTHBIE JTUCTHI. [lep-
BBl DKCIEPTHBIM JIUCT COAEpIKa IOKa3a-
TEJIM KOMaHAHOW aKTUBHOCTH YYaCTHHUKOB
HCCIIENOBAaHUsl — XapakTep aKTUBHOCTH
(oOyuaromiasi, opraHu3alMOHHAsl, MO3HaBa-
TeNbHAsI) W ¢ YCTOWYMBOCTh Ha IPOTSIKE-
HUU HaOIltogaeMoro mepuona (ycroiunBasi,
AMU30IMYECKast, OMHOKPATHAs); BTOPOU JKC-
MIEPTHBINA JINCT — TMOKa3aTelN CIOCOOHOCTH
obyJaromerocss OOBSICHUTh HHGOPMAITHIO
B KOHTEKCTE pelIeHUs] TpoOiiembl (IIKaa
OLICHMBAHUS: OOBSCHEHHWE WHPOpPMAIMU —
NoJpoOHOe, HAITISAHOE, C IPUMepPaMU; TosIC-
HWI HHQOPMALIMIO B OOIINX YepTax; He Ipo-
SIBUJI aKTUBHOCTH B IOSICHEHWW MaTepHaa,
Kacaromerocst npoeCcCHOHaIbHON PpOJH);
TPETUH AKCIEPTHBIH JHCT — COOIONEHHE
MEXIPOPECCHOHANBHON ATHKHU: TOBEICHUE
COOTBETCTBYET ATHUYECKUM HOpMaMm (IIPOsB-
JIeHWE B3aWMOYBa)KEHUS, TOJEPaHTHOCTH,
TEPIHUMOCTH, KyTBTYPBI IUAJI0Ta); €CTh MPO-
SBJICHHSI HEKOPPEKTHOTO TOBEICHUS; Kpai-
HUe (HOpMBI HEKOPPEKTHOTO TIOBE/ICHHUSI.

JA7ist OIIeHKH KOTHUTHBHOTO KOMIIOHEHTa
KOMIICTEHIIMH MYJIBETUIIPO(ECCHOHATBHOTO KO-
MaH1000pa30BaHus PUMEHSIIOCH TECTHPO-
BaHME, COCTOSINEE M3 BOIMPOCOB-CUTYaIMH,
MO3BOJISIIOLIMX BBISIBUTH TIOHHMaHUE 00yya-
IOLUIMMHCS TPYNIOBBIX 3P(EKTOB: coLUab-
HOW (hacHITUTAIIUH, COITMATLHON MHTHOUIINY,
TPYIINOBOM HICHTUYHOCTH, KOH(OpPMH3MA,
HOHKOH()OPMH3MA, COIHATIHLHOM JIEHH, a TaK-
K€ WX 3HaHWE O TpHMax HEWTpau3alnuu
OTpHUIATEIBHBIX 3((PEeKTOB. 3aTeM BHICUUTHI-
BaJICSl TIPOIICHT TPaBHJIBHBIX OTBETOB, B pe-
3yJIBTaTe YEro BBISABIISUICA BBICOKUN, CPETHUN
W HU3KHUI YPOBEHB MTPOXOXKICHUS TECTA.

Ha crenyromem sTane sxkcnepraM npe-
Jarajioch OUEHHUTh APPEKTUBHOCTH KO-
MaHJIHOTO B3aUMOJIEHCTBUS B COOTBETCTBHHU
¢ TpeOOBaHMSMH K MHIMBHIYyaJbHOMY O00-
pa3oBaTenbHOMY MAapIIPYTY: BBISBICHHC
(hakTOpOB, MOBJIMSABIINX HA OTPHUIIATEIBHBIN
pe3yibTaT — TUHAMHKY Pa3BUTHS PEUH pe-
OEHKa; TEXHOJOTHYHOCTH, JETATN3UPOBaH-
HOCTb, YY€T WHAMBHIyaJbHBIX 00Opa30Ba-
TENILHBIX TIOTpEeOHOCTEH peOeHKa; ydacTHe
BCEX CIICIIUATIUCTOB B OOCYXICHUH TIPOOIIe-
MBI ¥ IPUHSTHN PELICHUSL.

C mnomompio U-xpurepuss ManHa —
YUTHU I CpaBHEHHsSI JIBYX HE3aBUCHMBIX

ACADEMIC INTEGRATION

BBIOOPOK, IMEIOIINX PACTIPEIeNICHHE, OTINYa-
IOIeecs] OT HOPMAJIBHOTO, YCTaHAaBINBAIACh
JOCTOBEPHOCTD pa3iuuuii MexKIy 3()PeKTHB-
HOCTBIO KOMaH/IHOTO B3aUMOJCHCTBUS Y 00-
YUAIOUIMXCSI ¢ HU3KUM U BBICOKUM YPOBHEM
c(OPMHUPOBAHHOCTH KOMIICTEHLIMH MYJIBTH-
po¢heCcCHOHATEHOTO KOMAaHI000pa30BaHusL.

Pe3yabrarhl Hccie10BaHUSA

Kommerenmmss  myneTHnpodeccrnonans-
HOTO KOMaH/JI000pa30BaHUS OIECHUBAJIACH
UCXOMs W3 Pa3pabOTKH COOTBETCTBYIOIIUX
KPUTEPUCB M IOKAa3aTeJICH, OMMPaIOIIUXCS
Ha KOMIIOHEHTHBIM COCTaB KOMIICTCHIIUHN
KaK I1eJI0CTHOro oOpa3oBaHus (Tadi. 2).

JlanHbIe, COOpaHHBIE MO KAXKIAOMY KpH-
TEPUAIBHOMY IIOKa3aTell0  OICHUBAHUS
KOMIIETCHIIMH MYJIBTUIIPO(ECCHOHAIBHOTO
KOMaHJ1I000pa30BaHUs MOJIBEPTAINCh Kade-
CTBEHHOMY aHaJH3y, KOTOPHII B JIajlbHEH-
IeM TI0Ka3aj HeIOCTAaTOYHOCTh TPEXypOB-
HEBOW ITKaJIBI (BRICOKUH, CPSTHUN, HI3KHH)
JUTSL OIIEHKH KOMITETeHIINH MYJIBTHTIpOdeC-
CHUOHAJIBHOTO 00pa30BaHusl CTY/ICHTOB — Oy-
TyIuX paOOTHUKOB JOIIKOJIBHOTO 00pa3o-
BaHUH. HO:‘)TOMy 6I)IJ'II/I BBIJICJICHBI Y€TBIPC
ypOBHSI C(HOPMHUPOBAHHOCTH JAHHOW KOMITE-
TEHIIMW: MUHUMAJIbHBIN, aJJalTUBHBIHN, (QYHK-
LIMOHAIBEHBIA ¥ KOMaHJHO-TBOPUECKUHA.

MuHUMaNbHBIA yYPOBEHb — CTYICHTHI
HE TBITAIOTCS BECTH JUAJOT JPYyr C JIpy-
TOM, OTIpeNessisl WHIANBUAYAIbHBIA 00pa3o-
BaTeNbHBI MapIIpyT, HaOIMrOIaeTcs HU3Kas
CTETIeHb WX aKTUBHOCTH WM OTCYTCTBYIOT
MONBITKH  OOBSICHEHUST TIPUYHH, ITOOYIH-
BIIMX JAHHYIO CUTyalMio. B 3Toil cutya-
OUr CJOXHO YBHUICTH IIPOSABICHHUA OSTUKH
KOMaHJHOTO B3aMMOJICHCTBHUS; B XOJIE Te-
CTHPOBaHMs OTMeyaercsi ciaboe MOoHUMa-
HUE  IICUXOJIOTO-TIJaTOTHYECKUX  OCHOB
KOMaHJIHOH JIeATEIBHOCTH, IPOCIICIKIBA-
€TCS HEJOCTAaTOYHOCTh 3HAHWW B OOJACTH
HUBEJIHMPOBAHUS OTPHIATENBHBIX 3(deKToB
IPYyTMIIOBOTO B3aUMOJICHCTBHSL.

AJTaNTUBHBIN ypPOBEHb — PEKOMEHAALNU
oOyJarormerocsi 1Mo WHAWNBUIyaTbHOMY 00-
pa3oBaTeIbHOMY MapIIpyTy HOCAT OOIIHIA,
a HE HHHHBHHyaHHSHpOBaHHBIﬁ Xapakrep,
OIHAKO HMMEIOTCS cJIa0ble ITONBITKH COIVIa-
COBaHUS CBOMX JIEHCTBUM C JIPyrUMU Clie-
nuajlucTaMu. CTYILCHTI)I IIBITAKOTCA BBISIBUTH
(bakTOpBI, TOOYAMBIINE TAHHYIO CUTYAIIHIO.
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Tab6auma 2. KoMIoOHEeHTHI, KpUTEPUHU U MOKA3aTeJIM KOMIIETEeHIIMH MYJIbTHIIPO¢ecCHOHATBLHOI0
KOMAaH/000pa3oBaHus B cdepe NOMKOIBHOI0 00pa30BaHusA

Table 2. Components, criteria and indicators of competence of multiprofessional team building
in the field of preschool education

Komnonentsr /
Components

Kpwurepuu / Criteria

Tlokazarenu / Indicators

Croco0 ouenuBanus /
Evaluation method

LlerHOCTHO-MO-
TUBALMOHHEIH /
Value-motiva-
tional

KoruutusHblit /
Cognitive

Pednexcus-
HO-JISITEIIb-
HOCTHBIH / Re-
flexive-activity
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— OCO3HAaHHE 3HAYUMO-
CTH CO3/IaHUsI KOMaH/IbI
UL pelIeHus Ipodiem
JIOLIKOJIEHOTO  00pa3o-
Banus / awareness of
the understanding the
importance of the team

— TPUHATHE MHCHUA
KaK/I0TO0  OTAENIBHOTO
crienmanucra / accept-
ing the opinion of each
individual specialist

— IIOHMMaHHE OCHOB
KOMaHJHOW paboTel /
knowledge of the posi-
tive and negative effects
of teamwor]

— 3HaHHE OCHOB IIPAKTH-
YECKOM [UIAKTUKY (KaK
OOBSICHUTD JPYTOMY die-
Hy KoMaH[pl) / knowled-
e in the field of didactics
how to explain it to an-
other team member)

— 3THKO-TIpodeccuo-
HaJIbHasi COOOpa3HOCTh /
ethical and professional
compliance

— KOMIUTUMEHTAPHOCTH /
complementarity

— camooleHka 3 dex-
THBHOCTH / self-assess-
ment of effectiveness

— CTCICHb MPOSIBICHUS KOMaH/HOIT
AKTUBHOCTU  OTJCJIBHOM  JIMYHO-
CTBIO, B TOM YHCIIC OPraHU3AI[HOH-
Hoii / the degree of manifestation of
the team-forming and co-organiz-
ing activity of an individual

— XapaKkTep OTHONIEHHS K padoTe
B komanzie / the nature of the atti-
tude to work in a team

— TIPOSIBJICHUE ITHUKH KOMAHIHOTO
B3auMozieicTBus / manifestation of
the ethics of team interaction

— 3HaHWE TPYHIOBHIX 3(HEeKTOB
(TIOJNIOXKUTENBHBIX U OTPHLATENb-
HbIx) / full knowledge of the effects
of group work

— YpOBEHb NOHMMAaHHSI COOCTBEH-
HOH  HPO(eCCHOHANBPHOH  POJH
B IPYIIIE U PO APYTUX yJacTHH-
KOB B3aumojelicTeus / understand-
ing your own functionality in the
team and the functionality of other
team members

— CIIOCOOHOCTH OOBSCHUTH HH(OP-
Mal{io, BAXHYIO IS PEIICHUs
npobiemsl / ability to explain infor-
mation that is important for solving
a problem

— coOmoneHne  MEeKIpodeccro-
HaJbHOU 3TuKM / compliance with
the rules of business ethics in the
process of team interaction

— YPOBEHB CIIOCOOHOCTH OCBAaHUBATh
HeUTpanbHble  cdepsl  JesTens-
HocTu / the level of the ability to
rebuild the functional-role correla-
tion in solving problems that do not
have functional sovereignty

— creneHb peduexcun camodddex-
THBHOCTH B KaU€CTBE WIEHA KOMaH-
1ol / the degree of self-efficacy re-
flection as a team member

— peduiekcus paboThl KOMaH Ibl / Te-
flection of the team’s work

OTBETBHI Ha BOIIPOCHI aHKETHI 5,
12, 18; pmaHHble HAOIIOIEHHS
0 XapakTepe aKTHBHOCTH U €e
YCTOHYHBOCTU  (NIEPBBIA  IKC-
neprHsIit mcT) / answers to the
questionnaire questions: 5, 12,
18; observation data on the na-
ture of activity and its stability
(the first expert sheet)

OTBET Ha 3-if BOmpoc aHKEThHI /
the 3" answer to the question-
naire question

OTBETHI Ha BONPOCHI aHKETHI 11,
14-16; nanHble HAOIIOAEHUS
(TpeTHii SKCTIepTHBIH JIUCT) / an-
swers to the questionnaire ques-
tions: 11, 14-16; observation
data (third expert sheet)

OTBET Ha 5-H BOIPOC aAHKETHI,
TectupoBanue / the answer to
the 5™ question of the question-
naire, testing

OTBETHI HA BOIIPOCHI aHKETHI: §,
10; uHTEpBBIO B (HOKYC-IpYyI-
nmax / answers to the question-
naire question: 8, 10; interviews
in focus groups

OTBET Ha 7-H BONPOC AHKETHI;
JIaHHbIEe HAOIOICHUST (BTOPOi
SKcIepTHBIH aucT) / the answer
to the 7" question of the ques-
tionnaire; observation data (se-
cond expert sheet)

OTBETHl HAa BOIPOCH AHKETHIL:
11, 14-16; nanubie HaOMIOACHUS
(TpeTuii SKCHEPTHBIH JHCT) /
answers to the questionnaire
questions: 11, 14-16; observa-
tion data (third expert sheet)

OTBETHI Ha BOIIPOCHI AHKETBI: 6,
9, 19; unTepBbIO B (HOKYC-IpyII-
nax / answers to the question-
naire questions: 6, 9, 19; inter-
views 1n focus groups

OTBETHl HA BOIPOCH AHKETHI:
21-25; wuHTepBBIO B (HOKYC
rpynnax / answers to the ques-
tionnaire questions: 21-25; in-
terviews in focus groups

OTBETBI HA BOIIPOCHI aHKETHI: 4, 13,
17, 20; wuHTEpBBIO B (hOKYC-TPYII-
nax / answers to the questionnaire
questions: 4, 13, 17, 20; interviews
in focus groups

AKAJJEMHWYECKAA MHTETPALIUA
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B nenom stuka coOmoneHa, Kak ¥ KOMaH/I-
HbIE POJH, HO €CTh IONBITKH 3aKPEIHUTh
po0ieMy 3a OIHUM CHEIUATNCTOM, «HANUTH
BHHOBHOTO» B CUTYalllH, «COPOCHTH BHHY»
Ha poaurencd. Peduexcust mpucyTcTBYeT,
CTYACHTBl OTMEYAIOT HEJOCTaTOYHYyIO 3(¢-
(heKTUBHOCTP ce0s KaK YiIeHa KOMaHIbI.
QOyHKIMOHAIBHBIN YpOBeHh — OO0yda-
FOIIUICSA IEMOHCTPUPYET OCTAaTOUHYIO CTe-
IeHb KOMAaHJTHOW aKTHBHOCTH, B TOM YHCIIE
OpPraHW3aIlMOHHON, YTO CKa3bIBaeTCs Ha
MPOIYKTUBHOCTH pabOThI KOMaH/IbI B IIEJIOM.
CryneHTsl cOOMIONAIOT STHKY KOMAaHIHOTO
B3aUMOJICHCTBHSI: HE NepeOUBAIOT, CBOE He-
ComIacye BBIPAXKAIOT B JIETUKATHBIX (opMax;
00paInaroTcs K CeHUaIuCcTy MPH BO3HUKHO-
BEHHH MNPOQHUIBHBIX, CIOXHBIX BOIPOCOB.
[lepen pemeHreM npoOIEMbl OHU CTApPAIOT-
sl 00BSICHUTB, UHTEPIPETHPOBATh HHPOPMa-
LU0, BAKHYIO JUTS PEIIEHUsI IPOOJIEMBI, BbI-
SIBUTh HNPUYUHBI JaHHOM cuTyauuu. OqHaKo
9TO HOCHT IA0JIOHHBIN U HECKOIBKO MTOBEPX-
HOCTHBIM XapakTep, BBIPAKAETCA B OOIIMX
¢pazax. Tak, MHOTHE yuwaluecs YBHUIEIU
MIPUYHHBI TTpo6JeM pedeHKa B ceMbe, HO He
yKa3ajlil KOHKpETHbIE (DAKTOpPBI, KOTOpBIC
MOIVIM MPUBECTH K OTCYTCTBHIO AMHAMHKH
B Pa3BUTHM peud peOeHKa ¢ OOIIMM Hemlo-
pasButueMm peuu. JlocraTtouHo 1maOIOHHO
BBIIVISIZICNT aHAIM3 MPUYUH NpoOieM pebeH-
Ka: oOydarolmuecss OTMETHIIN, YTO PEeOEHOK
HE TI0CelIaeT MCUXoora u joromeaa. Takxke
JUTS CTYZIEHTOB ATOTO YPOBHS HE XapaKTepHa
THOKOCTh TIPH pacIpencicHur (YHKIIHO-
HaJBHBIX O0f3aHHOCTEH: pONM B KOMAaHJE
(DUKCHPOBAHBI U JKECTKO 3aJ1aHbl, YIaCTHUKU
UCCJICZIOBAHUS HE BUJIAT HEUTPAILHBIX, TIPO-
OJIeMHBIX TOYEK, HaJl KOTOPBIMH HY>KHO pa-
0oTaTh BCEll KOMaHJIE C LENbIO JOCTHKEHUS
MaKCHUMaJIbHOTO 3 dekTa.
KomanHo-TBOpUeCKHii — HaUBBICIINI
YPOBEHb — IPOSIBUICS B MCCIICIOBAHUU KaK
BBICOKasi CTETIeHh OPTaHW3AIMOHHOW aKTHB-
HOCTH JIMYHOCTH, HAIIMYME ITUKU OECKOH-
(TMKTHOTO KOMaHIHOTO B3aUMOJEHCTBUSI.
CTy/eHT He TOJIEKO 3HAET IPYTITOBhIC AP QeK-
TBI, HO ¥ MOYKET HCIIOIb30BaTh CBOU 3HAHUS
B ITPAKTUKE KOJUIEKTHBHOM paboThl. [Ipodec-
CHOHAJIbHASI POJIb COOMI0IeHa U 3ahUKCHUPO-
BaHa B Buae ¢pa3: «[lockonbky s noromer,
sI BIDKY 3Ty CHUTYalMIO CIEAYIOMUM o0pa-
30M...», «Kak MCUXoJIor 51 MOHUMAI0, OT Yero
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MOIJIa BO3HUKHYTh JIaHHAsI IpoOeMa» U Jp.
OIHOBPEMEHHO YYAaCTHUKH TOSCHSIOT, YTO
JaHHasg cuTyalus TpeOyeT KOMILIEKCHOTO
MOAX0/a, TIOATOMY MPEIIOKESHHBIN HHANBH-
JyaJIbHbIA 00pa30BaTeIIbHBIN MapIIpyT J0JI-
KeH OBITb COCTABIICH BCEMH CIICILIUAINCTAMH.
OTmevaeTcst BBICOKHI YPOBEHb Mexmpodec-
CHOHAIILHOW OJTHKH, OOydYaroliuecs: aroT
TTOJIPOOHBIN aHAIM3 CHIIBHBIX M CJIA0BIX CTO-
POH ceO0st Kak 4JieHa KOMaH/IbI.

D¢ PeKkTUBHOCTH pabOTHI KOMAHIBI OTIPE-
JIeTIsUTach Kak ONTHMAaIbHOCTh KOMAaHJIHOTO
pellieHHs, OIICHEHHAsT MYJIBTHIIPOQECCHO-
HAJIbHOM KOMaHJI0M 3KCIepToB. DKCIepTHAS
OLIGHKA TO3BOJIMJIA YBUJETh pPe3yibTar pa-
OOTBI KOMaH/I B L[EJIOM, KOTOpasi pacCUUTHI-
BaJach KaK CPEIHsS OLEHKAa HKCIEPTOB MO
MIEPEYHCICHHBIM KPUTEPHUSIM 110 5-0aJTbHON
IKaje 3a KaxIpld kputepuid. M3 nBanuatu
KOMaHJI BBICOKUH ypOBEeHb 3(PPEKTHBHOCTH
MIPOZIEMOHCTPUpPOBAIA — 2 (CpemHss dKC-
repTHas oreHka oosee 4,5), 4 — cpenuunii (0T
4 — 4,5 6amioB), OCTaIbHBIC KOMaHIBI TTOKa-
3anu Oosee HU3KYI0 3Q(HEeKTHBHOCTD.

J1iist BBISIBJICHUS JIOCTOBEPHOCTH Pa3iiu-
Y TPYyMIl ¢ BBICOKUMH YPOBHSIMH CQOp-
MHUPOBAHHOCTH KOMIIETEHIIMU MYJIBTHUIIPO-
(heccHOHAaTBHOTO KOMaHA000pa30BaHUS OT
IpyIn ¢ HU3KUM 10 3PQPEKTHUBHOCTU KO-
MaH/IHBIM B3aUMOJICHCTBUEM JaHHbIC ObLTH
00paboTaHbI ¢ MOMOIIBIO TTporpamMMbl [IBM
SPSS Statistics 26.0. ITockonapky n = 112,
n > 50, TO ¢ TOMOIILI0 OTHOBBIOOPOYHOTO
kputepusi Kommoropoa — CmupHOBa TO-
Jy4eHHbIE 3HAYEHUS MOXXHO NPOBEPUTH Ha
HOPMaJIbHOCTh pacrpelesIeHus. DMIUpHYe-
ckoe 3HaueHue KommoropoBa — CmupHOBa
KOJINYECTBEHHOHN NepeMEeHHON — 3P PEeKTHB-
HOCTh KOMAaHIHOTO B3aHMMOJCHCTBUS — CO-
crapuna 0,282 (acumnToTHuecKkass 3HAYU-
MocTh 0, 000°, T. €. p <0,05), crienoBareinbHO,
pacnpezneneHre He SBISeTCsS HOPMAIIbHBIM.

KauecTBeHHbIE TaHHBIE — YPOBHH CQOp-
MHUPOBAaHHOCTH KOMITETEHIIMH  MYJIBTUIIPO-
(hecCHOHAITLHOTO KOMaHI000pa30BaHMs OBIIH
3aKOTUPOBAHBL: KO « |» TIPHICBOEH MIHUMAITb-
HOMY YpPOBHIO, «2» — aIanTUBHOMY, «3» —
(byHKIIMOHATEHOMY, «4» — KOMaH/THO-TBOpYe-
CKOMY.

[ony4eHHble pe3yibTarThl ObUIH paslie-
JICHBI Ha JIBE TPYMIIBI 0 YPOBHSAM c(HOpMH-
POBaHHOCTH KOMIIETEHIIMH MYJIBTHIIpOQec-
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CHOHAIILHOTO KOMaHA000pa3oBaHust  (KOJbI
«1» u «2» OoTHECEHBI K TIEPBOM TpyIIe, BCe
ocTajbHble — KO BTOpOil). s cpaBHEHMA
JIByX HE3aBUCHMBIX BEIOOPOK, HMEIOIIX pac-
IpeziesieHne, OTIINYAKOIIeecs: 0T HOpMaJIbHO-
ro ¢ nomoipto U-kputepusa ManHa — YuTHu,
BBIBIISIACH JIOCTOBEPHOCTh OTIMYHMNA TPYIIT
C BBICOKMM YPOBHEM C(HOPMHUPOBAHHOCTH
KOMIIETEHIIMA MYJIBTUIIPO()ECCHOHAILHOTO
KOMaHJI000pa30BaHusl OT IPYII ¢ HU3KUM IO
3¢ GEKTUBHOCTH KOMaHTHBIM B3aUMOICHCTBH-
eM (HOMHHAIIBbHBIN JIByXypOBHEBBIH (akTop —
YpOBHU Cc(HOPMHUPOBAHHOCTH KOMITCTCHITHN
MYJIBTHIPOGECCHOHATBHOIO KOMaH1000pa30-
BaHUs OOy4arolIMXCsl, KOJIMYECTBEHHBIA OT-
KIMK — 3()(eKTHBHOCTh KOMaHJHOTO B3aHMO-
neiictust) (Tadm. 3).

Taounwumnga 3. DIKcneprHas OIEHKa
3¢ PeKTUBHOCTH KOMAHJAHOI'0 B3AaUMO/eHCTBHSA

Table 3. Expertevaluation of the effectiveness
of team interaction

I'pymma / N Cpennmnii panr / | Cymma panros /

Groups Average Rank Sum of ranks
1,00 64 41,36 2 647,00
2,00 48 76,69 3 681,00
Hroro 112

[onydeHsl cleAyroIMe CTaTUCTHUSCKUE
kputrepun: U Manna — Yurau = 567,000;
Z = —5,779. TlockonbKy acCHUMITOTHYECKAs
3HaUUMOCTh MeHbine 0,05 (acumm. 3Hauu-
mocThb 0,000 < 0,05), TO MOXKHO CKa3aTh, YTO
pa3nu4us CpaBHHBAaEMbBIX TPYII JOCTOBEP-
HBL, T. €. PaKTop CPOPMUPOBAHHOCTH KOMITE-
TEHIIMY MYJIBTUIPO(ECCHOHAIFHOTO KOMaH-
J000pa3zoBaHUs 3HAYMM TSI 9(PPEKTHBHOCTH
KOMaHTHOTO B3aNMOAEHCTBHSL.

Takum 00pa3oM, TUATHOCTUYICCKUHA WH-
CTpYMEHTapuii, BKIIOYAIOIIMN KPUTEPUH,
MOKa3aTesIt, YPOBHU U METOIUKY BbISIBIICHUS
KOMITETCHIIMA  MYJIBTUIIPO(ECCUOHATBHOTO
oOpa3oBaHusi B cepe JOIIKOIBLHOrO 00pa-
30BaHUSI, MTO3BOJIMII IPOU3BECTH Ka4eCTBCH-
HOC W KOJMYECTBEHHOE onucaHue ee chop-
MHUPOBaHHOCTU y CTyIeHTOB. [Ipumenenue
CTaTUCTHUYECKHUX METOJIOB TIOMOTJIO BHISIBUTH
3HaYUMOCTH (hakTopa C(HOPMHUPOBAHHOCTH
KOMITETEHIINA MYJIBTUIIPO(ECCHOHATHHOTO
KOMaHooOpa3oBaHus I d(H(HEKTUBHOCTH
KOMaHIHOT'O B3aUMOJICHCTBUSI.
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O0cy:xneHue u 3aKJII0YeHne

[IpoBeneHHOE HCCIEOBaHNE TTO3BOJISET
c/eaTh CIEAYONIUE BHIBOIBI.

Bo-riepBbIX, METOAMKA OLIEHKU CHOPMU-
POBaHHOCTH KOMIICTCHIIMUA MYJIBTUIPOdEC-
CHOHAJILHOTO KOMaHJ1000pa3oBanus y Oyiy-
IUX PAOOTHUKOB JIOIITKOJILHOTO 00pa30BaHUs
BKITIOUACT IKCIEPTHOE 00CYKICHUE, aHKSTHU-
pOBaHMe, YTOYHSIOUINE BOMIPOCH YYaCTHH-
KaM KOMaHJHOTO B3aUMOJIEHCTBUS (MHTEp-
BBIO B JOKyC-TpyIIIax). 3HAYUMBIM BBIBOJIOM
SIBIISIETCS] HEIOCTATOYHOCTh KOJIMYECTBEHHBIX
METOJIOB UCCIIEIOBAHUSL.

Bo-Bropeix, addexkruBHOCT y 00y4a-
FOLIMXCS ¢ HU3KUM YPOBHEM C(OPMHUPOBAH-
HOCTH KOMITIETEHIHH MYJIETUIIPO(eCcCHoHaIb-
HOTO KOMaH/I000pa30BaHMs OTIHYACTCS OT
00y4aroIIUXCsl C BEICOKUM YPOBHEM, B CBSI3H
¢ 3TuM (pakTop cHOPMHPOBAHHOCTH KOMIIC-
TEHIMHA MYJIBTUIPO()ECCHOHAIILHOTO KOMaH-
nooOpa3oBaHusl BakeH Uil S(PQPEKTHBHO-
CTH KOMaHJHOTO B3aWMOJCHCTBHA. B cBs3H
C 9THM CTYACHT JIOJDKEH HE TOJIEKO TIOHMMATh
3HAYUMOCTh CO3/IaHHsI KOMaHIIBI ISl pellre-
HUS TIPOOJIEM JIOMIKOJILHOTO 00pa30BaHUs,
YMETh MIPUHATH MHEHUS KQKI0TO OT/IEIBHOTO
CHELHUAINCTA, BIaJeTh HAaBbIKAMU KOMAaH/I-
HOM pabOThI U MIPAKTHUSCKOU TUTAKTUKH, HO
1 OBITh CIIOCOOHBIM K OCBOCHHIO HEHTpalib-
HBIX Cep JCATeIbHOCTH, pedISKCHH CaMo-
3 PEKTUBHOCTH B KaueCTBE WICHA KOMaHJIbI
Y aHaIM3y pabOThl KOMAH/IbI B IIEJIOM.

OCHOBHBIMH  TIpOOJIEMaMHU, KOTOPKIC
OBUTH TIPOCTICKEHBI B XOJIE HCCIEIOBAHUS
KOMITETEHIIMA MYJIBTUIIPO(PECCHOHATHHOTO
KOMaHJ000pa30BaHus, SBISIOTCS  CIIEAY-
OII[ME: CTYIEHTHl HE B IMOJHOW Mepe TroTo-
BBl BECTH AMAJIOT JIPYT C JPYTOM, OIpere-
Tl WHIWBUIYAIBHBIA 00pa3oBaTEIbHBIN
MapuIpyT pa3BUTHsSI peOCHKA-IOIIKOJIbHUKA,
HaOmroaeTcs ciiabasl WM HU3Kas CTEIleHb
KOMaH1000pa3yIoleil U COoOpraHu3yoIei
AKTUBHOCTU, YACTO OTCYTCTBYIOT ITOIIBIT-
KH OO0CYXIeHHUS TpOOIeMbl, OObSICHEHUS
MIPUYWH, TOOYIUBIINX JTaHHYI CHTYaIUIO.
PexoMenmanmn 1o WHIWBUAYATbHOH 00-
pa3oBaTeNbHON TPAECKTOPUH HOCAT OOIIHIA,
a HE WHIWBUIYaJIM3UPOBAHHBIN Xapakrtep.
[Ipobnemoli KOMaHIHOTO B3aWMMOJICHCTBHS
SIBIISICTCS] TIOTIBITKA €€ OTHeceHHs K ce-
pe JEATSIIBHOCTH OJIHOTO CIELHAIKNCTA,
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CTPEMIJICHUEC HalTH BUHOBHOTO B CUTyaluu.
O/IHOBPEMEHHO Yy OOJIBIIIMHCTBA CTY/JICHTOB
peduiekcus MPHUCYTCTBYET, MOCKOJIbKY OHU
OTMEYaroT HEeI0CTaTOUHYIO 3PPEKTUBHOCTH
ce0s KaK wieHa KOMaH bl

OrpaHnveHHeM HACTOSIIEr0 HCCIeN0-
BaHUs SBISIETCS OTHOCUTEIHLHO HEOOIBIIOE
KOJTUYECTBO CTYACHTOB, COCTABISIIONIUX
WCCIIeNIOBAaTEeNbCKYI0 BBIOOPKY (112 werr,
20 xomanm). Bo3MOXHO, TIOCIICAYIOIIHE HC-
CIIEZIOBAaHUS I11€IeCO00pa3HO MPOBOAUTH Ha
Marepuaie OOJBIIEro KOJM4eCTBa YIaCTHH-
KOB C TNpHUBJIEYEHHEM OoJiee HIMPOKOM reo-
rpaduu ero NpoBEICHNUSI.

Hacrosimiass paboTa BBINIOJIHEHA B KOH-
TEKCTE MPOAOJKAIOIIMUXCS HCCIe0Ba-
HUI B 00jacTd HMHTEPHPOQeCCHOHATBHBIX
B3aMMOJCUCTBUH M TOATOTOBKM K HHUM
B cHCTeMe o0pa3oBaHHs, a HMMEHHO O00-
OCHOBAHHOCTH MEXIPO(deccHoHaIbHOTO
corpyanuuecta [30]; KOMIIETEHTHOCTHOTO
TTOTX0/TA TIPH TTOJITOTOBKE K COTPYAHUYECTBY
pasHBIX mpodeccuoHaNbHBIX Tpymm [31];
onpenesacHus (HaKTOPOB, BIHUSIOIMNX Ha (-
(heKTUBHOCTh KOMaHBI CIICIUAIHCTOB [32];
BBISIBJICHUS! CTPYKTYPbl KOMIIETEHIIUI MEX-
npodeccHOHaIbHOTO 00pa30BaHMs, BKIOYE-
HUE B HEE TAKHUX ACIEKTOB, KaK «IIOHUMaHHE
poseilt u 00s3aHHOCTE», «TIPodecCHOHaNb-
Has 9THKa», «KOMAHIHOE B3aMMOJACHCT-
Bue» [33]. IlockonbKy MaTepuanoM AJis
W3y4YCHUS SIBISIOTCS JIaHHBIC, MONyYSHHbBIS
Ha OCHOBAaHUHM WCCIEOBAaHHUS KOMIIETCH-
MU MYJIBTHIPO(ECCHOHAIBHOTO KOMaHIO-
00pazoBaHus OyIyIIUX CIICIHAINCTOB JBYX
ctpal — Poccnn u Kazaxcrana, MOXKHO roBo-
PUTh O MEXIYHapOAHON 3HAYMMOCTH JIaH-
HOU MPOOJIEMBI.

Pe?)y.HI)TaTI)I HcciaeaoBaHudad YaCcTHYHO
COBIIQ/IAIOT C JIAHHBIMHM TIPOBEACHHBIX pa-
HEe HCCIICIOBAHUM, JOKA3bIBAIOIINX BaXK-
HOCTb (POPMHUPOBAHHUSI TOTOBHOCTH K MPO-
(heccroHaTBPHBIM B3aUMOJIEHCTBUSM U (HOp-
MHUPOBAHUIO MYJIbTHIPO(HECCHOHATBHBIX
komaH/ [15—17], B TO ke BpeMsi pa3BUBAIOT
Y KOHKPETHU3WPYIOT HaydHBIE IpeCTaBIIe-
HUS O KPWUTEPHAX, MOKA3aTeNlsaX M TEXHO-
JIOTUU OLCHUBAHUWA KOMIICTCHIMNU MYJIbTHU-
poQeCcCHOHANTBHOTO KOMaHA000pa30BaHUs
y OyIylIHX CHEIHATUCTOB Chepbl JOMIKOIb-
HOTO 00pa3oBaHMsL.

ACADEMIC INTEGRATION

[IpoBenenHoe ucciaeOBaHUE TOATBEP-
KJIAeT HEOOXOIUMOCTh pa3pabOTKU KOM-
MIOHEHTOB 00pPa30BATENILHOH MPOrpaMMBbl
(cienManu3upPOBAHHBIX MOJYJCH, padounx
[POrpamMM JTUCUUILIMH, pab0o4YuX MPOrpaMm
IIPaKTHK), HALIEIICHHOW Ha Pa3BUTHE MPOIYK-
TUBHBIX W Ka4eCTBEHHBIX B3aUMOJICHCTBUI
B CHCTEME JIOIIKOJIBHOTO 00pa3oBaHMs, IO-
CTPOEHHST HHINBUTYyIIbHO-OPHEHTHPOBAHHOM
TpaeKTOpuX 00yUCHHUS IeTeH, 0COOSHHO KOTIa
peub uaer o0 00pa3oBaTEIHFHON WHKITIO3HH,
yro coBnajaer ¢ MHeHHeM T. B. CahoHOBOIA,
A. C. Cynnosoii, P. I'. Acnaesoii [2]. [Tomyden-
HBIE PE3YyJIBTaThl MOTYT OBITH MCHOJIB30BaHBI
TIPU COCTABJICHUH AJIEMEHTOB TaKOH MPOTpam-
MbI WM OTJEIbHOrO Moy [lomumo 3Toro
OHH JICMOHCTPUPYFOT BAXKHOCTh Y4aCTHS B T1O-
JMHUMCIMIUIMHAPHBIX MIPOEKTaX, O YeM TOBO-
pur B cBoeii padote O. @. 3eep [34].

OMHOBpPEMEHHO JaHHOE HCCIIEIOBaHNE
pa3BenBaeT yCTOSBIIUECS B MPAKTHKE TIPE/-
CTaBJICHUS O TOM, YTO IpobiemMy oOpa3oBa-
TENbHON MHKIIIO3UM MOXHO PEIINTHh BBEIE-
HUEM CTaBOK IICHXOJIOTOB, Je()eKTOIIOrOB
H JIOTOIICA0B, JOKa3bIBasi, 4YTO BAXXHBIM SIB-
JsieTCsl 00yueHUe HaBbIKAM MYJIbTUIIPOdec-
CHOHAJIbHOTO COTPYJAHUYECTBA JJAaHHBIX MTPO-
(heccHOHATBHBIX TPYTIIL.

UccnenoBanue BmepBble 0003HAYHIIO
IPOOIEeMBbI, BHITEKAIOIINE U3 KaueCTBEHHOTO
aHayM3a 0COOEHHOCTEH KOMaHTHOTO B3aUMO-
JIeCTBUS PaOOTHHUKOB JIOIIKOJIBHOTO 00pa-
30BaHMS: HEJIOCTATOYHOE YMEHHE CTYIEHTOB
TIPOHUKHYTH B KOHTEKCT MPOOJIEMBI peOeHKa,
HECITOCOOHOCTh pPa3padaThiBaTh WHIUBUIY-
JIbHBIC PEKOMEHJAIMU JUIS Hero. JTO 3Ha-
YUTEJIBHO CKa3bIBAacTCS Ha 3(PPEKTUBHOCTH
WH/IMBUIYaJIbHBIX 00pa30BaTesIbHBIX MapIll-
PYTOB JUIsl JETEH U MEIIAaeT JOCTUXKEHUIO 10-
JIOKUTEITLHON TUHAMUKH.

Marepuanamu s TajdbHEHIINX UCCIIe-
JIOBaHUH MOTYT CTaTh BOMPOCHI MPOESKTUPO-
BaHUS M OICHKH 3()()EKTUBHOCTH KYpPCOB,
HamnpaBJCHHBIX Ha Pa3BUTHE KOMIIETEHIIUU
MYJBTUTIPO(GECCHOHATBHOTO KOMaHI000pa-
30BaHMS, a TAKXKe JeTalbHOE HW3Yy4deHHE
3 ¢dexToB MOMOOHBIX KypcoB (pa3BUTHE
po(heCCUOHAILHOW HJACHTUYHOCTH, KOM-
MYHUKATUBHBIX HABBIKOB, YMEHHI B cdepe
JIETIOBOM 3TUKU U MEXIPOPECCHOHATBHOTO
B3aUMOJICHCTBUSA U AP.).
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JonosHuTeIbHOE TPOPEeCcCHOHAIBbHOE 00pa3oBaHue
KAK YyCJOBHE NMOBBIIIEHUS KOHKYPEHTOCIHOCOOHOCTH
CHEeNHUAJTUCTOB HA PBIHKE TPyAa

I’ H. Tyzyckuna’, JI. B. Posckosa, JI. H. Haiioenosa,
B. H. Cynuxos, ILI. I. Ceuoos
Ienzencruti eocyoapcmeennulil ynusepcumem, 2. Ilensa, Poccutickas @edepayusi,
* galina066@mail.ru

Annomayus

Bgenenne. JlononaurensHoe MpodheccnoHaIbHOE 00pa30BaHIE PACCMaTPUBACTCS B aBTOPCKOM MHTEPIPETAIINN
KaK CHCTeMa, BKJIIoUaromas B ceOs TpeOoBaHUS BHELIHEH Cpeibl, TMYHOCTHBIE (DAKTOPHI MOTHUBALUU OOyUCHHS,
pe3ynbraThl 00yueHUs] 1 BO3MOYKHOCTH X IPUMEHEHHS] MHANBUIAMU C LIEJIBI0 COXPAaHEeHUsI cBoero npodeccno-
HaJILHOTO CTaTyCca M PacIIMPEHHs] BO3MOKHOCTEH MOBBIIMICHHSI KOHKYPEHTOCIOCOOHOCTH Ha phIHKE Tpyna. He-
CMOTps Ha HaIM4Me HCCIEJOBAHUNA MO JaHHOH MpoOIeMaTHKe, aKTyaldbHBIM OCTAETCSl M3y4YEeHHE BIUSHUS J0-
HOJIHUTEIBHOTO MPO(ECCHOHAIBHOTO 00pa30BaHusl Ha KOHKYPEHTOCIIOCOOHOCTD CIIEIUATMCTOB B COBPEMEHHBIX
MIOCTOSIHHO M3MEHSIONINXCS COUATbHO-9KOHOMUUCCKHUX yCIOBHAX. Llens nccnenoBanus — 000CHOBaHHE POJIH
JOTIOTHUTETBHOTO 00pa30BaHus B MPO(YECCHOHANBPHOM Pa3BUTHH CIIEIMAIICTOB U TOBBIIIEHUH UX KOHKYPEHTO-
CIOCOOHOCTH Ha PhIHKE TPy/Ia.

MarepuaJjbl 1 MeTOABI. B mpornecce ncciaenoBaHus UCIIONB30BAaHEl CTATHCTHIECKUE JTAHHBIC 110 HETIPEPHIBHO-
My 00pa3oBaHHIO, 00pPa30BaTEIbHON AEATEIFHOCTH MO MporpaMMamM npodeccruoHaabHoro ooy4yenus B Poccun;
NPECTaBICH BTOPUYHBIA aHAIN3 JAQHHBIX COLMOJIOIMYECKHX HMCCIEOBAHMI; MPOAHAIN3UPOBAHbI JaHHbBIC aB-
TOPCKHUX UCCIIE0BAHMH, TIPOBEIECHHEIX cpeu 0e3padoTHO Moonesxu (2018 1), ciymarerneii, 00yJaromuxcst o
MporpaMMaM JOMOJIHUTEIBHOrO MpodeccuonansHoro oopasosanus (2021 1) u mpenopasareneii IlenzeHckoro
rocyaapcTBeHHoro ynusepcureta (2021 r.).

Pe3yabrarel ucciaenosanus. [IpemnoxeHa aBTopckas CTPYKTypHAsh MOZENb, OTPaXKaloIIasi IOIOIHUTEIEHOE
npodeccronambHOEe 00pPa30BaHUE C MO3UIMU JINYHOCTH KaK yCIOBUE TTOBBIIIEHH KOHKYPEHTOCIOCOOHOCTH Ha
pbiake Tpyza. [IpencraBieHbl 0CHOBHBIE ITOKA3aTeIH CHCTEMBI JIOTIOJIHUTENbHOTo oOpa3oBanus B Poccun. ABrop-
CKH€ MCCIIE[0BAHMS IIO3BOJIMIIN TTOJTYYUTH HOBBIC ITaHHBIC 00 0COOCHHOCTAX 0Oy4eHHMs, MOTHBAX, IEIIX U Iep-
CTIEKTHBAaX M3MEHEHUH B MpodeccnoHanbHOM cepe B cpe3e pa3HbIX MPo(EeCCHOHATBHBIX U BO3PACTHBIX TPYIIT;
BBISIBJICHO BIIMSIHHE JIONIOJTHUTEIBHOTO 00pPa30BaHMs Ha M3MEHEHHs] KOMITETEHIINIT TIociie 00y4YeHHsI; ONpeaeNeHo,
YTO OHO CIIOCOOCTBYET ITOBBIIIEHHIO KOHKYPEHTOCIIOCOOHOCTH Ha PBHIHKE TPYAA, HO HE SBISIETCS €IHHCTBEHHBIM
(axTopoM, ee ompenenomuM. MccaenoBanus NOATBEPKAAIOT BEIBOJ, O TOM, YTO JOMONHUTENbHOE MPOheccHo-
HaJIbHOE 00pa30BaHKe MO3BOJISIET MHIMBHIAM COXPAHUTH CBOM NMPO(ECCHOHANBHBIN CTAaTyC U BHICTYHACT OJHUM
13 (haKTOPOB, KOTOPEII 0OecneunBaeT KOHKYPEHTOCIIOCOOHOCTS HHMBU/IOB HA PEIHKE TPyAa MOCPEICTBOM HOITy-
YEHHs HOBBIX, OOHOBICHHS NMEIOLIUXCS 3HAHUH, YMEHNH, HABBIKOB.

OG6cyikeHne U 3aKja04YeHne. V3yueHue NOMOIHUTENBHOTO MPOpecCHOHANBHOr0 00pa3oBaHus Kak (hakTopa,
CITOCOOCTBYIOIIETO MOBBIICHNIO KOHKYPEHTOCIIOCOOHOCTH CIICIIMAIICTOB Ha PHIHKE TPY/Ia, IT03BOJISIET Oy YT
Ba)KHBIE SMIUPUUECKHE PE3YNIBTAThl C LEIbIO aJANTA[NN CHCTEMBI IPO(ECCHOHATBHOTO 00pa30BaHMs K IIENIM
COBPEMEHHOTO pBIHKA TPy/a. MarepHaibl CTaTbd MOTYT OBITh NCIIOIb30BaHbI 00PA30BaTEILHBIMH YUPEIKICHHUS-
MH IS OpraHu3anuy Y(G(HeKTUBHON CHCTEMBI JOTIOTHUTEIHFHOTO PO(eCcCHOHAIFHOTO 00pa30BaHusI.

Knuroueswle cnosa: o6pasoBanue, J0MOTHUATEIBHOE MPO(ECCHOHANBHOE 00pa30BaHie, PhIHOK TPY/a, PhIHOK 00pa-
30BaHMsI, KOHKYPEHTOCIOCOOHOCTD
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Abstract

Introduction. Continuing education is considered in the authors’ interpretation as a system that includes the
requirements of the external environment, personal factors of learning motivation, learning outcomes and
possibilities of their application by individuals in order to maintain their professional status and expand the
opportunities for enhancing competitiveness in the labor market. Despite the existence of studies on this issue,
the influence of further education on the competitiveness of specialists in today’s constantly changing socio-
economic conditions remains relevant. The aim of the study is to substantiate the role of additional education in
the professional development of specialists and increase their competitiveness in the labor market.

Materials and Methods. Statistical data on continuous education, educational activities for vocational programs
in Russia were used; secondary analysis of sociological research data was carried out; data of the author’s
sociological research conducted among unemployed youth (2018), students studying in supplementary vocational
education programs (2021), teachers of Penza State University (2021) are presented.

Results. The authors’ structural model, reflecting continuing education from the position of an individual as
a condition for increasing competitiveness in the labor market, is offered. The main indicators of supplementary
education system in Russia are presented. The authors’ research has provided new data on the features of training,
motives, goals and prospects of changes in professional sphere in the cross-section of different professional and
age groups; the influence of additional education on competence changes after training has been revealed; it has
been determined that it contributes to competitiveness improvement in the labor market, but is not the only factor
determining it. The research supports the conclusion that continuing professional education allows individuals to
maintain their professional status and acts as one of the factors that ensures the competitiveness of individuals on
the labor market through obtaining new and furthering the existing knowledge, skills, and abilities.

Discussion and Conclusion. The study of continuing education as a factor contributing to the competitiveness of
specialists in the labor market provides important empirical results in order to adapt the system of supplementary
education to the goals of the modern labor market. The materials of the article can be used by educational
institutions for organizing an effective system of continuing education.
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BBenenue
JlomonHUTENEHOE TIPOQECCHOHAIBHOE
oOpazoBanue ([I10) sBnsercs onHOi U3 Be-
IymuX cdep COIMaIbHON MOTUTHKH TOCyIap-
CTBa, KOHEYHOM IIEJbI0 KOTOPOH BBICTYIAET
CO3/1aHMe OMAroNpPUSTHBIX YCIIOBHMA, C OJHOM
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CTOPOHBI, UIA TPOPECCHOHATBHOTO M JINY-
HOCTHOTO Pa3BUTHS MHIUBHIIA, C IPYTOM — IJIst
COBEPIICHCTBOBAHKS OOIIECTBEHHOTO TPOM3-
BOJICTBA M COIMAJIHLHO-IKOHOMHIYECKOTO pa3-
BUTHSI CTPaHBI U PETHOHOB. DTO ONpENeisieT
BBICOKYIO aKTyaJIbHOCTh UCCIICIOBAHUSL.
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B coBpemeHHON TUHAMUYHOU cpese He-
N30€KHO MCHSIETCSI CUTYAIHs Ha PhIHKE TPY-
Jla: TIPOUCXOAUT YCTapeBaHHE OTAEIbHBIX
npodeccuit, UPOBU3AIHS IPEBSBISIET HO-
BbIe TPEOOBAHUS K CIICIIHATIICTAM; MCHSFOTCS
CoZiepKaHMe, YCIOBUS TpyAa, TPeOOBaHWUS
K JITYHOCTHBIM ¥ TIPO()ECCHOHANBEHBIM Kave-
CTBaM PaDOTHUKOB. B 3THX yCIIOBUAX TOIBKO
BBICOKOKBATM(DMITMPOBAHHBIA W adanTHPO-
BaHHBIM K PBIHKY TpyAa CHELUAINCT MOXKET
HaWTH XOPOIITyIo paboTy, B IIOJIHON Mepe pea-
JU30BaTh ce0s ¥ IOCTPOUTH Kaphepy.

JononauTenbHoe  TpodeccuoHanbHOe
00pa3oBaHUE CETOAHST O00pEeTaeT BBICOKYIO
3HAYUMOCTH ISl SKOHOMUKH U BBICTYIAET
OJTHUM W3 yCIIOBUU TOBBLIIICHHUS] KOHKYPCH-
TOCIIOCOOHOCTH MHUBUIA HA PhIHKE TPYIA,
OCOOCHHO B YCJIOBHUSIX COIIHMAIIbHO-IKOHOMHU-
YecKol HecTaOMIBbHOCTH. BakHBIM OHO SIB-
JSIeTCs U1l OTAEIBHBIX KaTErOpuid rpask/JaH,
MTO3UIIMH KOTOPBIX Hamboyee ysI3BUMBI Ha
PBIHKE TpyZa — MOJIOACHKH, JIUL IPEANIECHCH-
OHHOTrO0 Bo3pacta u Ap. Kpome toro, cucrema
JIIO rubxo u OBICTPO pearupyeT Ha H3Me-
HEHUS PBIHKA TPYyIA.

OcHOBHbI€ 3a/1a41 UCCIIETOBAHMUS:

— aHaynu3 (aKTopoB, BIMSIONMX HA I10-
tpebnocts B AI10;

— u3yuenue coctosinus 110 B Poccuu;

— COLIMOJIOTMYECKUH aHallu3 MOTHUBOB,
neneil 00ydeHusi, pe3yIbTaToB, TEPCIEKTHB
W3MEHEHN B mpodeccHoHaIbHON cdepe
riociie mpoeCCHOHATBHOTO 00yYeHUSI.

Lenp uccrnenoBanusi — BBIIBICHUE POJIU
JIOTIONTHATETEHOTO 00pa30BaHHA B IOBBIIICHUH
KOHKYPEHTOCTIOCOOHOCTH  CHEIHAINCTOB Ha
PBIHKE TPYJa B COBPEMEHHBIX M3MCHSIOIIIXCS
COIMAIEHO-9)KOHOMUYECKHUX YCIIOBUSX.

0030p JTuTEpPaTYpPBI

[IpoGnema 0Opa3zoBaHus JOCTATOYHO LI~
POKO IpeACTaBiIe€Ha B TpyAax 3apyOeKHBIX
uccreoBaTenel, paccMaTpUBAIONINX — pa3-
JIMYHBIC ACTEKThI OOpPA30BaHUS: OT OTIAYH
WHBECTHIUI B 00pa3oBaHue J0 €ro BIUSHHS
Ha KOHKypeHTocrmocoonocts [1; 2]'. TTo man-
HBIM Pa3lIMYHbIX UCCIEJOBAHUM, B 3apyOexk-

HBIX CTpaHaxX Ha Pa3BHUTHIX PHIHKAX HAIHINE
JWIUIOMA HE SIBJISICTCSl OCTAaTOYHBIM KPHTE-
pueM it 0TOopa Ha BakaHTHbIE MecTa [3-5].
Heobxonumo mogyepKHyTh, YTO JHMILUIOM —
MoKazaresib 00y4yaeMoCTH, a padoTomaTen
TpeOyIOT OT MOTEHLMAIBHBIX CIEIUAINCTOB
HaBBIKH, TIO3BOJISIOIIHE OBICTPO OCBOUTH Pa-
Oouwnii mporecc [6].

[Ipobnemsr  HempepbIBHOTO — TIpodec-
CHOHAJIBHOTO OOpa3oBaHUS B 3apyOCIKHBIX
WCCIIEZIOBAaHUSAX B OCHOBHOM paccMaTprBa-
FOTCSl IPUMEHUTENIFHO K KOHKPETHBIM TIPO-
(dheccusiM:  yuuTEeNh, METUIIUHCKHMA PadoT-
HHK, UH)XeHep U Jip. B nccnenoBanusix ocod6o
MOJAYEPKHUBACTCS BaYKHOCTb HETNPEPHIBHOTO
po¢eCCHOHATBHOTO PA3BUTHUS JJIsl YCIICII-
HOCTH Tpo(ecCHOHATIBHOW JesATeIbHO-
ctu [7-9]. Tak, rpynna y4ueHsIX HOJ PyKoO-
BozctBoM /JI. ['yma mpoBena ornpoc ¢ 1eibio
W3yYCHUSl YIOBIECTBOPEHHOCTH MeEJACECTep
BO3MOYKHOCTBIO TTPOJIOIKATH TPOQeECcCcHo-
HaJbHOE OOy4YeHHE W BBIABHMIIA HECOOTBET-
CTBHE CHCTEMBI 00pa30BaHUS IOTPEOHOCTSIM
B HempepblBHOM o0yuenun [10], a Yor-
COH, aHAIIM3HUPysl 00pa3oBaTeNbHYIO MOJI-
FOTOBKY M TMOCJEAyIollee HEelpepbIBHOE
npodeccuoHasbHOe Pa3BUTHE MeEAcecTep
U aKylIepoK, 0003HaunIIa 3HAYUTEIIbHBIC pa3-
HoIacHs B TPeOOBaHUSIX K Ka4eCTBY MOATO-
TOBKM ¥ Habopy aucuumuH [11]. C. Tepuep
C COaBTOpaMHU HCCIEIOBAINA BO3MOXKHOCTH
HEMNpPEePBHIBHOTO MPOGECCHOHATBHOTO Pa3BU-
THUS TIPAKTUKYOIINX XUPYPTOB U Ha OCHOBE
oTpoca JI0Ka3aan He0OXOIUMOCTh TTOIEPIK-
KM TEXHUYECKWX HAaBBIKOB XHPYPIOB s
NpUHATHSA pemeHuit [12]. Yyensle mpunumu
K BBIBOJY, YTO HeENpepbIBHOE Tpodeccuo-
HaJlbHOE 00pa3oBaHME CO3[acT YCIOBUS,
B KOTOPBIX TNPaKTHKYIOIIUE CIEIHATHCThI
B 00J7acTH 3ApPaBOOXPAHEHUS 3HAKOMSTCS
C HOBBIMH IIOIXOJaMH B CcBOeil npodeccuo-
HaJIbHOM JiesiTenbHOCTH [13].

«OcHoBHoit nenwto  JIIO sBasercs
YIAOBJIETBOpPEHHE 00pa30BaTeNbHBIX TIOTPEO-
HoOCTel, mpodeccruoHaapHOe pa3BUTHE, 00e-
CTIeYeHIE COOTBETCTBHUS YMEHUI 1 HABBIKOB
M3MEHSIOMMUMCS YCIOBUSAM COIUAIBHON

" Dougherty C. Why is the Rate of Return to Schooling Higher for Women than for Men? Monograph.
London : Centre for Economic Performance, London School of Economics and Political Science, 2003. P. 15-21.
URL: http://eprints.Ise.ac.uk/20034/1/Why is the Rate of Return to Schooling Higher For Women Than

For Men.pdf (zara obpammenus: 12.09.2021).
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cpenbl u Mpo(heCcCHOHATBFHON JIesTeNbHO-
ctu»?’. Kak ormeuaror ucciaenosarenu, 110
KaK 4acTh PbIHKa 00pa30BaTeNIbHBIX YCIyT
MIPU3BaHO yCTPaHUTh MMEIOIINECS] HECOOT-
BETCTBUsI pabOTHUKOB TpeOOBaHHAM pabo-
Tonarenei [14].

Hecmotpss Ha Hanwmume myOnuKanuit
3apyOeXHBIX M OTEUECTBCHHBIX aBTOPOB,
paccmarpuBaroiux pasuelie acnexktsl I10,
HEOOXOOUMO OTMETUTH AKTYaJIbHOCTh HC-
CJICZIOBAHUS, €ro BIMSHHE Ha Ipodeccuo-
HaJbHOE Pa3BUTHUE U MOBBINIEHIE KOHKYPEH-
TOCTIOCOOHOCTH CHEIMAJIUCTOB Ha pPBIHKE
TpyZla B COBPEMEHHBIX yCIOBHSIX.

Crnenyert cornacurbes ¢ MHeHHEM T. 3. To-
nenxoBoii, I. b. Kommapuoii, B. I1. Komapho-
IO OTHOCHTENBHO TOTO, YTO B COBPEMEHHBIX
YCIIOBUSIX O0pa30BaHUE — BAKHBIA SKOHO-
MHUYECKUH pPecypc JHYHOCTH, CHOCOOHBIN
00eCIeunTh e KOHKYPEHTOCIIOCOOHOCTh Ha
PBIHKE Tpy/a, YCIEIIHYIO0 aJIalTallfiio U Co-
UAITEHYI0 MOOMIBHOCTSH [15].

Ha pucynke 1 mpezncraBneHsl QaxTo-
PBI, BIHSIONINE HA BKIIOUYEHUE WHIMBHUIOB
B cucremy JIIO, pe3ympraTel OOyYICHIHS
1 BO3MOXHOCTH HX HCIIOJIB30BaHUSA B IIPO-
(heccuonanpHOM cdepe IS TOBBIMICHUS
KOHKYPEHTOCIIOCOOHOCTH Ha PBIHKE TPYyAa.

DakTOopbl, BIHSAIONIHE HA BKJIIOYeHHe HHIUBHIO0B B cuctemy IO

Makpodaxropbi:

— HpaBOBBIE (M3MEHEHUE 3aKOHOIATENIbCTRA,
TpeOGOBaHMi K HEKOTOPHIM KaTETOPHSM H JI.);

— TEXHOJIOTHYECKHE (Pa3sBUTHE HHPOPMALIMOHHBIX
TEXHOJIOTHI1);

— COLMATBHO-Y)KOHOMHYECKHE (YCTapeBaHNE
npodeccuii, N3MeHeHHe TpeOOBaHHH

K COJICPKaHHIO TPYZa, B YCIOBHUSX BIIaJCHUS
CTaH/IAPTHBIMU HaBBIKAMH — BOCTPEOOBAHHOCTh
CIIEIMATNCTOB C KPEaTHBHBIM MBIILICHAEM)

JIuyHOCTHBIE (PAKTOPBI:

— pacmpenue npodhecCHOHATBHIX
HaBLIKOB/HOJ’Iy‘{eHHC HOBBIX
KOMIIETEHIINH/0CBOCHIE HOBOII Ipodeccni;

— MOBBINICHUEC aJanTalluu K U3MCHAMIUMCA
yCoBHsM POheCcCHOHATBHOM CPEb;

— COXPaHEHHME CBOEHT IOIKHOCTH/BO3MOKHOCTH
KapbepHOT0 H MPO(ECCHOHATBHOTO
POCTa/OTKPHITHE CBOETO JIeNa

T

HNuausua B cucreme IO

-4

Pe3yabTaTnbl nocjie o0yueHus:

— pacumpeHue o0Iero Kpyro3opa;

— U3MCHCHHMS B KOMIICTCHIUAX, 3HAHUX, HpO(beCCHOHaHLHLIX YMEHUAX U HaBBIKaXx;

— TOJTyYeHHe HOBBIX MPOMECCHOHAIBHBIX CBsI3€H (COMANbHBIH KarnTan);
— MOBbILICHUE HH()OPMALIMOHHOH/II(PPOBON rPAMOTHOCTH MPH 00YUCHUN
C HCIIOJIB30BAHHEM JJUCTAHIMOHHBIX TEXHOIOTHit

I L

Hcnonb3oBanne B npogeccHoHaIBHOI cdepe/Tpy10ycTpoiicTBO

J

N
Y

CounanbHble pecypcel HHANBHIA:

Jlnst uHAMBUAA: <
— COXpaHEHHE 3aHUMAEeMOH
JIOIKHOCTH;

— [OIIy4YeHHUE HOBOM JOJIDKHOCTH,

!T‘—]OOIWE"U(D"U:I(DE‘

«CTapTOBLIﬁ Kanuraln» COIMaJIbHOTO
TIPOUCXOXKJICHUSA,; TIOJIC3HBIC CBA3U
Y 3HAKOMCTBaA U Ap.

A

COOTBETCTBYIOLIEH YPOBHIO €10
npoheCCHOHANTBHO KBaNTU(UKALINH;
— OTKPBITHE BO3MOKHOCTEN

C

pa3oBaHue

Pa3BuTHE HABBIKOB B COOTBETCTBHH

po(eCcCHOHATBHOTO 1 KapbepHoro (€
pocrta

cTp HUSIMH COBP
KpE€aTuBHOCTb, pa6OTa B yCIOBHAX

MHOTr'03a1a4HOCTH U J1p.

TH:

KonkypeHTOCI0COOHOCTHL HA PhIHKE TPYyAa

IR N -E S o)

Puc. 1. IO ¢ no3uiuu JMYHOCTH KaK yCIOBHE MOBBILIEHHS KOHKYPEHTOCIIOCOOHOCTH Ha PhIHKE TPYy/a:
(haxTOPBI, TIOKA3aTeNN, BO3MOKHOCTH/TIEPCIEKTHBEI

2 06 obpasosanuu B Poccuiickoit ®eneparmu [DiaekTpoHHbI pecypce] @ denep. 3akoH ot 29 nmek. 2012 .
Ne 273-03 (¢ m3m. u gononH. ot 2 mroist 2021). URL: http://www.kremlin.ru/acts/bank/36698 (nara oOparmenus:

21.09.2021).
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Factors affecting individuals’ inclusion in continuing education system

Macro factors:

— legal (changes in legislation, requirements for
certain categories, etc.);

— technological (development of information
technologies);

— socio-economic (obsolescence of professions,
changing requirements for labor content, in
conditions of possession of standard skills — demand
for specialists with creative thinking)

Personal factors:

— expanding professional skills / obtaining new
competencies / mastering new profession;

— increasing adaptation to changing conditions
of professional environment;

— maintaining your position / opportunities for
career and professional growth / starting
personal business

[ R —

Individual in continuing education system

J L

Results after training:

— broadening the general outlook;

technologies

— changes in competencies, knowledge, professional skills and abilities;

— obtaining new professional connections (social capital);
— increasing information / digital literacy when teaching using distance learning

Jd L

Professional / employment use

%"”'EE"‘""BO(‘)‘

N

For individual:
— keeping position held;

— obtaining new position
corresponding to level of professional
qualifications;

— opening up opportunities for

professional and career growth

Competitiveness in the labor market

Social resources of the individual: o
“start-up capital” of social origin; £
useful contacts and acquaintances, etc.
Self-education €
d
Development of skills in accordance u
with present requirements: c
creativity, work in multitasking a
environment. etc t
i
o
n

Fig. 1. Continuing education from individual position as condition for increasing competitiveness in the labor
market: factors, indicators, opportunities/prospects

B pamkax aBTOpCKOHM KOHIIENIMU TIPE-
JlaraeTcsi paccMaTpHUBaTh ABE TPYIIIHI (pakTo-
POB, OKa3bIBAIOIINX BIUSHIE HA BKIIOUCHHE
UHIUBUAOB B mporpaMmbl I10: makpodax-
TOpBl (IIPaBOBBIC, TEXHOJIOIMYECKHE, CO-
HI/IaJIBHO-SKOHOMI/I'-IeCKI/Ie) N JIMYHOCTHBIC,
BBICTYTAIOIME B KauyecTBE MOOYXKIAIOIINX
MOTHBOB K O6y‘-ICHI/HO. Baxaeim JUIL MTHAW-
BUja siBisieTcs pesynsrar nmomydenus JI10.
Jiis Jo51e i, MCTIBITHIBAIOIINX [TPOOIEeMY TpY-
noycrpoictsa, IO cnocobHo crare nepe-
JIOMHBIM MOMEHTOM B TIOCTPOSHUH Kaphephl,
TaK Kak, MOJTyYUB HOBBIE TIPO(ECCHOHATILHBIE
KOMIIETEHITNH, MOYKHO HalTH paboTy B MHOU
cthepe, orpaciu. Kpome Toro, AI1O mo3Bo-
JISIeT UHAWBUAY OOHOBUTH 3HAHWS;, TOTYIHUTh
HOBBIH OIIBIT, CAMOPA3BUBATHCS, CIEYSI TEH-
JEHIIMSAM pBIHKa Tpyna; mpuoOpecTtu yme-
HUS pelllaTh HECTAHAAPTHBIE 33J]a4u B CBOEH
npodeccruoHabHOM chepe, a pu 00yUeHUU

ACADEMIC INTEGRATION

C MWCHOJIb30BAHUEM JAHUCTAHIHOHHBIX TeEX-
HOJIOTUI — MOBBICUTH CBOIO MH(OPMALHOH-
HYIO TPaMOTHOCTb, IIOCKOJIBKY B IIpoLecce
0o0ydueHHUs MO0 Takod (hopMme OOyJaroIIHiACs
MIPOCTO BBIHY)KJIEH OCBaWBaTh HOBBIE TpHeE-
MBI B CTIOCOOBI PabOTHI B IU(MPOBOI cperie,
KOTOpBIE B MOCIEAYIOUIEM OH TaKKe MOXKET
HCIIONIb30BaTh B CBOEH MpoecCHOHATbHON
cdepe. B pamkax aBTOPCKOH CTPYKTypHOMH
MOJZIETIM AKLEHT JeNaeTcs HEe TOJIBKO Ha 00-
yueruu B cucteme IO, Ho u Ha dakTopax,
KOTOpbIe (B COBOKYHNHOCTH C MOJYyYEHHBI-
MU 3HAHUSMH, YMEHHSIMH M HaBBIKAMHU IO
IporpaMmaM JOTOJIHUTEIBHOTO 00pa3oBa-
HHSI) MOTYT CIIOCOOCTBOBATH TIOBBITIICHHUIO
KOHKYPEHTOCIIOCOOHOCTH CIELMAINCTa Ha
pBIHKE Tpyaa: camooOpa3oBaHMe, pPa3BUTHE
«HOBBIX» HaBBIKOB B COOTBETCTBUU C TpeOO-
BaHMSIMU IMHAMUYHOM CPEIbI, a TAK)KE COLIU-
abHBIE pecypchl MHAWBUIOB. HeoOxomumo
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TaKke TOMYEPKHYTh, YTO TOJIEpKaHUE
KOHKYPEHTOCIIOCOOHOCTH Ha PBIHKE Tpyna
«OyzIeT 3aMKHYTOY» Ha [UKJIC HEMPEPHIBHOTO
o0pa3oBaHMsL.

B HayuHoil nuTepaType MOHSTHE «KOH-
KyPEHTOCIIOCOOHOCTh pabOTHHKA» paccMa-
TpUBaeTcs ¢ pa3HbIX no3unui. [lo MEHEHUIO
E. B. fIlH4eHKo0, KOHKYPEHTOCIIOCOOHOCTh —
9TO «...HaOOp Ka4ecTB, KOTOPBIA OMpemes-
€T TPEeNMYIIECTBa WX HOCHUTENS B CHCTEME
TPYIOBBIX OTHOIIIEHHUH TI0 CPABHEHHUIO C APY-
TUMU UX y9acTHUKaMm» [16, c. 163—164].

Psaa dakTopoB OKka3bIBacT BIMSHHE Ha
Mepexol K «00y4eHHIO Yepe3 BCIO JKU3HbBY,
B TOM YHCJIE€ YBEJIUYEHHE MPOIOIKUTEIHHO-
CTH >KU3HH, CTPEMUTEIILHOE U3MEHEHUE TEX-
HOJIOTHUH U cofiepKaHust TPOPECCUOHATBHON
NESTENLHOCTH, «IeTpO(eCCHOHAIN3AIIN)
BEICIIEr0 TnpodeccrnoHansHOro 00pa3oBa-
Hus [17]. TexHoysoruyeckue CIBUTH CIIO-
COOCTBOBAJIM YCIIO)KHEHHIO BBITTOTHIEMBIX
3aad M HABBIKOB, B IIEJIIOM CONEPKaHUS
npodeccuit [18]. DT0 HEMHHYEMO TIPUBEIIO
K yCTapeBaHWIO M BO3HWKHOBEHHUIO Tpole-
JIOB B HEKOTOpHIX HaBbIkax [19]. B oco-
OCHHOCTH ycTapeBaHHE HABBIKOB HanOoiee
3aMETHO IO BBICOKOTEXHOJOTHYHBIM TIPO-
¢deccusm [20]. Kak cnpaBeayiuBo oTMeuyaeT
B. A. ManbueBa, B COBPEMEHHBIX YCIOBUSIX
«TPYIOYCTPAaUBAEMOCTb... TpPaHCHOPMHUPO-
Bajach ... B KOMIUIEKC OCOOBIX XapaKTepu-
CTHK W HAaBBIKOB ISl YCIEIIHOTO 3aHSITHA
pabodero mMecra W pa3BUTHSA JaIbHEHIIEH
kapeeps» [21, c¢. 110]. 3mauenme JII1O
B OTHX YCIOBHSX pPE3KO BO3pacTaer, Io-
CKOJIBKY CIOCOOCTBYET ajamnTallii KOMIIe-
TEHTHOCTH CICIHAIUCTOB K OBICTPO MEHS-
IOIUMCsT TpeOOBaHUsIM phIHKa [22] 3a cueT
«BBICOKOM MOOUJIBHOCTH, KPATKOCPOUHOCTH
U KOHBIOHKTYPHOH PBIHOYHBIM YCIOBHSIM
HaIpaBJICHHOCTH COJIEpKaHusi 00pa3oBa-
TeJbHBIX Tporpamm» [23, c. 1415].

AHanu3 NaHHBIX CTATHCTUKA W Mare-
pHAJIOB COIMOJIOTHYECKUX HCCIIEeIOBAaHUN
MOKa3bIBACT OTIWYMS JIOMW BKIIOYEHHBIX
B cucrtemy JIIO B pa3HBIX BO3PaCTHBIX
rpynmax. bomemmit oxsar JIITO orMewaercs
B BO3pacTHOH rpymme 25-39 ner [24]. Bee
Ooyiee aKTyaJbHBIM CTAaHOBUTCS OOy4YeHHE
JUI] TIPEeNeHCUOHHOIO BO3pacTa B YCJO-
BHUSIX TOBBINICHUS TEHCHOHHOTO BO3pacTa
U C y4E€TOM BBIJCISIEMON HCCIEAOBATEISIMU
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TEHJCHIIUN K YBEIIMYECHUIO JOJH JIUI] Cpejl-
HUX U CTapIIMX BO3PACTHBIX Ipymil [25].

AHanu3 nuTepaTypbl MO3BOJISET BbIIE-
JUTH OCHOBHBIE NIpoOiemsbl B cucteme JI10.
B mx umcie HecucreMubsii noaxon k JI1O,
a TaKXKe OTCYTCTBHUE B psJE CIy4yacB Mare-
puanbHOTO OOectieuenus [25]. Jlannsie ESS
[IOKAa3bIBAIOT, 4TO BOBjieYeHHOCTH B JIIO
B cTpaHax EBporsl cBsi3aHa ¢ ypoBHEM Ona-
TOCOCTOSIHHSI: 9eM BBIIIIE YPOBEHb 3apadoT-
HBIX TUTaT B CTpaHe, TeM OOJIbIle HacelIeHUs
BiroueHo B cuctemy JII1O, game moxkeT
Opartb pacxosl o J{I1O [26].

B ycrnoBusix pocra unHpoOpmaruzanyuu
CTPEMUTEJIbHO YBEJIMYUBACTCS 10N MpO-
rpamm JI1O B ¢dopmare onnaitn. Bmecrte
C TeM OHJIAHH-00y4YeHHE HU B KOEM CIIydae
HE MOXET paccMaTpUBaThCS KakK ajbTepHa-
THBa TPaJUIIMOHHOMY OOydeHHio [27; 28];
OHO TOJIBKO JIOTIONHSET €ro, feias 0ornee -
(hekTHBHBIM 1 HH(OOPMATUBHEIM [27].

0060011251 MHCHHSI YICHBIX, MOXKHO CHIC-
JIaTh BBIBOJL O TOM, YTO KITFOYEBOH OCOOEH-
HOCTBIO COBPEMEHHOTO BPEMEHH SBISETCS
HEBO3MO)XKHOCTBH BEIOOpA MPOQeCCHu Ha BCIO
KU3Hb, IOCKOJIBbKY MPOHCXOMIAILINE H3Me-
HEHUS TPEOYIOT MOCTOSHHOTO OOHOBIICHUS
3HAaHUH Ui TOTrO, YTOOBI COOTBETCTBOBAaTh
PBIHKY TpyZa, IpUYEM HE3aBUCUMO OT MOIY-
yeHHoU npodeccuun. Kpome Toro, HecMoTps
Ha HaIM4YHMe WCCIIEAOBAHUH IO mpoliieMam
pasButusi mpodeccuoHaabHOrO0 00pa3oBa-
HUS, CETOMHA NPAKTUYECKH OTCYTCTBYIOT
paboTsl, mocesmennapie ananu3y JI1O ¢ mo-
3UIWAN KOHKYPEHTOCIIOCOOHOCTH JINYHOCTH,
YTO OIPEEIINIIO IeNTb UCCIIETOBAHMS.

MarepuaJibl H MeTOIbI

OOBEeKTOM HCCIIeIOBaHUSl BBICTYITHIIA
cucrema JI10. [Tpenmerom — [AI10 kak paxk-
TOP MOBBILIICHUSI KOHKYPEHTOCIIOCOOHOCTH
CIICIIMAJIMCTOB Ha PHIHKE TPY/a.

B kauecTtBe METOIOB cOOpa SMIHpHYE-
CKHX JJAHHBIX HCIOJIb30BAJINCH:

— aHaJM3 CTAaTUCTUYECKUX TAaHHBIX IO
HETIPEpBIBHOMY 00pa3oBaHMio, 0Opa3oBa-
TENIBHOM JIEATENBHOCTH II0 HporpamMMam
po(heCCHOHATILHOIO 00y YCHUS;

— MaTepuayibl aBTOPCKOTO HCCIIeNOBa-
Husg «ConMaabHBIA MOTEHIIMAT MOJIOAEIKHI)
(2018 r.). beut mpoBeneH onpoc Ge3padoT-
HBIX Fpak7aH B Bospacte oT 18 mo 30 ner,
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00y4aloMMXCsi MO HAMpPaBICHUIO CITYKOBI
3aHSATOCTH HaceneHusi [leH3eHCcKo# o00ma-
cti no nporpammam IO (n = 112); us-
y4aJIuCh LEHHOCTH 00pa30BaHMA, YCIOBHUS
MOJTy4eHus: 00pa3oBaHusl, 00pa3oBaTeIbHbIC
IUTaHBl X OTHOLICHHE K caMOOOpa30BaHHIO.
Jnsi 00paboTKM JaHHBIX HCIIOIb30BajIach
CHELUAIBHO pa3padoTaHHasi KOMIIbIOTEPHAs
mporpamma Sociology [29].

— pe3yabTaThl ABTOPCKOT'O UCCIIEJOBAHMS
«IITO kak (hakTop KOHKYPEHTOCIIOCOOHO-
ctu» (2021 1.); ompoc rpakiaH, 00ydYaroIux-
¢ mo mporpammam IO B Ilen3enckom
rocynapctBeHHOM  yHuBepcutere (III'Y)
B MeXOoTpacieBOM PETHOHAIBHOM LIEHTPE
MOBBIILICHHS KBaTM(PUKALUKN U JUCTAHIIMOH-
Horo oOpaszoBanust (MPLIIKu/1O) B pamkax
¢enepanbHoro npoekra «CopeicTBre 3aHs-
TOCTW» HALIMOHAIBHOTO MpoeKTa «Jlemorpa-
¢us» (n = 174); paccMaTpuBaiIuCh MOTHBHI,
nesin 00y4eHusi, OTHOILIEHHE K IIPorpaMMaM
AIIO B onmaitH-popmare, mepcrieKTUBHI W3-
MEHEHHH B TPOQeCCHOHANBHOM cdepe;

— MaTepHayibl aBTOPCKOIO HCCIIEIOBa-
Hus «OtHomenue npenonasareneit k JAI1O»
(2021 r.); ompoc mpemnomasareneii llensen-
CKOTO TOCY/IapCTBEHHOTO YHHUBEPCHUTETA, TIPO-
XOAMBIIMX MPOTPaMMBbl TIOBBILICHHS KBAJH-
¢ukanuu u nepernoarorosku B 2020-2021 rr.
(n = 132); paccmaTpuBaIKCh LEIU 1 MOTHBBI
o0yuenus o nporpammam 110, nepcriexTu-
BbI U3MEHEHUH B IIpodeccuoHaIbHol chepe.

— BTOPUYHBIN aHANIN3 AAHHBIX COLIMOJIO-
rudeckux uccienosannii (BLIIOM?; ®OM?,
«EBpomneiickoe Commansroe VccnenoBanuey,
ESS (European social survey (ESS)’, psia pe-
THOHATBHBIX UCCIICIOBAHU).

B pamMkax mpoBEJCHHBIX aBTOPCKUX HC-
CJIEZIOBaHUI BCE PECIOHAEHTHI ObUIM MpO-
WHPOPMUPOBAHBI O IETH HCCICAOBAHMUS
W BBIpa3Wid CBOE COIVIacHE IMPUHATH yda-
CTHE B OIPOCax.

Pe3yabrarhl Hccie10BaHuSA

OcHOBHBIMH  (DaKTOpaMH, ITOBIIHSB-
IIMMH Ha POCT TMOTpeOHOCTH B Tpodec-
CHUOHAJILHON IIEepEeroroTOBKE, IOCITYKH-
J¥ TOBBINICHHE IEHCHOHHOTO BO3pacTa,
uupoBH3aLMsl, YyCTapeBaHHWE OTAEIbHBIX
npodeccuii, nangemus COVID-19. Onu
CIPOBOLMPOBAIIM HEOOXOIMMOCTh Macco-
BOTO NMEepeo0yUYeHUS CIEIIUATUCTOB HOBBIM
HaBBIKaM.

[To manapIM ®OM 2014 1., Gonbie apy-
TUX MPOSBISIFOT HHTEPEC K AOMOTHUTEIHHO-
My 00pa3oBaHUIO MONOAEXKb (54 %), Jmromu
¢ BeicM obOpazoBanueM (34 %) u pabo-
tarommue (33 %)°. Ilo mammeiM BIJMOM
2021 r., B paMKax Ompoca pOCCUSH O JIOMOJI-
HUTEIBHOM 00pa30BaHUM OBUIO yCTaHOB-
JeHo, 4to OonbMHCTBO (72 %) coracHbl
C HEOOXOJMMOCTBIO JIOTIOTHUTENBHOTO 00-
yueHus. Cpeau MoIoziexH B Bo3pacTe oT 18
110 34 net 0oiee 80 % cUMTAIOT BaXKHBIM J10-
MOJHUTENLHOE 00yueHHe’.

[lo maHHBIM aBTOPCKOTO HCCIIEOBaHUS,
npoBeneHHOro B 2018 1. cpenm 6e3paboTHBIX
MOJIOJIBIX JIt0/Iel B Bo3pacTte oT 18 110 30 nerT,
CTOSIIIIAX HA y4eTe B CITyKOe 3aHATOCTH Hace-
nenus [ler3eHckoil 00IacTH U MPOXOISIINX
npodeccruonansHoe obydyenue [30], ocHOB-
HBIMH yCJIOBUSIME TIOJTy4EHHsI XOPOLIEero 00-
pa3oBaHUsI A7l MOJIOIBIX 0e3pabOTHBIX SIB-
JSOTCS Xopoinue crocooHoctu (59,46 %),
MarepuaibHasi 00ECIEYCHHOCTh CEMbU
(48,65 %), cobcTBeHHbIe yeumust (45,95 %),
roJie3Hble ¢Bsi3M u 3HakomctBa (13,51 %).
Crnenyer MOTYEPKHYTh, YTO PECIOHACHTHI
HE paccMaTpUBarOT 00pa3oBaHUE KaK rapaHT
xKu3HeHHoro ycrexa (54,05 %), a «mones-
HBIE CBSI3U U 3HAKOMCTBa» 3aHUMAIOT IIEpPBOE
MECTO cpelu PakTOpOB KU3HEHHOTO ycIexa
(51,35 %).

I[To mammeim BIHMOM 2019 r, xote-
o Obl MPOWTH AONONHUTENbHOE 00ydye-

3 3anpoc Ha obOpasoBanue. AHAIUTHYECKUI 0030p : opuiuaibhbiil caiit BIIMOM. 21.05.2021 [DnexTpon-
weiid pecypc]. URL: https://wciom.ru/analytical-reviews/analiticheskii-obzor/zapros-na-obrazovanie-1 (zata 06-

pamenust: 04.10.2021).

4 BocTpeOOBaHHOCTH JIOMOIHUTENLHOI0 00pa3oBaHus : OpUIMaIbHbIA caiiT DOHIa 00MIECTBEHHOTO MHE-
Hust. 11.09.2014 [DOnexrponnsiii pecypc]. URL: https://fom.ru/nauka-i-obrazovanie/11701 (mara obpamenus:

04.10.2021).

5 The European Social Survey (ESS) [Dnekrponnsiii pecypc]. URL: https://www.europeansocialsurvey.org/
about/country/russian_federation (zata o6pamenus: 12.09.2021).

¢ BocTpeG0BaHHOCTD JOTIONHUTEBHOTO 00pa3oBaHust : o(uIMaibHbI caiit PoHIa 001IECTBCHHOTO MHCHHSL.

7 3ampoc Ha oOpa3oBanue. AHaIUTHYECKUH 0030p : odurmansueiii caiit BIIIOM.
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Hue 73 % wmomnoxapix mroneil. Mmenu Takue
Iiagel Ha Ommxadmmi rox 36 % Molo-
IeIX Jroneit B Bo3pacte 18-24 roga (36 %),
40 % — 25-34 net, 33 % — 35-45 nert, 28 % —
45-59 net u 33 % — 60 ner u crapue®. Ta-
KHUM 00pa3om, rpucyTcTByeT crpoc Ha AI10
1 CO CTOPOHBI CTApIIEro IOKOJICHHUS, B TOM
YHCJIe JIML IPEATIEHCUOHHOTO BO3pacTta. JTo
BIIOJIHE OOBSCHUMO, IIOCKOJIbKY HIMEHHO 3Ta
KaTeropusi sBJsIeTCs HamOosee ysA3BUMOH

W TIEPBOI OKa3bIBACTCS B TPYIIE PHCKA MPU
YBOJIbHEHHSIX.

CrarucTiueckre JaHHbIE ITOKa3bIBAIOT,
YTO B TOCJIEAHHE TOonIbl HAOMIOmaeTcsl He-
YKJIOHHBIM POCT 4YHMClia OpraHu3alui, Ocy-
LIECTBISIIOIIMX AEATEIBHOCTh MO MPOrpam-
MaMm MpoQeCCUOHATBHOTO 00yUeHHUs (pHC. 2).

Cxokasi TEHACHIHMS MPOCIEKHUBACTCS
Y OTHOCHUTEJIBHO YUCICHHOCTH CITyIIaTeNneH,
00yueHHbIX 10 mporpammam JI10 (puc. 3).
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P uc. 2. UnCIEHHOCTh OpraHU3alnii, peau3yromux mporpamMmer JII10°

Fig. 2. Number of organizations implementing continuing education programs
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663833

5600000 5800000 6000000 6200000 6400000 6600000 6800000

Puc. 3. Yucno cinymareneii, 00y4eHHbIX 110 nmporpammam JT10™
Fig. 3. Number of learners trained in continuing education programs

8 Tam xe.

? Cocrasneno mo: O6pasoBanue B mudpax: 2021

: Kpatkui crarucrudeckuit cooprux / JI. M. T'oxGepr

[m ap.]. M. : HUY BIID, 2021. 132 c¢. URL: https://www.hse.ru/mirror/pubs/share/486888225.pdf (nara obpa-

menHwust: 26.09.2021).

10 CocragieHo 1o: J[omoIHATENbHOE POdECCHOHAIBHOE 00pa30BaHHue : OQUIMATBHBIN cailT MUHHCTEpCTBA
HayKH ¥ BeIcrero obpasoBanust PO [Dnexrponnstii pecypc]. URL: https://minobrnauki.gov.ru/action/stat/added

(mara obpamenus: 04.10.2021).
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[Ipu sTOM JOMNSI JIUII CO CPEIHUM IPO-
(eccnoHanbHBIM  00pa3oBaHUEM, TIONyYa-
rouwmx IO, mpakThHuecku B JBa pasa Ipe-
BBIIIAET JOJTIO JIMIL] C BBICIIM O0pa3oBaHUEM
(puc. 4).

Uucno cnymarenei, Moay4yaroliux [0-
MOJHUTENIbHOE TpodeccuoHanbHoe 00pa3o-
BaHME 10 HATIPABJICHUIO CITYXKOBI 3aHATOCTH,
3a TIOCJIETHHE TOIbI HEYKIOHHO CHMKAETCS
(puc. 5).

[To pesymsraraM NPOBEAEHHBIX HCCIIE-
JIOBaHHH BBISBISCTCS IPOTHBOPEUNE MEXKILY
npescTaBieHrneM o Heobxomumoctu JII1O
Y HU3KUM OXBaTOM HACEJICHUsI POrpaMMaMHU
JIIO [31]. C onmHOW CTOPOHBI, O(HIIUATB-

2020

2019

2018

HBIE JIOKYMEHTHI JICKJIApUPYIOT TOTPEOHOCTh
B pasButuu cuctemsl J(I10, ero BakHOCTH
JUISL TIONTOTOBKKM KBaJIM(DUIIMPOBAHHBIX KaJi-
pos. C npyroii, B Poccuu nannsie ESS ¢uk-
CHPYIOT HanboJee HU3KUe NOKa3aTel BKIIIO-
yeHHoctu B JAI1O Hacenenus no cpaBHEHUIO
C EBPONEHCKUMHU CTpaHaMu [26].

B 2020 r. B uenom no Poccun Henpepsois-
HbIM 00pa3oBaHMeM ObUIO OXBaueHO 43,2 %
HaceneHuss 25-64 ner. OCHOBHYIO JOJIO
cpenn HUX cocTaBwin 3aHATHEe (49,1 %),
nons 6e3padotabix — 31,5 %. [pu aTom no-
MOJTHUTENIbHOE TIpodeccuoHanbHoe 00pazo-
Banue nomydanu 32,3 % 3auateix u 10,8 %
0e3paboTHBIX .

0 1000000
= sriciree / higher education

2000000

3000000 4000000

B cpenHee npodeccuoHanbHOe o0pasoBaHue / secondary vocational education

Puc. 4. Jlunamuka 4ncieHHOCTH ciymareneii o nporpammam /110,
MMEIOLINM BBICIIee U cpeaHee IpoeccHoHanbHoe 0bpazoBanue, Jei.'!

Fig. 4. Dynamics of learners in continuing education programs
with higher and secondary vocational education, people

0,80%
0,70%
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0,50%
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0,30%

0,20%
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0,00%
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Puc. 5. HucieHHOCTh 6e3pabOTHBIX [0 HATIPABIICHUIO CITY>KOBI 3aHsITOCTH, %0
Fig. 5. The amount of the unemployed sent through employment service, %

" CocTaBieHo 1mo: TaM Xke.
12 CocraBiieHo 1o: TaM xe.

13 O6pazoBanue B undpax: 2021 : KpaTkuit CTaTUCTHYSCKHH COOPHHUIK.
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AHanu3 ToKaszareneld BKIIOYEHHOCTH
pPa3HBIX KaTErOpUil HAaCEJICHUS B CHUCTEMY
JAITIO B 3aBUCHMOCTH OT cep IKOHOMUKU
JEMOHCTPHUPYET  JMIACPCTBO  OIOMKETHOU
cepsbl, UTO ONpeIEACTCS YCTAaHOBICHHBIMH
CTaHJIapTaMu B 3TOH cepe 1o 00s13aTenbHO-
My HAIIO [24]. Tak, no JaHHBIM aBTOPCKO-
TO HCCIEOBaHUSl Cpenu IperojaaBaTeneit
(2021 r.), OHM y4YaCTBYIOT B IpOrpaMMax
JAIIO m mo nmwuebM MoTHBaM (66,7 %),
1 B CBSI3U C TPeOOBAaHUAMHU K 00sI3aTCIIEHO-
My MEPUOJUYCCKOMY IOBBILICHHIO YPOBHS
KBaJIM(UKAIMK TIEIarOTMYSCKUX PabOTHU-
KOB (66,7 %).

Cpeu BaKHBIX 0COOCHHOCTEH CHUCTEMBI
passutust JII1O 3a pyOexoM ydeHbIC BbIfC-
JISIFOT BBICOKYIO pOJIb TOCYAapcTBa B 3TOM
npouecce [32]. B Poccuu xe yuactue rocy-
JIApCTBa OTPAHWYHMBACTCS COMCHCTBHEM 00-
y4eHus 0e3pad0THBIX, PpAOOTHUKOB IIPE/IIICH-
CHOHHOTO BO3pacTa M CHJIOBBIX BEIOMCTB'.
ITo pe3ynbraram aBTOPCKUX HCCIIEOBAaHUMN
2021 ., 100 % cmymareneir MPLITKuJ10
I[II'Y momyuaror oOpa3zoBaHHE IO HAIPaB-
JICHUIO OT CIYKObI 3aHSTOCTH HACEIICHHS

[lenzenckoit obmactu (mporpammsl /110
peammsyer [II'Y), ommara mpoBoauTcs 3a
cueT OIOKETHBIX CpeAcTB. B oTHomeHnn
MOBBIIICHUST KBaTH(UKALUU TpernoaBare-
Jieii 0OJIBLIYIO YacTh pacxonoB Oeper Ha cebdst
BY3 WM 00y4deHHE MPOBOIAT 00pa30BaTeib-
HbIE OpraHu3alyy, Mpeasararoinme oecrar-
Hble oOydvaromue nporpaMmmsl (66,7 %); 3a
cBoii cueT oOyyanucs 30,3 % onpoIIeHHbIX.

WHTepecHbIMU IPEACTaBIAIOTCS JaHHBIC
0 MOTHBaxX OOy4CHHS B Cpe3e Pa3HBIX (hopMm
AIIO. Tak, BexyIIIMMH MOTHBAMH CITyIIIaTe-
Je Ui MporpaMM TOBBIMICHUS! KBaIU(U-
Kal[i¥ BBICTYIAIOT MOJy4YE€HHE HOBBIX 3Ha-
Huii (40 %), cucteMaTu3anus UMEIOIIUXCS
3HanHui (20 %), mpodeccroHaIbHbI POCT
(20 %), ycraHOBIIEGHUE JIETIOBBIX KOHTAKTOB
(20 %); nns mporpaMM npogeccCHoHaTbHOR
MEPENOATOTOBKH: MOITy4YE€HUE HOBBIX 3HAHUN
(43 %), npodeccuonanpubiii (21 %) u ka-
pwepasii (11 %) poct [14].

Jannbie onpocoB 2021 T. mMoka3bIBalOT
CXOJZICTBA U OTJIMYUS IO CTPYKTYPE LIEJIEBBIX
opuentupos mnomydenus /IO cpenn pac-
cMaTpuBaeMbIX Tpyni (Tadi. 1).

Tabnuma 1. OcHoBHbIe nean noxydenus 10, % (MHOroBapHaHTHBIE OTBETHI)
Table 1. The main goals of obtaining continuing (further) education, % (multivariate answers)

Onpoc ciyuarenen

B MPLIIKuIO IIT'Y / Omnpoc npenopaBare-
apUAHTBI OTBETOB (MHOIOBAPHAHTHBIC OTBETHI) / Survey of students of neit TIT'Y / Survey of
Choice of answers (multivariate answers) Interdisciplinary Regional Center for PSU teachers
Advanced Studies PSU
1 \ 2 3
[Mony4enue 3HaHUN, YMEHUH, HABBIKOB IJIsl pabo- 67,2 48.5
THI Ha TIpeskHeM pabodem mecte / Obtaining know-
ledge, skills to work at the previous workplace
[Tonyuenue 3HaHUH, yMEHHIA, HABBIKOB JJIS IIEpe- 8,6 3,0
BOJIa Ha JIpyroe padouee MEcTo B CBOCi opraHn3sa-
i / Obtaining knowledge, skills for transferring
to another workplace in the same organization
[Tonyuenue 3HaHUHN, yMEHUH, HABBIKOB JIJIsI IOUCKA 17,2 0
pabotsl 1 TpynoycTpoiictsa / Obtaining knowled-
ge, skills for job search and employment
[lony4eHue 3HaHUH, yMEHHIA, HABBIKOB JJISI TTOJI- 18,9 42.4
JieprKaHus] KOHKYPEHTOCIIOCOOHOCTH Ha MPOU3-
BojcTBe/padore / Obtaining knowledge, skills to
maintain competitiveness in production/work
OOydenne 11 Ka4eCTBEHHOTO BBITTOJIHEHHUS pa- 56,9 66,7

0OTHI, CBOMX JOKHOCTHBIX 00s3aHHOCTEH / Lear-
ning to be able to show high-quality performance
of work, job duties

14 MOHHTOPHHT JIOTOIHUTEIBHOTO MPO(eCCHOHaNBHOTO 0bpasosanust B Poccuu : noknan / E. M. Aspaamosa,
A. B. Kapagaii, T. JI. Kirstuxo, /1. M. JloruHOB. M. : U3narenbckuit nom «/lemo» PAHXul'C, 2016. 96 c. URL: http://www.
gproxx.com/https://www.ranepa.ru/images/docs/nayka/delo/Avraamova_blok.pdf (nara obpamenust: 27.09.2021).
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Orxonuanue maén. 1/ End of table 1

! |

2 \ 3

OO0yueHue Ui 3aMeleHus 0ojee OrIayuBaeMon
nomkHocTH / Learning to fill a more paid position
O0yueHne ¢ 1enbio KapbepHoro pocra / Career
training

OOyueHue n3-3a HECOOTBETCTBHS 3HAHUH, TTOJTY-
YCHHBIX B BbICHICM y'—le6HOM 3aBe)1€HI/II/l/TeXHI/I-
KyMe, BBITIONTHsIeMoii padote / Learning caused by
the discrepancy between knowledge obtained in
higher education institution/technical school and
current work

OOyueHHe B CBSI3H C M3MCHSIOLIUMHECS TPeOOBa-
HUSIMU K pabote (padoTa ¢ HOBOI TEXHUKOM, HA
HOBOM obopynoBanuu u 1p.) / Learning caused by
changing requirements for work (work with new
equipment, etc.)

[Tonyuenue HOBBIX 3HAaHUN, YMEHUH, HaBBIKOB,
KOMITeTEHINH 1711 coxpaHeHus1 paboTsl / Obtaining
new knowledge, abilities, skills, competencies to
keep the job

OO0yueHne ¢ 1eTbIo MOTy4YeHUs Mpodeccuu, KBa-
TU(UKAIIK, BOCTPeOOBAHHOW Ha PBIHKE Tpyaa /
Learning to get an occupation, qualifications
sought-after in the labor market

OO0yueHne uI paciupeHus Kpyrozopa / Learning
to broaden person horizons

OOyueHne B CBA3M ¢ 00s13aTEILHEIMU TpeOoBa-
HHSIMHU 3aKOHOZIaTeIbCTBA K EPUOITIECKOMY
o0ydeHuIo 1o Moel Ipodeccun/criennanTbHOC-
T / Learning in connection with mandatory legal
requirements for periodic training in profession /
specialism

ComracHO MaTepuanaM HCCIeOBaHus,
st coymarenedr MPHITKuJIO TIT'Y, kax
1 JUTS TIpenoiaBaTelie, JIMIUPYIOre TO3H-
LMY 3aHUMAIOT NI0Jy4YEHUE 3HAaHUH, YMEHUH,
HABBIKOB JIJIs1 pa0OTHI HA MPEKHEM pabodeM
mecte (67,2 % u 48,5 % cOOTBETCTBEHHO TI0
rpyIaM), Ka4eCTBEHHOE BBIIIOJIHEHUE CBO-
UX JIOJDKHOCTHBIX 00si3aHHOCTEH (56,9 %
u 66,7 %). Hu onuH U3 mpernonasarencii He
BbLenui B kadectBe uenu IO mouck pa-
0OTBI, TPYAOYCTPONCTBO. 3HAYUTEILHO pa3-
HATCS OTBETHI PECIIOH/ICHTOB IT0 TaKHM IIe-
neBbIM opueHTHpaM noayuenus 1110 cpeau
paccMarpuBaeMbIX TPYTII, KaK MOJAepKaHue
KOHKYPEHTOCTIOCOOHOCTH Ha MPOU3BONICTBE/
pabore (18,9 % u 42,4 % COOTBETCTBEHHO
o Tpymmnam), oOydeHHe B CBSI3U C MEHS-
FOLUMHUCS TpeboBaHusiMU K padote (15,5 %
u 39,4 % coorBeTcTBeHHO). UTO Kacaercs
o0y4eHHs ¢ 1IeIIbI0 Toay4YeHus mpodeccun,
BOCTPEeOOBAHHOW Ha PHIHKE TPy, TO CPEIU
cnywarenet MPUIIKu/JIO TII'Y ux nons
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15,5 9,1

19,0 27,3

8,6 6,0

15,5 39,4

32,8 45,5

10,3 18,8

34,5 33,3

25,9 27,3

cocrasmia 10,3 %, a cpemu mpernojaBare-
neit — 18,8 %.

OcHoBuble TieHHOCTH Tomyderns JII1O
JUISl PECIIOHJICHTOB — 3TO BO3MOYKHOCTh IPH-
obperennss HOBbIX (72,4 % Yy cmymarenei
u 69,7 % y npenonaBaresiell) u ynyOleHUe
umeroruxcst (66,7 u 60,6 % cooTBeTCTBEH-
HO) 3HaHMii (puc. 6). HeoOXomumMocTh MOBBI-
IICHUsI CBOCW KOHKYPEHTOCIIOCOOHOCTH Ha
pPBIHKE TpyJia B Ka4eCTBE IIEHHOCTH paccMma-
TpuBaroT 33,3 % mnpenoaasarenei u 27,6 %
ciymarenei. [Ipenonasarenu vare, yeM ciry-
mateny, Beiesstor 110 B kauecTBe BOZMOXK-
HOCTH PacIIUpPHUTH KPYT OOIIEHHS, CBOH TPO-
(heccHOHAITbHBIC CBS3U U MTOYYUTh JTUTLIOM.

Taxum o6pazom, 11O HeobxoaumMo mis
MIOBBIIICHUST HE TOJBKO CBOCH KOHKYPEHTO-
crocoOHOCTH Ha paboueM MecTe, HO M Ha
PBIHKE TPY/Ia, TOCKOJIBKY CIIOCOOCTBYET IO-
JYYCHHUIO HOBBIX, OOHOBJICHUIO UMCIOLITUXCS
3HAHWH, YMCHHI, HABBIKOB, YTO COTJIACYETCS
C TIPE/IIIOKEHHOMN aBTOPCKON MOJIETIBIO.
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PaciuupuTs Kpyr oOLIeHHs ¥ IPHOOPECTH HOBBIX
npy3eit / Expanding the circle of communication
and making new friends

TToBBICHTB CBOIO KOHKYPEHTOCIIOCOOHOCTD Ha
peiaKe Tpyna / Improve competitiveness in the
labor market
Tomyants aumaom (MpodeccHOHATEHY0
kareropuio) / Obtaining diploma (ptofessional
category)

VYrayOuTs yke UMEIoIuecs 3HaHUS B JAHHOU
obnactu / Expand existing knowledge

IMomyunts HOBEIE 3HaHM / Gain new knowledge

20 40 60 80

® Omnpoc npenoaasareneii [II'Y / Survey PSU teachers
B Omnpoc cioymareneir MPLITKuIO III'Y / Survey of students of Interdisciplinary
Regional Center for Advanced Studies PSU

Puc. 6. lennocru nomyuenns JAI1O st cnymareneit, % (MHOTOBapHaHTHBIC OTBETHI)
Fig. 6. Values of receiving continuing education for learners, in % (multivariate answers)

[lo maHHBIM aBTOPCKOTO HWCCIIEAOBAHUS
2021 ., cpeam mpenmoynTaeMbix Gopm 00-
Y4eHHUs CIymiareind BBIOpanu (B TOPSI-
ke yObIBaHUWS) muctaHnnonHoe (86,2 %),
oOydeHHe B y4eOHOM IIGHTpE NpeAIpus-
tus (6,9 %), 6e3 oTpbIBa OT MPOU3BOACTBA
B Apyro# opranuszanu (3,4 %), ¢ OTpeIBOM
OT TIPOU3BOJCTBA B JAPYTOil OpraHU3aluu
(1,7 %), camooOpasosanue (1,7 %). He-
CKOJIKO OTJIMYHBI MPEAIOUYUTaeMbIe (hOPMBI
oOydeHUsl y mpenofasateneid. Tak, nucran-
LUOHHOE 00yueHue BoIOpanu 45,5 % — MeHb-
1mIast I0JIsA, IO CPAaBHEHHIO CO CITYIIATEISIMU.
3TO BO MHOTOM OTIPE/ICTISETCS YCTOSBITIMCS
MHEHHEM B aKaJIEeMHUIECKOH cpesie 0 HeoOXo-
JTUMOCTH COYETaHUS TPATUIIMOHHOTO U JINC-
TaHmuoOHHOTO Oo0yueHus. 30,3 % mperona-
BaTenieil XoTenn Obl 00y4aThCsi C OTPHIBOM
OT TIPOM3BOJCTBA B JIPYroil OpraHU3alluy,
15,2 — 8 MPUIIKu /1O III'Y, 3,0 — Ge3 oTpbi-
Ba OT MMPOMU3BOJCTBA B JIPYroi OpraHu3alyuu
u 6,1 % mpeanounTaroT caMooOpa3zoBaHHUe.

B mocnemaue rogsl Habmonmaercst pocT
yrciaa 00yJaroluXcs, HCIOIb3YIOIINX AJIeK-
TpoHHble cepBuchl [33]. OngHako ceromHs
MPaKTUYECKA OTCYTCTBYIOT ~KOMIUIEKCHBIE
HCCIIeIOBaHUsT KadecTBa M 3(PPEeKTHBHOCTH
OHJIaWH-00yYeHHs], B TOM YHCIIE U B CHCTEME
AIIO. ITo naHHBIM aBTOPCKUX HUCCIICIOBAHUI

paccMmarpuBanach oOLeHKa 3()(EKTUBHOCTH
JUCTaHIMOHHOTO 0OydeHMs. JlucTaHIoH-
HOe oOydeHue, HECOMHEHHO, O4Y€Hb YI00HO,
MIOCKOJIBKY NPEAOCTABIISET BO3ZMOKHOCTD VISl
00pa3oBaHus C y4eToM KOM(OPTHOCTH Bpe-
MeHH W Mecta oOydenws. llpenonmaBarenw,
BCEIEJIO TIOTPY)KEHHbIE B JIUCTAHI[MOHHOE
00y4eHHE B CBSI3U C MOCIETHUMU COOBITUSIMU
10 pacrpoCTPaHEHUIO MaHIEMHH, OTYETINBO
BBIJIEIISIFOT CYHIECTBYIOIIHE TPOOIEMBI, B TOM
YHCIIe KauecTBO Y4eOHOro Mmarepuaia, JHd-
HOCTb JIEKTOPA, PEAIU3YIOLIEr0 KypChl C UC-
TI0JIb30BaHUEM IUCTAHIIMOHHBIX TEXHOIOTHH.
Kpome Toro, kak noka3bIBarOT UCCICAOBAHMS,
JUIS IEIarOroB OOJIbILE, YeM JUIs CilyluaTesen
(30,3 % mpotuB 12,1 %) Ba)KHBIM ILTFOCOM
JIIO B maucranimoHHOM (hopMare SBIISCTCS
MOJyYEeHUE JOTMOJHUTENBHBIX MAaTepralioB
JUISL CAMOCTOSITEIIBHOTO 00yUYeHHSI.

B Hacrosimiee Bpemst MpakTHUECKH OTCYT-
CTBYIOT MCCIIEIOBAHMS IO OLIEHKE U3MEHEHU
B Kapbepe, MpoQecCHOHAILHOM MNPOJBHIKE-
HHUHM, YBEJIMYEHHUH OIUIAThl TpyZaa Imocjie 00-
yuenus no nporpammam [I1O. Ilo ganHBIM
®OM, poccusine yBepensl, uro HAIIO cno-
cobctByeT Kapbepe'®. CornacHO Marepuaiam
uccaenoBanuii H. I'. Boiiko o Bimmstaum JAT10
B cdepe SKOHOMHKM Ha KapbepHBI POCT,
24 % pecroHIIEHTOB OTMETHJIM 3aMETHOE

15 BocTpeOoBaHHOCTH AOMOIHUTEILHOTO 00pa30BaHus : OpHIHAIbHBI cailT POH/Ia 0OIIECTBEHHOTO MHCHHS.
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BIUsIHUE, 27 — yMepeHHoe U 7 % — CHIIbHOE.
Oxono 40 % cBsizanu ero ¢ nepexoioM Ha
HOBOE MeCTO paboThl, 23 — ¢ KapbePHBIM PO-
crom, 8 % — ¢ yBenmm4ueHreM 3apaboTHOM 1J1a-
to1'°. UccnenoBanue U. /1. Bypak, T. O. Pa-
3yMOBOH, NMPOBEAECHHOE CPEIH BBITYCKHHKOB
nporpammbl MBA, cBUIIETENBCTBYET, UTO OT-
Jlady OT MHBECTHLHUH B 00y4eHHE BO MHOIOM
TIPEIOTIPENCIITIOT cdepa mpodeccrnoHaTbHON
JeATEIbHOCTH, BO3PACT U HAIPaBJICHHOCTb
BhICTIIero 0OpasoBanus [ 14]. JI. B. Tapacenko,
S1. B. CeprioueHKO JOKa3alH, 9TO CyIIaTenn
BBICOKO orieHuBaroT porns IO mms Tpymo-
ycrpotictsa [34]. U. C. Tpane3nukosa mpome-
MOHCTPHPOBAJIA 3HAYUTEIHLHOE MOJIOKHTENb-
HOE BIMsHHE TMepeodydyeHus Oe3paboTHON
MOJIOI&KU Ha HX TpyaoycTpoiictBo: 88 %
YCTPOWJIMCH Ha paboTy 10 HOBOHM mpodeccun
(u3 HUX 76 % B TeyeHHE MEPBBIX TPEX Mecs-
ueB). [Ipu 3TOM yueHble OAYEPKUBAIOT BaXK-
HOCTb MOTHBOB, LIEHHOCTEH M JINUHOCTHBIX
Ka4eCcTB caMHX 0e3pa0dOoTHBIX TpakaaH [35].

ITo naHHBIM aBTOPCKHUX HCCIIENOBAHUN
2021 1. paccMarpuBaNXCh TapaHTUU TIOCIE
NoJy4eHust 00pa3oBaHUsI IO MPOTpaMMe
AIIO (tabm. 2).

AIIO nmaet BO3MOXKHOCTH COXPaHHUTH 3a-
HUMAEMYIO JIO0JDKHOCTh, YKPEIHTh CBOU CTa-
Tyc. TonbKo Ui HEKOTOPBIX PECHOHIICHTOB
JIIO BeICTymaeT TpaMIUIMHOM Ul Kapbep-

Horo mnponBmxeHus (14 % cpenu ciymare-
neit u 6,1 % cpeau mpemnogaBareneii), mpo-
(heccuonanpHoro pocra (17,5 % u 24,2 %
COOTBETCTBEHHO) U MOBBIIICHUS OILJIATHI TPY-
na (7 % u 3 % coorBercTBeHHO). TakuM 00-
pa3oM, 3T JIaHHBIE CBUICTEIBECTBYIOT O TOM,
YTO JOMOJHUTENLHOE OOpa30BaHKE MPEKIC
BCEro MO3BOJSIET OBITh KOHKYPEHTOCIOCO0-
HBIM Ha CBOEM pabodeM MecTe.

OO0cy:kaeHue U 3aKJII0UYEHHE

B nacrosmee Bpemst AIIO cranoButcs
BOKHBIM  COIMAIBbHO-DKOHOMHYECKUM  pe-
CYpCOM WHJIMBHUZA, CIIOCOOHBIM 0OECIICYHTH
ee KOHKYPEHTOCHOCOOHOCTh Ha PBIHKE TPY-
Jla, YCICIIHYIO afanTalfio ¥ COLHAalIbHYIO
MOOHMJIBHOCTb. B COBpEMEHHBIX YCIOBHSX
PBIHOUHOI SKOHOMHUKH, U3MEHEHHU COLNaIIb-
HO-3KOHOMHMYECKOH CpeJibl, Pa3BUTHS HHPOP-
MalMOHHBIX TexHonoruid pons IO pesko
BO3pacTaer.

IIpoBeneHHBI TEOPETUYECKUA aHaU3
1 JIaHHBIE MCCIICNOBAaHUI CBUIETEIIBCTBYIOT,
9T0 6a30BOTO 0OPA30BAHMS CTAHOBHUTCS HEO-
CTaTOYHO B MHUPE MOCTOSIHHOTO yCTapeBaHUS
3HAHWH, HABBIKOB, HHCTPYMEHTOB M NIPAKTHUK;
JTIO no3BonseT npuodpecT HeoOXOTUMBbIE
COBPEMEHHOMY TpO()eCCHOHATy  HABBIKU
U CHOCOOCTBYET IMOBBIILICHUIO KOHKYPEHTO-
CIOCOOHOCTH CIELHAINCTA Ha PhIHKE TPY/a.

Tabnuna 2. FapanTnn nocsie noJay4deHus odpasoanus no nporpamme 110, % (MHOrOBapraHTHBIE

OTBETHI)
Table 2. Guarantees after receiving education in continuing education program, % (multivariate
answers)
Omnpoc ciymarenei Ompoc
MPUIKuO TITY / Survey | - afl’meﬂeﬁ
BapwuanTs! orBetoB / Choice of answers of students of Interdisciplinary PerIon
. MY / Survey of
Regional Center for Advanced PSU h
Studies PSU teachers
CoxpaneHue 3aHIMaeMoii jommkHoctH / Retention of position 56,9 54,5
[NoBbIIeHNE OIIIATHI TPY/A, MOTYUCHNE PAOOTHI C OoMbIIeH 7,0 3,0
orutaroii Tpyna / Increase in wages, getting job with higher
wages
VYKperyieHne CyIecTBYIOLIErO COLNAIBHO-MPO(ECCHOHATBHO- 35,1 24,2
ro craryca/ Strengthening existing social and professional status
Kapbepnsrii poct / Career progress 14,0 6,1
BosmokHOCTH 17151 ITpodheccnonanbHoro pocta / Opportuni- 17,5 242

ties for professional growth

16 Boiiko H. I. JlononHUTENbHOE SKOHOMHYECKOE 00pa3oBaHue Kak (akTop MpohecCHOHAIBHOTO U Kapbep-

HOTO pocTa // Marepuanbl KOHpepeHIUH: 00pa30BaHUe Yepe3 BCIO KHU3Hb: HEMPEPhIBHOE 00pa30BaHUE B HHTEPE-
cax ycroiuuBoro pa3sutus. Pocros Ha [lony : FOxubiit @enepansubiii Yausepcuret, 2010. C. 296-298. URL:
https://cyberleninka.ru/article/n/dopolnitelnoe-ekonomicheskoe-obrazovanie-kak-faktor-professionalnogo-i-
kariernogo-rosta (mara oopamienus: 04.10.2021).
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JomonautensHoe mpodeccuoHaIbHOE
o0pa30BaHUE pacCMAaTPUBACTCS B aBTOPCKOM
HWHTEPIPETANN KaK CUCTEMA, BKITIOUAIOIIAst
B ce0st TpeOOBaHMsI BHEUIHEH Cpelbl, JIHY-
HOCTHBIC (DaKTOPhl MOTHBAIIMUA OOy4YCHUS,
pe3yibTaThl 00yYeHUS W BO3MOXKHOCTH HX
MIPUMEHEHUS] WHANBHUJIAMU C ILEIBI0 COXpa-
HEHUS CBOETO MPOo(eCcCHOHAIBHOTO cTaTyca
Y pacuIMpeHus BO3MOYKHOCTEH TOBBIIIEHUS
KOHKYPEHTOCTIOCOOHOCTH Ha PBIHKE TPYy/Ia.

AHanu3 MaTepuaoB COIMOIOTHYECKUX
uccnenopanuii (GPOM, BUMOM) ¢ukcu-
pyeT OOIIEeCTBEHHBIN 3ampoc Ha JOIMOJIHU-
TeJIbHOE 00YUYCHHE C LIEIbI0 NMPUOOPETCHUS
HOBBIX 3HAHHUU M HABBIKOB JJIsl TIPO(ECCHO-
HaJbHOM NeATEeIbHOCTH.

[lo naHHBIM aBTOPCKUX HCCIICAOBAHUM,
OCHOBHbIMH LemsiMu noiaydyenust AI1O BbI-
CTYMAIOT TOJTyYeHHe 3HAaHUH, YMEHUH, HaBbI-
KOB Juisi paboThI Ha CBOeM pabodeM MecrTe,
KaueCTBEHHOE BBITIOJIHEHNE CBOMX JIOJIK-
HOCTHBIX 00s3aHHOCTEH. Cpear OCHOBHBIX
nennocreid J\ITO BbiaenseTcs BO3MOKHOCTh
TIOJTyYUTh HOBBIC 3HAHWS W YDIYOWUThH YKe
nMmetorecs. Kpome toro, st mpeacTaBute-
neit akagemuyeckux kpyroB /{110 BeicTymaer
U B KAYE€CTBE BOZMOXKHOCTU PACIIUPUTEH KPYT
oOIIeHusl, CBOM MPO(ECCHOHAIILHBIC CBS3H
Y TIOJTYYUTh JUILIOM.

CerogHsi mMpakKTUYECKU OTCYTCTBYIOT HC-
CJIEZIOBaHUS 10 OIICHKE M3MEHEHUU I0Cie
o0yuernus no nporpammam JI10. Umerores
HEKOTOpHIE TaHHBIE IO TIOJIOKUTEIBHOI CBS-
3u JII1O ¢ kapbepHBIM POCTOM M yCIICTITHBEIM
TPYIOyCTPOMCTBOM Ha HOBOM MECTE pabOTHI.
Marepuanbl aBTOPCKUX HCCIETOBAHUN BHI-
SIBUJIH, YTO B YHCJIC OCHOBHBIX TAPAHTUH TIO-
cJie oJIy4YeHust 00pa30BaHus 110 IPOrpamMme
AIIO — coxpaHeHHe 3aHMMAEMON JOKHO-
CTH, YKpEIUIEHHE CBOEro craryca. ToJbko
JUist HeOOoMbIo# aonu pecriongeHToB 110
BBICTYNAET TPAMIUIMHOM MJIsi KapbepHOTO
MIPOJIBIDKEHMSI, TIPOPECCHOHAIBHOTO POCTA,
CIOCOOCTBYET TOBHIIIEHHUIO OIIAThI TPY/IA.

Taxum o6pazom, JIITO HEoOXOTUMO IS
COXpaHEHHsI HACTOSIIEro MpodeccrnoHalb-
HOTO CTaTyca, MOBBIIIEHHS CBOCH KOHKYpPEH-
TOCIIOCOOHOCTH Ha paboueM mecte. Bmecre

C TEM OHO BBICTYMACT U OJTHUM U3 (aKTOPOB
MOBBIILICHHS KOHKYPEHTOCHOCOOHOCTH Ha
PBIHKE TpYZa, MOCKOJIBbKY CIIOCOOCTBYET I10-
JYYCHUIO HOBBIX, OOHOBJICHUIO NMEIOLIMXCS
3HaHUM, yMEHUH, HABBIKOB.

B ychoBusix pocra unHpopMaruzaun
CTPEMHUTENHHO YBEIMYUBACTCS JONS IIPO-
rpamm {10 B onnaitn-¢opmare. Beibop mric-
TaHIIMOHHOTO (popmara oOydeHHUst 0OycCIIoB-
JISH TIPEKIIE BCETO KOM(DOPTHOCTHIO 00y ICHIS
C Y9eTOM BpeMEHHU B MecTa o0ydenust. Ha a-
(beKTHBHOCTH OOyUEHHMS 3a CUET MCIOIH30Ba-
HUS TUCTAHIIMOHHBIX TEXHOJIOTHI OKa3bIBAIOT
TAKOKe BIUSHUE W KAYECTBO y4eOHOrO mMarte-
pHana, ¥ JIMYHOCTH JIEKTOpa, PEeaIu3yIoLero
Kypchl C HCHOJIb30BAHMEM THCTAaHIIMOHHBIX
TexHoNorui. MccnenoBarenn ToguepKUBa-
10T — UH(OPMALIMOHHBIE TEXHOJIOTHH HE CIIO-
COOHBI 3aMEHUTH TPAJIUIHOHHYIO (hopmy 00-
YUEHHS, «GKUBOE OOIIICHHE).

JlorromauTEEHOE TIPOheCCHOHATTEHOE 00-
pa3oBaHUE SBISETCS MEXaHU3MOM YCHIICHUS
COLIMAJBPHOM 3alMTHI 7Sl OT/AETHHBIX Kare-
TOpuil TpakaaH, MO3HIUN KOTOPhIX Hanbo-
Jiee ySI3BUMBI Ha PBIHKE TPYJa — MOJIOJICIKH,
JUII TIPEIIICHCHOHHOTO BoO3pacTta, Oe3pa-
OOTHBIX TPaXJaH MOCPEACTBOM IOTYUYCHUS
HOBBIX YMEHHH M HABBIKOB, MTOBBILICHHS MO-
OMJIBHOCTH M KOHKYPEHTOCHOCOOHOCTH Ha
PBIHKE TpyAa.

[IpoBeneHHbI aHAMU3 CUCTEMBI [0O-
MTOJTHUTEIFHOTO 00pa30BaHUS MOXKET OBITh
WCTIOJIb30BaH HAYYHBIM COOOIIECTBOM JIJIS
pacimmpeHns 3HaHWKA B OOJIACTH COCTOSHUS
n teHmennuit pasputms 11O, opramamu
BJIACTH W YIIPABJICHUS JUTS IPUHSTHS YIIPaB-
JICHYECKHX PELLICHUN.

HamnpasieHusiMu  JTalbHEMIIMX HCCIIE-
JIOBaHUH SIBIISIOTCS DKOHOMUYECKHE U CO-
LUOJIOTHYECKHE MCCIeIOBaHMS TI0 B3aUMO-
csizu npoxoxkaeHust 1O ¢ u3meneHusiMu
B TPYAOBOH JKHU3HM TNOCIE OCBOEHHS IMPO-
rpaMMbl (TIOUCKOM PaboThI, KapbepHBIM
U Tpo(eCcCHOHANBHBIM POCTOM, OIJIATON
TpyAa u ZIp.) B Cpe3e pasIudHBIX BO3pPACT-
HBIX, TPO(PECCHOHATBHBIX TPYII, a TaKKe
3(PeKTUBHOCTH OHIIAWH-00YUIEHUS TI0 TIPO-
rpammam JI10O.
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Annomayus

Beenenne. [{uppoBuzanus pasinuHbIX cep KH3HU IPHBENA K TOMY, YTO COLUAIbHBIC MeAna (COIHAIbHEIC
cety, O0rH, cepBUCHl 0OOMeHa MH(OpMaleii) CTAaHOBATCS HEOTHEMIEMOH YacCThIO €XKEIHEBHOW aKTHBHOCTH
U JesTeNbHOCTH, HanpuMep oOpa3oBarenbHON. OOHAPYKEHBI TOJIOKUTENIBHBIE U OTPULIATENbHBIe (P (EKTH aK-
THUBHOCTH B COL[MAIIBHBIX ME/IHa, KOTOPbIC PACIIMPUIIH TIOHUMAaHHUE UX POJIM B IICHXOJIOTMYECKOM OJIarononyuH,
COLMAJIN3AINH OIPOCTKOB U MOJIOAEXKHU. BMecTe ¢ TeM Borpoc 06 0COOEHHOCTSIX Peryssiiui COOCTBEHHOTO T10-
BEJICHHS [IPH YBEINYCHUH HHTEHCHBHOCTH HCIIOIb30BaHMS COLMAIBHBIX MENA OCTACTCS HEJOCTATOYHO H3YYeH-
HbIM. CTaThsl MOCBSIIECHA HCCIEI0BAHHIO B3aUMOCBS3€i 0COOCHHOCTEH CaMOpPEryJIsiiii U CTEIICHH HHTErPALMK
COITMAIBHBIX ME/INa B €KETHEBHYIO aKTHBHOCTH IOJIPOCTKOB.

MarepuaJjibl 1 MeTOABI. B nccnenoBanny npuHsiu yyactue noapoctku (336 gen.) B Bospacte 12—17 jer, y xo-
TOPBIX OBUTM OIPE/IeNICHbl XapaKTepUCTHKN camoperyisinny no onpocauky CCIIM-2020 B. Y. MopocaHnoBoii
1 aKTHBHOCTH B colnaibHbIX ceTsx (I[Ikaa HHTerpanny ConnaabHbIX MEIHa B ©KETHEBHYIO aKTHBHOCTD, BpeMs,
IPOBOIMMOE B CETH, KOJIMYECTBO COLMAIBHBIX ceTeil). OOpaboTka pe3ynbTaToB MPON3BOANIACE HA OCHOBE KOP-
PEISIIHOHHOTO, CPABHUTEIILHOTO U KJIACTEPHOTO aHAJIH3a.

Pesynbrarsl HcciieoBanus. HTErpanus coluanbHbIX MeIHa B €KSJHEBHYI0 aKTUBHOCTD MOJIPOCTKA OTIIMYA-
eTCsl Ha pa3HbIX YPOBHsIX camoperymsiiun. OqHako GopMalibHbIE TapaMeTps (BpeMst ¥ KOJIMYECTBO COUATBHBIX
cereil) He 0OHAPYKUBAIOT OTIIMYUH MIPH PA3HOM YPOBHE CAMOPETYJIALMH. AKTHBHOCTh B MCIIOJIB30BAHUH COLIH-
aJIBHBIX MEJIMa OCTAeTCsl OTHOCUTENBHO MOCTOSIHHOM Ha TPOTSHKEHUH MOAPOCTKOBOTO Bo3pacTa. J(eByIku 60i1b-
I1Ie TIPOSIBIISIOT MOBEACHYECKYIO M HMOILMOHAIBHYIO CBS3b C COLMATILHBIMHE MEANA U IEMOHCTPUPYIOT OOJIBIIYIO
UX HHTETPALHMIO B €XKEIHEBHYIO AKTUBHOCTb.

O0cy:xnenne W 3akia0ueHne. Pa3BuTHe XapaKTePUCTHK CaMOPETYISIIIMU MOXKET CIIOCOOCTBOBATH HE TOJBKO
YCHEIIHOCTH B y4eOHOIl AesTeNbHOCTH, HO M OOJbIIEMY CAaMOKOHTDOJIO aKTUBHOCTH B 1udpoBoi cpene. Mc-
IIOJIE30BAHUE COJIEPIKATEIIBHBIX I1apaMeTPOB OLIEHKH MHTErPALM COLMAJIbHBIX MeIHa B €KEIAHEBHYIO aKTHB-
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HOCTb TTOJPOCTKOB MOXKET OBbITh BOCTPEOOBAHO MpU U3ydeHHH 3(PPEKTOB IUCTAHIMOHHOTO OOYUCHHS U CO3MaHHU
TIPOTPaMM COTIPOBOKICHHMS OHJIaifH-00y4yeHus. CrenaHHbIe aBTOpaMH BBIBOJIBI BHOCST BKJIAJ B Pa3BUTHE IIPe[-
CTaBJICHHI O B3aMMOCBSI3X XapaKTEPUCTHK CaMOPETYIISILIHU U HCTIOJIb30BAHHH COLMAIIBHBIX ME/IHa TOPOCTKAMH.

Kniouesvie cnosa: caMmoperyJisiiys, AP POBU3ALIUSI, COMATTbHBIC METHa, COLMATIbHBIC CeTH, IHTEpHET, TOIPOCTOK
Aemopwl 3as61510m 06 OMCYMCMEUU KOHGIUKMA UHMEPECOB.

Hns yumuposanusi: VIHTETpaiyst COMMATBHBIX MeHa B ©KSIHEBHYIO aKTHBHOCTD MOAPOCTKOB IPU Pa3HBIX YPOB-
wsix camoperyssinmu / J]. C. Kopuuenko [u ap.] / Uurerpauns odpaszosanus. 2022. T. 26, Ne 1. C. 130-145. doi:
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Abstract

Introduction. Diverse domains of life become more digitalized, social media (social networks, blogs, and infor-
mation sharing services) have become an intrinsic element of daily life and activities such as education. Positive
and negative consequences of social media use were discovered, which increased the awareness of their involve-
ment in adolescents’ and young people’s psychological well-being and socializing. However, the characteristics
of self-regulation in the context of increased social media usage remain unexplored. The study examined the
association between self-regulation characteristics and the degree to which social media is integrated into adoles-
cents’ everyday activities.

Materials and Methods. The study included 336 teenagers (12—17 years old). Self-regulation features (the
SSPM-2020 V.I. Morosanova questionnaire) and social network activity (The scale of integration of social media
into daily activity, time spent on it, the numbers of social networks) were assessed. Correlation, comparative, and
cluster analyses were used to process the data.

Results. The integration of social media into an adolescent’s everyday activities varies according to their level of
self-regulation. However, formal factors (time and quantity of social networks) do not change between self-regu-
lation levels. Throughout adolescence, social media use is relatively consistent. Girls showed a stronger behavio-
ral and emotional attachment to social media and deeper integration into daily routines.

Discussion and Conclusion. Self-regulation development can lead to academic performance and increased
self-control in the digital world. When examining the effects of distance learning and developing programs to
enhance online learning, meaningful parameters for measuring adolescents’ social media integration into their
everyday activities may be required.

Keywords: self-regulation, digitalization, social media, online social networks, internet, adolescent
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Beenenue

[TogpocTky 1 IOHOIIN, HAXOASACH B YCIIO-
BUSX DI00AIbHON HU(POBHU3AIMH, CTall-
KHBAIOTCSI € TpoOJieMaMu H30BITOYHOCTH
u (parMeHTapHOCTH WHPOPMAIMH, IE30PH-
EHTallUM U, KaK CIJIeJICTBUEM, JIeCOlMaTn3a-
ur', a B cuity Hec(hOpMUPOBAaHHOCTH HaBbI-
KOB CaMOPETyJISLUU MOJIOJIbIE JIFOM 4acTo
MPOSABISIIOT aAIUKTUBHOE NoBeneHue [1; 2],
WCTBITHIBAIOT MTPOOJIEMBI C IMOIMOHATBHON
perymsmueit [3]. Hampumep, oOHapyskeHO,
YTO 3aBUCHMOCTh OT WHTEpHETA W YBIIe-
YEeHHOCTh OHJIAIH-UTPaMHU BBICTYMAIOT KaK
(hakTOpBI, CIIOCOOHBIC OKa3aTh HETaTHMBHOE
BIIMSIHME Ha BOJIEBYIO PETYISAIUIO IOBEIe-
HHS B FOHOIIIECKOM Bo3pacte?. ITpu BbICOKOM
YBIICUCHHOCTH OHJIAWH-UTpaMH HaOJItoaeT-
Cs HEYCTOMUYUBBIA CTWJIb CaMOPETYJISLUH,
HEIOCTAaTOUYHBIA YPOBEHb Pa3BUTHS IUIAHH-
pOBaHHUSA, MOJEJIMPOBAHUS, NPOrPaMMHPO-
BaHMs, CaMOCTOSITEILHOCTH M THOKOCTH,
a TaK)Ke CIIOCOOHOCTH OLIEHUBATh PE3yiIbTa-
TBI CcBOEH jestenbHOCTH®. Kpome Toro, ca-
MOpETYIISINS, HAlpaBIeHHAs Ha aKTHBHOE
B3aMIMOJICHCTBUE B CETH, MOXET TMIPEIsT-
CTBOBaTh BOBJICUECHHUIO B JIPYTYIO JESTEIb-
HOCTb, B YaCTHOCTH y4EOHYIO.

OnHako akTHBHAsI BOBJIEUEHHOCTh B WH-
TEpPHET-CETEBOE IMPOCTPAHCTBO MOApPazyMe-
BaeT He TOJIbKO y4aCTHE B CETEBBIX OHJIAlH-
Urpax, HoO ¥ B pa3iIMYHBIX CETEBBIX IPyIIax
U COLMANBHBIX coobuiecTBax. B Hacrosiee
BpeMs BCSI COBOKYITHOCTB IJIaTopM U cep-
BHCOB JUIS B3aWMOJICHCTBHS B WHTEPHETE
0003HaYaeTCs TEPMUHOM «COITHAIbHBIE Me-
mua». ConmanbHbIe Meia BKITIOYAOT COIHU-
anpHBIe ceTH (BKonTakre, deiicOyk), calTh
(cetm) mns pa3mernieHus HHGOPMAIIUN, KOH-
tenta (Mucrarpam, TukTok), MukpoOmorn
(TBurTep), mardopMbl Tt OHIIARH-UTP [4].
[Toutn Bce conumanbHble Meaua MpeAaroa-

raroT BEJCHHE CBOETO aKKayHTa (Tpoduiis),
AKTUBHYIO ITyOJIHKAIMOHHYIO JCSTEIHHOCTD
pPa3IUYHOTO KOHTEHTA, OTKPBITOE BBIpaXKe-
HUE B CETU CBOETO MHCHHS U YOCIKICHUU.
Pesynpratamu TakoW aKTHBHOCTHU SIBIISICTCS
OCBOCHHME HOBOW HJCHTHYHOCTH' M ceTe-
Bas COIMAJIM3aIlUsl B HOBBIX COIHMAbHBIX
mpoctpancTBax [5-7]. Dto cmocoOcTByeT
YIOBIETBOPEHHUIO TOTpeOHOCTEH B 0OIIIe-
HUH, TIOJZICPKKe, MPU3HAHUIO U PA3BUTHIO
CIIOCOOHOCTEH CaMOpPETYJSAINH, a TaKKe
CHIDKCHHIO 00Immero ypoBHs crpecca [8].
[Ipeamourenne B UCMOIB30BAHUU COIHATH-
HBIX CETEH KaK CPeACTB KOMMYHHUKAIIHH OKa-
3BIBACTCS TOJIOKUTEIHHO CBSI3AHO M C KO-
JINYECTBOM KOHTAKTOB B CETH, U HAIUYUEM
SMOIMOHANBHON TpuBsizanHoctu [9]. Uc-
MOJIb30BAHME COLMAIBHBIX MEAHa Hapac-
TaeT OT JOMIKOJIBHOTO K IOIPOCTKOBOMY
BO3pAcCTy, TJ€ OCTAeTCS OTHOCHUTENBHO IIO-
CTOSTHHBIM, TIPH 3TOM TOMYJISIPHOCTH COIHU-
aNBbHBIX MeJHa Pa3In4yaeTcs B CBSI3U C TIO-
JIOM H CHenu(puKoil COUMATBHOTO Meana:
JKEHIIIMHBI YaIlle TOIb3YIOTCS COMMATEHBIMHU
cersimu [10; 11].

HccnenoBanus NOBENEHUS B COLMANIb-
HBIX MEJFia YacTO HAIICJCHbI Ha BBISBICHUE
pa3IMYHBIX TapamMeTpoB — (HOPMaIbHBIX
(BpeMmsi, KOJTMYECTBO JIpy3eil) 1 coepKarelib-
HBIX (TIepexrBaeMble MoK, 00pa3 ) — uc-
MOJIb30BaHMS COIMATBHBIX CETeH W APYTHX
wiatopMm. Ha ceromusmiHuil neHb Cylie-
CTBYIOT Pa3JIMYHBIE TTOIXOBI U METOIBI K HC-
CII€/IOBAHHUIO aCTIEKTOB MHTEPHET ITOBECHNS,
B YaCTHOCTH, MHTEHCHBHOCTH HCIIOIH30Ba-
HUS COIMATBHBIX CETeH WIN HaBSI3YUBOTO
MCTOJIb30BaHus (OJIM3KOrO, HO HE JIOCTUTa-
FOIIIETO MTOPOTOBOT0 3HAYCHUS JIJIS1 3aBUCHMO-
ctu) [12; 13].

BwmecTte ¢ Tem n3MeHeHus B pacpocTpa-
HEHHOCTH HWHTEPHET-CEPBUCOB  JIOCTHUIIU

'Topaunos A. B. BupryanbsHoe 001ieH#e 1 IpobiieMa caMopery sy HHYOPMAIHOHHO-KOMMYHUKaTHBHOTO

MOBEACHUS JINYHOCTH B HMHTEpHET-cooluiecTBax // Marepuaibl MEXAyHApOIHON HAyYHO-TIIPAKTHYECKOM
koH(pepeHnnn «MHpOPMAIIMOHHO-KOMMYHHUKAIIMOHHOE IIPOCTPAHCTBO W denoBek». [lemsa — MockBa —
Burebck : Hayuno-uzmatensckuii nentp «Commocgepa», 2011. C. 15-19. URL: http://sociosphera.com/files/
conference/2011/k-17-4-11.pdf (nara o6pamenus 28.08.2021).

2MasenoBa A. FO. OcoGeHHOCTH BOJIEBOI CAMOPETYIISILIMU U YPOBEHb HHTEPHET-a/IMKIIUH TIEPBOKYPCHHUKOB,
YBICUEHHBIX OHyaiH-urpamu // Ilcuxomormdeckoe, Qusnueckoe, MHOOPMAIMOHHOE HACWINE M IYTH €ro
[PEOIOJICHUS B COBPEMEHHOM 00IIeCcTBE: MaTepuaibl Beepoc. Hayd.-pakT. KOH(. ¢ MEeXKAyHAPOJHBIM Y4aCTHEM
(Omck, 1-2 oktsa6ps 2015 1.). Omck : M3n-Bo Omckoro roc. yH-Ta, 2015. C. 96-102. URL: http://www.psy.omsu.
ru/new/cont/2015.pdf (mata o6pamenus: 15.10.2021).

3 Tam xe.

4Topaunos A. B. BuptyanbHoe o61eHre 1 TpobiemMa caMoperyisiiii HHPOPMaHOHHO-KOMMYHUKATHBHOTO
MIOBEJICHUSI JINYHOCTH B HHTEPHET-COOOIIECTBAX.

132 IICUXOJIOT'U OBPA3BOBAHNM A


http://sociosphera.com/files/conference/2011/k-17-4-11.pdf
http://sociosphera.com/files/conference/2011/k-17-4-11.pdf
http://www.psy.omsu.ru/new/conf/2015.pdf
http://www.psy.omsu.ru/new/conf/2015.pdf

EEESSSS INTEGRATION OF EDUCATION. Vol. 26, No. 1. 2022 isnssns D

TOTO Pa3BUTHS, KOTJIa I'PaHb MEKIY BPEMECH-
HBIM HCTIOJIB30BAHUEM IS OCYIIECTBICHUS
KaKOM-T100 JESTEILHOCTH M IMOCTOSHHBIM
MIPUCYTCTBHEM B CETU HAUYMHACT HCYE3aTh.
DTO MONTBEPIKAACTCS Pe3yJIbTaTaMu UCCIIe-
JIOBaHUS: CaMH TIOAPOCTKH TOBOPST O TOM,
YTO COIMAIBHBIE MEIHa 3aHUMAlOT JOMH-
HUPYIONIYIO 9acTh B UX COIMAJILHOW KU3-
HU; CTaHOBSITCS 3J€MEHTOM ITOJIPOCTKOBOM
U IOHOIIIECKOU KYJIBTYPhI, OTJIUYAIOIIEHCS OT
KYJIBTYPBI B3pocibix [14; 15].

Bapuantom pereHust JaHHOTO BOIIpOca
SIBJISIETCSL TIOAXOZ, PACCMATPUBAOLIUN CO-
[[MAJTbHBIC MEINA B COBOKYITHOCTH U HCCIIe-
JYIOIIUH MHTETPAIMI0 WM CTEIICHb BKIIIO-
YCHHSI COIMAIBHBIX MEJMa B €KEIHEBHYIO
AKTUBHOCTBH C IMIO3ULIUU MTOBEICHUYECKHX ITPO-
SIBIICHUH, YMOITMOHATILHBIX [IEPSIKUBAHUH OT
KOMMYHHKAIUH B ceTH [16].

Hecmotpss Ha oOwime wccienoBaHuit
B OTHOIIIEHUH PA3JINYHBIX aCTIEKTOB caMope-
TYJIANNN, OCOOCHHOCTH OTIepaIliOHATBHON
Y cozlepKaTebHON CTOPOH €€ AeITEeIbHOCTH
M3y4YeHbl HEJJOCTATOUYHO, B OTIIMYHH OT IMO-
[MUOHAIBHON PETYIISINH.

Lenbto naHHOM paboTHI ABISETCS N3yye-
HUE B3aMMOCBS3U XapaKTEPUCTHK camope-
TYJISIANA U UHTETPALMU COLMATBHBIX CceTel
B ©XKCIHEBHYH) AaKTHBHOCTh IMOJPOCTKOB.
Bonee wYacTHBIMU SBISIOTCS  CIEIYOIIUE
HCCIIEZIOBATENILCKAE BOIIPOCHI: BO-TIEPBHIX,
KaKOBBI 0COOEHHOCTH BOBJICYCHHOCTH B WH-
TEPHET-CETeBOE MPOCTPAHCTBO M COIHAIIb-
HBIE CETH y YYaINXCs C Pa3IUYHBIM YPOB-
HEM camoperynsanun? Bo-BTOPBIX, MOXXHO
T paccMaTpuBaTh (aKTOPHI TT0JIa U BO3pac-
Ta B COYCTAHUU C YPOBHEM CaAMOPETYIISITIU
KaK 3HAYMMBbIC I Pa3IMunil B MHTErPaI[K
COLIMAJIbHBIX CETel B €KEJHCBHYIO AKTHB-
HOCTB?

0030p JuTEpPaTYpPHI

B oreyecTBeHHON mcUXoIOrHYecKon Ha-
YK€ CaMOpPETyIIUs pacCMaTpUBAETCS Kak
«CUCTEMHBII MHOTOYPOBHEBBIM HpolECcC
TICUXUYECKOH aKTHBHOCTH YeNIOBEKa IO BBI-
JBIKEHUIO TIeJIel U YIIPaBIeHUIO UX JOCTHU-
kerui» [17; 18], BKIIFoUaronuii ciaemyronmue
(hyHKIIMOHANBHBIC 3BEHBS: IMOCTAaHOBKA
e ACATEIbHOCTH, 3HAYUMBIC YCIOBUS
JESATEeNBHOCTH, IMpOorpamMMa JAesSTeIbHOCTH,
CHUCTEMa KPUTEPHUEB YCICITHOCTH, OLICHKA
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pe3yNIbTaToB, pelieHHe O HEOOXOIMMOCTH
M3MEHEHHsI IIPOrpaMMBbl JeHCTBUN (KOppek-
TUPOBKA).

[lo3nHee wmopmenb OblTa  ycOBepIICH-
CTBOBaHA M B HEH ObUIM BBIACIICHBI OIEpa-
LMOHAJIbHBIE U COJEPKATEIbHBIE ACTIEKTHI
CaMOPETYJISIUU, a TaKKe MPEACTABICHUS
oOmieil oco3HaHHOIW camoperyisuu [19;
20]. CymecTBytoT 1Be (POPMBI TIPOSIBICHUS
CYyOBEKTHOCTH: OTIEPAIIMOHAIBHBIA YPOBEHb
1 CyObEKTHBIE YePTHI FITH PETYISITOPHO-ITHY-
HOCTHBIE. PerynsaTopHO-ITNYHOCTHBIE YE€PTHI
MIOMOTAIOT TIPEOI0SIeBaTh MPENSATCTBHS Ha
MYTH K JOCTHKEHUIO MOCTABIIEHHBIX ILIeJIei
1 B COBOKYIHOCTH C MHJMBUIYaJIbHBIM pe-
TYJISTOPHBIM NMPO(QUIIEM SIBISIFOTCS. OCHOBOM
it (POPMHUPOBAHMS WHAWBUAYAJIbHBIX CTH-
nei camoperynsanuu [21].

B pamkax maHHOTO mMomxona ObUTH pas-
paboTaHbl KOHIENTYaIbHBIE PEICTABICHUS
0 CTHJIEBBIX OCOOEHHOCTSX CAMOPETYIISAIINH.
Ha ocHoBanuu pe3ysbTaToB UCCIEAOBaHUMN
WHANBUIYaTbHBIX OCOOEHHOCTEH camMope-
TYJIANMU OBIJIM OINMCAHBI /1B BHJA €€ Tpo-
(dbuneli: TapMOHHYHBIN, OTIUYAIONUICS
PaBHOMEPHBIM U BBICOKHM DPa3BUTHEM pa3-
JIMYHBIX PErYJIATOPHBIX CBOMCTB, M aKIIEH-
TYUPOBAaHHBINA, NPU KOTOPOM OOHApY>KUBa-
eTcsl pa3Hasl BBIPA)KEHHOCTh PEryIsiTOPHBIX
CBOMCTB M KOMIIEHCATOPHBIE OTHOILIEHMS
mexay Humu [18; 19]. Kpome Toro, ax-
LEHTYUPOBAaHHBIA TPODUIH MOXKET OBITh
MPEACTABIECH B BHJIE HECKOJIBKUX CTUJIEH,
XapaKTEePU3YIOLIUXCS Pa3INYHbIMH KOMIICH-
CaTOPHbIMM OTHOLICHUSIMH MEXIy Xapak-
TEepUCTUKAMHU camoperynsaiun. Hampumep,
HU3KOE TUTAHWPOBAaHUE W TMPOTPaMMHPOBa-
HUE KOMIIEHCHUPYIOTCS 32 CUeT Pa3BUTOCTH
MPOIIECCOB  MOAETHMPOBAHMs, THOKOCTBHIO
ydeTa B IOBEJICHUH 3HAYMMBbIX YCIOBUH Jies-
TEJILHOCTH (OTIEpaTUBHBIN CTUIIB); Pa3BUTOE
IJJAHUPOBAaHUE MOKPHIBAET HEBBICOKHUH YpO-
BEHb MOJCIMPOBAHUS U OLEHKHU pPEe3yJbTa-
TOB (aBTOHOMHBIN); HHU3Kasl BBIPAKCHHOCTh
MPOLIECCOB MOJIEIUPOBAHUS KOMIIEHCUPYET-
Cd 3a CYET MPOrpaMMHUPOBAHUA JEHCTBUMA,
KOPPEKTHPOBKH W KOHTpomst. OgHako HU
OJIMH M3 CTHIICH He SBJIUICS OoJee mpe/nod-
TUTENBHBIM C TOYKH 3pPEHUS YCIEBAaeMOCTH
U YCHCIIHON y4eOHO# nestenbHOCTH [22].
Hannas Mozenb caMoOperyiasiiuu Oblia
NIpUMEHEHa BO MHOTHX HCCIEIOBaHUAX
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npoeccuoHaIbHON M y4eOHOU AeATeIbHO-
cti® [23; 24].

HccnenoBanus, nMpoBeaeHHBIE MOMA pPY-
koBozacTBOM B. M. MopocaHoBoO#H, Moka3za-
JIU HaJIMYUe BO3PACTHOW CHEIU(HUKU pa3-
BUTHSI PETYISTOPHBIX MPOLIECCOB, a TaKkKe
PEryISTOPHO-TMYHOCTHBIX CBOUCTB YPOBHS
0CO3HaHHOI camoperysauuu [22]. YcraHoB-
JIEHO, YTO BBICOKMH U CPEAHUM YPOBHU pa3-
BUTHUSl CAMOPEryJsIIMU MIAAIMIUMX IOA-
POCTKOB HMMEIOT TEHJCHLUIO K CHUXCHHIO
B CpPEIHEH IIKOJIE€ U TIOBBIMICHUIO B CTAPIIINX
kiaccax. Takasg 3aKOHOMEPHOCTH OOBSCHS-
eTcs 3a CUeT OCJIAabJICHUsT KOHTPOJISL CO CTO-
POHBI poANTENIEH B MOPOCTKOBOM BO3pacTe,
CTPEMJICHUS K aBTOHOMHOCTH, a TaKXKe CMe-
HOH BeAyllel AesTEeNbHOCTU U MepeHaIpaB-
JIEHUU PECYpCOB CAMOPETYISLUU Ha APYTUE
Oosiee aKkTyalbHBIC IIETTH B CPEJHEH IITKOJIe
U HEOOXOJAMMOCTBIO aKTyaJIHM3alluHd IICH-
HOCTHO-CMBICJIOBBIX® U PETyIATOPHBIX pe-
CYpCOB ISl IOCTYIUIEHUS B By3 B CTapllIEH.
B wuccnenoBaHuu perysisTHUBHBIX U MHPO-
BO33PCHUYECCKHUX (PaKTOPOB PAIUUHBIX HOPM
COLIMAJIbHON aKTUBHOCTH Yydalleicss MoIo-
JIe)KM TIOKa3aHa pa3Hasi CTPYKTypa peryis-
TOPHO-JINYHOCTHBIX CBOMCTB M aKTUBHOCTEN
CTapIICKJIACCHUKOB U CTyleHTOB. [l Gonee
MJIAIIIETO BO3PACTa XapaKTEPHBI 10CYroBas,
WHTEpHET-ceTeBass W 00pa3oBaTelIbHO-pa3-
BHBaromas (pOpMbl CONMATBLHONW aKTHBHO-
CTH, JUIsl CTapIIEro — COUUaIbHO-3KOHOMHU-
yeckas. Bo3pacTHble Tpynmbl OTIMYAIOTCS
Y aKIIeHTYMPOBAHHBIMH TIPOPHUIIIMHU: YCTOM-
YUBBIM CTWIb B OLICHUBAaHUM PE3YJIbTATOB
MIPUCYII CTAPIIEKIACCHUKAM, 2 aBTOHOMHBII
CTWJIb TUTAHUPOBAHMS 3a7a4 U KOHTPOIIH-
poBanusi — crymentaM [23]. HccnemoBanust
CaMOpEerylisiquu  y4eOHOH  JesITebHOCTH
MIPOIEMOHCTPUPOBAIIN, YTO CTUJIEBBIE OCO-
OCHHOCTH M pPa3BUTHE OCO3HAHHOW Ccamo-
PEryIsiliiK  SIBJISIOTCS MOIIHBIM PECYypCcoM
B OCBOEHHH HOBBIX 3aj1a4 [24].

W3menenus, cBsi3aHHBIE C pacluupe-
HUEM INpuMeHeHus cetu MHTepHer B exe-
JIHEBHOM aKTUBHOCTH, B YACTHOCTH NEPEXO]

00y4YeHHs B OHJIAWH-TIPOCTPAHCTBO B CBS3H
¢ magaemueit COVID-19, aktyanuzupoBanu
BOIPOC O POJIM CaMOPEryJsiuu B 1udpo-
BoH cpeze [25]. st CTyAEHTOB, YCIEIIHBIX
B OHJIAH-00y4YeHHMH, XapakTepeH Ooiee
BBICOKHI OOIIMK YPOBEHb CaMOPETYIISAIIUH,
OHHU ITyUIllIe TUIAHUPYIOT M YIPaBISIOT CBO-
el JesTenpbHOCThI0, Oollee aKTUBHBI U Ca-
MOCTOSITENIFHBI B OHJIAWH-0Oy4YeHHH, Olle-
HUBAIOT ce0s KaK yCIENIHBIX B OTHOIIEHUH
TaiiM-MeHekMeHTa [26]. B cBoeii pabore,
MOCBSIIIIEHHOW TEOPETHYECKOMY  aHAJU3Y
PETYJISTHUBHBIX MEXaHHU3MOB B IH(POBOH
cpene, H. H. [Tokposckas u A. B. Tionun
YKa3bIBAIOT Ha HEOOXOAMMOCTh HW3yUCHUS
U pa3BUTHUSl PETYISTUBHBIX MEXaHU3MOB,
OIPENCISIIOIINX COBEpIICHHE BhIOOpa IO-
BEJICHUECKUX MOJIeNIell HE TOJBKO B CBSI3U
C TIaH/IeMHUeH, HO U MePeXo/IoM K ITU(pPOBOA
cpene B nenoM [27]. Lludpposas conmanusa-
M TIPEICTaBIIsIeT cO00# HE TOIBEKO POopMU-
pOBaHHE HOBOTO IEHHOCTHOTO OTHOIICHUS
K JIEATENbHOCTH B OHJIAIH-Cpe/ie, HO U MPo-
LIECC aJlalTallli ¥ BhIPAOOTKY HOBBIX CTpa-
TErWil PEryssiud ¥ YIpaBJICHUS COOCTBEH-
HbIM [IU(POBBIM ITOBEICHUEM.

OcoObIii MHTEpEC I UCCICIOBaHUS
CTAHOBJICHUS CO3HATCJIBHOW PETYISAIHH
MPEACTABISACT TOJPOCTKOBBIA BO3PACT KaK
MepUo/JI, B KOTOPOM HapacTaeT UCII0Ib30Ba-
HU€ MHTEPHET- U COIUATbHBIX Meana. JTO
MOXKET TIPEACTABIATH IPOOIEMY, TTOCKOIb-
Ky CHHXEHHBIE CIIOCOOHOCTH K CaMOpery-
JAIAA ¥ HECITOCOOHOCTh KOHTPOIMPOBATH
aKTUBHOCTh W HCIIOJIh30BaHWE HHTEPHETA
MOT'YT MPUBOAMTH K HEraTUBHBIM IOCIIE/I-
CTBUSIM, KOTOpBIE OYIyT OTpa)kaThbCsi Kak
Ha ICHXOJOTHYECKOM OJIaromnojydnu, TaKk
W Ha pealu3alnuu ydeOHOW W Opyroil mes-
TeNbHOCTH. TakuMm oO0pa3oM, BOMPOCHI
WCCIIe0BaHUS OCOOCHHOCTEH CcaMopery-
JSAIUA U KOHTPOJISI COOCTBEHHOW CETEeBOU
AKTHUBHOCTH TIOJIPOCTKAMU SIBIISTFOTCS aKTY-
aJBHBIM B CBSI3U C YCUJICHHEM WHTETPAIHH
COIMABHBIX MEJINa B €XKETHEBHYIO aKTHB-
HOCTb.

5 Bunuenko 0. II. TIcuxonorusi caMOperyJisiiiy: 3BOJIIOLHS IOJIXOM0B M BBI30BBI BPEMEHU / IOJ PEl.
0. I1. 3unuenko, B. 1. Mopocanosoii. M. ; CII6. : Hectop-Hctopus, 2020. 472 c.

¢ 3axaposa E. U., Kapabanosa O. A., Crapocruna }O. A. CooTHolIeHHE CeMEiHHOM U npodheccHoHaNbHON
Kapbep B )KU3HCHHBIX IUIAHAX AEBYILEK B MEPHUOJ BXOKACHHS BO B3pociocTh // AnanbeBckue uyrenust — 2020.
[Ncuxomnorust cay>keOHOH NESITEILHOCTH: NOCTIDKCHUSI M MEPCHEKTUBHI pa3BUTHS (B decTb 75-nmetust [Tobems
B Benukoit OteuectBennoit Boitne 1941-1945 rr.). 2020. C. 469-470.
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MarepuaJjibl 1 METObI

Opeanuzayus uccredosanus. Viccaemona-
Hue npoBoamiiock B anpene 2021 1. ¢ momo-
IIbI0 MHTEPHET-0IPOCca. YUYaCTHUKAM ObLIH
MPEIOCTARICHBI OOIIME CBEACHUS O IETIX
HCCIIENIOBaHUsT U HWHCTpyKuuu. Kccnemosa-
HUE MPOBOAWIOCH AHOHUMHO, MPU YCIOBUU
MHGOPMUPOBAHHOTO COTJIACHSL.

Buiboprxa. B wuccnenoBaHuM TPUHSIIA
yuactue 336 uenoBek B Bo3pacte 12—17 net
(M =15,49; SD = 1,12), neBymKku cocTaBu-
mu 49,7 %. Bce peciOHIEHTHl TPOKUBAOT
B Poccwuiickoit ®emepanmm u 00ydaroTCS
B CpPEIHUX y4eOHBIX 3aBEJCHUSX.

Memoowl. Jyis ompeneNneHnss XapakTe-
PUCTHK  CaMOPETYISAIMNA  HCIOIB30BaJICS
onpocHUK «CTWIb CaMOPETYJISIUU TOBE-
nenus — CCIIM-2020» [28], koTopslii mo-
3BOJIMJI OMNPEACIUTh CEMb XapaKTECPUCTHUK
CaMOPETYJISIUU: TUIAHUPOBaHUE LIeTCH, MO-
JEeIUPOBAHUE 3HAYMMBIX YCIOBUHN JOCTHKE-
HUS IEJH, TPOTPaMMHUPOBAaHUE ICHCTBUH,
OIICHWBAaHUE PE3yJbTAaTOB, HACTOWYHMBOCTH,
HaJEeKHOCTh U THOKOCTh. ONMPOCHUK cofep-
JKAT 28 BOMPOCOB C BapUaHTaMU OTBETA OT
1 (meBepHO) Mo 5 (BepHO). JlanHass MeToau-
Ka OblIa TICHXOMETPHYECKH IMPOBEPEHA Ha
00IBI101 BHIOOPKE PECIOHIEHTOB OT IOJI-
POCTKOBOTO JI0 MOXKHJIOTO BO3pPACTa, UMEET
YCTOWYUBYIO CTPYKTYPY M XOPOLIUE ITOKa3a-
TEJM BHYTPEHHEH COIIaCOBaHHOCTHU (aib(a
Kponbaxa — 0,64-0,85).

C nomoupio «Illkanel UHTErpaluu Cco-
IMAJIbHBIX Meaua» [16] oleHuBalach cTe-
IIeHb BKIIIOYEHUS COIMAJbHBIX Menua (co-
[MANbHBIE CETH W JIIOOBIE JPyTHe CPeAcTBa
KOMMYHUKAITUN B HHTEPHET) B €XKEAHEBHYIO
AaKTUBHOCTb, WX CYOBEKTHBHAS Ba)KHOCTD
A HaJU4Yhe SMOITMOHATHHOW CBSI3U C WC-
MoJIb30BaHUEM collMaibHbIX ceTeil. [llkana
MO3BOJIAJIA U3MEPUTH MTOBEACHYECKYIO UHTE-
rpanuio, T. €. ACUCTBUA, KOTOPhIE MPEANpH-
HUMAET YEJIOBEK B COIMAILHOW ceTh (Ipu-
Mep Bompoca «MHE HpPaBUTCS MPOBEPITh
CBOIO YUETHYIO 3aITUCh B COLIMATILHOM CETH»);
COIIMANIBHO-AMOITMOHAIBHYIO  WHTETPAIluIo,
T. €. BBIPAXEHHOCTB ITOJIOKHUTEIBHBIX WU OT-
pHULIaTEIbHBIX SMOLUNA MPU B3aUMOJEHCTBUN
C IPYTHIMH WJIA OTCYTCTBUH JIOCTYTIa K CETH,
a TaKk)Ke CTETeHb COIMABbHBIX CBs3eH (mpu-
Mep Bompoca «S paccTpamBaroch, Koraa HE
MOTY BOWTH B COIIMAJIbHYIO CETB»); OOIIHiA

PSYCHOLOGY OF EDUCATION

IMOKa3aTeCJib UHTCrpalii COLMAJIbHBIX ME€Ara
B ©XKEJIHEBHYIO akTuBHOCTh. Illkana copep-
#UT 10 BOpoCoB, OTpakaloINX MOBEACHUE
PECIIOHJICHTOB U MX aKTUBHOCTH B COLMAIIb-
HOU ceTH (Harpumep, exKeIHEBHAs IPOBEPKa
CBOEro MpoQuisl, peakuuu Ha COAEp’KaHHE
nHpOpPMALMU OT JPYIMX IOJIb30BaTeIeH
COLIMAJIBHOM CeTH), a TaKkkKe OCOOCHHOCTH
B3aUMOJIEICTBUS C APYTMMH I0JIb30BATENIS-
MM B COIlMAJIbHOM ceTu. BapuaHThl OTBeTa
oT | (coBepieHHO HE comtaceH) a0 5 (co-
BepIIeHHO cornaceH). /lanHas mkama Obuia
paspaboTaHa Ui JUAarHOCTUKU PECIOH/ICH-
TOB ¢ 17 JeT, 0OJHaKO B CUJIy OTCYTCTBUS TO-
JOOHOTO PYCCKOSI3BIYHOTO MHCTPYMEHTApHs
OBUTO MPUHSATO PEIICHUE €€ MCIOIb30BaTh.
DopMyITUpPOBKa BOIIPOCOB SIBISIETCS AOCTYTI-
HOU /17151 MOHUMAaHUsI MMOAPOCTKAMU MJIaJilIe
17 ner. Meroguka NOpOAEMOHCTPUpPOBAIA
XOpOLINE TICUXOMETPUUYECKUE I10KA3aTeIIH,
CpaBHHUMbIC C OPUTMHAIILHON Bepcuel, Ha-
JeKHOCTH mKan (ankda Kpornbaxa) — ot 0,75
1o 0,84.

Taxoke pecroHIeHTaM MpeuIaraioch OT-
BCTUTH Ha BOINPOCHI OTHOCHUTCIIBHO KOJIMYEC-
CTBa BPEMCHH, IMPOBOAMMOM B COLHAJIBHBIX
ceTsix (B HEIENMI0); OTMETUTh HanboJee 4acTo
HCTIONb3YEMYIO COIIMAIBHYIO CETh; TIepeunc-
JIMTH BCE UCTIOJIb3YEMbIE COLMAIIBHBIC CETH.

PecnioneHTB! yKa3pIBaiM MOJ, BO3PACT.

[IpoBepka pacmpeneneHus OaHHBIX TO-
Kaszaja OTKJIOHEHHE OT HOPMAaJbHOTO pac-
IIPE/IeJICHNs], B CBSI3U C Y€M CTaTUCTUYECKas
00paboTKa MPOBOAMIIACH C HCIIONB30BAaHUEM
HENapaMeTpU4YeCKUX METOIOB (KOppesLu-
OHHOTO aHamm3a 1o CrHHupMeHy, KpUTEpHS
Mamnna — YutHau, Tecta Kpackena — Yomuca).

Pe3yabrarhl uccie10BaHus

Bzaumocesasu uccnedyemvix noxazame-
seu. JIns ycTaHOBIIGHUS B3aMMOCBSI3EH II0-
Ka3zarelnell caMOperyssiiud W aKTUBHOCTH
B COIHUANBHBIX ceTsIX (IIKala WHTETPAIUH,
BpEMsi, TIPOBOJMMOE B COIMATbHBIX CETAX,
KOJIMYECTBO UCTOIb3YEMbIX COIMATBLHBIX CE-
Teit) OBIT cIeTIaH KOPPEISIIIMOHHBIA aHAIH3.

OO0mmii TMoKa3arenb WHTETPAIlid  CO-
LUaJIbHBIX CEeTed OOHapYKUBAET OTpPHUIIA-
TEJIbHBIC KOPPEISIIMOHHBIE CBS3H CO Clie-
JYIOIIUMH [TOKa3aTesIMU: MOJICIIMPOBAaHUE
3HAYUMbIX YCHOBI/Iﬁ JOCTHIXKCHUA L CIIN
(r=-0,146; p <0,01), rudkocts (r =—0,125;
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p<0,05), manesxxnocts (r=-0,280; p <0,001)
n HactoiunBocTh (r =—0,158; p <0,01). Ilo-
KasaTejb IIOBEJICHUYECKON HWHTerpamuu 00-
Hapy>KMBAaCT aHAJIOTUYHBIC IO 3HAKY, CHJIC
Y 3HAYUMOCTH KOPPEJSIMU C TEMHU Ke Xa-
PaKTePUCTUKAMU CaMOPETYJISIIIUN, 3HAUCHHUE
COIMAITFHO-OMOIIMOHANEHOW HWHTETpallid —
B3aMMOCBSI3M TOJILKO C HAJIeKHOCTBIO (I =
=-0,238; p <0,01).

[lokazarens BpeMeHH, TPOBOAMMOTO
B COIMAJBHBIX CETAX, OTPHIATENIHHO KOp-
peHpYyeT ¢ MOKa3aTeIsIMUA CaMOPETYIISIIHH:
monenupoBanue (» = —0,107; p < 0,05),
nporpammupoBanue jeictsuit (r = —0,132;
p < 0,05) u mamexuocts (r = —0,120;
p < 0,05). KonmnuecTBo MCHONB3yeMBIX CO-
LUATBHBIX CeTel He 00OHAPYKUBACT CBSI3U CO
3HAYCHUSIMU CaMOPETYIISIINH.

Mexay mokasaTesiMi aKTHBHOCTH B CO-
[UAJTIBHBIX CETSX’ OOHAPYIKEHBI TIOJIOKUTEIb-
Hble Koppersun (r = 0,142:0,319; p < 0,01),
YTO TIO3BOJISIET PAacCMaTPUBATh UX KaK OIHU-
chIBarommye GopMaibHbIC U COAep)KaTeIbHbIC
XapaKTEPUCTHKKM HCIIOJIb30BaHUS COLIAIIb-
HBIX CETEeH.

[TosnyueHHbIE CBS3M JIEMOHCTPHUPYIOT,
YTO NpH OOJIbIIEH CaMOPEryJsIUu TOJI-
pOCTKa OOHapy)XHBaeTCs HU3Kas WHTErpa-
LUl COLMAIBHBIX CETEH B CIKEJHEBHYIO aK-
TUBHOCTh, MEHBIIIEE BpEMs TIOJH30BaAHUS
COLMAaTbHBIMU ceTsMH. CBs3eld ¢ 3MOIHO-
HaJIbHOM U COLMaJIbHOM CTOPOHOM HCHOJIb-
30BaHMS COIMAIFHBIX CETEeH M caMOperyls-
1meil He 0OHaPYKHUBAETCS, 38 HCKITIOYEHUEM
HAJEKHOCTH camoperyisinuid. HanexxHocTsb
caMOpEery/IsilMi KaK I10Ka3aTellb yCTOHUH-
BOCTM OCO3HAHHOM CaMOPETyJsIlIUM Hera-
THUBHO CBsI3aHA CO BCEMU XapaKTePUCTUKAMU
WCIIOJIb30BAHUS M aKTHBHOCTH B COIMAJIb-
HO# certu. Takum 00pa3oM, MOIPOCTKH CO
CHIDKEHHBIMH  BO3MOXKHOCTSIMU  JINYHOCT-
HO-BOJIEBOH CaMOperyisinuu OymyT JeMOH-
CTPUPOBaTh TEHIIEHIMIO K OOIBIIEMYy WC-
MTOJIb30BAHHIO COIMAIILHBIX CETEH.

Buloenenue epynn ¢ paznuunsvimu npogu-
MU camopezynayuu. JIns uccnenoBanus ca-

MOPETYJISIIIMA BaXXHBIM SIBIISIETCS M3yYEHHUE
HE TOJIBKO €€ OT/IEIbHBIX XapaKTepUCTUK, HO
u ctuns Wik npoduis. Beinenenne npodu-
JIel TO3BOJISIET paccMaTpuBaTh JaHHOE I0-
HATHE KaK €TUHYI0 CUCTEMY, B KOTOpPOH ypo-
BEHb BBIPKEHHOCTH U B3aUMOCBSI3eH MEXIY
OTZIEJIbHBIMU XapaKTePUCTUKAMH OTpeesisieT
crienmduky camoperyssimun® [20]. Ha ocHo-
BaHMU IOKa3aTesel caMoperyisinuu (TIaHu-
poBaHue Leel, MOAEIUPOBAHNE 3HAYUMBIX
YCIIOBUH TOCTHIKEHUS TENTH, TPOTPaMMHPO-
BaHUE JICHCTBUI U OIICHUBAHUE PE3YIHTATOR)
ObUT OCYIIECTBIICH KJIACTEPHBIH aHaIMU3 I10
Mmerony k-cpemHux. AJEKBaTHOCTH KilacTe-
pHU3aluH MpoBEepeHa HHAEKCOM XbloOepTa.
B pesynbrare ObUIO BBIIENEHO TPH KiacTepa
¢ amskoit (N = 79), cpenneit (N = 211) u BbI-
cokoi (N = 46) BBIpa)KEHHOCTHIO TIOKa3aTe-
niew camoperyisiyua (tadi. 1).

Pazaumuust Mexay KiacTepaMu IO
BCEM IIOKa3aTeysIM SIBIIAIOTCS 3HAYUMbBIMU
(F (2 333) = 29,65:265,64; p < 0,001). Ilpu
9TOM HaWOOJBIIINE PA3INYNS MEXKIY TPYyTIIa-
MU HaOJIOAI0TCs M0 TIOKA3aTesio «OleHNBa-
HUE pe3yJbTaToB», a HAaMMEHBIIINE — «MOjIe-
JIUPOBAaHUE YCIOBUHN TOCTHXKEHUS LIEITN.

IlepBelii KnacTep (Tpynma C HU3KUM
YPOBHEM CaMOpPETYJSIIMK) BKJIIOYAET pe-
CTIOHJICHTOB, ISl KOTOPBIX XapaKTepeH ydeT
BHELIHUX W BHYTPEHHUX YCJIOBUH JeSTelb-
HOCTH M KOHTPOJIb COOCTBEHHBIX NEHCTBHI.
OnHako cOCOOHOCTH MJIAHMPOBAHUS U IPO-
IyMbIBaHMS LIeJTIeH JEeATEIbHOCTH, TAKKE KakK
U OLICHUBAHME Pe3yJbTara, 001a1at0T HU3KOH
BBIP@KEHHOCTBIO, HYTO MOXET IPUBOANTH
K TPYAHOCTSIM KOPPEKTHPOBKU COOCTBEHHBIX
JIEUCTBUI B M3MEHsIoLIeics cutyauud. Jis
JTAHHOW TPYMIIBl XapaKTepHa MEHbINas 3Mo-
LHOHAJIbHAsl YCTOMYMBOCTh M MOJABEPIKEH-
HOCTh SMOLMSAM TIPH OCYIIECTBICHHU Jes-
TEJNBHOCTH. B 1enoM BBIpaKEHHOCTh BCEX
TMoKa3aresieH, o CPaBHEHHUIO C IPYTUMH IPyII-
[IaMH, XapaKTepu3yeT HU3KUH ypOBEHb CaMo-
PEryssiiuy, a COOTHOLICHHE XapaKTepHCTHK
CaMOPETYJIALMN MOKa3bIBAET OMM30CTh K aK-
LEHTYHPOBAHHOMY OIIEPATHBHOMY CTUIIIO.

" TIpu U3TIOKEHHH PE3YJIBTATOB U 00CYkKICHUH ITOKA3aTEI IIKAJIbl HHTETPAL[MU COLMATbHBIX MeHa (BPeMs,
MIPOBOAMMOE B COLIMAJIBHBIX CETAX, MU KOJIMYECTBO COLMANBHBIX ceTei) 0003HayaroTcs OOIUMM TEPMUHOM —

AKTUBHOCTD B COLIMAJIbHBIX ME/Ua.

8 Koncrantuuuan M. K., Ten P. B. 3yuenue B3aMMOCBSI3M HHTEPHET-3aBUCHMOCTH M CTHJICH CAMOPETYJISLIA
Y CTapIINX IIKOJBHUKOB M CTYJICHTOB HaYAJIBHBIX KypcOB // AKTyaJIbHBIE IICHXOJI0TO-TIe[arOTNUeCKHE IPOOIEMBI

B Hayke U npaktuke. 2014. C. 60-63.
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Tadbnuma 1. Cpeanue u cTaHJIapTHbIE OTKJIOHEHHs MOKAa3aTeJiell caMmopery/isiiui, BpeMeHH
¥ MHTETPAIMH COMATBHBIX MeNa B TPeX KJIacTepax

Table 1. Means and standard deviations of indicators of self-regulation, time spent on social
media and social media integration features in three clusters

ITokasarenu / Variables

Knacrep
(YpoBeHb camoperyssinun) /
Self-regulation level

2 (cpenHwmii) /

1 (Hu3kwmit) / 3 (BbICOKHI) /

low medium high
[Tmanmposanwue / Planning 2,17 (0,50) 2,59 (0,38) 3,38 (0,47)
Monenuposatue / Modeling 2,69 (0,44) 2,82 (0,26) 3,15 (0,36)
[IporpammupoBanue / Programming 2,32 (0,46) 2,40 (0,34) 3,39 (0,50)
OuenuBanue / Assessment 1,63 (0,39) 2,55 (0,29) 3,17 (0,58)
T'uGkocts / Flexibility 2,27 (0,70) 2,25 (0,54) 2,55 (0,69)
Hanexnocts / Reliability 2,45 (0,78) 2,70 (0,61) 2,85 (0,69)
HacroitunBocTs / Persistence 2,29 (0,61) 2,33 (0,52) 3,10 (0,72)
WuTterpanus conuanbHeiX Meaua (oomuil mokasarens) / Social 2,96 (0,89) 3,03 (0,69) 2,69 (0,80)
Media Integration (total score)
[MoBenenueckas unterpaius / Behavioral integration 2,53 (0,98) 2,63 (0,76) 2,24 (0,82)
CoumanbHo-3MounoHaNbHAs uHTErpanust / Social-emotional 3,39 (0,93) 3,43 (0,77) 3,13 (0,93)
integration
Bpewms, mpoBoaumoe B comumanbHbX cersix / Time spent on 10,08 (17,70) 9,18 (17,13) 6,54 (10,25)
social media
KonnyectBo conmanbhbix cereit / Number of social networks 4,29 (1,5) 4,31 (1,52) 4,04 (1,7)
N 79 211 46

Y Broporo kinactepa (rpymia co cpeJHIM
YPOBHEM CaMOPETyIISAIuN) Ooiee BhIpakeH-
HBbIE IIOKa3aTeJd MOJICIMPOBAHUS U OLCH-
KM pE3yJIbTaTOB, 110 CPABHCHUIO C APYTUMHU.
YyuteiBas 3TO, €r0 MOKHO paccMaTrpuBaTh
KaK OTHOCSIIMICA K aBTOHOMHOMY CTHIIIO,
C aKIIEHTOM Ha KOHTPOJbHO-KOPPEKTHPY-
roumx (yHknusax. OOpamasich K XapakTe-
pUCTHKE Takoro mpoQuis, OTMETHM, YTO
JaHHas TpyNNa XOpOUIO OPHUEHTHPYETCs
B MEHSIOIIMXCS YCIOBHUSIX U CLIOCOOHA K KOP-
PEKTHPOBKE CBOEH e TEIbHOCTH, COOTHECE-
HUIO COOCTBEHHBIX ACHCTBHUI C OXKHIAEMBIM
pesynbratom. [lnanupoBanue u opraHusa-
LUl eATEIbHOCTH BBIPA)KEHBI B MEHbLICH
CTETIeHN. YYUTHIBAS CpPEeIHUE 3HAYCHHS IO
[IKaJIaM, MOKHO XapaKTepu30BaTh JaHHYIO
Ipynny Kak HMMEIONIYI0 CPEeTHHH ypOBeHb
CaMOpEeTYJIAIHH.

Tperuit kmactep (rpynma ¢ BBICOKHM
YPOBHEM CaMOPETYIISILIK) Hanbosee OIM30K
K ABTOHOMHOMY CTHJIIO C BBIP@KCHHBIMU
(YHKIMSIMH TUTAHUPOBAHUSL M NPOrPaMMU-
POBaHMsI U B LIEJIOM BBICOKMM YPOBHEM cCa-
Moperymauui. Kpome toro, faHHoi rpymme

 TaM xe.

PSYCHOLOGY OF EDUCATION

MIPHCYIIa BBICOKAsh CMOCOOHOCTh K ajarra-
LMW B CITydae N3MEHEHHS YCIOBUH JesATeIb-
HOCTH M CTPEMJICHHE TOOMBATbCS TTOCTaB-
JIGHHbIX 1ieed. BbIicokas BBIPaXKEHHOCTh
BCEX IIOKa3aTelield MO3BOJIAET CUUTATh 3Ty
rpynmy ¢ HauOojiee pa3BUTOM caMopery-
nsuueit. B panpHeieM BbBIJIEJICHHBIE Kila-
CTepbl OyIyT paccMaTpUBATBHCS KaK TPYIIIBI
C HU3KUM, CPEJIHHUM U BBICOKUM YpPOBHEM
CaMOPEryJISIIHY.

CpaBHeHHE 1O APYTUM IIOKA3aTesisiM ca-
MOpETYIISIIAY, He BKJIFOYEHHBIM B KIIacTep-
HBII aHallu3, BBIABMIIO 3HAYMMOE pa3Inune
10 TaKUM 3HAueHMsIM, Kak THOKocTh (KW
(2 333) = 7,12; p < 0,05) ¥ HACTOHYNBOCTH
(KW (2 333) =49,6; p <0,001), mpexne Bce-
ro 3a cueT OOMNbIIEH BBIPAKEHHOCTH OTHX
NOKa3aresiell y TpeTbel rpynmnsl. B rpymmax
C BBICOKUM U CPEJHUM YPOBHEM CaMOpery-
JSIIUM TIOKa3aTellb THOKOCTH BBIPAYKEH HIKE
JPYTUX XapaKTePHCTHK, YTO OTMEUAETCS 0CO-
OCHHOCTBIO MOPOCTKOBOTO Bo3pacta’. [loka-
3aTenb HaJISKHOCTU Takxke ormtunyaercs (KW
(2 333) = 10,45; p < 0,01): B iepBoii rpyrmme
Oornee HU3KUE 3HAYCHUSI, YEM B JIBYX APYTHUX.
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Paznuuuss 6 noxazamensx axmueHOCmU
8 COYUATILHBIX MeOUa 8 CE53U C YPOBHEM CAMO-
peaynayuu, eo3pacmom u noiom. B KauecTBe
IPYNIUPYIOMIHMX (PaKTOPOB pacCMaTPUBAIHUCH
YPOBEHb CaMOPETYJSIUU (HU3KHUH, CPEIHH,
BBICOKHH ), BO3pacCT (MITQ M, CTAPIIUIA TOJI-
POCTOK) 1 TIOJI PECIIOHJICHTOB. B cBsi3u ¢ TeMm,
YTO BRIOOPKA MPEJICTABIISET PA3IMYHbIE IEPHO-
JTBI TIIKOJTEHOTO O0YYeHUS (CPEeTHsISL ¥ cTapIias

IIKOJIa) M BKJIIOYAaeT MIIAIIIMKA W CTapIInil
MOIPOCTKOBBIC BO3PACTHI (COIIACHO TIEPUOIU-
sarmu J1. B. Dnpronuna'®) s manbHEHIero
aHajM3a oHa ObLIa pa3jielicHa Ha JIBS TOJI-
rpynmbl. [lepBas oTHOcWIIach K MIiajiemy
(M = 14,46, SD = 0,56), BTOpas — K cTapuiemy
(M = 16,45; SD = 0,5) nompoCcTKOBOMY BO3-
pacty. CpeqHre U CTaHIAPTHBIE OTKIOHEHHUS
TIPUBEICHBI B Ta0HIIAX 2 U 3.

Tabnuuma 2. Cpeanne n cTaHIAPTHBIE OTKJIOHEHHS MCCIeTyeMbIX MOKa3aTeseil B Ipynnax

€ Pa3HbIM YPOBHEM CAMOPeryJisiiuM U M0JI0M

Table 2. Mean and standard deviations of the studied variables in groups with different levels

of self-regulation and gender

Yposens camoperymsiiun / Self-regulation level

ITokasarenu / Variables

Huskwuii / Low ‘ Cpennuii / Medium ‘ Beicoxuit / High

Ion / Gender MYyX. / JKeH. / MYX. / JKeH. / MYyX. / KeH. /

male female male female male female
Wurterpanus conuanbHbix Meaua (00- 2,65 3,26 2,94 3,11 2,54 2,84
it mokasarens) / social media integra-  (0,74) (0,93) (0,71) (0,65) (0,79) 0,79)
tion (total score)
[loBenenueckas unrerpanus / Behavio- 2,23 2,82 2,55 2,70 2,17 2,32
ral integration (0,84) (0,98) (0,76) (0,76) (0,92) (0,72)
ConmanbHO-OMOIMOHANIbHAS WHTETpa- 3,08 3,70 3,33 3,52 2,92 3,36
s / Social-emotional integration (0,87) (0,88) (0,83) (0,70) (0,88) (0,95)
Bpewms1, npoBoarMoe B COLMANIBHBIX Ce- 5,87 14,18 9,19 9,16 7,75 5,23
six / Time spent on social media (9,36) (22,51) (17,12) (17,21) (12,80) (6,50)
KonnuecrBo coruanbaeix cereii / Num- 4,08 4,50 421 4.41 4,50 3,55
ber of social networks (1,69) (1,26) (1,62) (1,42) (1,98) (1,18)
N 39 40 106 105 24 22

Tadonuma 3. CpeaHune u cTaHIapTHBIE OTKJIOHEHMS HCCIeIyeMbIX MOKa3aTeseil B rpynmax
€ Pa3HbIM YPOBHEM caMoOperyJisiiuu 1 BO3pacToM

Table 3. Mean and standard deviations of the studied variables in groups with different levels

of self-regulation and age

Yposens camoperymsnun / Self-regulation level

IToka3zarenu / Variables

Husknii / Low ‘ Cpenuuii / Medium ‘ Beicokwuii / High
Bo3spacr / Age MITaj- crap- MITajI- crap- MITa- crap-
i / i / Iuii / it / uii / i /
younger older younger older younger older
WuTterpauus couumanbHbIX Meaua (00- 448 4,03 4,05 4,52 3,75 4,27
muit mokasarens) / Social Media Inte-  (1,47) (1,51) (1,57) (1,46) (1,48) (1,85)
gration (total score)
[MoBenenueckas unrerpanus / Behavio- 2,54 2,52 2,56 2,68 2,20 2,27
ral integration (0,98) (0,94) (0,74) (0,78) (0,83) (0,82)
CouunanbHO-dMOIMOHANIbHASL UHTETpa- 3,46 3,30 3,34 3,50 3,10 3,15
uus / Social-emotional integration (0,96) (0,88) (0,82) (0,72) (0,98) (0,88)
Bpewmsi, npoBouMoe B COLMANIBHBIX Ce- 10,78 9,09 9,76 8,09 4,70 7,96
Tsix / Time spent on social media (16,87) (19,02) (16,94) (17,33) (4,90) (12,89)
KosnmuectBo  coumanbHbIX — cereld  / 4,48 4,03 4,05 4,52 3,75 427
Number of social networks (1,47) (1,51) (1,57) (1,46) (1,48) (1,85)
N 39 40 106 105 24 22

19 9npkonuH M. b. K npobiieMe neproan3aniy NCHXHYECKOT0 pa3BUTH B IeTCKOM Bo3pacte // Ilcuxudeckoe

pa3BUTHE B JETCKUX BoO3pacrax ; moi ped. [

. U. ®enpmmreitna. M. : Uzn-Bo «VHCTUTYT npakTHyecKon

nicuxonorum», Boponex : HITO «MOIDK». 1997. C. 66-86.

138

IICUXOJIOT'U OBPA3BOBAHNM A



EEESSSS INTEGRATION OF EDUCATION. Vol. 26, No. 1. 2022 isnssns D

I'pyniiel ¢ pa3sHbIM ypOBHEM CamMOpEryJis-
MY OTJIMYAIOTCS TI0 TIOKa3aTellio MoBeAeHYe-
ckoii uaTerparmu (KW (2 333)=7,2; p<0,05),
o0IIeMy TOKa3aTeNi0 MHTErpaldi COLUalb-
seiX cereit (KW (2 333) = 9,05; p < 0,05);
pa3IMuMi MO COIMAILHO-IMOLMOHATLHON
VHTETPAIH COIMATIPHBIX MEna B €XKeTHEB-
HYIO0 aKTHBHOCTh He 0OHapykeHo. [lomapHbie
CpaBHEHHUS TPYII C Pa3sHON caMoperymsuuei
TTOKA3aJTH 3HAYUMOE Pa3IIIre BO BCEX TOKa3a-
TENSX MHTETPAIH COITMATIBHBIX CETEH MEXIY
IpyIIaMu CO CPSITHUM U BBICOKUM YPOBHEM
camoperyrsiu (MW = 3515:3982; p < 0,05).
JleByIIKM JEMOHCTPHPYIOT OOJIBIIYIO WHTE-
TpaLi0 COUMANBHBIX MEIHa, 4YeM FOHOILH,
10 BCEM TI0Ka3aTelIsIM MHTErPAIlMy COIHATb-
HBIX ME/IMa B ©XKETHEBHYIO akTHBHOCTH (MW
(2 333) = 11293:11819; p < 0,01). 3Ha4MMBIX
pa3muumii o pakTopam «BO3pPacT» M «BpeMs
WCTIONIH30BAHUSI COIMAIBHBIX CETei» He 00Ha-
PY>XKeHO.

[lomydeHHble pe3ynbTaThl  MO3BOJISIOT
YTBEP)KAaTh, YTO TPH HHU3KOM M CpPEIHEM
YPOBHE CAMOPETYISIIIMU COIHAIbHBIE CETH
OJINHAKOBO BBICOKO BKITFOYCHBI B E€XKETHEB-
HYIO0 aKTUBHOCTb IOJPOCTKOB, TOTJIA KaK MPH
BBICOKOM YPOBHE CaMOPEryJISLUH HHTErpa-
LUl COIMANBHBIX CETeH B KHU3Hb 3HAYMMO
HWKE. YCTaHOBJICHO, UTO IS JICBYIIICK XapaK-
TepHa OOJbIIast MHTErpaIys COIMaIbHbIX Ce-
TEH B ©KETHEBHYIO aKTUBHOCTh, IIPUYEM KaK
HA TTOBEJICHYECKOM (TIPOBEpKa JICHTHI, pa3Me-
IIeHNE TTOCTOB MJIM KOMMEHTapHeB), Tak U Ha
COITMATFHO-OMOIIMOHAEHOM  (CTpeMIICHHE
o0mIaThCs W TMOJTy4aTh SMOLMHU OT B3aUMO-
JICUCTBUS B COIMANLHBIX CETSIX) YPOBHE.

HecMmoTpst Ha TeHIEHIMIO K yMEHbIIle-
HUIO BPEMEHHM HCIIOJIB30BaHUS COLMAIIb-
HBIX CETEH B CBSI3U C MOBBINICHUEM YPOBHS
CaMOPETYJISINH, Pa3In4us HE JOCTHTArOT
3HAYMMOCTH. Ha IpOTsHIKEHUU MOYTH BCEro
ITOJIPOCTKOBOTO BO3pacTa akKTUBHOCTH B CO-
[UATBHBIX CETSAX OCTACTCS Ha OTHOCHUTEIBHO
CXOIIHOM ypOBHE, KaK 1 KOJIMYECTBO HCIIOIb-
3yeMBIX MTOJIPOCTKOM COITUATBHBIX CETEH.

OO0cy:kaeHue U 3aKJII0UYEHHE
WnuTerpanys conuanbHbIX MEANa B €Xe-
JTHEBHYIO aKTUBHOCTb OOHApYyKHMBaeT OTpH-
HaTejabHbIE B3aMMOCBSA3M C KOMIIOHEHTaMH

CaMOPETYJISIIUU. ITO MO3BOJISCT MPEIoNia-
rarb, 4TO HHU3KOE Pa3BUTHE KOMIIOHEHTOB
CaMOPETYJISIUK TPUBOAUT K OOJIBIIIEMY HC-
ITOJIb30BAHMIO COLMAJIbHBIX CeTel, a aKTHB-
HOE BKJIIOUCHUE B €KETHEBHYIO AKTUBHOCTh
COITMAJIBHBIX MEJIHa MOKET HEraTUBHO CKa-
3BIBAThCA HAa XapaKTEPUCTHKAX CaMOpery-
nsun. JlaHHOE TpenIonoXeHne OTpaxeHo
B OTPHIATENFHON B3aMMOCBS3H MEXIY WH-
Terpannuel COMMATbHBIX MEAWa, BPEMEHEM,
MIPOBOAMUMBIM B CETH, C MOJICIHPOBAHUEM
KaK CIIOCOOHOCTBIO YYHTHIBATH BHEITHUE
U BHYTPCHHHE YCJIOBUSI U MEHSITH JICSTCIIb-
HOCTh. Takme pe3ynbTaThl COIIACYIOTCA
C maeel O TOM, UYTO Pa3BUTHUE HETATUBHBIX
(hopM HHTEPHET-KOMMYHUKATUBHOTO TIOBE-
JICHUS CBS3aHO CO CHIDKCHHBIMH HaBBIKAMH
CaMOPETYJIAINH, YTO TPU KpaWHUX HHU3KUX
3HAYCHUSAX TPUBOIUT K aJANKTHBHOMY WH-
TEPHET-TIOBEICHUIO .

WHTepec mpencraBnseT OOJbIIEE YHCIIO
KOpPEJSAINi  TTOKa3aTellsi WHTETPaIlliu  Co-
[MATBHBIX MEIHa C XapaKTePUCTUKAMH Ca-
MOPETYIISIINN, KOTOPBIC HE SBIIIOTCS OTpe-
JCNSIOMUAMHU TSI CTWJISL  CAMOPETYIIAIINH,
HO XapaKTEepPHU3YIOT TMPOLECC TOCTKCHUS
pe3ynbTara, aJanTUBHOCTh U POJIb SMOIUN
B JIeATCIILHOCTH (THOKOCTh, HaIC)KHOCTb, Ha-
CTOWYMBOCTB). Bo3mokHO, nake npu dpdek-
TUBHOM CTHJIE CaMOPETYJSIIMU CHIKCHHAS
aTalITHBHOCTH M BBICOKAs SMOITMOHAIBHOCTD
CIIOCOOCTBYIOT OOIBILIEMY OTBIICUYEHHIO OT
yueOHON JeSTeNPHOCTH B TIONB3Y COIHAIb-
HbIX ceTel. Takye MOYKHO BbICKa3aTh IPEIIO-
JIOKEHUE, TPeOyIoIee OTACTHHON IPOBEPKU —
TIPY HU3KOH CaMOPETYIISIINH HCIIOIH30BaHUE
COIMABHBIX CETEH, MPOCMOTP KOHTEHTA Ha-
YHHAKOT IPOUCXOUTh OCCKOHTPOJBHO, YTO
TIOATBEP>KIAIOT TAaHHBIE O CBSI3U CO BPEMEHEM,
IIPOBOIMMBIM B ceTh. KOCBEHHBIM TIOITBEPIK-
JICHUEM JIAHHOTO YTBEPXKJICHHS SIBJISIFOTCS
WCCIICIOBAHUsI, TIPOBE/ICHHBIC B IEPUOJ Iie-
pexo/a Ha TUCTaHIIMOHHOE O0yYeHHE B CBS3U
¢ margemueir COVID-19. Uzmenenne obpa-
30BaTeIbHOM Cpebl, MHTCHCHUBHOE HCITOJb-
30BaHMe HH(MOPMAITMOHHO-KOMMYHHKAITHOH-
HBIX TEXHOJIOTHH W OOBEKTHBHOE CHIKCHHE
BHEITHETO KOHTPOJISI CO CTOPOHBI Temarora
MoTPeOOBAJH OT MIKOJIEHUKOB U3MEHHUTH CBOE
OTHOIIICHHUE K COMAJIbHBIM Meua [29—31].

""Topannos A. B. BupryansHoe o01ieHne 1 mpobiemMa caMoperysIsini HHPOPMAIHOHHO-KOMMYHUKATHBHOTO

HOBEJICHUA JINYHOCTH B I/IHTepHeT-COO6H_[eCTBaX.

PSYCHOLOGY OF EDUCATION

139



M it MHTETPALIASI OBPA3OBAHMSL T. 26, Ne 1. 2022 SESnnsnssss

PaccmarpuBas 1nosydeHHbIE pa3InuMs
MEXAy I'pyIHIIaMU IIOAPOCTKOB C Pa3INnYHBIM
npouiIeM CcaMOperyJiislui, MOXHO KOH-
CTaTUpOBaTh cienyromiee. Pa3HbIil ypOBEHb
CaMOPETYJISIUU TPOSBISICTCS HE TOJBKO
B JIy4IlEH MOCTAHOBKE W yIAEpXKaHUU ILeei
NIeSITeNIbHOCTH, HO W B OoJiee aJeKBaTHOM
OLICHUBAaHUU CTEIEHU PACCOITIACOBAHUS OXKU-
JAEMOTr0 M PEAbHOIO pe3yabrara, U, Kak
CITe/ICTBHE, IPUBOANT K OOJIee BHICOKAM pe-
3yabraram JesrenapHoctu. [Ipu sTom Heno-
CTaToOK IUIaHUPOBAHUA MOXKET OBLITH KOMIIEH-
CHpOBaH IporieccaMu MojenupoBanus [18],
4YTO, BCPOATHO, IPOUCXOAUT B TIpyIiIe Cco
CpeIHUM YpOBHEM camoperymsiuud. Hecmo-
TpsL HA TO, YTO TPYIIA C HU3KUM YPOBHEM
CaMOPETYJISIMYA UMEST OJTM3KUI, HO 3HAYHMO
OTIMYAIONIMICA YPOBEHb MOJCIUPOBAHUS,
MMEHHO HEIOCTAaTOYHOE Pa3BUTUE MpPOLEC-
COB IUIAHUPOBAHUS U OLUCHUBAHUS PUBOJUT
K HU3KOMY pe3yJIbTaTy.

BaxxHbIMU TPEACTABISAIOTCS Pa3IUuUs
B XAPAKTEPUCTUKE BKJIOUCHUS COLUAIBHBIX
Meara B €XKCIHCBHYIO aKTUBHOCTH B CBSA3U
C YPOBHEM pa3BuTus camoperyisiuuu. Ioa-
pOCTKHM ¢ Hamboyiee ¥ HauMeHee pa3BUTOU
caMoperyJsiuell OKa3bIBaroTCs OJNM3KU 10
CTENCHU aKTUBHOCTU B UCIOJB30BAHUU CO-
LUAITBHBIX ME/HMa, & HAUOOJIBIIYIO TOBE/ICH-
YECKYIO U SMOIIMOHAIBHYIO MHTETPALIUIO CO-
LUAJIbHBIX MEIWa B KU3Hb JEMOHCTpPUPYET
rpynmna co CpeaHUM YPOBHEM CaMOpEryJis-
i, BO3MOXKHBIM OOBSICHEHHEM SIBIISIETCS
TO, YTO MPU BHICOKOW OCO3HAHHOW camope-
TYIAOUA  OOHApY)KMBAETCS 3HAYUTEIHHBIN
KOHTPOJIb JIIOOOH JIeATENbHOCTH, MO3TOMY
WUCTIOJIb30BAaHNUE COIMAJIbHBIX CETEeH, Ha-
IIpUMEpP, CTAHOBUTCA MCHEC AaKTyaJIbHBIM.
B cnyuae HH3KOM caMOpEryasiuud KOHT-
pOJIb 32 ACSATENBHOCTHIO CHUXKEH, YTO MO-
JKET MPUBOJIUTH K TOMY, YTO B OTHOIICHUU
HCIIOJIb30BAHMSI COLMAIBHBIX CETel u apy-
TUX COIMAJIbHBIX MEaua, Kak U B OTHOLIE-
HUU JIPYTOd NEATEIbHOCTH, HET CleloBa-
HUd IaHy u uenu. Ilpu cpegHeM 1 HU3KOM
YPOBHE CaMOpPETyISAIUN OOHAPYKHBAIOTCS
CXOJIHBbIEC 3HAYEHUS: HEJOCTATOK CaMOpPETyJisi-
UM, TIPEXKIIE BCETO MOICIHPOBAHUS, MOXKET

COMPOBOXKIIAThCSl OOIBINICH WHTErparuel co-
[UATBHBIX ME/IHA B €XKETHEBHYIO AaKTUBHOCTb.
BbisiBieHHBIE (haKThI COMNIACYIOTCS C HCCIIEH0-
BaHMSIMU 3(PEKTUBHOCTH OHJIAHH-00yUeHUs,
B KOTOPBIX OBLIO YCTaHOBJICHO, YTO Camope-
TYJISALMS CIIOCOOCTBYET HE TONBKO OOYyUECHHIO,
HO M KOHTPOJIIIO UCIIONB30BaHUS COLUAIBHBIX
cereld Kak oOTBieKaromero ¢akropa. [Haxe
B YCJIOBUSIX OHJIAHH-OOy4eHUs], KOraa IpaHu-
1a MEXy COLMAIbHBIMU Me1a 1 00ydeHneM
MOXKET Pa3MbIBaTbCs, BBICOKUI YPOBEHb Ca-
MOPETYIISIIIAK TIO3BOJISIET Pa3/IeNsiTh yueOHbIe
3aHSATHS U Pa3BIICUCHUS, IAKE €CITH OHHU CBSI3a-
HBI C UCIOJIh30BaHMUEM COLMATILHOU ceTH [26;
32]. Paznuuus mo momy B MOKa3aTessix MHTe-
TpaLyy COIMATTBbHBIX MEIHa CBUACTEIBCTBYIOT
B TIOJIb3Y TOTO, YTO JEBYIIKH OOJIBIIE NCHIOIb-
3yIOT COLMAIBHBIE CETH M JPYTHE COLMalIb-
Hble Meaua. Hecmotrpst Ha To, 9TO MogOOHbIE
pe3ynbrarbl ObUIM MOTYYEHBl U B JPYTUX HC-
CIIEIOBAHMSX Ha BBIOOpKAaX CTyNEeHTOB (Ha-
pumep, [13]), uccrenoBanus Ha MOAPOCTKO-
BBIX TPYIIITaX TOBOPSIT O OONBITICH CKIIOHHOCTH
FOHOIIIEH K (hOPMUPOBAHHIO 3aBICUMBIX (OpM
HWHTEPHET-TIOBEICHUS 2,

Ha ocHoBe nokasaresneil camoperyssiuu
BO3MOXXHO PAacCMOTpPEHHE IPYII Kak ¢ pa3-
JUYHOM  BBIPAKEHHOCTBIO  PETYISTOPHBIX
MPOLIECCOB, TaK ¥ JIMYHOCTHO-PETYIISITOPHBIX
XapaKkTepUCTHUK. Pa3nuuus nposBIsIOTCS HE
TOJIBKO B OTJEJIBHBIX ITapaMeTpax caMopery-
JSILMH, HO U B OJIM30CTH K pa3HOOOpa3HBIM
cTuisiM. Tak, Mpy HU3KOM BBIPAKEHHOCTH Xa-
PaKTEpUCTUK CTHJIb CAaMOPETYISILUN CKOpee
SIBJIIETCS aKLEHTYHPOBAHHBIM U OIEPaTUB-
HBIM, TOTJ@ KaK IMPU CPEJIHUX 3HAYCHHUSIX —
ABTOHOMHBINM KOHTPOJIbHO-KOPPEKTUPYOLIMN
CTWIb W TIPH BBICOKHX 3HAUCHHUSX OJHM30K
K aBTOHOMHOMY OpPTraHW30BaHHOMY.

Hecmotps Ha o01iee cHUKEHHE UCTIONb-
30BaHUsl COLMAIIBHBIX MeAMa Npu OOmbLIeH
caMOperyJsiiuy, TPYNObl C Pa3TUuYHBIMU
YPOBHSIMH CaMOPETYISALUN  OKa3bIBAIOTCS
OJIM3KM BO BPEMEHH, KOTOpOE IOCBSLIE-
HO MHTEpHET-aKTUBHOCTH. B0o3MOXHO, uTO
B OCHOBE CKJIOHHOCTH K MHCIOJIb30BaHHMIO,
HalpyuMep COLMAJbHBIX CEeTEeH, y TIpymil
C pa3HON caMOpEeryysiiueid MOXKET JexXaTb

12 Knanosa H. E. HccnemoBaHue caMOpEryisiiMd W HHTEPHET-3aBUCHMOCTH MMOApocTkoB // Hayxa.
Wndopmaruzanus. Texnonorun. Odpazosanue: Matepuainsl X1V MexxayHap. Hayd.-1ipakT. KoH(. (. ExatepunOypr,
1-5 mapra 2021 1.). EkatepunOypr : U3a-so PITIITY, 2021. C. 558-565.
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HUMCHHO cneun(bmca BBIPAXCHHOCTHU OTACIIb-
HBIX XapaKTEpPUCTUK U UX COOTHOIIECHNE.
ITpu ananu3e pa3nuuuii B HHTErpaLvy Co-
LMAJIbHBIX ME/INA B €)KEIHEBHYIO AaKTUBHOCTh
HE OOHaApY)XEHO BO3PACTHBIX Pa3IMuMid, HO
BBISBJICHBI pa3jInyys 1O noiy. JeBymku xa-
paKTepu3yroTcs OOIbIICH aKTHBHOCTBIO B OT-
HOUIEHUH COLMAJIbHBIX Meua (Jalie IpoBe-
PSIIOT JIEHTY HOBOCTEW, MEHSIOT CBOU CTaTycC
1 UCHOJIB3YIOT AJIs1 KOMMYHHUKALUH U 1p.).
Taxxe MOXHO TOBOPUTE O OOJIBIICH HH-
(hopMaTHBHOCTH cOJIEep)KAaTETbHBIX TTOKa3a-
TeNeld MCIIONB30BaHMs COLMANBHBIX CETeH,
B YaCTHOCTHU HMHTCIrpalvi COLIMAJIbHbIX MEC-
JMa B €XKEIHEBHYIO aKTHBHOCTb, II0 CpaB-
HEHMIO ¢ (popMabHBIMHU — BPEMsI U KOJIHYE-
CTBO UCIOJIb3YEMBIX COL[MAJIBHBIX CETEN.
Hcnone3oBanue copepkarenbHbBIX —IO-
Kazaresie, XapakTepH3yIOUMX AaKTUBHOCTb

B COIIMAJIbHBIX MEaua, MOXET 6BITI) BOCTpC-
0oBaHO B OyjayllleM B HCCJICIOBATCIbCKUX
" MPAKTUYCCKUX LECIAX, B 4aCTHOCTU, B CBS-
3W C Pa3BUTHEM TEXHOJOTHI TUCTAHITHOHHO-
ro 00yYeHUsI ¥ HEOOXOAUMOCTBIO YUHTHIBATH
CTEMECHb HMHTErPAIMU  CONUATBHBIX MEna
B ©XKETHEBHYIO aKTHBHOCTb TIOJPOCTKOB.

[TosyueHHBIE B CTAThE PE3YJIBTATHI B OT-
HOIICHWH HMHTETPAIUU COIUAIbHBIX MeIua
B ©KEIHCBHYIO aKTHBHOCTh MOIPOCTKOB
MPEICTABISAIOT WHTEPEC Ui HCClenoBare-
JIen HWHTCPHCT-IIOBCACHUA, PE3YIbTaTbl OT-
HOCHTEJIbHO OCOOCHHOCTEH CaMOpeTyJIsIiu
MOJPOCTKOB MOTYT OBITh IIPUMEHEHHI B pa-
60Te MPAKTUYCCKUMHU TICUXOJIOTaMH U IIC-
JIaroraMu, B I[EJIOM MaTepHai CTaTbH, MpH
COOTBETCTBYIOIICH aanTaluu, MOXKET ObITh
BOCTPEOOBaH U APYTHUMHU IPYIAMH, HAPH-
MEp POAUTENSIMHU MOAPOCTKOB.
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Oco0eHHOCTH MepeKUBAHHUA CYACTHHA y CTYACHTOB
C Pa3JIMYHBIMH CMBbICJOKU3HEHHBIMH OPHECHTALMSAMHU

JK. I I'apanuna’, H. B. Andoponosa
MDY um. H. I1. Ozapésa, 2. Capanck, Poccuiickas @edepayus,
* garanina23@mail.ru

AnHomayus

Beenenne. VHTerpaibHas KOHLIETIUS CYACTHS UCXOAUT M3 TOHUMAHUS BIMSHUS HA CIICLU(HKY €ro MepeKUBaHUs
Hapsay ¢ BHEIIHUMH YCIOBUSIMH JKH3HEEATEILHOCTH WH/MBHUYaIbHO-TICUXOJOTHYECKIX CBOHCTB M COCTOSIHUH
JIMYHOCTH, €€ CMBICJIOBBIX M IIEHHOCTHBIX opHeHTanuid. HecMOTps Ha MHOXECTBO padoT, MOCBSIIEHHBIX YTOMY
(eHoMeHy, B HayYHOH JTUTepaType MPAKTUUECKU OTCYTCTBYIOT ITyOIMKAIUK O COOTHOIIEHNH CTETIEHH TePeKUBAHHS
CUACTBS CTYAAGHTaMH 1 X CMBICIIOKU3HEHHBIMU OPHEHTALUSIMHI, YTO ONIPEJIEITHIIO [eJTh HAIIETO HCCIIE{OBAHMS — U3~
YYHUTh OCOOCHHOCTH B3aHMMOCBSI3H CMBICTIOXHU3HEHHBIX OPHEHTALN C YPOBHEM CUACThsI CTYACHTOB.

Marepuajbl 1 MeTobI. [/ u3ydeHns: mpooieMbl ObUIO MPOBEIEHO SMITUPHUECKOE HCCIIEOBAHUE, B KOTOPOM
MIPUHSUIN y9acTHe CTYAeHT MopIoBCcKoro rocynapcTBeHHoro ynusepcurera uM. H. I1. Orapesa pa3inyHbIX Ha-
npaBiaeHui nmoarotoBku (110 gen.). MccnenoBanue NpoBOAUIOCH C TOMOIIBIO CISAYIONIUX TECTOBBIX METOIHK:
«Okchopackuii onpocHUK cuacTba» M. Apraiina, «lllkama sx3ucrenuum» A. JIsume u K. Opriep (mepesox
C. B. Kpunosoit), «Cmbicioxu3HeHHbIe opreHTannm» [x. Kpam6o u JI. Maxonuka (B agantanuu . A. Jleon-
TheBa). [l MaTemarnyeckoil 06pabOTKH NPUMEHSITHCH KPUTEPHE paHTOBOH Koppensuun #, Cimpmena, (akrop-
HBIN U K1acTepHblil ananus, U-kpurepuit MaHHa — YUTHH.

Pe3yabTaTsl Hece10BaHus. YPOBEHb CYACTbsI, OCMBICIIEHHOCTH M UCIIOJIHEHHOCTH )KHU3HH y CTYJCHTOB HE 3a-
BUCHT OT IPOQUIIS UX 00ydeHNUs (€CTECTBEHHO-HAYyYHOTO WIIM IT'YMaHUTapHOTO). BEIsBIECHBI CTATHCTUYIECKH 3Ha-
YHUMbIE KOPPEISIIUOHHBIE CBA3M MEXJy YPOBHEM CUACThs M CTEHEHBIO HCIOIHEHHOCTH JKU3HU, CAMOTPAHCIIEH-
JICHINHN, CBOOO/BI, EPCOHAIBHOCTH, YK3HUCTCHIIMAIBHOCTH, CaMOANCTAHIIMPOBAHMUS, & TaKXKe OCMBICIEHHOCTH
XKHU3HH o0ydJaromuxcs. B pesymbrare akTopHOTO aHaIM3a OMpPENeNeHbl TPU IPYMITB (JAaKTOPOB, CBA3BIBAIOIINX
MOKa3aTeIH OCMBICTIEHHOCTH, 3K3UCTEHIIMATBHOCTH U UCTIOTHEHHOCTH JKH3HU C YPOBHEM CYACTbSI UCTIBITYEMBIX:
«OCMBICIIEHHOCTD KHU3HI», «Pe3yabTaTHBHOCTD XU3HM» U «YPOBEHb CUACThs». [lepekuBaHHe CUACThsl y CTY-
JICHTOB TECHO CBSI3aHO C OCO3HAHMEM IIEHHOCTEH, CMBICIIA, IIeIei KU3HH, TOIyIeHHEM yIOBIETBOPCHUS OT BO3-
MOKHOCTH CZENATh €€ JIydllle, OCYIIECTBHB 33 JyMaHHOE. OCMBICIIEHHOCTb KH3HHU BBICTYTIAET OJHUM W3 TIIABHBIX
(haKTOpOB, MO3BOJISFONIMX MM OIIYIIATh CYACThE, CBOOOY, PEIINMOCT M OTBETCTBEHHOCTH, TyBCTBOBATH IIEHHO-
CTH, IIPOSIBIISAITH SMIIATHIO, UCIIBITHIBATH SK3UCTECHIIUATIBHYIO HCIIOTHEHHOCTb.

Obcy:xnenne n 3aKiioueHne. CremaHHble aBTOPaMU BBIBOJBI BHOCST BKJIAJ B Pa3BUTHE MPEICTaBICHNI O TOMH-
HUPYIOIINX CMBICIIO)KU3HEHHBIX OPHEHTALNSX CTYJCHTOB M UX BJIMSHUM HA IEPEeXMBAHHUE cUacThs. MarepHais
CTaThH MOXKHO HCTIONB30BATh IIPH 00YUIEHNH 1 IICHXOIOTHISCKOM KOHCYIFTHPOBAHUH 00YJarOIINXCS IS TIOBBIIIIC-
HHS CTENIEHH OCO3HAHUSI CMBICIIOB, LIEJIeH U MPOIIecca KM3HH, YTO MOJKET CIIOCOOCTBOBATh POCTY YPOBHSI CHACTBSL.

Kniouesvle crosa: cuacTbe, CMBICIOKH3HCHHBIC OPUCHTAINH, dK3HCTCHIUAIBHOCT, OCMBICICHHOCTD JKU3HH,
CTYICHT

Aemopbi 3as61510m 06 0OMCYyMcmeul KOHQIUKMa UHMepecos.
s yumuposanus: Tapanuna XK. I., Auaponosa H. B. OcoO0eHHOCTH TIepe:KUBAHUS CYACThSI Y CTYICHTOB C pa3-
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Specifics of Happiness Felt Over by Students
with Different Life-Purpose Orientations

Zh. G. Garanina’, N. V. Andronova
National Research Mordovia State University,
Saransk, Russian Federation,

* garanina23@mail.ru

Abstract

Introduction. The integral concept of happiness relies on understanding the influence on its feeling specifics,
the external conditions of life. Moreover, it depends on the individual psychological properties and states of the
personality and its semantic and value orientations. Despite a great deal of works devoted to this phenomenon,
there are practically no publications in the scientific literature on the relationship between the degree of happiness
experienced by students and their meaning-of-life orientations, which determined the purpose of our study — to
study the features of the relationship between meaning-of-life orientations and the level of happiness of students.
Materials and Methods. The results of an empirical study among students of the Mordovia State University in
various fields of training are presented. The sample size is 110 people. The study was conducted using several
test methods: “Oxford Happiness Questionnaire” by M. Argyll, “Existence Scale” by A. Langle and K. Orgler
(translated by S. V. Krivtsova), “Life-Sense Orientations (LSS)” by J. Crumbaugh and L. Makholik (adapted by
D. A. Leontiev). Spearman’s r_ rank correlation test, factor, cluster analysis and Mann-Whitney U test were used
for mathematical processing.

Results. In the course of the study, the features of life orientations, existential values of students and their level of
happiness were studied. The results show that the level of happiness, meaningfulness and fulfillment of life among
students does not depend on the profile of their education (natural science or humanities). Statistically significant
correlations between the level of happiness and the degree of fulfillment of life, self-transcendence, freedom, per-
sonality, existentialism, self-distancing, as well as the meaningfulness of students' life, were revealed. As a result
of factor analysis, three groups of factors were identified that link the indicators of meaningfulness, existentialism
and fulfillment of life with the level of happiness of the subjects: “Meaningfulness of Life”, “Productivity of Life”
and “Level of Happiness”.

Discussion and Conclusion. The conclusions made by the authors contribute to the development of ideas about
the dominant life orientations of students and their influence on the experience of happiness. The materials of the
article can be used in teaching and psychological counseling of students to increase the degree of awareness of the
meanings, goals and process of life, which can contribute to an increase in their level of happiness.

Keywords: happiness, life-purpose orientations, existentiality, meaningfulness of life, student
The authors declare no conflict of interest.
For citation: Garanina Zh.G., Andronova N.V. Specifics of Happiness Felt Over by Students with Different

Life-Purpose Orientations. Integratsiya obrazovaniya = Integration of Education. 2022; 26(1):146-162. doi:
https://doi.org/10.15507/1991-9468.106.026.202201.146-162

Beenenue

Jl1s HayKH B 1IEJIOM U TICHXOJIOTHH B 4acCT-
HOCTH MCCIEHNOBAaHUE MPOOIEMbl CUACTHS
MpeJICTaBIIsgeT OOJBIION HHTEPEC KaK C Teope-
TUYECKOM, TaK U C NPAKTUYECKON TOUKH 3pe-
HUSL. AKTyaJIbHOCTh JIAHHOW MPOOJieMbI 00YC-
JIOBJICHA TEM, 4TO OCOOCHHOCTH YKa3aHHOTO
COCTOSIHUSI, a TaKKe (PaKTOPBI, BIHSIOMINE HA
€ro BO3HUKHOBEHHME UM IPOTEKAaHHE, CBSI3aHBI
C XapaKTEepUCTUKAMH Pa3JINYHBIX COLMAIBHBIX
TPyIIl HACENIEHHs, COLMAIBHO-3KOHOMHYE-
CKHUMH YCIIOBUSIMU X JKH3HHU. 11 M3ydeHus

PSYCHOLOGY OF EDUCATION

q)eHOMeHa CYHaCThsl BAXKHBIM SIBJIACTCS ITOHMCK
uH(OPMAIIHY O BO3JICHCTBUU Ha HETO BO3PACT-
HBIX W HHAMBUAYAJIbHO-TICUXOJIOTMYCCKUX
ocoOeHHOCTEH mronel. B Hactosiiee Bpemst
OCTaroTCs 70 KOHIIA HE M3YyYEHHBIMH BOIIPO-
CBI O TOM, KaK CBSI3aHO MEPEKNUBAHUE CUACTbSI
C LEHHOCTHO-CMBICIIOBBIMH O0Opa30BaHUSIMU
JMYHOCTH, KAaKOBBl OCOOCHHOCTH COOTBE-
TCTBYIOLLIETO COCTOSIHUSI y HpEACTaBUTENECH
Pa3HBIX BO3PACTHBIX TPYIIL.

Iesb nccnenoBaHMs — H3y4eHHE 0COOEH-
HOCTEH NEPEKUBAHUS CYACTBSl Y CTYACHTOB
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By3a, HMMCIOIIHMX PA3JIMYHBIC CMBICIIOXKN3-
HCHHBIC OpUCHTAIUU.

O030p uTEpaATYpPHI

B coBpeMeHHOI TCUXOJIOTUM TTOHSTHE
«CYaCThe» MHOTUMH aBTOPAMHU TPAKTYETCS
KaK COCTOSIHUE TICPEKWBAHUS YIOBIETBO-
PEHHOCTH XU3HBIO. B KOHTEKCTE pa3iMyHbIX
TEOPHIA CHACThE PACCMATPUBACTCS B KAYECTBE
OMOIMOHATBHOTO JUOO CIOXHO CTPYKTY-
PUPOBAHHOTO (KOTHUTHBHO-a(hPEeKTUBHOTO)
TICHXUYeCcKOTro oOpa3zoBanus. B Hacrosimiee
BpeMsl B TICUXOJIOTHMYECKOM HayKe MOXHO
BBIJICJIUTh JIBA OCHOBHBIX TIOJXOJa K OIpe-
JICJICHUIO CYIIIHOCTH CYACThSI, OTPAKAOIIHX
OOBEKTHBHOE U CYOBEKTHBHOE TOHHMAaHHUE
JTAHHOTO (peHOMEHa.

OOBEKTUBHBIN TIOAXOM TIPEXKJIE BCEro
MOJJpa3yMeBaeT 3aBUCHMOCTh CUACThS dYe-
JIOBEKa OT BHEUIHHX (DaKTOPOB, K UUCITYy KO-
TOPBIX MOXKHO OTHECTH COIHalIbHBIE, JKO-
HOMUYECKHE, STHHYECKHE, ITOIUTHIECKUE
u ap. [1-3]. Eme B XX B. 3apyOc:KHBIMHU
YYEHbIMUA YCTAHOBJICHBI IOJIOKUTEIIbHBIC
B3aMMOCBSI3H MTOKa3aTesei MCUX0IOrHYeCKO-
ro ONIaronoNyyus ¢ ypoBHEM JI0X0/a, CeMEii-
HBIM CTaTyCOM, KWJIHIIHBIMH YCIOBUSMH [ 3].
Bbazoii MHOTMX OOBEKTUBHCTCKHX TEOPHH,
PACKPBIBAIOIIUX KPUTSPUU IS OIPE/ICTICHUS
CUACThS, BBICTYNACT 3BIEMOHUCTUYECKAS
koHuenuus Apucrorens [4]. Tak, H. ban-
BOp CUMTAET OJIaroIroiyymre BBICIIUM PaIfo-
HaJBHBIM OJTaroM, KOTOpO€ Hapsiay € dMO-
IUSMH  CYACThS JIOJDKHO COOTBETCTBOBATH
OOBCKTUBHBIM ~KPUTEPHSIM  (TOOpOAETEIh-
HOCTh, aBBTOHOMHOCTb, PEaTUCTHYHOCTH) [5].
JlocTaTouHO W3BECTHA HBJIIEMOHUCTHYECCKAS
moznenb K. Pudd, rme ncuxonmorumueckoe
Onaromony4yre 0003Ha4YaeT OOBEKTUBHOE
HAJIMYKME Y YeIOBeKa HEOOXOIUMBIX TCHXO-
JIOTHYECKUX OCOOCHHOCTEH, CIIOCOOCTBY-
IOIIUX €T0 YCHeIHOMY ()YHKIIMOHUPOBAHHIO
(camMompuHSTHE, TIO3UTHBHBIC OTHOIICHHS
¢ ApyI'MMH, aBTOHOMUS, KOHTPOJIb HaJ OKPY-
YKEHUEM, TIeJIeHAITPaBICHHOCTh )KU3HHU, JIHY-
HOCTHBIN pocT) [6]. [Ipenmoxkennoe K. Keii-
€COM TIOHSITHE COLMAIBHOTO OJIaromoTydHs

OTpa’kaeT B3aWMOJIEHCTBUE psla Xapakre-
PUCTHK JTMYHOCTHU: COLMAJIbHAS UHTETpalys,
COLMANIbHBIA BKJaJl, COLMaNbHAs IMOCIE0-
BaTEJIbHOCTh, COLMAJIBHOE MPHUHATHE U CO-
uuangbHas akryanuzanus [1; 6].

CyOBeKTHBHBIN MOAXOM K CYACTBIO UME-
€T TOYKH MEPEeCEUCHHs C TeJOHN3MOM, TIpH-
paBHUBaIOMMM  OOCYXJaeMblii  (heHOMEH
K YIOBOJBCTBHSIM; TIPU OTOM B BO3HHUKHO-
BEHUHU OINIYIICHNS CYACTHS IOIYCPKUBACT
ponb Takux (haKTOpOB, KaK IICHXOJIOTHYE-
CKM€ OCOOCHHOCTH JIMYHOCTH, YpPOBEHb
MPUTA3aHWN, IIEHHOCTHBIE  OpHEHTAlluu
u np.' [7]. KinroyeBbiM MOHATHEM B paMKax
JTAHHOTO IOJX0Ja ABJSETCS CyObEKTHBHOE
Onaromnonyuue, 3akirodaroniee B cebe, co-
racHo J. JluHepy, KOTHUTHBHYIO OLIEHKY
XKHU3HH (YIOBJIETBOPEHHOCTH JKU3HBIO) U €€
OMOIMOHAIBHEIN acmekr’ [8; 9]. Baknoe
TEOPETHUYECKOEe W IPAKTHYECKOE 3HAYCHHE
st cpepbl 00pa3oBaHUS UMEET CACITaHHBIN
C. JIrobomupcku BBIBOJ O Ooyiee BBICOKOM
YIOBIETBOPEHHOCTH JKU3HBIO aKaJeMuye-
CKM YCIIEUTHBIX CTYACHTOB KOJIJIEKEH I10
CPaBHEHHIO C HU3KOYCIICIIHbIMU®. B coBMe-
cTHOM uccienosanuu J. unepa u C. Ot
ObLT OOHAPYKEeH UHTEPECHBIN (QaKT: pH J0-
CTHKEHUM ONPEAEICHHOI0 MaTepuaibHOIO
YPOBHSI CBSI3b MEKAY CYObEKTUBHBIM II€pe-
YKUBAHHEM CUACThs U MaTepHUaIbHbIM Onaro-
rmoirydyueM HezHauuma [7]. DTu ¥ ogoOHbIe
pe3yibTaThl W3BICKaHWHA TIpe/ICTaBUTENeH
CYOBEKTUBHOTO TOAXOAA YKPENWIH I03H-
MU WX KOHIETIIIHH, MOKa3aB OTHOCHUTEIb-
HYI0 HE3aBUCHUMOCTB CUACTHSI OT OOBEKTHB-
HBIX ycJoBHH [4].

B kauectBe ayibTepHATHBBI KOHIIETIIUU
CYOBCKTUBHOTO ONarornoiy4uss B IMO3UTHB-
HOM TCHXOJIOTHHU BBICTYIIAaeT TEOpHs NMOTOKa
M. Yukcentmuxaiiu. OnuceiBaeMoe B HeEl
ONTUMaJbHOE (ayTOTENMYECKOE) MepexKu-
BaHME MOXXHO OTHECTH K 0coOOMy BHAY
CYACThs, JJII KOTOPOTO XapaKTepHO OIIy-
IICHUEe TIOJIHOTO CIUSHUS C OCMBICICHHOU
CyOBEKTOM JIeATENBHOCTHIO TPH COXpaHe-
HUM KOHTPOJIS HaJl Hel. BaKHBIMU yCIIOBUS-
MU BO3HHMKHOBEHHS TE€PEKMBAHUS ITOTOKA

! Jlio6omupeku C. Tlcuxomnorust cuactbs. Hossrit momxon. CIT6. : TTurep, 2014. 352 ¢. URL: https://www.
litmir.me/br/?6=262090&p=1 (nara obpamenus: 14.07.2021).
2 Diener E., Biswas-Diener R. The Science of Optimal Happiness. Boston : Blackwell Publishing, 2008. 234 p.

3 JTio6omupceku C. TICHXOI0TUs CUacThsl.
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SIBIISIOTCS 3HAYMMOCTBH JUIS YesloBeKa Io-
CTaBIICHHBIX IICJCH, TOCTATOYHO BBICOKHIM
YPOBEHb UX CJIOXKHOCTH W HallM4ne HeoO-
XOAUMBIX JJIS BBIIIOJHEHUS NEATEIbHOCTH
criocobHOcTeH  ymenuit! [2].

Kak wacto ObiBaeT B Hayke, 10 Mepe
HAaKOIJICHHUS AMITMPUYECKUX JaHHBIX U 00-
Hapy)XeHUsl MPOTUBOPEUUH B OOBSICHEHHUU
(heHOMEHA CHACTHS TOCTETIEHHO HAMETHJIACh
TEH/ICHIINS K CBOEOOPa3HOW WHTErpaluu
0003HaYEHHBIX BHIIIE TOAXOA0B H TOSBIIE-
HUIO HOBBIX TPEATONIOKEHUIH O COOTHOIIIE-
HUHM OOBEKTHBHBIX U CyOBEKTHBHBIX (DakTo-
POB €ro BO3HUKHOBEHUs. P cOBpeMEeHHbIX
TEOpHil CUaCThsi MOXKHO Ha3BaTh «I'e103BJIE-
MOHHUCTHYECKUMI»® [2; 10].

Tak, no muHeHuro P. DMMoHca, cuacThbe
HEBO3MOXKHO 0€3 OCMBICIIEHHOCTH W LENH
JKU3HH, IO3TOMY B €r0 TEOPUU MPUCYTCTBY-
0T KaK MOJeib JIMYHOTO OJarornoixydus
C OpUEHTALUEN Ha TeJOHUCTUUYECKUE LIETH,
Tak u Gasupyromiascs Ha cmbicie’. JI. Kunr,
B. Xyra, He uckito4asi ypaBHOBEIIEHHOCTh
SMOLIMOHAIBHBIX TEPEKUBAHUNA W3 CTPYK-
Typbl OJaronoiydusi, JeialT akIeHT Ha
€ro CMBICTIOBYIO HamoidHeHHOCTH [11; 12].
. Maiiepc cuuTaeTt, YTO U3yUEHHUIO CUACThS
MOTYT CIIOCOOCTBOBATh 3HAHUS O XapaKTep-
HBIX 0COOCHHOCTSIX JIFOJCH, UX OmmKaiem
OKpYXEHHUH, YCIOBUSX U crmocolax pabo-
ThI, IPEIMOYTEHUAX B OTIABIXE W HATUYUHU
Bephl [10]. Onupasch Ha MOCTYNAThl refo-
HM3Ma W 3BJAeMoHu3Ma, JI. 3. JleBuT pas-
paboTan Monmenb JOCTHKEHHUS CUACThS de-
JIOBEKOM, BKJIIOYAIOIIYI0 OHOIOTHYECKHUH,
IICUXOJIOTMYECKUI M COLIMAJIBHBIN YPOBHU.
Konnernus Genopycckoro y4eHOro opHeH-
TUPOBaHA Ha peaJin3alnio JUYHOCTHIO CBO-
HUX JJOCTOMHCTB B JKHM3HeeATeIbHOCTH [13].

Bce Oomee momynsipHBIM CTaHOBHUTCS
MIPEJICTaBIEHHOE B TO3UTUBHOMN ICUXOJIOTUU

muenne K. Hlemmona u C. Jlrobomupckw,
O6’I)5[CHSIIOHH/IX TNEpEIKMBAHUC CHacCTbsa
CKBO3b TIpU3MY BJIMAHUA O6’I)€I[I/IHCHHI>IX
rpymni (akTopoB: BHEITHUX YCIOBHH (YpOB-
HS1 )KU3HHU ), 0COOEHHOCTEW JINYHOCTH, COLH-
QIBHBIX U ACATENBHOCTHBIX (akTopos [14].

B oredecTBEeHHOH NCHXOJOTHH KaTero-
pUs CHACThsI CTaJjla U3y4yarhCcsl HE TaK JIABHO.
[Ipu sTOM wuCCnenoBaHWsS B COOTBETCTBY-
foTIeit HayIHOH 00JIACTH MOYKHO TaK»Ke OTHE-
CTH K OOBEKTUBHOMY WJIU K CyOBEKTHBHOMY
noaxony [15-17]. Tak, psn pador P. M. Ila-
MHOHOBA IOCBALIICH H3YYCHUIO 00BEKTUB-
HBIX q)aKTOpOB, BJIMAIONIUX Ha NECPCIKMBAHUC
cuacTesi. B "acTHOCTH, OH HccienoBan 00-
YCIIOBJIIEHHOCTh CYOBEKTUBHOTO Onaromo-
Jy4usl Pa3inYHbBIMH aCHEKTaAMH KYJIBTYPBL
[lo nmaHHBIM y4YeHOTO, YIOBIETBOPEHHOCTh
JKU3HENISATEILHOCTRI0 CBA3aHA C TIePCO-
HAJIBHOM ATHUYECKON UICHTHYHOCTHIO, U 3Ta
CBSI3b 3aBUCHT TIPEXKJIE BCETO OT THIIA TIOCe-
JICHUSI, BO3PAcTa W PEIMTHO3HOCTH JIFONCH .
P. M. IllaMMOHOB OTMEYAET Ba)KHOCTb JUIS
CUaCThsi M OJIATrOMONy4YHs] POCCHSH TaKWX
OOBEKTHBHBIX (PAKTOPOB, KaK COIMAIBHO-
SKOHOMHYECKHE YCJIOBUS, YPOBEHb JKH3HH,
HO IIpH 3TOM NNOAYCPKUBACT HGO6XOI[I/IMOCTI)
CYOBEKTHBHBIX IPEIUKTOPOB  TepEKHUBa-
HUS CYACTbsI, MOJBIACTHBIX BIUSHHIO KYJIb-
TYPHBIX M 3THUYECKHX TPATUIHNA, OOIIMX
MIPEJICTABIICHUH O CYACThE, ONPEICICHHBIX
JKU3HEHHBIX IIEHHOCTEH, MpeodIaiaromx
B poccuiickom o6rectse’. KpocckyabTyp-
Hoe uccaenoBanre H. B. YcoBoii mokasaio,
910 0a30¥ a1 CyOBEKTHBHOTO OJIarormoy-
yus rpaxnaad Poccuu BeICTynarT «MaTepu-
aJIbHOE TOJIOKEHHUE U IOCYT, TAK)KE 3HAYUMBI
3/I0pOBbE U JUYHOCTHOE pa3BuTHe. Orryiie-
HUe OJaronoiay4us y MUTPAHTOB B OCHOB-
HOM CBSI32HO C BO3MOXXHOCTBIO ITPOSIBUTH T10-
JUTAYECKYIO, COIMAIBHYIO U JIMYHOCTHYIO

4 Yukcentmuxaiin M. TTOTOK: IICHXOJOTHSI ONTUMAILHOTO TepexuBanus. M. : CMbIcit; AJlbIIMHA HOH-

¢uxkmn, 2021. 464 c.

5 Cenurman M. HoBast mo3utrBHas icuxosorus : Hay4Hblid B30 Ha cyactbe U cMbIci sku3Hu. M. : Codus,
2006. 338 c. URL: https:/libcat.ru/knigi/nauka-i-obrazovanie/psihologiya/263582-martin-seligman-novaya-
pozitivnaya-psihologiya-nauchnyj-vzglyad-na-schaste-i-smysl-zhizni.html (nara o6pamenwus: 24.06.2021).

¢ Ommonc P. TIcHX00Tust BBICIINX YCTPEMIICHU: MOTHBALIUSI U JIyXOBHOCTb JJUYHOCTH : MOHOTpadus. M. :

Cwmeica, 2004. 414 c.

" IllamuonoB P. M. CyObekTiBHOE ONarornoiydne JIHYHOCTH: ATHONCHXONorHYeckuii acnekt // [Ipobaemsr
COIMAIEHOM MICHXOJIOTHH JINYHOCTU: COOPHHK TE3HCOB MO IpodiemMam ricuxonorun anaHoct. Caparos : Capa-
TOBCKUH rocynapctBeHHbll yHuBepcuteT uM. H. I. Uepnsbimesckoro. 2008. C. 45-52. URL: https://psyjournals.
ru/sgu_socialpsy/issue/30315_full.shtml (mara o6pamenus: 27.07.2021).

8 [llamuonoB P. M. Tlcuxonorust cyGbekTuBHOTO Onarononyunst tuaroctu. Caparos : M31-8o CapatoBckoro

yH-Ta, 2004. 179 c.
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aktuBHOCTBY [17]. A. M. Puxens, A. A. Ty-
HusiHU, H. bareipoBa BbISIBWIIM, YTO Ha OILLY-
IICHUE CYAaCThs U BEpPy B ceOs CTYJACHTOB
BIIUSIFOT CJICAYIOIINE OOBEKTUBHBIC YCIIO-
BUSI JKU3HU: YKOHOMHUYECKUI CTaTyC CEeMbH,
HaJIM4YUe CBOOOIHOTO BPEMEHH, MPEIOCTaB-
JIieMbIE TOCYHapCTBOM BO3MOXKHOCTH, 00-
nesHeHHocTsh [18]. B padore C. 0. XKnano-
Boii, A. B. Ileuepkunoii, A. A. CtpokaHoBa
OTIMCaHBI JaHHbIE CPABHUTEIHHOTO aHAIH3a
MMOHUMAaHUSI CYACThSl POCCUHCKMMH U aMe-
PUKAaHCKUMHU CTylIeHTaMmu. HBapHmaHTHBIM
KOMIIOHEHTOM CUAaCThsI OKa3a1ach BKIIFOUCH-
HOCTh B JIEATEIHHOCTH, MPU ITOM OTMEYa-
JIUCh Pa3iIvyuus B MOHUMAHUU CYACTHS Kak
pe3yabpTara AesITeNbHOCTU B TPYIINE POCCUM-
CKHUX CTYICHTOB M KakK Mpolecca Mepexu-
BaHUS CYACThsl y aMepuKaHCKUX. CXO/ICTBO
OBLIO YCTaHOBJICHO B HEBepOaIbHOU pernpe-
3eHTaluu o0cyxaaemMoro gpenomena [19].

B psge paboT oTedeCTBEHHBIX yUEHBIX
0 TIPOOJIeMe CUACThS YKa3bIBAIOTCA TICHXO-
JIOTHYECKHE CBOWCTBA, paccMaTpHUBaeMbIe
ABTOPAMHU B KQ4ECTBE CyObEKTUBHBIX (PaKTO-
POB 0OJIarornoJIydusi: TOJIEPAHTHOCTh, CaMO-
aKTyaJIn3alus, CyBePEHHOCTh TICUXOJIOTHYC-
CKOT'0 MPOCTPAHCTBA, IICHHOCTHO-CMBICTIOBBIC
00pa3oBaHMsl JIMYHOCTH, CTPATETHH JKU3-
uu [20-22]. E. b. Jlaktuonosa u M. I'. Marto-
IIMHA YTBEPXKIIAIOT, YTO Ae(PUHUINS CYACThS
COOTHOCHUTCS C TIOHSITUSIMH TICHXOJIOTHIECKO-
TO U CyOBEKTUBHOTO OJIaromoiydusi, TaKk KaKk
OHH OTIPEJIETISIOT TICUXOJIOTUIECKH 3/I0POBOE
Y TIOJTHOIIGHHOE COCTOSTHUE JIMIHOCTH [23].
IT. TI. ®ecenko npeyiaraeT BBIICIUTh HJIE-
QTbHOE TICHUXOJOTHUYECKOE  OJIaromoiIydre
U aktyanpHOe. [lom mepBbIM OH moapasyMme-
BaeT CTEMCHb HAMPABICHHOCTH JUYHOCTH
Ha peaju3alui0 KOMIIOHEHTOB IO3UTHBHO-
ro (DYHKIIMOHUPOBAHUS, BTOPOE OTpaxkaeT
CYOBCKTUBHYIO OIIGHKY MEpPbhI pean3aliiu
STOM HANpaBJICHHOCTH B >XU3HU. M3yueHue
YYEHBIM CTPYKTYpPBI 000X BHIOB TICHXOIO-
THYECKOTO ONaroroiay4uss Ha POCCHUCKON
BBIOOPKE MPHUBEIO K BEIBOAY, UTO OoJiee BhIpa-
YKEHHBIMH KOMITOHEHTaMH aKTyaJbHOTO OIa-
TOTIONTYYHS SIBISIOTCS (JIMYHOCTHBIA POCTY,
«TO3UTUBHBIC OTHOIICHUS C OKPYKAOIIH-
MI» U TSN B JKU3HW». MeanpHOe TICHXo-
JIOTHUYECKOE OJIarornoiy4ne CUJIbHEE CBSI3aHO
C BBICOKOPA3BUTHIM CAMOIIPUHSITHEM, CIIO-
COOHOCTBIO YCTaHABJIMBATh U MOJICPKUBATh
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TEIUIbIE TOBEPUTEILHBIC OTHOIICHUS C JPY-
TUMH, HAJIMYHEM IeNIeH B KU3HU U yMEHU-
eM ux 3(dexTnBHO peann3oBbBaTh [24].
B. I Iletpos, K. B. 3nbirocreBa ycraHoBu-
JIM, 4TO 0OJIee CYACTIIMBBIMU CeOs OIILYIIAIOT
CTYIEHTBI C BBICOKHM YPOBHEM >KU3HEHHOMU
VJIOBJIETBOPEHHOCTH U CYOBEKTHBHOTO Oia-
TOTIONTy4YHs, a TaKXKe XapaKTepPH3YIOIINECs
Pa3BUTON IKHU3HECTOMKOCTBIO, AK3UCTEHIIM-
AIbHO-CMBICIIOBEIMHA OPHUEHTHPAMH, HE FIMe-
OIIIME UPPAITMOHATILHBIX YCTAHOBOK [25; 26].
B cBoro ouepens, D. B. I'amaxwunckuii co-
BMECTHO KOJUUIETAMH BBISIBUJIH, YTO CTYICHTHI
c Oonee BBICOKUMH IOKa3aTeIsIMU CyObeK-
TUBHOTO KaueCTBa >KMU3HU XapaKTEePHU3YIOTCS
COIIMATIbHO-IICHTPUPOBAHHON HampaBJICH-
HOCTBIO IIEHHOCTEHM CYacThsi U OOJBIIEN OT-
BETCTBEHHOCTBIO 3a CBO€ cuacThe [27; 28].
WuTepec mpeacTaBisieT KOHIEMINS CYACThS
A. JI. Kypasnesa u A. B. FOpeBuua. Pacuu-
psisl IACI0 O CMBICIIE KU3HH KaK Ba)KHOU CO-
CTaBJISIONIEH Y/IOBJIETBOPEHHOCTH IKU3HBIO
Y CYACThsl HA MHAWBHIYAJIILHOM YPOBHE, aB-
TOPBI PACCYKIAIOT O KOJUIEKTUBHBIX CMBICTAX
KaK 2JIEMEHTaX CYACThsI B KOJUICKTUBUCTCKUX
KyIbTypax. [JaBHBIM HMCTOYHUKOM KOJIJICK-
TUBHBIX CMBICIIOB JKM3HH SIBIISICTCSI HAIUO-
HanpHas uzaes [29; 30].

[IpoBenenHbIe HAMU UCCIEIOBAHNUS [TOKA-
3BIBAIOT, UTO MEPEKUBAHUE CUACTBS OIperie-
JISIETCS COCTOSTHUEM TICUXHYECKOTO 3/I0POBbS
YeIIOBEKa, €ro CIOCOOHOCTHIO K YCHENTHON
COIMAIIGHON aJanTalii W CcaMopean3a-
UM, BBICOKMM YPOBHEM MPHUTSA3aHUI U SMO-
[IHOHAJIEHOW yCTOWYHMBOCTHIO, CHOPMHUPO-
BAaHHBIMH HPABCTBCHHBIMH YCTaHOBKAMH
u neHHoctsMu [31]. Mbl npunepkuBaeMmcst
HMHTETPAILHOTO TIOAX0/1a K MOHUMAHUIO JTaH-
HOTO ()EHOMEHA M CYUTAEM, UTO CHACTHE — ITO
BBICIIIEE SMOIIMOHAIBHOE TMEPEKUBAHUE, JIe-
TEPMUHHPYEMOE MHOXKECTBOM OOBEKTHBHBIX
" CyOBeKTUBHBIX (pakTopoB. Ha mepexwuBa-
HUE CYACThs, OE3yCIIOBHO, BIIHSIOT BHEIIHUE
YCIIOBHS KHM3HENEATENLHOCTH, HO OIIpese-
JISIOMIMMU, TI0 HallleMy MHEHWIO, SBISFOTCS
BHYTPEHHHUE COCTOSHUSI, CBSI3aHHBIC C WH/IU-
BHIyaJIbHO-TICHXOJIOTHYECKIMY KadyeCTBaMHU
YEJIOBEKa, €r0 TO3WTHUBHBIM BOCIPHUATHEM
JKU3HU, YPOBHEM VIOBIECTBOPEHHOCTH OC-
HOBHBIX IOTPEOHOCTEH, JOMUHHUPYIOIIUMHU
HPABCTBEHHBIMHU YCTaHOBKAMU, IIECHHOCTSIMHU
Y CMBICTIOKU3HEHHBIMUA OPUEHTAIIUSMHU.

IICUXOJIOT'U OBPA3BOBAHNM A
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[IpoGiieMoit B3aUMOCBSI3H CUACThSI U CMBIC-
JIOKU3HEHHBIX OPUEHTALIMA B OTEUECTBEHHOM
ricuxoyiorun  3aHuMmaetcst JI. A. JleoHThbeB.
OH monaraet, 4To HccienoBaHHe (peHOMeHa
cuacThsi Oe3 ydera CMbICIIa HEBO3MOXKHO, T10-
CKOJIbKy MMEHHO €ro peajau3auus SBISETCS
LIEHTPaJIbHbIM OCHOBAHUEM COOTBETCTBYIOLIIC-
r0 TIEPEeKUBAHMS, a TAKKE UrpaeT OONBIIYIO
pOJIb B PELIEHUM AK3UCTEHIIMAIBHBIX BOMPO-
COB uesIoBeka [32].

Bwmecte ¢ Tem mpobiaema COOTHOIICHUS
MIePS)KUBAHUS CUACThSI W CMBICTIOKH3HECH-
HBbIX OpUEHTAIlMi Ha JaHHBI MOMEHT HEJI0-
CTaTo4HO paszpaboTaHa, Mo3TOMYy sl Oosee
JICTAJILHOTO €€ N3y4eHUs] HAMHU OBLIO MTPOBe-
JICHO HACTOsIIEe UCCTICAOBaHUE.

MarepuaJjbl H METOAbI

i v3ydeHus: 0COOCHHOCTEH Iepexu-
BaHUS CUACTHSI M CMBICIOKH3HEHHBIX OpH-
EHTAINH CTYJIEHTOB HAMH OBLJIO TIPOBEIEHO
SMIHUPUIECKOEe HCCieoBaHne. B kadecTse
WCIIBITYEMBIX MPHUBIEKAINCH CTYIEHTHI, 00-
yuaromuecsi B MOpIOBCKOM TOCY/IapCTBEH-
HoM yHuBepcutere um. H. II. Orapesa.
OO0t 06bem BbiOOpkH — 110 yen. (72 ne-
BYIIKH U 38 10HOIIEI), B TOM YHCIE CTYy/IEH-
ThI HATIPABJICHUH MMOATOTOBKH « XUMUYECKas
TexHomorus» (23 wen., 2 kypc), «Xumus,
(m3uka u MexaHuka matepuanony (21 gerr.,
3 kypc), «CranmapTuzanus U METPOJIOTHS
(24 gen., 2 xypc), «MenemxmenT (23 geu.,
2 xkypc) u «Commomnorus» (19 wen., 3 Kypc).
Bce pecionnenTs! 061N TTPOUH(DOPMEPOBA-
HBbI 00 y4acTWW B WCCIIEJOBAHUU U BHIPA3U-
JIK TOTOBHOCTh K COTPYJAHUYECTRY.

B mporecce wccnenoBaHus HCIONB30-
BINChH CJIEAYIOIIME TCUXOAUArHOCTHYC-

Ta6bawumma 1.
cyactbs, %

ckue MeToauKH: «OKC(HOPACKUI ONMPOCHUK
cuactbsi» M. Apraiina [33], «lllkana sx3u-
creniuu» A. JIsurne u K. Opriep (nepeBoa
C. B. Kpusuogoii) [34], «CMBICITOXU3HECH-
uele opueHTauuu (CXO)» x. Kpambo
u JI. Maxonuka (B aganranuu Jl. A. Jleon-
TheBa)’. Maremaruueckas 00paboTka To-
JYYEHHBIX PE3yJBTaTOB MPOBOIMIACH C TIO-
MOIIIBI0 KPHUTEPHST PAHTOBOW KOPPEISAIINU
r. CriupMena, (pakTOpHOTO M KJIACTEPHOTO
aHanuza, U-kpurepust Manna — YutHu. s
CTaTHCTHUYECKOTO pacyeTa HCIOIb30Bajach
nporpamma SSPSS. Statistica.23.

Pe3ynbTarsl ncciaeoBaHus

Pesynbrarel uccaeqoBaHus YPOBHS cua-
CTbsI CTYACHTOB ¢ moMouIbio «Okchopacko-
rO ONPOCHHUKa cyacThsi» M. Apraiina npen-
CTaBJICHBI B Ta0muIle 1.

Kak BugHo w3 Tabmmmber 1, y Ooib-
IIMHCTBA WCIIBITYEMBIX BBISBIEH CpEIHUI
ypoBeHb cyacTbs. [Ipu atom 21,7 % ompo-
[ICHHBIX HWMEIOT TIOHIDKEHHBI YpPOBEHb
COOTBETCTBYIOILIETO TIEPSIKUBAHUS, a TO-
BBIIICHHBIN oOHapyxeH y 16,7 %. Ananus
MOJTYYSHHBIX PE3YJIBTATOB C YUETOM I10J1a HC-
MBITYEMBIX TTOKa3bIBACT, YTO IO KaTeropHii
PECTIOHICHTOB CO CPEIHUM YPOBHEM CUACTbS
peo0IaatoT Kak B ykeHckoi (59,5 %), Tak
u B Myxckoi (56,5 %) noarpynmnax. Muas
KapTUHA CKJIAJ(bIBAETCSI OTHOCHUTEIBHO JIPY-
rux Kareropuil. 29,7 % neByuek MpoieMOH-
CTPUPOBAIY TIOHIKEHHBIN YPOBEHD TIEPEKHU-
BaHUS CYACTHS, a MOBBIIICHHBIH OTMEYAETCs
Toipko ¥ 8,1 % m3 Hux. B moarpymme roHo-
e, Hao00pOT, TIOBBIIIICHHBIN YPOBEHB 3a-
(puxcuponan y 30,4 %, a MOHMKEHHBIH — BCe-
roy 8,7 %.

Pacnpeue.ﬂeﬂne HCIBITYEMBIX II0 KaTeropusiM B 3aBUCHUMOCTH OT YPOBHHA

Table 1. Distribution of subjects by categories depending on the level of happiness, %

. Bcero ucnbityemsix / Jeymuku / IOnomM /

VYposens cuyactbst / Happiness level Total subjects Girls Boys
Huskuii / Low 1,7 2,7 -
ITonmxennsnii / Reduced 21,7 29,7 8,7
Cpennmuii / Average 58,3 59,5 56,5
Iloseimennsiii / Elevated 16,7 8,1 30,4
Beicokwuii / High 1,7 - 473

° Jleoutnes J. A. Tect cmbicnoxusHenubix opuenrtarmii (CXKO). M. : Cmsica, 2000. 18 c.
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ComocTaBneHne JaHHBIX, MOJTy4YeH-
HBIX B BBIJCJICHHBIX MOATPYIMIax, IO-
3BOJIIET TOBOPHUTH O TOM, YTO B II€JIOM
IOHOIIM 4YYBCTBYHOT cebs Oonee cuacT-
JUBBIMH 1O CPAaBHEHHUIO C JIEBYLIKAMH.
Hecmotpst Ha TO, 4TO Ccpenu MpeacTaBHUTeE-
Jie 000UX ITOJIOB TIPEBATUPYET KaTeTOPHUs CO
Cpe/THUM YPOBHEM CYACThs, B JKEHCKOW TTOJI-
TpyIINe JOJS UCIIBITYEMBIX C IOHMKEHHBIMHU
Y HU3KMMH TTOKa3aTessiMi B CyMMe B 3 pasza
MIPEBBINIAET OO IOHOMIEH C aHAJOTHYHBI-
MU pesynsraramu. OOparHas TEHICHIUS
HaOJIIOaeTCsl OTHOCUTENIBHO JIONICH KaTero-
pHil C TIOBBIIICHHBIM M BBICOKUM YPOBHEM
CYACThsl. JTO MOXKET OBITH CBS3aHO C TEM,
YTO FOHOIIM BBIIIE OIIEHUBAIOT COOCTBEHHBIC
BO3MOXXHOCTH, UyBCTBYIOT ceOsl B OOJbLICH
OezomacHocTd. bomee HHM3KHMeE MOKazarenn
CUACThs y JIEBYIIIEK MOTYT OOBSICHATHCS TEM,
YTO OHHM MOKa HE yCIIeNIN Pean30BaTh TAKyrO
1IeJTh, KaK CO37[aHNe CEMBH, a Y KOTO-TO M3 HAX
HE YIOBJIETBOPEHA ITOTPEOHOCTH B JIFOOBH.

Hamm Taroke mpoOBOMMIOCE CpaBHEHHE
ToKa3arenel ypoBHS CUacThsl y 0OyJarommx-
Csl  ©CTECTBEHHO-HAYYHBIX M T'yMaHUTap-
HBbIX HalpaBJICHWH MOATOTOBKU. B mepByro
MOATPYIIY BOLLIM CTYAEHTBHI HAIpaBICHUN
«XuUMHYeCKasl TEXHOIOTHs», «Xumus, (u-
3MKa U MEXaHWKa MarepuaiioBy», «Cranuap-
TU3aLMs W MeTposiorusi» (Bcero 32 wer.),
a BO BTOPYIO — CTYISHTHI HalpaBJICHUH

«Menemxment» u «Cormomnorus» (28 ger.).
PC3y.TII)TaTI>I BBIIIOJIHCHHOI'O C IIOMOIIBIO
U-kputepust ManHa — YUTHU COINOCTABIICHUS
MOKA3aJM, YTO MOIYYCHHOE SMIIMPUUYECKOE
suadenre U, = 369, T. €. HAXOMUTCS B 30HE
HE3HAYUMOCTHU. JTO TIO3BOJISIET TOBOPUTH
00 OTCYTCTBHHM CTaTHCTHYECKH 3HAYUMBIX
pa3nuyMii 1O YpPOBHIO CYACThs B CpaBHH-
BaGMbIX MOArpynnax. AHAJIOIMYHBIA pe-
3yABTaT OBLT MOMYYEH U TIPH COMOCTABICHUHT
[OKa3aTesiel MpeICTaBUTENICH BbIICICHHBIX
nonrpym mo Mmeroaukam «lllkama sx3ucreH-
oum» U «CMBICIIOKU3HEHHBIE OpHUCHTAHUN.
O6a smnmpuyeckux 3nadenus U, = 414
u U, = 444,5 HaxonsaTcst B 30HE HE3HAYHU-
MOCTH, CJIeI0BaTeIbHO, OKA3aTEIN CTEIICHU
HCIIOTHEHHOCTHU U3HU U OCMBICICHHOCTH
YKU3HU 00YYarOIINXCs HA €CTECTBEHHO-HAY Y-
HBIX ¥ TYMaHUTapHBIX HANPABJICHUSIX TIO/TO-
TOBKH 3HAYMMO HE OTIMYAIOTCS.

Nsyuenne y cTyneHTOB CyOBEeKTHBHOM
OIICHKH CBOEH XU3HM, MIPOBEIAEHHOE C TO0-
Mompio Metomuku A. JIvarne u K. Op-
mep «llIkama PK3WCTEHIIUMY, MO3BOJIUIIO
AUArHoCTUpoBaTh CTCICHbL OCMBICICHHO-
CTH XHU3HH MOJIOABIMH JIFOABMH, COOTBCT-
CTBUE HUX YEJIOBEYECKOW CYHUIHOCTH IMpPHU-
HUMaeMbIM PEIICHHUSIM U COBEpIIacMbIM
MOCTYNKaM, YMEHHUE BHOCHUTH XOpOIlee
B JKU3Hb U KUTh C BHYTPEHHHUM COTJIACHEM
(Tabm. 2).

Tabnuma 2. Pe3yabTarbl Hec/IeA0BAHUS CyObeKTHBHOM OLEHKH KM3HHM MCHBITYEMBIX IO

Metonuke «lllkana 3x3ucreHuun», %

Table 2. The results of the study of the subjective assessment of the life of the subjects according

to the methodology “Existence Scale”, %

HasBanue cyOmikanbt /

Kosnnuectso ncnbityemsix / Number of subjects

Name of a subscale

Huskue noxkazarenu /
Low performance

Cpennue nokaszarenu / | Boicokue mokasarenu /
Average performance High performance

CamoaucTaHIIpoBaHKe / 23,3
Self-Distance (SD)

CamorpaHcueHaeHIus / 46,7
Self-transcendence (ST)

Cobona / Freedom (F) 36,7
OTBETCTBEHHOCTD / 50,0
Responsibility (V)

[MepconanbHOCTB / 45,0
Personality (P)

DK3UCTEHIIMAIBHOCTS / 55,0
Existentiality (E)

HcnonueHHocTs / 50,0

Fulfillment (G)
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76,7 -
50,0 33

63,3 -
50,0 -

55,0 -
45,0 -

50,0 -
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CornacHo JaHHBIM TaONUIBl 2, TI0
cyomkane «CaMOIUCTaHIUPOBAHUEY, BBISB-
JISIFOIIEH CIIOCOOHOCTD YeIOBEKa «OTOWTH Ha
JIUCTAHITUEIO) 110 OTHOIICHUIO K caMoMy cebe,
4YTOOBI B3IVISIHYTh Ha CeOs W HAa CHUTYAIUIO
«CO CTOPOHB), 76,7 % UCTIBITYEMbIX UMEIOT
CpeIHHE TIOKa3aTeln. JTOT (aKT yKa3bIBaeT
Ha TEHICHITUIO K YIYYIIEHUIO Y HUX CI0C00-
HOCTEH SICHO BOCTIPHHHMATh CHUTYallHIO0 CO
CTOPOHBI, OCBOOOXKIATHCS OT TIpemyOeskie-
HUM U KEJAaHUH NPU OLIEHKE CBOETO MOJIOMKE-
HUS U OKPY’KarolleHd 1eHCTBUTENBHOCTH.

Mo cybmkane «CamMoTpaHCIICHACHITHS,
MpeIHa3HAYCHHON JUISI U3MEPEHUsT CIOCO0-
HOCTH OUIyIIaTh W TOHUMAaTh IEHHOCTH,
COYYBCTBOBATh M JKHUTh PaJHM YEro-TO WIIH
KOT'0-TO, OPUCHTHPOBATHCS B JCHCTBUIX HE
TOJIBKO Ha IIeJIb, HO U CMBICI, Y ITOJIOBHHBI
ucreityeMbix (50 %) MHIWBUIYyaTbHBIE KO-
JMYECTBEHHBIE TMOKA3aTeIl COOTBETCTBYIOT
cpemHeMy ypoBHIO. U TONBKO y HEOOIBIION
noiu pectionieHToB (3,3 %) ObuT onpeneneH
BBICOKUH YPOBEHbD.

ITo cybmkane «CBoboma» y 63,3 % wuc-
MIBITYEMBIX OBLIM OOHApPyKEHbI CpeTHHE 3Ha-
YEHHsI, YKA3bIBAIOIIME HA BO3PACTAIOIIYIO
PEIIUTEIBHOCTh B (POPMUPOBAHUU CYXKJIC-
HUS ¥ TIPU HAXOXKJICHUH PELICHUH, YCUICHUE
SICHOCTU B BOCIPHSITUU HACTOSIIETO II0JIO-
JKCHUS, YTO TOMOTaeT CTYACHTaM aHaJIN3HU-
pOBaTh CUTYallMIO M MMPUHUMAThH BEPHBIE pe-
wenust. OnpHako 36,7 % UCHbITYEMbIX MOXKHO
OTHECTH K KaTerOpHH C HU3KUMH TTOKa3aTelIs-
MH TI0 JAHHOH CcyOIIKaIe.

[To cyb6mxkame «OTBETCTBEHHOCTHY,
OMNpeNeIstoNIel CTEIeHb Pa3BUTHUS UyBCTBA
JloJira, 003aTeIbHOCTE YEJIOBEKA U €TO CII0-
COOHOCTh JIOBOJIUThH JIO KOHIA IPHHSATHIC
pElIeHUs, YBEPEHHOCTh B MPABHIBHOCTU
BOIUIOIIEHUS B )KH3Hb COOCTBEHHBIX 3aMbIC-
JIOB, BCE YYaCTHUKH MCCIICIOBAHHS Pa3/IeIIu-
JMCh TIOPOBHY Ha JIBE KATETOPUU: C HU3KUMHU
Y CPEHUMH 3HAYCHUSMHU.

Cybmkana «[lepcoHambsHOCTBEY» 1MO3BO-
JSET OIEHUTHh YPOBEHb OTKPBITOCTH YEINO-
BEKa K BOCTIPUATHIO CE€0Sl M OKPYIKAIOIIETO
MHpa, T. €. KOTHUTUBHYIO W SMOIIMOHAJb-
HYIO JOCTYIHOCTh JJisi ce0st u mupa. YyTh
0O0JIbIIIe TIOJOBUHBI HCHBITYeMbIX (55 %)
UMEIOT TI0 [IaHHOW CyOIlKane CpenHue
3HAYCHUS, TOKA3bIBAIOIINE ITOJIOKHUTEIb-
HYIO JIMHAMHKY B DPa3BUTHUU OTKPBITOCTH.
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Ocranpubie 45 % TPONEMOHCTPUPOBAIH
HU3KHE PEe3yNbTaThl, OTPaKaloIIue 3aKpbI-
TOCTh YeJIOBEKa.

[MocpenctBom cyOmKanbl «OK3UCTEH-
LHUATBHOCTBY U3MEPSETCS OTBETCTBEHHOCTh
YeJI0OBEKa 3a CBOU PELIEHHS M BOIUIOIIEHUE
WX B XKHU3Hb, & TAKXKE CIIOCOOHOCTH OPHEH-
tupoBarbesa B mupe. Ilo Heit y 55 % ucnsl-
TyeMBIX BBISIBJICHBI HHU3KHE ITOKa3aTelHu,
yKa3bpIBAIONMEe Ha HAJIWYHE TPYAHOCTEH
B MPUHATHU PEIICHWH BIUIOTH JIO MOJHOTO
oe3neiicTBus. Y 45 % pecrmoHIeHTOB — Cpe/I-
HUE 3HAYCHUS.

[To cyOmxkane «lcnonHeHHOCTH», OTpa-
JKarolleil Mepy HaIllOJTHEHHOCTH CMBICIIOM K-
3UCTEHLMH JINYHOCTH, CpPEJIHHE IOKa3aTesn
BBISIBIICHBI Y TIOJIOBUHBI UCTIBITYeMBIX (50 %).
Takast e 10Nl TPUXOOUTCS HA KaTeropuio
WCTIBITYEMBIX C HU3KUMH 3HAUYCHHUSIMHU.

Pesynbrarthl mMcciemoBaHus YPOBHS OC-
MBICIIEHHOCTH JKU3HHW, OCYIIECTBIEHHOTO
C TIOMOIIbI0 MeTOMUKN «CMBICIOKHN3HEH-
weie opueHTarmu (CXKO)» [Ix. Kpambo
n JI. Maxonuka (B aganrtanuu /. A. Jleon-
ThEBA), OTPa’KEHbI B TabiuIe 3.

ITo wmkane «Ilenu B XU3HU», XapaKre-
pu3yIoIeH IeNIeyCTPEeMIIEHHOCTh YeJIoBe-
Ka, HAJIM4YHUE WM OTCYTCTBHE >KeJaTeIbHbIX
K UCIIOJIHEHMIO B OyylIeM LeJieid, cpeaHue
pe3ysbTaThl MoKa3auu OOJbILE TOJOBUHBI
ucnbITyeMblx (55 %). OO0 3THX cTyaeHTax
MOXKHO CKa3aTb, YTO OHH HMEIOT JKHW3HEH-
HBIE IIeTTH ¥ HamepeHus Ha OyayIiee 1, BO3-
MOYKHO, HaXOASTCAd B TIOWCKE CIIOCOOOB HMX
noctwkeHus. Y 43,3 % 1mo JaHHOW IKajie
OBLTN BBISIBIICHBI HU3KHE IMOKa3aTenu. Takoid
KaTeropuy JIFOJEH CBONCTBEHHO XWUTh Ce-
TOJHSIITHUM WJIA 3aBTPAIIHUM JTHEM, OHU HE
JyMarT O TOCJEACTBUSIX CBOUX JEUCTBUMN
1 0 Oyzmyiem B LeJIOM.

[Ixana «IIpouecc xu3HM» ompenenser
0COOCHHOCTH BOCHPHSTHUS JINUHOCTBIO CBO-
el )KM3HH, TI03BOJISIET y3HATh, HHTEPECHA JIH
JKU3HB YEIJIOBEKY, SBISIETCS JIM OHA IS HETO
SOMOIIMOHAIIFHO HACHIIEHHBIM W HAIOJHEH-
HBIM CMBICTIOM TiporieccoM. 1o aToi nikane
B BBIOOpKE Ipeo0IaialoT HU3KUE Pe3yIIbTa-
THI, OHU OBUTH OOHapyXeHBI ¥ 48,3 %. Hc-
MBITyeMbI€ JaHHOW KaTeropuH He Y/IOBIET-
BOPEHBI )KU3HBIO B HACTOAIIEM, HO €€ CMBICIT
MOTYT dYepnaTrbh M3 BOCIIOMHHAHHUI O Mpo-
LIJIOM WJIH TUTaHOB Ha Oyfy1iee.
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Taonuma 3. Pe3yabrarsl HccileI0OBaHHSI YPOBHSI OCMBICJIEHHOCTH KU3HH CTYIEHTOB IO

METOAUKE «CMBIC/I0KH3HEHHDbIE OpHUECHTAMW, %

Table 3. Research results of the level of meaningfulness of life of students according to the

methodology “Life-purpose orientations”, %

KommuectBo ncmpityemsix / Number of subjects

Hassanue mxkansl / Scale name

Huskwue nokasarenu /
Low indicators

Bricokne nokasaremnu /
High indicators

Cpennue mokasareinu /
Average indicators

Lenu B xxu3nau / Goals in life 43,3
IIponecc xxuznu / Life process 48,3
Pe3yabTaTBHOCTD JKU3HU / 31,7
Life performance

Jlokyc xonTpons — 51 / 26,7
Locus of control — I

JIokyc KOHTPOJISt — KU3HB / 30,0
Locus of control — life

OO0 moKa3areib 0CMBICIEHHO- 40,0

ctu xu3nu / General indicator of
the meaningfulness of life

Cpennue nokasareiu 1o paccMaTprBae-
Moii mKane Obutn 3adukcupoBanbl y 45 %
ONPOILIEHHBIX. OJTHUX CTYJAEHTOB OTIMYAET
YMEpPEHHBI MHTEpEC K >KM3HHM, OHU 3aMe-
YaroT XOPOIINE U IJIOXHUE €€ MOMEHTBI U OC-
MBICJIEHHO HAYT K CBOUM LienisiM. Bricokue
pe3yabTarbl NpoaeMoHCTpupoBanu 6,7 %
pecroHeHTOB. J{JIsl HUX XapaKTepeH IOBbI-
IIEHHBIN WHTepec K mporeccy xu3Hu. Coue-
TaHWE BBICOKMX OaJUIOB IO JAaHHOW IIIKAaJIE
C HU3KMMHU 3HAYEHUSMHU IO JPYTHM CBOM-
CTBEHHO T€JJOHHUCTaM — JIIO/SM, JKUBYIIUM
CETOJHSIIHUM JHEM.

[kana «Pe3ynbTaTUBHOCTH KU3HW» OT-
pakaeT OLEHKY JHMYHOCTBIO MPOWIEHHOTO
KU3HEHHOTO IYyTH, €r0 IpPOIyKTUBHOCTH
u ocmbicnenHocTH. 1lo Helt y GonblMHCTBA
ucneItyeMbIXx (65 %) BBISBICHBI CpenHHE
pesynbrarel. IlpeacraBurenn JaHHOM Kare-
TOPHM YIOBJIETBOPEHBI CaMOpEaIn3alueH,
B IIEJIOM JIOBOJIBHBI TPOXHUTHIM OTPE3KOM
YKU3HH, HO UM €IIIe €CTh, K YeMY CTPEMHUTHCH.
Huskune mokazarenu ompenenensl y 31,7 %
CTYIEHTOB, YTO MOXET TOBOPUTH O HEYIOB-
JIETBOPEHHOCTH IPOKUTOM YaCThIO KHU3HH.
Bricokue pesynbsraThl 1Mo paccMaTpUBacMOi
HIKaJie, YKa3bIBAIOLME Ha MOJIOKUTEIBHYIO
OLICHKY Y€JIOBEKOM CBOEH KHM3HH, OOHapyxKe-
HBI TOJIBKO Y 3,3 % HCHBITYEMBIX.

[To mkane «Jlokyc koHTposs — SA», orpa-
KAIOLIEH, HACKOJIBKO UYEJIOBEK CUUTAeT ceds
«XO3SIMHOM» CBOEH ’KHU3HH, B OCHOBHOM Y HC-
TIBITYEMBIX OBIITH BBISIBIICHBI CPEHIE MTOKa3a-
temu (66,7 %). Huzkue 6ammsl oOHapy KEeHBI
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55,0 1,7
45,0 6,7
65,0 3,3
66,7 6,6
65,0 5,0
56,7 33

y 26,7 % pecnonnentoB. Jlons obnagareneit
BBICOKHX ITOKa3aTeJei 1o JaHHOH IIKaje co-
crasnsieT 6,7 %, 4TO CBUACTEIBCTBYET 00 MX
TOTOBHOCTH CaMOCTOSITEJIbHO KOHTPOJIUPO-
BaTh TEUCHUE CBOCH KHU3HU.

[To mkane «JIoKyc KOHTpPOJS — KHU3HbY
(vu ynpaBIsieMOCTh JKU3HHU) y OOIbIIIeH Ja-
CTH UCTIBITYeMBIX (65 %) BBISBICHBI CpETHIE
nokazarend, y 30 % — Huzkue Oanibl, yKas3bl-
Baroire Ha ux (aranusm U yOeKIeHHOCTh
B TOM, YTO JKM3Hb YeJIOBEKa HEIOJBIacTHA
CO3HATEIILHOMY KOHTPOIIO M OECCMBICIICHHO
«3arajipIBaTh» 4To-I100 Ha Oymymee. Brico-
KH€E Pe3yJIbTaThl, TOBOPSILUE 00 YBEPEHHOCTH
B YMEHHH KOHTPOJIHMPOBATH CBOIO KU3Hb, 3a-
(ukcupoBaHbl y 5 % ONPOIICHHBIX.

ITo mkane «OOmMA ITOKa3areiab OCMBIC-
JICHHOCTH JKW3HW», OOBEAMHSIONIEH Bce
OCTaJIbHBIE TIKAJIBI, CPEHUE 3HAYECHHS OIIpe-
nerneHsl y 56,7 % wucnbityeMbIx. Takum cTy-
JIEHTaM B IIEJIOM MHTEPECHO, KaK TMPOTEKaeT
VX JKW3Hb, OHM JKEJIAl0T PYKOBOAWTDH €0, HO
Ha IyTH K CBOEH eI MOTyT CTaJKHUBATHCS
C TPYIHOCTSIMM, MOPOYKIAIOIIMMU COMHEHHSI.
Y 40 % pecnoHIEHTOB OOHAapy:KeH HHU3KHI
YPOBEHB U3MepsIeMOro cBoMCTBA. Bricokue mo-
Ka3aTeJIl OCMBICIICHHOCTH W3HU TOIYyYCeHBI
HE3HAYNTEITLHOW YacThto BEIOOPKH (3,3 %).

JInst BBIABIICHHSI B3aWMOCBSI3U MEXKTY
YPOBHEM CYACThsl M TOKa3aTeIsiMH HCIIOJN-
HEHHOCTH JKW3HH, a TAKKe MEXIY YPOBHEM
CYACThSl M CTEMEHBIO OCMBICIIEHHOCTH KH3-
HU HUCTIOJIB30BAJICS] KPUTEPUIN PAaHTOBOM KOp-
pensiiun r, CrimpMena (Tadi. 4).
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Tabnu ma 4. Koppemmuomn)le B3aUMOCBS3H MEKAY YPOBHEM CHACTDHSA U INKAJIAMMU IK3UCTCHIIUHA

U OCMBICJICHHOCTH KH3HHA

Table 4. Correlation relationships between the level of happiness and scales of existence and

the meaningfulness of life

[Ixanp! SK3UCTEHIINH W OCMBICIICHHOCTH KU3HA /

VYposens cuyactbst / Happiness level

Scales of existence and meaningfulness of life r

Camonucraniuposanue / Self-Distance (SD)
Camorpancuenaenims / Self-Transcendence (ST)
Cob6ona / Freedom (F)

OteerctBeHHOCTh / Responsibility (V)
[epconansHocTs / Personality (P)
Dk3ucrennuanbHocTh / (Existentiality (E)
Hcnonrennocts / Fulfillment (G)
OcwmpbIcnieHHOCTD sku3HU / Meaningfulness of Life
[ponecc »xu3nu / Life process
PesynsraruBHOCTH sxu3HHM / Life performance
Jlokyc xonTpons — 5 / Locus of Control — I

Llenu B xwu3nu / Purpose in Life

Jlokyc xonTpons — xu3Hb / Locus of Control — Life

*

Ilpumeyanue. YpoBeHb 3HAYUMOCTH 7',
Note. Significance level 7 ™

Ucxons w3 mgaHHBIX TaOmuIb! 4, BBISB-
JIEHBl CTATUCTHYECKH 3HAYHMEBIE TMPSMbIC
CBSI3W M@Ky YPOBHEM CUACThs M TIOKa3are-
JIIMU ACTIOTHEHHOCTH JKU3HHU, CaMOTpaHC-
LIEH/ICHIINH, CBOOONBI, OTBETCTBEHHOCTH,
MIePCOHAIBHOCTH, SK3UCTEHITNATIFHOCTH, Ca-
MOJIMCTAHIIMPOBAHMUS, & TAKIKE MEXIY YPOB-
HEM CYACThsl M CTEICHBIO OCMBICICHHOCTH
JKU3HU CTYJICHTOB.

CunbHBIC TONOKUTEIBHBIC B3aUMOCBSI-
3M YPOBHSI CUaCThsl ¢ cyOmkamamu «Camo-
JIMCTAaHIIUPOBaHKEY, «CaMOTPAHCIICH ICHITHS,
«CBoOona», «IlepcoHanbHOCTEY U «DK3U-
CTCHIIMAJIHLHOCTh)» MOYKHO OOBSICHUThH CMBIC-
JIOBBIM COOTBETCTBHEM COIIOCTABIIIEMBIX
TICUXOJIOTHYECKHNX XapakTepucTuk. Cormac-
HO KoHIenmmu M. Apraiiia, c4acTbe €CTh
YIOBIETBOPEHHOCTh YEJIOBEKA CBOEH JKH3-
HBIO, OTpenessieMasl 9acTOTONH U MHTCHCHB-
HOCTBIO TIOJIOKHUTENBHBIX 3Moruii'’. B MeTo-
nuke A. JIanarne u K. Opritep HanoJTHEHHOCTh
JKU3HHU CMBICIIOM COOTHOCHTCS C OIIYIICHU-
€M DIyOOKOTo CUacThs, CaMOJUCTAHIIUPO-
BaHUE PacCMaTPHUBAETCs, B YaCTHOCTHU, KaK
CIOCOOHOCTh TMPOTHBOCTOSTH addeKram,
a CaMOTpPaHCIIECHACHIINS — KaK CIIOCOOHOCTh
nosy4arb ypoBoJibcTBUE [34]. locTarouHo
JIOTUYHO TPEATIONOKUTH, YTO CAMOIIPHHSTHE

0,9257
0,853"
0,823
0,714
0,831"
0,848
0,596
0,54

037"

0,413
0,482°
0,561
0,504°

“mpu p < 0,01, p<0,1.
at p<0.01, "atp <0.1.

JUYHOCTH, PEIIUTEIBHOCTh, OTKPHITOCTH,
YBEPEHHOCTH B JICWCTBUSIX YEIOBEKa COTIpSI-
JKEHBI C TIepe)KMBAaHUEM WM TIO3UTHBHBIX
IMOILIUH.

[ToygueHasle pe3yinbTaThl  TTO3BOJISIOT
ToJIaraTh, 4To 4eM 0ojiee pa3BUTO y CTYICH-
TOB CTPEMIJICHHUE OCYIICCTBIISTD KU3HCHHBIC
3aMBICIIBI M €M BBIIII€ OHU OIEHUBAIOT CBOIO
JKU3Hb, €€ IPOJAYKTUBHOCTb, HCIIBITHIBAIOT
MHTEpEeC K Hel, TeM 0oJiee OHU CUACT/IUBBIL
COOTBETCTBEHHO, CHIDKEHUE CTEIICHU HaMe-
pEeHUS CTYJCHTOB BOILIOTUThH B YKU3HB ILIa-
HBI Ha Oyaymiee (TeM 0osee X OTCyTCTBHE),
ciraboe TMOHUMaHHWE CMBICIIA CBOETO CyIIle-
CTBOBaHMS U O€3JCHCTBUE NETA0T UX MEHEE
CYACTIIMBBIMU.

st CHIDKEHUST pa3MEpHOCTH TTOJTYUICH-
HBIX B3aMMOCBSI3€H MBI POBENH (haKTOPHBII
aHaJIM3 METOJIOM IIaBHBIX KOMITOHEHT. B pe-
3yapTate 00paboTKU 14-TH TMEPEeMEHHBIX
C MOMOIIIBI0 KpuTepusi orcenBanus P. Ker-
Tesa ObLIO0 BhIZeseHo TpH (akropa. OueH-
Ka MPUTOJHOCTH UMECIOIIUXCS JIAHHBIX C TI0-
motbio KMO-craructuku cocranisier 0,72,
YTO FOBOPUT 00 aJICKBATHOCTH MPUMEHEHUS
(hakTOpHOTO aHANM3a /ISl TAHHOW BEIOOPKH.

B mepBeiii haktop, 0603HaUCHHBINT HAMHU
KaK «OCMBICIEHHOCTb KU3HI) C TUCIIEPCUEH

10 Apraiin M. TTcuxonorust cyactest. C.-I16. : Hea, 2003. 256 c.
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56,57 % BomumM CcIeAyIONUe TOKA3aTEeNN:
«Ocwmpicnennocts xu3Hm» (0,858), «Ca-
MotpaHcuenaenuus»  (0,828),  «Ilepco-
HanbHOCTEY (0,818), «CBoOoma» (0,798),
«Ucnomuennoctey  (0,832), «Dk3ucTeH-
nuaneHOCTEY (0,804), «llemn B KU3HM»
(0,827), «Jlokyc wonTpoms — S» (0,783),
«Jlokyc xonTpOIs — )m3Eb» (0,782), «IIpo-
necc xm3HN» (0,729), «YpOBEHb CUACTBS
(0,553). MakcuManpHBIA (aKTOPHBINH Bec
MMeeT TepeMeHHas, oOo3Hadaemas B Ka-
YecTBe OOIMIETO IOKa3aTeNs OCMBICIECHHO-
CTH JKU3HHU, BOKPYT HEE TPYIITUPYIOTCS BCE
ocTajJbHbIe TapaMeTpbl. OTO IMO3BOJSET
YTBEPXKJIaTh, YTO OCMBICICHHOCTh YH3HU
WCIBITYEMBIX SIBIIICTCS OJIHUM M3 TJIABHBIX
(bakTOpOB, MO3BOJSIONIMX UM OCO3HABAaTh
CBOM HAMEPEHHS, HACBIIIIEHHOCTH U MOJIHOTY
JKU3HU, UHTEPEC K HEH, ONIyIIaTh CYACThE,
LIEHHOCTH, CBOOOJY B MPUHSATHH PEIICHUI
¥ OTBETCTBEHHOCTH 32 UX pealln3aInio, OT-
KPBITOCTh JUUISI MHpa U caMux cebs (Tabi. 5).

Bo Bropoit daktop mom Ha3BaHHEM
«Pe3ynbTaTMBHOCTh KU3HU» C  JIUCIICPCH-
eit 19,54 % Bomum cremyronpe mnepeMeH-
Hele: «PesynbraruBHOCTh Ku3HM»  (0,59),
«[Ipouecc xuznm» (0,545), uHTErpUpOBaH-
HBI TIOKa3areyb «OCMBICIICHHOCTD YKH3HI
(0,489), «Jlokyc koHTpOIs — xu3Hby» (0,486),
«Ucnonnennocte» (0,467), «OTBETCTBEH-

HocTb»  (0,458), «OK3UCTEHIIMAIBHOCTDY
(0,455), «Jlokyc xoutpoms — S» (0,436),
«Ilepconansnocts» (0,403). Makcumans-
HBIH (PaKTOPHBIN BEC UMEIOT TTOKa3aresu «Pe-
3yAbTaTUBHOCTH KU3HW» U «IIpouecc xus-
HU», BOKPYT HUX TPYNIHPYIOTCS OCTaJIbHBIC
mkaiasl COKO u 3x3ucTeEHINA. ITO MOXKET TO-
BOPHUTH O B3aUMOCBSI3U YIOBJIECTBOPEHHOCTH
HCTIBITYEMBIX CAMOpEaT3alnueii 1 CTENEeHbI0
MIPOLYKTUBHOCTU KM3HU C OIIYLICHHUEM €€
HalOJHEHHOCTH CMBICIIOM, C 1yBCTBOM JI0JI-
ra M CTpeMJIEHHEM BOIUIOTHTH CBOHM HJIEW,
OCO3HAaHHEM CBOUX OJK3MCTEHIIHAIBHBIX
neHHocreil. Cneayer OTMETHUTh, YTO IIKaja
«YPOBEHB CHACTHs» B JAHHOM (pakTope uMe-
eT HeOOoNbIIOH (haKTOpHBIH Bec.

B tperuii gaxrop, KoTopblii ObLT Ha3BaH
«YpoBeHb cHacTbs», ¢ aucnepcuen 8,14 %
BOLIUIM TapaMeTpbl «YPOBEHb CYACTHS»
(0,764), «CamomuctrannupoBanue» (0,566),
«emn B xm3am» (0,48), «Jlokyc KoHTpO-
st — xxm3HbY (0,3), «CBobomax» (0,249). Han-
OopIHiA (haKTOPHEIN BeC B TAHHOW TPYIIITE
UMeeT «YPOBEHb CYACTBS», YTO IMO3BOJISET
TOBOPUTH O TECHOW B3aUMOCBSI3U OIIyIIle-
HUS CYACThS C YMEHUEM UCTIBITYEMBIX B3IV~
HYTb Ha ce0sl M Ha CUTYaLUIO «CO CTOPOHBI,
C HaJMYUeM y HHX IUIaHOB Ha Oymyuiee,
C PELIUTENBHOCTBIO M CIOCOOHOCTHIO KOH-
TPOJNHUPOBATH JKU3Hb.

TabOnwuma 5. PesyabTarsl pakTopHOro aHaimsa, %

Table 5. Results of factor analysis, %

®axkrops! / Factors

Ne i/t Haspanue mkan / Scale name
L2 ] s

Hucnepcust / Dispersion 56,570 19,540 8,140
1 Camonucraniupoanue / Self-Distancing (SD) 0,287 -0,383 0,566
2 Camorpancuenaenus / Self-Transcendence (ST) 0,828 0,361 -0,128
3 CBoboxa / Freedom (F) 0,798 0,370 0,249
4 OtBetcTBeHHOCTH / Responsibility (V) 0,662 0,458 0,143
5 IMepconansuocTs / Personality (P) 0,818 0,403 —-0,289
6 Ox3ucrennmansHocTh / (Existentiality (E) 0,804 0,455 0,217
7 Hcnonuennocts / Fulfillment (G) 0,832 0,467 -0,038
8 Hemu B xwu3nm / Purpose in Life 0,827 0,407 0,048
9 Ipouecc xwu3uu / Life Process 0,729 0,545 -0,016
10 PesynbpratuBaocTh xu3nu / Life Performance 0,695 0,590 0,022
11 Jlokyc xonTposns — 5 / Locus of Control — I 0,783 0,436 -0,033
12 Jlokyc xouTposns — xu3Hb / Locus of Control — Life 0,782 0,486 0,030
13 OcwmeicneHHOCTh ku3HN / Meaningfulness of Life 0,858 0,489 0,007
14 VYposens cuacthsi / Happiness Level 0,553 0,219 0,764
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JUist u3ydeHus: 0coOeHHOCTeH pacmpese-
JICHUS CTYACHTOB TI0 TPYIIIaM CO CXOAHBIMU
YPOBHSIMH BBIPQ)KEHHOCTH CYACThsI, CMBIC-
JIO)KM3HEHHBIX OpPHEHTAlMH M TOoKazaTreien
9K3UCTCHUMH HAMH OCYIIECTBIISUICA KJa-
CTEPHBIM aHaJIM3 C HCIIOJIb30BAHHEM METO-
na K-cpennux. [ponenypa kiacrepuzanuu
MIPOBOAMJIACH MO BCEM HM3YUYCHHBIM B XOAE
nccienoBaHus mKajgaM. B pesynbrare Kia-
CTEPHOTO aHajau3a ObLIM BBIICICHBI [(BE
IPYIIBI CTYAEHTOB, COPMUPOBAHHBIE B CO-
OTBETCTBUU C Pa3IMYHBIMH YPOBHIMH CYa-
cThs (TabI. 6).

B mepBeIii kiactep, 00beM KOTOPOTO
cocraBisieT 51 % ot Bceld BBIOOPKH, BOILILTU
CTYACHTHI C TIOHWKEHHBIM YPOBHEM CUACTBS,
OCMBICJICHHOCTH KU3HH, a TaKXe C MOoKa3a-
TEJIIMU HHKE CPEJHUX 3HAYCHUH 110 IIKaIaM
«IIpouecc xu3um», «JIokyc KOHTpos — S»,
«Jlokyc koHTponsi — xu3Hb», «lcrnomHen-
HOCTb» U «CaMOTpaHCLEHACHIS.

Bo Bropoii kimactep Borutu 49 % ot 00-
LIEro 4Mcia UCHbITyeMbIX. CyacTbe U OC-
MBICJICHHOCTh JKU3HH y HUX HaXOHSTCS Ha
CpeJ/IHEM U BBICOKOM YPOBHE, a 3HaYCHUSI 11O~
Kaszarejaei 1o mkanam «Pe3yinpTaTuBHOCTB

)Ku3Hm», «Jlokyc koHTponsa — S», «Jlokyc
KOHTPOJII — XU3HBY, «CaMOTpaHCIICH/ICH-
us», « DK3UCTEHIUATLHOCTEY, «CBOOOIAY,
«CamonucranuupoBanue» u «llepconamns-
HOCTB» BBILLE CPETHETO.

Takum 00pa3om, pe3ysbTaThl IPOBEICH-
HOTO WCCJICZIOBAaHUS CBUJIETEIBCTBYIOT O Ha-
JMYUU MHOTOMEPHBIX B3aMMOCBS3EH MEXITY
YPOBHEM CYACThS M CMBICIOKU3HEHHBIMHU
OpHEHTAIUSIMH CTYJACHTOB.

OO0cy:xaeHue U 3aKJII0YeHHe

00600111251 pe3yITBTAThI TPOBEICHHOTO HC-
CJIC/IOBaHUS, MOYKHO CJIEaTh BBIBOJ O TOM,
YTO TMEPEeKUBAHUE CYACTBSI Y CTYACHTOB
TECHO CBSI3aHO C OCMBICICHHOCTBIO KU3HH,
OCO3HaHMEM CBOMX LEJCH M IONyYCHHEM
YAOBJIETBOPEHUSI OT MX AoCTiKeHHs. Cre-
MIeHb CYACThs OMNPENeNseTCs SK3UCTEHIIHU-
QJIHOM HCIIOTHEHHOCTBIO, CIIOCOOHOCTBIO
qyBCTBOBAaTh IIEHHOCTH, SMOIIOHAIBHO OT-
KJIIMKAThCS, @ TaKXKe OIIyIICHUEM CBOOOIBI.
VYpoBeHb cHaCThsl, CTETIEHb OCMBICICHHOCTH
W WCIOJIHEHHOCTH JKU3HH Y CTYJCHTOB HE
3aBUCAT OT mpodmiss ux oOydeHus: (ecre-
CTBEHHO-HAYYHOTO WM T'yMaHUTapHOTO).

Tabnuma 6. PacnipenejeHue HCNBITYeMBbIX N0 KJIACTEPHBIM Ipynnam, %
Table 6. Distribution of the Testees by Cluster Groups, %

Cpennue 3Ha4eHUS /

Il kamner / Scales 1 rpynma / Group 1 | 2 rpymnma / Group 2 Average Values
VYposens cuyactbst / Happiness Level 47,42 52,74 49,82
CamoaucTaHuupoBaHue / 25,70 32,11 28,58
Self-Distance (SD)
CamoTpaHcueHAeHIHs / 51,27 68,85 59,18
Self-transcendence (ST)
Cobona / Freedom (F) 33,36 46,48 39,27
OtBetcTBeHHOCTH / Responsibility (V) 35,85 47,04 40,88
[NepconansHocTs / Personality (P) 76,88 100,96 87,72
Dx3ucrenuuansHocTh / (Existentiality (E) 69,21 93,52 80,15
Ucnonuennocts / Fulfillment (G) 146,09 194,48 167,87
Leuns sxuznu / Purpose of Life 20,15 29,26 24,25
Ipouecc xwusuu / Life Process 20,67 26,74 23,40
PesynbraTHBHOCTD XU3HU / 18,45 23,70 20,82
Life Performance
Jlokyc konTposs — 5 / 15,24 19,44 17,13
Locus of Control — I
JIokyc KOHTpOIIST — %KU3HB / 22,91 29,85 26,03
Locus of Control — Life
OcwmbicnienHocTb xu3nn / The Meaningful- 73,76 95,81 83,68

ness of Life
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CTyneHTHI-IOHOIIH, BXOAAIINE B COCTaB JKC-
MIEPUMEHTATBHOW BBIOOPKH, 10 CPABHCHHIO
C JEBYIIKAMHU, TIPOAEMOHCTPUPOBAIIU TCHACH-
IIUEO K OOMBIIEH YIOBIETBOPEHHOCTH YKU3HBEO
U TICPSIKUBAHUIO CYACTBS, YTO MOXKET OBITh
0OyCIIOBIICHO ~TPaJMIIMOHHBIMU T€H/ICPHBI-
MU POJISIMH B COBPEMEHHOM OOIIECTBE, BBI3bI-
BAaIOIIUMH Y FOHOIIIEH OOJIBIIYIO YBEPEHHOCTb
B CBOEH COLIMANIBHOM YCIEUIHOCTH, B TO3UTUB-
HBIX )KU3HEHHBIX TTePCIIEKTHBAX.

BrIsiBrIeHHBIE CTAaTUCTUYECKH 3HAYUMBIE
B3aMIMOCBSI3H MEXKTy YPOBHEM CUACThS U pa3-
JIUYHBIMH [TKAJTAMHA OCMBICTICHHOCTH YKU3HU
U DK3UCTCHIIMM TIOKA3hIBAIOT, YTO YPOBCHD
CYACThsI CTYJCHTOB BO MHOTOM OOYCIIOBJICH
TOTOBHOCTBIO K OCYIIIECTBICHUIO CBOUX KH3-
HEHHBIX LIEJCH, HAMOIHEHUIO >KU3HU CMBbIC-
JoM. VIX ypoBeHb CHaCThsl CBsI3aH CO CIO-
COOHOCTBIO OIIYIIATh ¥ TIOHUMATh IIEHHOCTH
JKU3HH, COYYBCTBOBAThH U XKHUTh PAJH YEro-TO
WJIA KOTO-TO, OPHEHTHPOBATHCS B AEHCTBHAX
HE TOJIBKO Ha I1eJTb, HO U Ha CMBICI, CTpeMIIe-
HUEM yCTPanuBaTh CBOIO KU3Hb, HE KeJas Mo-
JIaraThCsl TOJIBKO Ha CTEUCHNE 00CTOSTEIILCTB.
Takoke ypoBeHb CUaCThsi BO MHOT'OM 00YCJIOB-
JieH cB00O/I01 BHIOOPA, TO3BOJISIFOILICH MOJIO-
JIBIM JIIOSIM CTPOUTD JKU3Hb B COOTBETCTBUU
CO CBOMMH IIJTAaHAMHU.

VYuamuecs ¢ 06osiee BBICOKUMH IOKa3a-
TENSIMA OCMBICICHHOCTH KU3HU UYBCTBYIOT
ce0s1 6oyree CYACTIIMBBIMU, YTO MOXKET OBITH
00yCJIOBJICHO IOJTyYE€HHEM YIOBJIETBOPEHUS
OT TIpoliecca U pe3yibrara )Ku3HH, OT €€ Ha-
CBHINIIEHHOCTH Pa3IUYHBIMHA COOBITHSAMH, OT
0CO3HaHUSA CBOOOBI M OTBETCTBEHHOCTH 32
CBOIO JKU3Hb, 32 MPUHATHE PEIICHUA U WX
BOIUIOIIECHUE. UeM JIydiie OHU OCO3HAIOT
LETH U CMBICT JKU3HH, UCTIBITHIBAIOT YIOB-
JISTBOPEHHOCTh U CIIOCOOHOCTH YIIPABIISATh
€10, TEM CHJIBHEE UX OLIYIICHUE CYACTDS.

COOTBETCTBEHHO, CHIDKEHHUE CTEIICHU
HaMEpEHUsI CTYJCHTOB BOIUIOTUThH B KU3Hb
IUTaHel Ha Oyaymiee, ciaboe TOHUMaHUE

CMBICIIa CBOET0 CyIIEeCTBOBAaHHSI U 0e3-
JIECTBUE JIENal0T UX MEHee CYACTIUBBIMHU
(u naxxe HecuacTHBIMU). [IpHu 3TOM MoOJIO/IBIE
JIOAM XapaKTepH3YIOTCS HECMOCOOHOCTHIO
CaMOCTOSITEIbHO MPUHUMATh PELLEHUS, He-
YBEPEHHOCTBIO, HEPELIUTENBHOCTBIO B akK-
TUBHBIX JACHCTBUSIX, HENOHMMaHUEM COO-
CTBEHHBIX JKEJIaHWH IIPU HAJTMYMH MHOKECTBA
BO3MOYKHOCTEH, OO0s3HBIO OpaTh Ha ceOs OT-
BETCTBEHHOCTh 3a BO3MOYKHBIE TOCIIEACTBUS
IIPUHATOTO PEIICHUs MU e CTPAXOM IIPOBHU-
HUTHCSA TIepe]] OKPYKAOIINMH.

Takum o0pa3oM, HaJTU4YKE Yy CTYACHTOB
c(OPMUPOBAHHBIX CMBICIOKU3HEHHBIX OPU-
SHTaIlUi M SK3UCTCHIMAIbHBIX I[CHHOCTEH,
OCO3HaHUe LieJIel, pe3yabTaToB U UCTIOIHEH-
HOCTH H3HH IMOBBILIAET UX YPOBEHb Y/I0B-
JIETBOPEHHOCTH U CHACTBSI.

Pe3ynbraTtel TpOBENEHHOrO HCCIIEAO-
BaHUS MOTYT MCIIOJIb30BaThCs HA MPAKTUKE
11 GOpPMUPOBAHUS y CTYACHTOB NPENCTAB-
JICHUH O LEHHOCTAX M CMBICIAX HUX JKA3HE-
JESITebHOCTH, YTO MOXET CII0COOCTBOBAaTh
MOBBIIIICHNUIO y HUX YPOBHSA cuacTbs. llomy-
YEeHHbIE JaHHBIE MOYKHO MPUMEHSTH JJIs Op-
raHu3alu coBMecTHOH paboTsl Ilcuxomno-
THYecKoil ciyObl By3a u LleHTpa pa3Butus
Kapbephl, B IpOIiecce KOTOPOI CHEeHaIuCThI
MOTYT TMPOBOANUTH KOHCYJIBTUPOBaHME, Ha-
MPaBJIEHHOE Ha KOPPEKTUPOBKY Mpodeccuo-
HaJIbHBIX L€ U TPOEKTUPOBaHNE NHIUBU-
JyaJIbHOH TPAaeKTOPHUU NPOQeCCHOHATBHOTO
Pa3BHUTHSA CTYIECHTOB.

[IpeacraBnsercss NEepCHEKTUBHBIM 00-
jJee IOAPOOHOE HCCIIENOBAHUE BOIPOCA
0 TeHJIEPHBIX Pa3INYUSIX B CMBICIOKHN3HEH-
HBIX OPHEHTAIUAX U MEePEeKUBAHUM CUACTHS
y CTY/IEHTOB.

[TomyueHHbIe pe3ynbTaThl  JOMOIHSIOT
COBOKYIHOCTh Hay4HbIX 3HAHUH O MpPEIUK-
TOpax OILYIIEHUS CYacTbsi CTYJEHTAMH,
a TaK)Ke O XapaKTepe CBA3EH UX CMBICIIOKH3-
HEHHBIX OPHEHTALNI C YPOBHEM CUACTBSI.
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Hayunas crarbs

TpaekTopuM B3POCJCHHUSA B NMCHUXOJOTHYECKOU
aproOmorpaguu yyammxcsa od0umeodpasoBaTebHOM
IIKOJIbI MOJAPOCTKOBOI0 BO3pacTa

H. H. Koponesa, H. M. Bozoanosckas, A. b. Yenosa®
Poccutickuii 2cocyoapemeennwiti nedazocuueckutl ynugepcumem um. A. Y. I'epyena,
2. Canxm-Ilemepbype, Poccuiickas ®edepayus,
" anna.uglova@list.ru

Annomayus

Beenenue. B Hacrosiiee Bpemst KIIIOYeBbIE 3a/1a4M 00pa30BaHMs CBSI3aHBI C YCIICIIHOM COLMaIn3ane, pa3Bu-
THEM JTMYHOCTHOW 3PEJIOCTH MOAPACTAIOIIETO MOKOJICHUs. B TO e BpeMsi COIMOKYJIBTYPHBIC TpaHC)opManuu
COBPEMEHHOCTH MPUBOAAT K U3MEHEHHIO ITyTeil 1 Mozesnel B3pOCIeH s KOILHUKOB. HecMOTpst Ha 3HAYNUTENb-
HBII MHTEpeC HccleoBaTelell K JaHHOH mpoliieMe, MPaKTHYeCKH OTCYTCTBYIOT Pa0OThI, pacKpHIBAIOIIE Ba-
PUATHBHBIA XapakTep MyTeil B3pOCICHUS COBPEMEHHBIX TOIPOCTKOB, OTPaKECHHBIX B UX aBTOOHOrpauyecKux
IpeAcTaBIeHUAX o OyaymieM. Llens mccienoBaHMs — BBIIBUTH OCHOBHBIE CTPYKTYpHBIE M COIEpIKATEIIbHbIC
XapaKTePUCTUKN TPAEGKTOPHH B3POCIEHUS, OTPaKCHHBIE B INCHXOJOTHYECKOH aBTOOMOTpadMu COBPEMEHHBIX
LIKOJIbHUKOB, M ONIPEACIUTh X TCHACPHYIO CIICHUPUKY.

Marepuaabl 1 MeToAbl. [ u3ydeHus npoOnembl ObUIO TPOBEACHO SMIMPHYECKOE HCCIENO0BAHUE, B KOTO-
pom mpuHsuk y4yactie 1 031 yen. — mompoctku B Bodpacte oT 12 g0 17 jer. COOp SMIUPUYCCKUX JTAHHBIX
OCYIIECTBIISIICS TOCPEICTBOM MOAM(UIIMPOBAHHOTO BapHaHTa MeTonuku «llcuxomornueckas aBroonorpadus»
E. 0. KopxoBoii. MareMariko-cTaTHCTHYECKUIT aHAIN3 Pe3y/IbTaTOB OCYILECTBISUICS MOCPEICTBOM OAHO(AK-
TOpHOTO IucnepcuoHHoro ananmmsa (ANOVA), KoppeaIuOHHOTO aHaIN3a ¢ MPUMEHECHHEM KOA(PQUIIUCHTA JTH-
HelHol koppensiuuu [Tupcona.

Pe3yabTarsl uccienoBanus. B neigom cyObekTHBHAs BpeMEHHas MEPCHEKTUBA MOJPOCTKOB XapaKTEPU3yeTCs
3HAYUTEIILHON MPOTSHKEHHOCTHIO, MO3UTUBHON SMOIIMOHANILHONW OKpackoi. Ha oCHOBaHUM pe3ynbTaToB Koppe-
JISIIMOHHOTO aHaJHM3a ONpPEeNICHBl OCHOBHBIC TPACKTOPHH B3POCICHUS COBPEMEHHBIX MOIPOCTKOB. BhIsABICHA
reHjiepHas crelrka B CTPYKTYpHOH OpraHu3aliy U COAEPKaHUU MpeCcTaBIeHuH 0 OyaymeM. [ oHomei
Gosiee XapaKTepHbI TPACKTOPUH B3POCIICHYS, CBSI3aHHBIE C CAMOCTOSTEIEHOCTBIO, Pa3HOOOpa3ueM BIEUATICHHH,
MareprabHBIM yCIIEXOM, COLMATbHBIM PU3HAHUEM, TBOPYECTBOM, Pa3BICUCHUSIMU M PAa3BUTHEM CBOETO BHY-
TPEHHETO Mupa. J{eByIIKM OpUEHTUPOBAHBI HA YIOBIETBOPEHHOCTD MIPOLIECCOM KHU3HHU, OOIICHUE, HHTETPALIUIO
cdep KHU3HH.

Oocy:xaeHue u 3aKia04enne. CenanHple aBTOPAMH BBIBOIBI BHOCST BKJIA/I B Pa3BHTHE COBPEMEHHBIX HAYYHBIX
MIPEACTaBICHUI O BAPUATUBHOM M HEIMHEHHOM XapakTepe MOCTPOSHHS KU3HEHHO! MepCIeKTUBB! y MoApacTa-
IOIIETO MOKOJIeHHUsI. Pe3ynbraTsl HCcCiieoBaHNsI MOTYT OBITh MCIIOJIB30BAHBI JUISl HOCTPOCHHUS IIPOrPaMM IICHXO-
JIOTO-TIEIaTOTHYECKOTO COTPOBOXKIICHHS MPOIIECCOB B3POCICHHUS M COIMATM3alUN B YCIOBUSX COBPEMEHHOTO
oOrmecTBa.

Kniouesvie cnosa: TpaeKTOpHM B3pOCICHUS, IICHXOJIOTHUECKast aBToOMorpadus, obpa3 Oyaymero, BpeMeHHas
MEPCIIEKTUBA, TOAPOCTOK
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Abstract

Introduction. Currently, the key tasks of education are associated with successful socialization, the development
of the personal maturity of the younger generation. At the same time, the socio-cultural transformations of moder-
nity lead to a change in the ways and models of growing-up of schoolchildren. Despite the considerable interest of
researchers in this problem, there are practically no works revealing the variable nature of the ways of growing-up
of modern adolescents, reflected through their autobiographical ideas about the future. The purpose of the study
is to identify the main structural and substantive characteristics of the trajectories of growing-up, reflected in the
psychological autobiography of modern schoolchildren, and to determine their gender specificity.

Materials and Methods. To look into the problem, an empirical study was conducted, in which 1 031 people
took part — teenagers aged 12 to 17 years. Empirical data was collected by means of a modified version of the
method “Psychological Autobiography” by E. Y. Korzhova. Mathematical and statistical analysis of the results
was carried out by means of a one-factor analysis of variance (ANOVA), correlation analysis using the Pearson
linear correlation coefficient.

Results. In general, the subjective time perspective of adolescents is characterized by a large time span, positive
emotional coloring. Based on the results of correlation analysis, the main trajectories of growing-up of modern
adolescents are determined. The gender specificity in the structural organization and the content of ideas about
the future is revealed. For young men, the trajectories of growing-up associated with independence, a variety of
impressions, material success, social recognition, creativity, entertainment, and the development of their inner
world are more characteristic. Girls are focused on satisfaction with the process of life, communication, integra-
tion of spheres of life.

Discussion and Conclusion. The conclusions made by the authors contribute to the development of modern
scientific ideas about the variable and nonlinear character of building a life perspective in the younger generation.
The results of the study can be used to build programs of psychological and pedagogical support of the processes
of growing up and socialization in the conditions of modern society.

Keywords: trajectories of growing up, psychological autobiography, image of the future, time perspective, teenager
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BBenenue MEXIIOKOJICHUYSCKUX OTHOIICHUH, TOsIBIIC-
Tpancopmanuy cCOBpeMEHHOTO OOIIE-  HUEM HOBBIX KPUTCPUEB JTUUHOCTHOM 3peio-
CTBA, CBA3AHHLIC C MHTCHCHUBHBIM BHEIAPC- CTH, OKa3bIBAIOT CYIICCTBCHHOC BJIUSAHNUEC Ha
HUEM HWH(QOPMAIIMOHHBIX TEXHOJOIMH BO  CTpAaTerud B3POCICHHUS MIKOJLHUKOB. M3Me-
Bce cdepbl )KU3HU YEIOBEKa, U3MEHEHHEM  HSETCSA WHJMBHIyalbHas aBToOHnorpadus,
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NPUOOPETAIOT HMHOE 3HAYCHUE MapKephl
cobwiThii B3pocnmoctu [1-3]. Bospacrtarot
PHUCKH, CBS3aHHBIE C OTUYXKACHHOCTHIO OT
conuyMa «IU(POBOrO IMOKOJICHUS», HWH-
(baHTUIM3MOM, CHIDKEHUEM KPUTHYHO-
CTH U pe(ICKCUBHOCTH, 3aTPYIHCHUSIMH
B NOCTPOCHUU >KU3HEHHBIX IJIAHOB [4—6].
[Touck cebs, COOCTBEHHBIX CMBICIOB KH3-
HH, BBIOOP MpPO(ECCHU CTAHOBSITCS aBTO-
HOMHOW JeSITENBHOCTRI0 — COIIMAIbHBIM
ceppUHTOM — U MOXKET BBIpaXKaTbcs B TIO-
CTOSSHHOM CMEHE 3aHSITHM, COIMAJIBHBIX
1 poeCCUOHANIBHBIX PoJieH, Kpyra o0iie-
HUS, UHTEPECOB, NMpeAnouTenuii [7]. B cBs-
3H ¢ 3TUM 00pa30oBaHUE MPU3BAHO OTBEUATh
Ha «BBI30BBI BpEMEHW», OOYCIIOBJICHHBIC
TpaHc(hopManuerd Ipoiecca B3POCICHUS
JeTel W TOAPOCTKOB, MOCKOJIbKY WMEHHO
IIKOJIa KaK 0a30BBI MHCTUTYT COIMATH3a-
LW CO3JIaeT YCJIOBHS JUIS CaMOOIIpe/iene-
HUA OOydalomuXcs, peann3yeT MOATOTOB-
Ky K CaMOCTOSTENbHOW JKH3HH B HOBBIX
yciaoBuAxX [8]. AHamm3 TICUXOJIOTHYECKO-
TO COAEp)KaHUS TPACKTOPHUHA B3POCICHHS
noApocTkoB XXI B. cTaHOBUTCS 3HAYUMOM
[ICUXOJIOTO-TIEIArOTMYEeCKONH  ITPOOJIEMOiA.
B cooTBeTcTBHU € ATUM II€Nb HAIEro HC-
CJIEJIOBAHUSI COCTOSJIA B aHAJIM3E CTPYKTY-
pbl H KauyeCTBEHHOT'O CBOEOOpa3us Tpack-
TOPUI B3pOCICHUS COBPEMEHHBIX HOHOIICH
Y JIEBYIIEK ITOJPOCTKOBOTO BO3pacTa B HX
MIPEICTABICHUAX O XKU3HEHHOM MY TH.

00630p JuTEpPATYPHI

CoBpeMEHHBIC HCCIEJOBAHUS TIOKA3bI-
BAaIOT, YTO IEPEXOJ] MOJOJIOTO IOKOJICHHUS
K B3pOCIIOH KHU3HHU OCYIIECTBISICTCSI B OCO-
OBIX COLMOKYJIBTYpHBIX ycioBusx. Mudop-
ManMOHHasA HACBIIICHHOCTb, BBICOKAsa CTEC-
MeHb M3MEHYMBOCTH M HEONPEICIICHHOCTH,
BO3PaCTaHUE COLMAIBHOM HANpPSKEHHOCTH
U PHUCKOB, yCloxHeHHe W nuddepeHmua-
IUST COIMANIBHON pPeanbHOCTH, H3MCHEHHE
MEKITOKOJICHYECKHX OTHOIICHUIH TPUBOJISAT
K OTCYTCTBHIO €ITMHBIX HOPMATHBHBIX MOJIC-
Jel ¥ MEHHOCTHBIX 00pasmoB (GopmupoBa-
HUS UACHTHYHOCTH U corpaym3aruu [9; 10].

Tpaekropri  B3pOCICHUSI TOAPOCTKOB
BOIUIOIIAIOTCS B MIOCTPOCHUH CYObEKTHBHON
BPEMEHHOM NIEPCIIEKTUBBI, KOHCTPYUPOBAaHUU
obpasa Oyayiero. I[TocTpoeHue KU3HEHHBIX
IUIAHOB TECHO CBA3aHO C (HOPMHPOBAHHEM

PSYCHOLOGY OF EDUCATION

UJICHTUYHOCTU U BBICTYIIACT OCHOBHOM BO3-
pacTHOM 3ajiaueil, KoTopasi peuaeTcs B Moj-
POCTKOBOM H IOHOIIECKOM Bo3pacte [11].
AKIICHTUPOBaHUE BHUMAaHHs Ha Oyaymiem
Hapsily C TUOKUM TMEPEeKIIOYCHUEM BHY-
TpeHHero (OKyca Ha pPa3lIUYHbIC MEePHOIBI
BPEMEHH CIIOCOOCTBYET JINYHOCTHOU 3peo-
CTH, TIPOCOIMAILHOCTH, TIEPE)KUBAHUIO K-
3UCTEHIMAIEHON [IEHHOCTH JKU3HU, YCIIe-
HOCTH B TIpO(heCCHOHATFHON JEATEeIhHOCTH
u TuaHON camopeanm3aruu [12—-14]. Oco-
OeHHoCTH OanaHca M HIMPOTHI BPEMEHHOM
IMEPCIICKTUBBI JIMYHOCTH TCCHO CBSA3aHBI
C CyOBEeKTHBHBIM Onaromoiyumem [15],
YIOBIIETBOPEHHOCTHIO KU3HBIO [16], camo-
KOHTpOJIEM, LIEJICYCTPEMICHHOCTBIO, CIIO-
COOHOCTBIO K YCTAHOBJICHUIO TAPMOHUYHBIX
MEXIJIMYHOCTHBIX OTHOIICHUH, TCHXOJIOTH-
YECKUM 370poBbeM B 1ienoM [17; 18]. Tap-
MOHHMYHAs TEPCIEeKTHBa OyaylIero MpHUcy-
1a MOIPOCTKaM M MOJIOZIEKH C Pa3BUTHIMHU
Ka4eCcTBaMH JIMYHOCTHOM 3pPEIOCTH — BBI-
COKOM aKaJieMU4eCKOM YCIEIIHOCThIO, BOB-
JICYEHHOCTRIO B yueOHBIH miporiece [19; 20],
CTPEMIICHUEM K JOCTUKCHUTIO ONITUMAJIBHBIX
pe3ynbTatoB [21], UHTEpHATBHBIM JIOKYCOM
KOHTpOJIS [22], HACTOHYHUBOCTBIO, BBIJIEPK-
KO, CTOCOOHOCTBIO MPEOI0JIeBaTh HEyAaun
U TPYIHOCTH B Iponecce oOyueHus [23].
OpueHTanus Ha Oymyiiee BBICTYNAeT 3Ha-
YUMBIM (PAaKTOPOM YCIICIITHOCTH KapbepHOTO
BBIOOpA ¥ IJIAHUPOBAHUS Kapbepbl, (popMu-
poBaHHsA TPOGECCHOHATHHON HICHTHIHO-
cTu [24-26]. B TpyaHOM )KU3HEHHOW CUTYya-
MU TIO3UTHBHAs BpPEMEHHAas MEPCIEKTHBA
Hapsiy C ONTUMU3MOM, HAaJE€KIOH, YBEpEH-
HOCTBIO COCTABIISIET PECYPC KU3HECTOUKO-
CTH JUYHOCTH MOJIOAOTO MOKoneHus [27].
[Ipu sToM cBOOODA KOHCTPYHPOBAHHMS
coOcTBeHHOrO Sl W BBIOOpa JKU3HEHHBIX
MIEPCIICKTUB B KOHTEKCTE BUPTyallU3alluu
YKU3HEHHOTO MHUPa MOXET ITPUBOAUTH K pas-
MBITOCTH WJICHTUYHOCTH, OTYYKICHHOCTH
oT coOcTBeHHOTO I, conMambHON M30JIMPO-
BaHHOCTH, OTKa3y OT JUYHOCTHOW aKTHB-
HocTH [28]. Hu3kmii ypoBEHBL IICHXOCOITH-
aJIbHOM 3pEJIOCTH SIBIIAETCS MPEANOChUIKON
PUCKOBAaHHOTO M aHTHCOIMAIBHOTO TIOBE-
neHus monpocTtkoB [29; 30]. Hckaxenus
BPEMEHHOM NEPCIEKTUBbl MOTYT CIIYyKUTh
MPEIMKTOPaMH HapYIICHUI COIUAJIN3AlINH,
Oapwepamu B3pocieHus. TpeBora mo noBoy
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Oy/ayliero cBsi3aHa ¢ TeIOHUCTUYCCKON Ha-
MPaBICHHOCTHIO KaK 3allUTOH OT cTpaxa
HEOTPEIEICHHOCTH, (aTaln3MOM, HHU3KOU
OTBETCTBEHHOCTHIO 3a MJIaHUPOBAHUE COO-
CTBEHHOH H3HH, CKIIOHHOCTBIO K MPOKpa-
ctunauui [31; 32]. IlogpocTku 1 MOJIOIEKD
C HESICHBIMU BPEMEHHBIMHU TIEPCTICKTHBAMH,
OTpHUIATEIILHBIM OTHOIICHHEM K OymyIie-
My HMMEIOT HU3KHH YpPOBEHb OCO3HAHHO-
CTH, CKIIOHHOCTh K JIETIPECCHUBHBIM Iepe-
JKUBAaHUAM, WHTEpHET-aaaukunu [33; 34].
HecbanancupoBaHHasi U HeraTWBHas Bpe-
MEHHasl TIepCIEeKTHBa, HU3KUH YpPOBEHb
YAOBJIETBOPEHHOCTH YH3HBIO BBICTYIAIOT
(dakTOpamMH pUCKa arpeccu, HU3KOro ca-
MOKOHTPOJISl TOBEACHHs, KUOepOyIIuHra
U KUOCPBHKTHUMH3ALUU B IOJPOCTKOBOM
Bo3pacte [35; 36].

OmHaKO MaJlOM3y4YEeHHBIM OCTAaeTCs BO-
poc o crennudrke TPAaeKTOPUi B3POCIECHUS
y IOHOLIEH U JeByleK. [[uCKyCCUOHHBIN Xa-
pakTep WMEIOT DPE3yNbTaThl HCCIEeTOBAHUN
TeHJEPHBIX pa3INuuil B XapaKTePUCTHUKAX
CyOBEKTUBHOW BPEMEHHOUN IEPCIEKTHBEI,
YIOBJIETBOPEHHOCTH JKM3HBIO. Tak, renaep-
HBIC Pa3NUuusl B TUIAHUPOBAaHUHM Kaphephl
1 Ipo(heCcCUOHANILHBIX MHTEpECcax OBbLIH BbI-
siBieHsl B uccnenopanuu J[xx. Kan u ap. [37].
B psape pabor mokazaHo, 4To y IOHOLIEH
HEraTUBHBIC TIPEACTABICHHUS O OyaylemM
B OOmbIIel Mepe CBS3aHBl C COLMATBHON
nesafanranueii. HeratwmBHas W HescHas
nepcrekTiBa Oyayiiero, QaraiucTudeckas
OpPHUEHTAINS U TeJOHN3M CBOMCTBEHHBI IO~
POCTKaM MY’KCKOTO TIOJIa CO CKIIOHHOCTBIO
K a3apTHBIM WUIpaM, PUCKOBAHHOMY IIOBE-
nenuto [38; 39]. B To ke Bpemst Ha OCHOBa-
HUM JAHHBIX METaaHaju3a, MPOBEJCHHOTO
X. YHeH 1 coaBTOpaMH, BBISIBJIEHO, UTO Pa3JIH-
YHs B YJOBJIETBOPEHHOCTH JKU3HBIO B LIEIIOM
y MaJbUUKOB H JICBOUCK HE SIBISIOTCS CyILIe-
CTBEHHBIMH B MOAPOCTKOBOM Bo3pacTte [40].
C. P. Xeiipopn n Ix. X. Xapau B cBoeit
paboTe TPOJEMOHCTPHUPOBAIN OTCYTCTBUE
TeHJIEPHBIX Pa3IMYNid B JKM3HEHHBIX TLIa-
Hax coBpeMeHHOUW Mmojonexu [41]. Takum
o0pa3oM, HECMOTpPS Ha 3HAYNUTENBHOE KO-
JINYECTBO HCCIENOBAaHUN POJIM BPEMEHHOMN
MEPCIEKTUBLl OyIyIIero B COIUATU3AINN
W B3POCJICHUH, (aKTUYECKH HE W3y4YCHHBI-
MU OCTArTCS TpOOJEeMBbl aHaiM3a COObI-
TUWHOW HAIOJHEHHOCTU o0pa3za OyyIiero,
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BBISABJICHUA FeH]lepHOﬁ CHe]_[I/I(i)I/IKI/I B IIO-
CTPOCHUM KU3HCHHBIX IICPCIICKTUB Yy COBPE-
MCHHBIX TOAPOCTKOB.

MarepuaJjibl 1 METOAbI

YyacTHUKaMH UCCIIEA0BAHMS BBICTYIAIN
MOJIPOCTKHU B Bo3pacte oT 12 o 17 net — yua-
myecs 0011eo0pa3oBaTesIbHbIX MIKOM U3 pa3-
JMYHBIX peruoHoB Poccuu: IleHtpanbHOTO,
Cesepo-3amagnoro, KOxxuoro, [TpuBomkcko-
10, Ypanbckoro, Cubupckoro, JlansHEeBOCTOU-
HorO (hemepanbHBIX OKpyroB. Obmee Konnye-
CTBO pecrioHIeHToB cocTaBuiio 1 031 yer., u3
Hux 362 roHomm, 669 neymiek. Bee pecnion-
JCHTBI OB WHPOPMHUPOBaHBI 00 y4yacTHH
B MICCJIC/IOBAaHHU.

Jlis BBISBIEGHUSI TPEACTABICHUI MOJ-
POCTKOB O JKM3HEHHOW MEpCIEKTHBE
Obula TpUMEHEHa MOOU(UKALUS METOAU-
ku «llcuxonornueckas aBroOmorpadus»»
E. 10. Kopxosoii. IlogpocTtkam mpensara-
JIOCh HAa3BaTh OKHUIAEMBIC OYIYIIHE COOBI-
THUS1, KOTOPBIC OHY CUNTAIOT BaKHBIMHU, U OLIE-
HUTbH MX KaK «PaJIOCTHBICY WU «TPYCTHBIEY,
a TakXKe ONpPEJeNUTh COOCTBEHHYIO aKTHB-
HOCTb B JOCTIDKEHUU Liesiel B Oymymem. Ka-
TErOpUH U IMITMpUYEecKre pedepeHTs KoH-
TEHT-aHaJi3a IOJMyYCHHBIX AaHHBIX OBUIN
BBbIJICJICHBl HA OCHOBaHMU pa3padoTaHHOU
HaMHM MOJENU TPEICTaBICHUH MOAPOCTKOB
0 )KM3HEHHOH nepcnexrrse. lanHas Moaenb
0a3upyeTcs Ha OCHOBHBIX IOJIOKEHHUSIX CHU-
CTEMHOI'0 IOAXOJa K ONHCAHMIO NCHUXHYe-
CKHX SIBIICHUHU, COOBITHIHO-CUTYaIIHOHHOTO
U JINYHOCTHOTIO MOAXO/A K HU3YUCHUIO JKU3-
HEHHOTOo MmyTH [42]. MareMaTHKO-CTaTHCTH-
YEeCKUH aHAJIN3 Pe3yIbTaTOB OCYIIECTBIIAIICS
MOCPENICTBOM OAHO(PAKTOPHOTO JUCIIEPCH-
oHHoro ananuza (ANOVA), koppemnsiuoH-
HOTO aHaJi3a C MPUMEHEHHEM KodPPHLIneH-
Ta IuHeNnHoU koppensauuu ITupcona.

Pe3ysibTarsl necseaoBaHust

AHanu3 CTPYKTYpHBIX KOMIIOHEHTOB Bpe-
MEHHOHN IEepPCIEKTUBbI, OTPAKEHHBIX B IICH-
XOJIOTHIECKON aBTOOMOTpa(uH MOIPOCTKOB
(Tabm. 1), moka3za, 4To WX KU3HCHHBIC TIIa-
HBI B CpeIHEM BKJIIOYAlOT B ceds 3—5 Kio-
YEBbIX CO6BITHﬁ, Pa3aCJICHHBIX BO BPEMCHU
5-7IeTHUMU MHTEpBajaMu. B rpencraBieHu-
X 0 OyaynieM npeodiiaiaeT MO3UTHBHAS YMO-
LMOHAJIbHAs OKpacka. BpemeHHas mepcrek-
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THBA IOAPOCTKOB B LIENIOM XapaKTEPU3YETCs
3HAYUTEIBHON IPOTSHKEHHOCTBIO, aHTHULIU-
Naluei T0CTaTOYHO OTAAIEHHBIX 110 BpeMe-
HU COOBITHH, MOJOKUTEIBHBIM OTHOLLICHUEM
Kk cooctBenHomy S B Oymymem. [Tompoctku
yOeXKIeHbI B TOM, YTO HACTYTUICHHUE [UIAHUPY-
€MbIX COOBITHH 3aBHCHUT OT HUX camux. On-
HaKO HEOOXOIMMO OTMETHUTH 3HAYUTEIbHYIO
BapHaTHBHOCTH JUIMHBI BPEMEHHOM MepCIIeK-
TUBBl M BPEMEHU AHTULMIIALUN COOBITHH,
YTO NIOKA3bIBACT BBIPAKCHHBIC HHVBHyaJIb-
HBIE pa3In4us B CyObEKTHBHON BpEeMEHHOMN
MPOTSHKEHHOCTH  TUITAHUPYEMOTo  OyyIiero
B TIOZPOCTKOBOM BO3PACTE.

Pesynbrarel  ogHO(pAKTOPHOTO AUCHEp-
CUOHHOIO aHaJIM3a JEMOHCTPHUPYIOT Hallu-
4ue TeHACPHON crneun(uKu B CTPYKTYpHOU
OpPraHM3allMd  BPEMEHHOW MEpCIEKTUBBI
B MOIPOCTKOBOM BO3pacTe. Y AEBYIIEK Bpe-

Taoanwumma 1.
NepCreKTHBe

MEHHAasi TIepCIeKTHBa OoJiee HACBIIIEHA CO-
obrrusimu (F = 5,59), npencraBneno 3Hauu-
TeJIbHOE pa3HooOpasue chep MmiIaHupyeMon
couuansHoi aktuBHOCTH (F = 14,55). Ilpn
9TOM Y HUX BBIPaKEHO MO3UTUBHOE OTHOLIIE-
HUE K IPEABOCXUIIAEMBIM 3HAYUMBIM COOBI-
tusm xu3H (F = 3,81) u k coOcTBeHHOMY
A B oyaymem (F = 15,91). FOnomm xapak-
TEepU3YIOTCSl OOJBIIEH IJTMHON BpEMEHHOUN
niepcnektuBHl (F = 5,50), yka3piBaloT MEHB-
mee KOJWYEeCTBO 3HAYMMBIX COOBITHH, HO
MPEABOCXUIIAIOT COOBITUSI, OTHOCSIIHECS
K oTnaneHHomy Oymymemy (F = 7,01).

ConepxaHue BPEMEHHOW MEPCIEKTUBBI
KaK COCTaBJISIONIEH ICHUXOJOTHMYECKOM aB-
ToOHOrpaduu TMOAPOCTKOB MPEACTABICHO
CaMOOLICHKOM MX JKM3HEHHOH aKTHBHOCTH,
HaNpaBJICHHOHN Ha JOCTHKEHUE LIeNIeH B pa3-
JUYHBIX cdepax (Tadm. 2).

CTpyKTypHbIe KOMIIOHEHTbI NpPeICTABJICHHIl MOIAPOCTKOB O KU3HEHHOH

Table 1. Structural components of adolescents’ ideas about the life perspective

o Onowm / Boys | [esymiku / Girls 06{9‘;‘;{1%16011)”/
[oxazarenu / Indications otal sample
SD M SD M SD
KonuuecTtBo rpycTHBIX cobbiTHif / The number of 0,16 0,47 0,21 0,57 0,19 0,54
sad events
KonuuecTBo panoctHbix coObiThii / The number 3,96 1,87 4,27 2,00 4,16 1,96
of joyful events
O6ee koryecTso cobbrruii / Total number of 4,12 1,87 4,48 2,00 4,35 1,96
events
DMOIMOHAIbHASL OKpAacKa COOBITUH (CpeHss 4,18 1,27 420 1,28 4,19 1,28
oreHka) / Emotional coloring of events (average
rating)
KosnmuecTBo cdep connanbHoi aKTHBHOCTH / 3,19 1,66 3,60 1,64 3,46 1,66
Number of spheres of social activity
JlnuHa BpemenHo# neperekTussl / Time 22,04 21,54 19,10 1788 20,13 19,29
perspective length
CpeHee BpeMs aHTHIMIIAIMH OYyIHX COObI- 5,40 4,89 4,46 5,77 4,79 5,49
THit / Average anticipation time of future events
CoObITHE 3aBUCHT OT MeHs (CpeIHsis OLeHKa) / 0,51 0,37 0,54 0,33 0,53 0,34
The event depends on me (average score)
CoOwbITHe 3aBucHT OT apyrux (cpennss onenka)/ 0,13 0,20 0,14 0,20 0,13 0,20
The event depends on others (average score)
CoObITHE 3aBUCUT OT BHELIHUX (AaKTOPOB (Cper- 0,34 0,33 0,31 0,29 0,32 0,31
nsist orenka) / The event depends on external
factors (average rating)
Camoouenka obpasa «5I Oymymee» / Self-assess- 5,99 2,45 6,62 2,39 6,40 2,43

ment of the “I am the future” image

Tpumeuanue. 3necw 1 najnee B Tabnuuax. BoiieneHns! qocToBepHO 3HaUnMBbIe pasnuuus npu p = 0,05; p=0,01;

2=0,001.

Note. Hereafter in the tables. Significant differences are marked at p = 0.05; p = 0.01; p = 0.001.
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Taonuma 2. IlpeacraBienust 0 3HAYNMBIX cdepax ;KU3HEHHOI AKTHBHOCTH MOIPOCTKOB
Table 2. Ideas about the significant spheres of life activity of adolescents

. 06 (i /
C(I)epbl aKTI/IBI-!O.CTI/I / IOnowmm / BOyS R ﬂeByU.IKI/I / Girls R TL%?:lBSI:m%Ifga R
Areas of activity M ‘ D M ‘ D M D

Ponurensckas cemps / Parent 0,07 0,28 11 0,16 0,44 10 0,13 0,39 11
family
Bpak / Marriage 0,29 0,50 4 0,34 0,50 4 0,32 0,50 4
Jeru / Children 0,16 0,41 7 0,19 0,44 8 0,18 0,43 7
M3MmeHeHne MecTa JKUTelb- 0,14 0,35 9 0,19 0,41 7 0,18 0,39 8
ctBa / Change of residence
3noposse / Health 0,01 0,10 17 0,02 0,14 18 0,02 0,13 18
«S1» (BHYTpeHHMIA Mup) / 0,03 0,19 15 0,03 0,21 15 0,03 0,20 15
“I” (inner world)
Wzmenenne ceds / Changing 0,01 0,16 16 0,04 0,24 14 0,03 0,21 17
yourself
O6rectso / Society 0,05 0,34 12 0,02 0,16 17 0,03 0,24 16
MeKITMYHOCTHBIE OTHOIIIE- 0,12 0,36 10 0,14 0,39 11 0,14 0,38 10
HUA (Opyx0a, CoIHanbHbIe
orHomenust) / Interpersonal
relationships (friendship,
social relations)
MarepuaibHOe MOJIOKEHHE / 0,15 0,50 8 0,09 0,33 12 0,11 0,40 12
Financial situation
Vyeba, MoBbILICHHE KBAJIK- 0,79 0,86 2 1,15 1,00 1 1,02 0,97 1
¢ukammu / Study, professio-
nal development
Pabora / Work 0,27 0,50 5 0,29 0,51 5 0,28 0,51 5
[pupona / Nature 0,00 0,00 18 0,00 0,04 20 0,00 0,03 20
VYrpartsl, notepu / Losses 0,00 0,05 18 0,02 0,14 19 0,01 0,12 19
Oteix / Rest 0,04 0,21 14 0,05 0,25 13 0,05 0,23 13
TBopueckas camopeasnusa- 0,65 0,98 3 0,63 0,98 3 0,64 0,98 3
mus / Creative self-realization
Cwmepts / Death 0,05 0,21 13 0,03 0,19 16 0,04 0,20 14
[Mpnobperenus nNoKynku / 0,95 1,17 0,69 0,96 2 0,78 1,04 2
Purchases
[pazauuku / Holidays 0,20 0,66 6 0,18 0,55 9 0,19 0,59 6
[yremecTBus / Journeys 0,07 0,26 10 0,20 0,50 6 0,16 0,44 9

Kak BuaHO M3 TAOMUIEI 2, IPHOPHUTET-
HO¥ cdepoit peanusaiuu OyayIiel akTHBHO-
CTH JUTSI TIOJPOCTKOB BBICTYIAEeT OOyUCHHE.
Ha BTOopoM MecTe 1Mo 3HAYUMOCTH — MaTe-
puanbHas cdepa, cBi3aHHas ¢ mpuobpere-
HUSIMU, TOKYIIKaMu. TpeThe MeCcTo 3aHu-
MaeT cepa TBOPUECKOM caMopeasn3alii.
Ha uerBepTroM M msiToM MecTax peHTHHTa
HAXOMATCS, COOTBETCTBEHHO, Opak W pa-
0ota. Haumenee 3HaunMbIMu chepamul ak-
TUBHOCTH B OyIylmeM TMOAPOCTKH CUUTAIOT
HeTaTWBHBIC COOBITHS (YTpaTbl W TIOTEpPH,
CMEpTH), OOIIIECTBO, 3I0POBHE, TPUPOY.

IOnomm B Oombiieit mepe, 4yem me-
BYIIKH, HalpaBJICHBI Ha JOCTHIKCHUC

168

MartepuanbHoro Omaromonmyuns (F = 5,19),
npuobperenus (F = 15,40), a Taxke Ha 00-
mecTBeHHyto akTuBHOCTH (F = 4,03). [le-
BYIIKH Yallle TUIAHUPYIOT 3aHUMAaThCs yueo-
HOHN NCATCIbHOCTBHIO, MOBBIIICHHEM CBOCH
kBamudukanuu (F = 33,21), myTremecTBus-
mu (F = 19,88), ydactuem B KM3HH POIU-
Tenbckoit cembu (F = 11,04).

PesynbraThl KOppensiiMOHHOTO aHajn3a
MOKa3aJIlM XapaKTep B3aWMOCBS3CH MEXITy
Pa3IMYHBIMA XapaKTePUCTHUKAMH BPEMEH-
HOM MEPCNEeKTHUBBI, OTPaXkKaroIe OCHOBHbIE
TPAeKTOPHUH B3POCICHHSI COBPEMEHHBIX TIO/I-
poctkoB (Tadi. 3). CucreMooOpasyroIuM
B CTPYKType TPEICTaBICHUH TOAPOCTKOB

IICUXOJIOT'U OBPA3BOBAHNM A
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0 OyaymieM BBICTYIIAeT IMOKa3arellb KO-
yecTBa cdep IUIAHUPYEMOH AKTHBHOCTH.
[Tokazarens pa3HOOOpa3usi obnacTeil Mmpo-
SIBICHUSI aKTUBHOCTH JUIsl TOCTHKEHUS Lie-
Jell KOppelIupyeT ¢ NpenBOCXHUILACMbIMU
COOBITHAMU B cpepax pOJUTENbCKON CEMbH,
co3/1aHusi COOCTBEHHON CEMbHU, BOCITUTAHHS
JIETe, YCTaHOBIICHUS W TOJIeP KaHUsI KOH-
TaKTOB C JIPYTHMH JIFOIbMH, MaTepHUaIHLHOTO
Omaromonyansi, OOy4deHUs, pabOThI, TBOP-
YeCKOM caMopeanm3auu, MpHoOpeTeHUI
1 NOKYIIOK, IyTeeCTBUM. J{muTenbHas Bpe-
MEHHasi TepCleKTHBa MperonaraeT Iuia-
HUPOBAaHUE BAXXHBIX COOBITHH, CBSI3aHHBIX
C COOCTBEHHOW M POJUTEIBCKON CeMbeH,
OO0IIEHNEM C MPUPOIOH, MPHOOPETEHUSIMH,
W He BKJIIOYaeT B ceOs pa3BieyeHUs], Ipa3a-
Hukd. CoObITHiHAsE HACBIIEHHOCTH Oymy-
IeT0 W ero MO3UTHBHAS AMOIMOHAIBHAS
OKpacka MPHUCYIIH TOAPOCTKAM, IUIAHUPY-
FOIIIMM 3HAYUMBIC COOBITHS B c(hepe CeMbH,
MEXJTMYHOCTHBIX OTHOIIICHUH, y4IeObI, pado-
TBI, TBOPYECKOW CaMOpeasn3allii, MOKYIIOK,
mytemecTBui. OOHapyXeHBI TpsiMasi CBS3b
nokaszaresneil cdep yTpaT Cc KOIUYECTBOM
IPYCTHBIX COOBITHIT M OOparHasi — ¢ Mmokasa-
TeJeM 3MOIMOHAJIBHOM OKpacKy INpesicTaB-
JeHu# o Oymyiem, KoTopast TOKa3bIBaeT, 4To
JUIs1 IOJPOCTKOB HauOosee BhIpaKEHHbIE He-
raTUBHBIE AMOIIMU BBI3BIBAIOT CMEPTH OIH3-
KHX JIFOJIeH, TIOTePsI 3HAUNMBIX OOBEKTOB.

[IpunsTHE BHYTpEHHEH OTBETCTBEHHO-
CTH 32 COOBITHS CBOCH KN3HU ITOJIOKUTETEHO
KOPPETUPYET CO 3HAUUMOCTBIO JIOCTIKEHUS
meneit B mporecce odydenus. [lepexiampl-
BaHHE OTBETCTBEHHOCTH 33 COOBITHS KH3HU
Ha JPYTHUX JIIOJEH CBS3aHO CO 3HAYUMOCTBIO
Oy/yleil akTHBHOCTH B 00JIacTH pa3Biieye-
HUM, NPa3THUKOB.

PesynbTarsl KOppesILMOHHOTO aHaIH3a
HCCIIelyeMBIX MOKa3aTesied B rpyniax IoHO-
el U JeByILIeK MOKa3bIBalOT OOIINE U CIie-
nu(pUIHBIE YepThl MX TPAEKTOpUH B3poOC-
nenns. Tak, B Tpymnmne roHommen (tadm. 4)
0COOCHHOCTH BpPEMEHHOW NEePCIEKTHBHI
XapaKTepr3yIOTCsl OONBIINM, YeM B TPYIITe
JIEBYIIEK, KOJMYECTBOM JOCTOBEPHBIX KOP-
pETALIMOHHBIX CBsi3ed. UMCIo KU3HEHHBIX
U PaJIOCTHBIX COOBITHH Yy IOHOWICH CBSI3aHO
CIUTaHUPOBAaHUEM U3MEHEHUS MECTA KUTEIb-
CTBa, COOBITHSIMHM B MaTrepHalIbHOW cdepe,
OT/IBIXOM M TBOPYECKOW caMopealn3aluei.

PSYCHOLOGY OF EDUCATION

[lo3uTHBHAs oOKpacka coObITHI OyayIero
BBIIIE Yy IOHOIIEH, CTPEMSIIMXCA pean3o-
BaTh aKTMBHOCTh B OOINECTBEHHOW cepe.
OOmmast coObITHIIHASL HACBIILICHHOCTh BPEMEH-
HOM MEpCHEKTHBBI IMpEAnoaraeT OKUIaHHe
HE TOJIbKO TIO3UTHBHBIX, HO M HEraTUBHBIX CO-
ObITuil, mepexuBanue yrpar. [Ipu sTom BO3-
MOYKHBIC HETaTUBHbBIE COOBITHSI COOTHOCSTCS
B NPEACTABICHUSX OHOMICH NPEKAE BCEro
C yXyALIEHHEM 3[0pPOBbs U CMEPTHIO. Y FOHO-
1Iel HU3Kasi HMOLIMOHAJIBHOCTD B OTHOLIEHUH
YKH3HEHHOW TIEPCIIEKTHBEI CBSI3aHA C OXKH/Ia-
HHEM B Oy/IyIlieM COOBITHI B TaKMX COfIEpKa-
TEJIbHBIX 00JIACTAX, KaK 00yueHHe, 3110pOBbE,
yTpara, cMepTb. KOHomm ¢ OoipliuM pas-
HOOOpa3ueM >KU3HEHHBIX LeNIeH CTpeMsTcs
MPOSIBIISATH AKTUBHOCTH TOYTH BO BCEX 3HA-
YUMBIX Cepax 3a UCKIIOYCHHUEM 3I0POBbS,
n3MeHeHus1 ce0s u obmectBa. [lanuposa-
HUE OTHAJIECHHOTO OyAyLIero CBOHCTBEHHO
TeM, KTO B OOJbIIeH Mepe OpUEHTHPOBaH Ha
MaTepHaTBHYIO cdepy, OOIIeHNE, ITUPOKYIO
COLIMAIbHYI0 AKTHBHOCTb, HE CTPEMHTCS
K pa3BlieueHUsIM/TIpa3THUKaM. [1pr 3ToM 3Ha-
YHTeNbHAS YIAICHHOCTh B Oyayllee IIaHu-
PYEMBIX COOBITHI XapaKTepHa IJIsl FOHOIIEH
C BBICOKOH 3HAYMMOCTBIO TaKUX JKU3HEHHBIX
cdep, KaK co3qaHue CEeMbH, BOCIIUTaHUE Je-
Tei, ymydlleHHe OJarococTosHust U Oonee
HU3KOM 3HAYUMOCTBIO Y4eObl U PEKpEaLuH.
IOHomM ¢ MHTEpHAJIBHBIM JIOKYCOM KOHT-
posst B obnacTy OyayIiero CKIOHHBI IUIaHU-
pOBaTh 3HAYMMEIC COOBITHSA B c(hepe CBOETO
BHYTPEHHETO MHpA.

OpueHranyst Ha TBOPYECTBO, Pa3Bieye-
HHSI, HU3Kasi 3HAUMMOCTh COOBITHI B 00J1a-
CTH y4eObl U pabOThI CBOMCTBEHHA IOHOIIAM
C DKCTEPHAIBHOCTBIO, MPHUITUCHIBAHUEM OT-
BETCTBEHHOCTH 32 CBOE Oyayliee APYruM
mrofsiv. Paranus3M, ycTaHOBKa Ha 3aBUCH-
MOCTh OyIyIIUX COOBITUH OT pa3IMYHBIX
BHEIIHUX (aKTOPOB HE KOPPEIUPYIOT C APY-
THMH [TOKA3aTeNIIMH BPEMEHHOM MEePCIIeKTH-
Bbl. [lozuTuBHBINA 00pa3 Oymymero S omo-
CpeIoBaH OXHIaHWEM B OymyIieM COOBITHH,
00yCIIOBJICHHBIX CAMOM3MEHEHNEM, MaTepH-
aJBHBIM OJIaTOTIONYYHEM U TMPHOOPETCHUEM
BelLEH, TBOPUECKON caMopeain3alueil.

B rpynme JeBymiek BBISBICHBI HHBIC
B3aUMOCBSI3U CTPYKTYPHBIX TCHXOOHOTrpa-
(uUecKknx XapakTepUCTUK W 3HAYMMBIX
cdep akTuBHOCTH (Tab. 5).
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Ta

6nuia 3. Pe3yabTarsl aHAIN3a KOPPEISIUMOHHBIX B3aUMOCBsI3€el KOMIIOHEHTOB TPAeKTOPUii

B3pOCJIeHHsI 0 001eli BBIOOPKe (BBIJCICHBI 3HAYNMBIE B3aUMOCBsI3H TpH p < 0,05)
Table 3. Results of correlation analysis of the trajectories of growing-up in the total sample

M

arked correlations are significant at p < 0.05)

[ 25 [+ [ s e[ s [w]u

170

12 0,04 026 028 002 026 008 -003 -007 004 004 006
13 002 026 026 005 02 035 0,17 000 -009 003 0,09
14 001 033 033 004 032 035 012 003 -002 -003 001
15 0,01 008 009 -001 016 -004 -008 -002 -001 002 -001
16 0,06 002 007 -0,11 008 -0,02 -003 -003 005 000 0,00
17 003 012 013 -002 014 001 -004 005 00l -006 002
13 002 013 014 -001 012 -001 -004 004 000 -003 0,1
19 0,02 009 009 000 008 0,3 006 -004 005 002 001
20 0,08 019 021 -004 023 00l -005 001 006 -005 001
71 001 017 018 001 020 021 008 004 -005 -001 0,10
2 011 032 034 -010 022 000 -017 0,19 -017 -0,11 0,05
3 006 027 025 005 023 027 011 011 -012 005 0,07
24 -001 003 003 -003 00l 015 008 -002 -001 -001 001
25 0,26 000 008 -022 008 006 002 -005 -001 006 -0,05
2% 0,04 008 010 -002 009 -008 -010 -007 010 001 003
27 0,06 035 036 003 034 005 -007 001 00l -003 014
28 0,09 003 008 -023 012 0,15 007 -007 000 007 -007
9 006 031 029 011 023 026 010 -004 003 004 0,17
30 0,00 003 006 -004 005 -020 -018 -009 017 -002 001
31 -001 023 022 002 021 003 -007 -006 004 001 0,05

Ilpumeuanue. 3pecy m pmamee B Tabmuuax. [lcmxoOuorpaduueckue xapaxrepuctuku: 1. KommuectBo
IpycTHBIX coObITHH. 2. KosnmyecTBo pamocTHBIX coObITHH. 3. OOIiee KOJIMYeCTBO )KU3HEHHBIX COOBITHI.
4. DMonMoOHANIBHAs OKpacka cOObITHH (cpemnss oueHka). 5. KomumdecTBo cdep coumanbHOW aKTUBHOCTH.
6. JlnuHa BpeMeHHOM mepcrekTuBbl. 7. CpeHee BpeMs aHTUIMIANKK Oyaynux coObituii. 8. Hactymienue
COOBITHH 3aBUCHUT «OT MeHs». 9. Hacrymmenue coObitmii 3aBucuT «oT apyrux». 10. Hacrymnenue
COOBITHI 3aBUCHT OT «BHEIIHMX (aktopoBy. 11. Camoonenka obpasza «S Oymymee». Cdepbl akTHBHOCTH:
12. Ponurensckas cembs. 13. bpak. 14. [letu. 15. 3smenenne mecra xurenscTBa. 16. 3noposbe. 17. CoObiTust
BHyTpeHHero mupa. 18. M3amenenne cebs. 19. O6mectBo. 20. MeXIMYHOCTHBIE OTHOLICHMS (ApyxKOa,
coumanbHble OTHomeHUs). 21. MarepuanpHoe monoxeHue. 22. Yd4eOa, MOBBIIICHHE KBaJTU(HKAINH.
23. Pabora. 24. [Ipupona. 25. Yrparel, notepu. 26. Otapix. 27. TBopueckas camopeauzais. 28. CMepTh.
29. [puobperenus, mokynku. 30. [Tpazgauxu. 31. [TyremecTBus.

Note. Hereafter in the table. Psychobiographic characteristics: 1. The number of sad events. 2. The number of
joyful events. 3. The total number of life events. 4. The emotional coloring of events (average score). 5. The
number of spheres of social activity. 6. The length of the time perspective. 7. The average time of anticipation
of future events. 8. The onset of events depends “on me”. 9. The onset of events depends “on others”. 10. The
onset of events depends on “external factors”. 11. Self-assessment of the image of “I am the future”. Areas
of activity: 12. Parental family. 13. Marriage. 14. Children. 15. Change of residence. 16. Health. 17. Events
of the inner world. 18. Self-change. 19. Society. 20. Interpersonal relationships (friendship, social relations).
21. Financial situation. 22. Study, further training. 23. Work. 24. Nature. 25. Losses. 26. Rest. 27. Creative
self-realization. 28. Death. 29. Purchases. 30. Holidays. 31. Travel.
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Tabnuma 4. Pe3yabrarsl aHAIN3a KOPPEISIIHOHHBIX B3aMMOCBsI3€ii KOMIIOHEHTOB TPAeKTOPHUii

B3POCJIEHHsI B TPyIIIe IOHOIIeH (BBIIE/ICHBI 3HAYNMbIEC B3aUMOCBsI3H 1pu p < 0,05)

Table 4. Results of correlation analysis of the trajectories of growing-up in the group of boys
(Marked correlations are significant at p < 0.05)

o 2 s e s el 7 s 9 0] m
12 006 020 022 001 024 013 00l 003 004 007 0,04
13 009 031 034 005 030 031 017 004 006 005 0,06
14 009 035 037 —005 034 033 014 009 -002 -009 0,00
s 003 011 012 -004 022 -002 -007 -003 00l -001 0,03
6 019 003 002 -017 002 005 002 -004 -003 004 00l
17 000 010 010 -001 011 002 -002 012 -006 0,10 0,09
18 003 008 007 005 004 003 -004 004 -001 -003 0,11
19 002 011 010 002 008 015 009 -006 007 003 0,00
0 005 005 006 002 014 011 0,10 003 -004 -003 000
ol 005 020 021 003 024 031 016 004 -006 -001 017
» 008 031 033 -014 020 007 -025 014 016 007 0,02
b3 —004 032 031 004 028 019 008 008 011 0,02 0,00
b4 021 006 011 003 0,15 006 001 -004 -003 006 000
b5 007 011 013 001 014 008 -0,13 003 003 000 0,02
26 000 030 030 008 024 003 -009 005 011 009 016
»7 028 001 008 -022 015 015 009 -003 -003 007 005
g 008 035 033 013 025 022 009 -001 002 000 022
59 005 008 009 001 013 -013 0,17 007 013 001 0,02

Tabnuma 5. Pe3yabraTsl aHAIN3a KOPPeISIHOHHBIX B3aHMOCBS3€l KOMITOHEHTOB TPaeKTOPHii

B3pOCJIeHNs B Ipynie JeBylleK (BbAEICHbI 3HAYUMBIE B3auMOCBs3H mpu p < 0,05)

Table 5. Results of correlation analysis of the trajectories of growing-up in the group of girls
(Marked correlations are significant at p < 0.05)

1 2 3 4 5 6 7 9 10 11

1 2 3 4 5 6 7 8 9 10 11 12
12 0,03 0,28 0,29 -0,02 0,27 0,08 -0,04 0,12 0,04 0,09 0,06
13 0,07 0,23 0,21 0,10 0,24 0,39 0,17 -0,03 -0,10 0,07 0,10
14 0,05 0,32 0,31 0,09 0,31 0,37 0,11 0,00 -0,01 0,01 0,01
15 0,00 0,06 0,06 0,01 0,12 -0,04 -0,08 -0,02 -0,02 0,04 0,05
16 0,16 0,04 0,08 0,09 0,11 -0,05 -0,04 -0,03 0,08 0,01 -0,02
17 0,04 0,13 0,15 0,03 0,16 0,01 0,04 0,02 0,04 0,04 -0,02
18 0,03 0,15 0,16  —0,04 0,14 -0,02 -0,04 0,04 0,00 0,03 0,10
19 0,06 0,09 0,11  -0,01 0,11 0,10 0,02 0,02 0,03 0,01 0,04
20 0,09 0,25 0,28 0,08 0,27 -0,05 0,10 0,00 0,10 0,06 0,01
21 0,01 0,18 0,17 0,00 0,20 0,10 0,02 0,04 0,04 0,03 0,05
22 0,10 0,31 0,34  —0,09 0,20 0,07 -0,12 0,21 -0,18 0,12 0,06
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Oxonuanue maon. 5 / End of table 5

L2 3 4| s e | 7 8 | 9 10| 11| 1
23 007 024 022 005 020 033 012 012 013 -007 01l
o4 001 003 003 -004 00l 020 009 -002 -001 -001 -001
»s 028 -001 007 -027 006 008 004 —-007 000 007 007
26 003 007 008 -003 006 -009 -008 0,0 013 00l 003
27 009 037 040 000 039 007 -006 -001 -003 001 0,12
bs 014 004 008 -024 011 0,14 005 -009 00l 007 -0,13
29 -0,04 031 029 010 025 028 010 -006 004 006 0,17
30 012 000 004 -007 000 -025 -020 001 020 003 003
31 002 027 026 003 025 003 -007 -007 006 000 0,06

OskugaeMble paloCTHBIC COOBITHS B 1aH-
HOMU rpyIIie CBsI3aHbl C aKTUBHOCTBIO B MEX-
JIMYHOCTHBIX OTHOILEHUSX, TBOPYECTBOM,
MPHOOpPETEeHHEM BEIei M IMyTeIIeCTBUIMHU.
Bosbiioe KoIM4EeCTBO IIAHUPYEMBIX KH3-
HEHHBIX COOBITHH TakKe OIOCPEIOBAHO
KOMMYHUKAaTUBHOW AaKTUBHOCTBIO. [pycT-
Hble COOBITUSL OyAyIIero sl JEeByIIEK —
3TO MpeXkJie BCero yrpara u mnoreps. DMo-
LUOHAIbHAS HACBIIEHHOCTb BPEMEHHOU
MEPCIEKTUBbI HE MPEIoNaraeT OXHJIaHUSI
HETaTHBHBIX COOBITHH *M3HU. [IpomyKTHB-
HOCTbH Oy/IyIIero, OTpayKeHHAsI B KOJTMYECTBE
JKU3HEHHBIX COOBITHH, OIMOCpe[oBaHa ax-
TUBHOCTBIO B chepax pOIUTEIICKOW CEMBH,
Opaka, pOKJICHHUS W BOCITUTAHUS JIeTel, 00-
IIEHNS, MaTEPUAIHLHOTO TTOJIOKEHHS, yIeOHbl,
paboTHI, TBOPUECKOW caMOpeaTn3alii, Ma-
TEePHAIBHBIX NMPUOOPETEHHH, My TEIIeCTBUH.
JlnMHa BpPEMEHHOW NEPCIIEKTHBBI Yy JIEBY-
LIEK-IIOJPOCTKOB IOJIOKUTEIILHO KOPpEIu-
pPYET C aKTHBHOCTBIO B cdepax NPHPOALI,
MOKYIOK. J[eByIIKY, INIAHUPYIOIIHUE TOJIBKO
Ommkaiiinee Oyayliee, BKIIOYAIOT B dKU3HEH-
HYIO TEPCHEKTUBY Mpa3gHuku. [Ipunstue
Ha ce0s OTBETCTBEHHOCTH 32 MPEICTOSIINE
COOBITHSL y JEBYIIEK OMOCPEIOBAHO OXKH-
JTaeMBIM MaTepHANBHBIM OJaroroirydrem,
[PUIUCHIBAHUE OTBETCTBEHHOCTU JPYIUM
JIOASIM — C TNPEABOCXUUIEHUEM pa3Biieye-
HUM, pa3nHuKoB. [Ipu 5TOM (haranusm B oT-
HOIICHWHU OyIyIIEro W OTHOIICHHE K Oymy-
meMy S BBICTYNalOT y HUX aBTOHOMHBIMHU
XapaKTEepPUCTUKAaMH U HE UMEIOT 3HAUYMMBIX
KOppEJSLU ¢ APYTUMH XapaKTepUCTUKAMU
MPEACTABICHUH 0 OyayILEeM.
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Taxum 00pazom, OTyUYEHHBIE Pe3yiIbTa-
THI TIOKA3aJId, YTO TPAEKTOPUHU B3POCICHUS
COBPEMEHHBIX IOJIPOCTKOB HMEIOT MHOTO-
BapUAHTHBIM M HEJIMHEHHBIN Xapaktep. Ux
MIpEeCTaBIeHUsT O OyAyIleM IpeJmnosara-
IOT MPOSABJICHUA AKTUBHOCTHU B Pa3JIMYHBIX
chepax — momyueHuu obpazoBaHus, padboTe,
OOIIICHUH, CEMEWHBIX OTHOIICHHUSX, ITyTe-
LIECTBUSIX, TBOPYECKOM CaMopealn3aiiH,
MPUOOPETCHUH MaTepPHANIbHBIX Onar u Jp.
Pasnuums B mocTpOeHUU KU3HEHHOU Tep-
CIICKTHBBI y FOHOIIIEH U JIEBYIICK HE OTpe-
NENSIOTCS  TPAJUIIMOHHBIMHA TeHICPHBIMU
CIICHAPUSIMH, TPHU ITOM JEBYIIKH OTIHYa-
oTcs  OoJiee BBIPAKEHHBIM TTO3UTHBHBIM
OTHOIICHUEM K COOCTBEHHOMY OyIyIIeMmy,
CTPEMSTCS K COOBITHITHO HACKHIIIICHHOH JKH3-
Hu. O0pa3 OyayIIero y IoHOIIeH OXBAaTHIBAET
OOJIBIIYIO BPEMEHHYIO MPOTSIKEHHOCTh, 00-
Jiee peatuCTUYEH.

O0cy:x1eHue U 3aKJII0YeHne

B xome mpoBeAeHHOTO UCCIICAOBAaHUS
OBUIO BBISBICHO, YTO COBPEMEHHBIE IIOJI-
POCTKH B II€JIOM MMO3UTUBHO BOCTIPHHUMAOT
COOCTBEHHYIO KM3HCHHYIO TMEPCIICKTHBY,
MPOCKTHPYIOT ONMKaWIIMe U JIOCTATOYHO
OT/IaJICHHBIC TI0 BPEMCHHU >KU3HCHHBIC CO-
OBITHS, TIPUHUMAIOT Ha ce0s OTBETCTBEH-
HOCTbH 32 TUTAHUPYEMBIE COOBITHS, TIO3UTHB-
HO olleHuBaroT 00pa3 S-Oynymiero. B To ke
BpeMsi COOBbITHUIHAS HACBIIICHHOCTh 00pa3a
Oy/AyIIero y MOAPOCTKOB CONIEPIKUT B cebe
3—5 3HAYUMBIX COOBITHS, KOTOPBIC, IO BCEH
BHUJIUMOCTH, BOCIIPUHHMAIOTCS B KaueCTBE
CYOBEKTUBHBIX «MapKepPOB B3POCICHU».

IICUXOJIOT'U OBPA3BOBAHNM A



EEESSSS INTEGRATION OF EDUCATION. Vol. 26, No. 1. 2022 isnssns D

[Ipu >TOM TpaeKTOpHH B3pPOCICHUS TMOA-
pacTalolIero MOKOJIEHUSI CO/epXar paszHo-
IUIAaHOBBIE COOBITHS, MTPEATIONATraloIIne Mpo-
SIBJICHUSI aKTUBHOCTH BO MHOTHX OONAacTsiX
*u3HU. JKM3HEHHBIC IUIAHBI MOIPOCTKOB
MIPAaKTUYECKU HE BKIIOYAIOT B ce0s LIMPOKYIO
COLIMAJIbHYIO aKTHBHOCTb, 3a00Ty O 310po-
BbE€, B3aUMOJCUCTBUE C Hpuponoil. Pesyinb-
TaThl KOPPEIALMOHHOIO aHAIN3a HO3BOIMIN
BBISIBUTH TUIHUYHBIC TPACKTOPUH B3POCIICHHS
IIOAPOCTKOB. DTO 3KCTEHCHBHAs TPAEKTO-
pHs, KOTOopas MpeycMaTrpruBaeT aKTHBHOCTh
B OONBINIMHCTBE JKU3HEHHBIX cdep, TOIy-
YECHUE OIbITA W BIICUATICHUH; TUTEIIbHAS
BpEMEHHasl [IEPCIIeKTHBA JIMYHOH KH3HU (Cce-
MBS, IpHOOpeTeHHs, O0IIeHHE ¢ IPUPOIOH);
OCO3HaHHAsl HANpPaBJICHHOCTb Ha OOyYeHHE,
MOBBILIIEHNE CBOCH KOMIIETEHTHOCTH; T€/10-
HUCTHUYECKHE KU3HECHHBIE IJIaHbI C BHEILHUM
JIOKYCOM KOHTPOJIsI OTHOCUTEIIBHO OyyILero;
OIIaCeHMs I10 MOBOLY Oymyllero, nepexKuBa-
HHUE BO3MOXHBIX yTpar; (haranusm, NpuIm-
CBHIBAHUE OTBETCTBEHHOCTH 3a COOCTBEHHOE
Oyayliiee BHEITHUM (haKTopaM, HE CBSI3aHHOE
C KOHKPETHBIMH YKH3HEHHBIMH LIEIISIMH.
Beisinena reniepaas crieiuuka B CTpyK-
TYpe U COAEp’)KaHUN TPAEKTOPUI B3pOCIIeHN,
OTPa)XEHHBIX B TICHUXOJOTHMYECKOH aBTOOMO-
rpadguu moapocTKoB. Tak, IOHOIIM CKIOHHBI
K IUITAHUPOBAHUIO OoJiee 000OIIEHHOM U IPo-
TSOKCHHOM BpEMEHHOW mepcreKTuBbl. Ux
YKM3HEHHBIC IIJIaHbl BKJIIOYAIOT B c€0s 1OCTH-
JKEHHE MaTepHalbHOTO OJIarormony4us u 00-
IIECTBCHHYIO aKTHBHOCTL. O0pa3 Oymytiero
JIEBYIIICK OTIMYACTCS COOBITHIMHON W 3MO-
LIMOHAJILHOM HACBIIIEHHOCThIO, HO COJep-
JKHT MEHbIIIE COOBITHH, CBSI3aHHBIX C aBTO-
HOMHEH, CaMOCTOSTEIBHOCTHIO. VX Gosnblie
MIpUBIIEKAET O0yYEHUE U MOBHIIICHUE KBAH-
(uKauM, B3aUMOJCHCTBUE C POAUTEIHCKON
ceMbel, myTemecTBusl. BaXHO OTMETHTH
pasMbIBaHHE TPAIUIMOHHBIX T€HAEPHBIX
CLICHApHEB JOCTIKEHMS B3pPOCIOCTH. Takue
cheprl, kKak Opak u paboTa, OKa3bIBAIOTCS
B OIMHAKOBOW MEpe 3HAUMMbIMHU VISl COBpE-
MEHHBIX IOHOIIIEH U JEeBYIIEK.
XapakTepUCTUKU BPEMEHHOM MepCreK-
THUBBI OHOIICH WMEIOT Ooyiee HHTETPHUPO-
BaHHYIO CTPYKTypy. M CBONCTBEHHBI Tpa-
eKTOPUHU B3POCIEHHUsS, MNPEAINoiaraioliine
OpPHUEHTAIIMIO HA CAMOCTOSITENILHOCTh U pa3-
HOOOpa3ue KU3HCHHBIX BIICUaTIICHHH, MaTe-
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pHANIBHBIN yCIIEX M COLMAIbHOE TIPU3HAHUE,
TBOPUYECTBO U Pa3BJICUEHUS, Pa3BUTHE CBOETO
BHyTpeHHero Mupa. Ilo3utnBHas camooleH-
Ka B OyaylieM omocpenoBaHa AOCTHKEHUEM
TBOPUECKOW caMopealln3allui, MaTepuallb-
Horo Onaromonyuus, camopasButueM. Co-
JIepKaHWeM OIaCeHHi 110 TIOBOAY Oyay-
[Ier0 y IOHOIIEH BBICTYNAET TEepeKHBAHUE
BO3MOXKHOTO YXYAIIEHHUS 30POBBS, YTpAT,
rops, cmeptd. CHIDKeHHE SMOIIMOHATFHOCTH
MIPENCTABICHUA O OyAyIeM Y FOHOIICH CITy-
JKUT CBOETO POAA TICHUXOJOTMYECKOH 3aliu-
TOM OT HEraTUBHBIX NIEPEIKUBAHUI.

Tpaexkropun B3pOCIEHUs, IPUCYIIHE Jie-
BYIIKaM, BKJIFOYAIOT B ceOsl OPUCHTALUIO HA
YAOBJIETBOPEHHOCTh MPOLIECCOM >KH3HH, KO-
TOpasi OmpeAeNseTcs pa3HoOOpa3HbIMHU BIIE-
YaTIIeHUsIMU; Ha COOBITHHHO M KOMMYHHKa-
TUBHO HACHIICHHYIO KU3Hb; HA HHTETPAITUIO
cep xu3HH (CO3AaHUE CEMbH, 00yYeHne, Ma-
TepuakHOe Oarononydune, o0ydeHue, padbo-
Ta, OOIIEHNe, TBOpYECKass caMOopeai3alysl,
mytemecTBus). CamoorieHka obpasza S B Oy-
IyIIEM y JEBYIIIEK HE CBsI3aHa C peain3anneit
JKU3HEHHBIX 1IEJICH.

ITonydyenHsle JaHHBIE B LIEJIOM COIVIa-
CYIOTCS C pe3ylbTaTaMHd OTEYeCTBEHHBIX
HCCIIE/IOBaHUM, KOTOpBIE MOKAa3bIBAIOT, YTO
Yy COBPEMEHHBIX IOJIPOCTKOB MOSABISIOTCS
HHbIE OXUIAHUS OT B3POCIOCTH, aKTyalu-
3UPYIOTCS HOBBIE CIIOCOOBI OpTaHW3alluu
U IUIaHUPOBaHUs >ku3HU [43; 44]. U3mens-
eTcsi OalaHC CaMOpeTyIsIIMA W BHEITHEH
peryasIuy aKTUBHOCTH, BO3pacTaeT poIb
CaMOTIPUHSTHS, IEHHOCTHO-CMBICIIOBON TO-
TOBHOCTH K CaMOOIIPEIEIICHUIO, CO3IaHHUI0
U BOIUIOIIEHHIO YHUKAJIHHOTO aBTOPCKOTO
JKU3HEHHOTO CIIEHapHsl, CBA3aHHOTO C JO-
CTHXKCHHEM Pa3HOOOpa3HBbIX JIMYHBIX IIe-
neit [45; 46]. Pesynbrarsl, packpblBaromme
TeHJIEPHbIE Pa3IN4us B TPAEKTOPHUSIX B3pO-
CJIEHHSl POCCHHCKHX MOAPOCTKOB, BO MHO-
roM coBnagator ¢ ganHeiMu O. I Hcymo-
BOH [47] — ’KU3HEHHBIE IUIAHBI COBPEMEHHBIX
POCCHICKHX FOHOIIIEH CBSI3aHbl B OCHOBHOM
C JIOCTI)KEHHEM YycIexa, ¢ MaTepHabHOM
U TIpeXae Bcero (MHAHCOBOW OTBETCTBEH-
HOCTBIO 3a ce0s M CBOIO CEMBIO, C pean3a-
Ue TPaJIUIIMOHHBIX MACKYJIMHHBIX POJIEH.
JleByIIKM OpPHEHTHPOBAaHbl Ha OTHOILIEHUS
¢ mapTHEepOM, Ha MpodeccHoHaIbHOe CaMo-
olpesielIeHNne, TOMOIIb JIIOJSIM, BKIIOUEHHUE
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B pa3HOOOpa3HbIC BUABI ACSITCILHOCTH, THO-
KOCTh, aJalTHBHOCTh, 00JICC IPUBS3aHbI
K POJIUTEIHCKON CEMbE, MECTY >KUTEIHCTBA.
CrenaHHbIe aBTOPAMU BBIBOJIBI BHOCST CY-
IIECTBEHHBIN BKJIAJ] B Pa3pabOTKy IMpPOOIEMbI
aHAIIM3a TIepexofia K B3POCIOCTH B COBPEMEH-
HOM COLMAIBbHOM CHUTyalUuH pa3BUTHA. Bbl-
SIBJICHbI OCHOBHBIE TPACKTOPUH B3POCIICHHS
FOHOIIIEH U JIEBYIIIEK TIOAPOCTKOBOTO BO3PACTa,
PACKpBITHI X CTPYKTYpHAsI OpraHU3aIist U CO-
OBITHITHOE HATIOTHEHUE Y FOHOIIICH U ICBYIIICK.
Marepuaiibl CTaTbd MOT'YT OBbITh UCIIOJIb-
30BaHbI B pabOTE IICUXOJIOTOB B chepe 00pazo-
BaHWUsI, CIICIIUAIMCTOB B 00J1aCTH COIUATIbHON

TIeJIATOTUKH, pabOoTAoONIMX C TOIPOCTKAMU
U MOJIOJIXKbIO, JJISI TIOCTPOCHUS TPOrpaMm
TICUXOJIOTO-TIEarOTHYEeCKOr0  COMPOBOXK I~
HUS [IPOIIECCOB B3POCIICHUS U COIMAIN3ALUU
B YCJIOBUSIX COBPEMEHHOIO OOLIECTBA.

[lepcriekTnBamMu fadbHEUIINX HCCIIEAO-
BaHMH BBICTYNAIOT BBISABJICHUE CMBICIOBO-
IO COIEpPXaHUS 3HAYMMBIX COOBITUH Oymy-
LIEro, ONpeleNieHHE BEeOYLIMX TPAeKTOPHUH
B3pPOCJICHHSI B MJIQAIIEM M CTapIleM IOA-
POCTKOBOM BO3pacTe, aHaJIU3 JMYHOCTHBIX
(dakTopoB, OOYCIOBIMBAIONINX Pa3IHYHBIE
CIICHApUH U CTIOCOOBI MOCTPOEHUS MOIPOCT-
KaM{ BPEMEHHOM MepCIIeKTUBBI.
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UH®OPMALNUA JJ51 ABTOPOB U YUTATEJEN

Hayunslii sxypHaua «AHTerpanust 06pa3oBaHus» myOINKyeT OpUTHHATHHBIC HAyYHBIE HCCIECTOBAHMS
B obOnactu mHTerpanuu obpasoBanus. He momyckaercs HampaBiIeHHE B PEJAKIUIO yXKe OMyOIMKOBAaHHBIX
CTareil WM craTeild, OTIPABICHHBIX Ha MyOIMKALMIO B APYrHe KypHalbl. B ciayyae odHapys:keHus ogHO-
BPeMEHHOIi 0124 PYKONUCH B HECKOJIBKO N3AaHUI OMy0JIMKOBAHHAS CTAThs OyIeT peTparupoBana
(oTo3BaHa W3 mMe4yaTH). MOHUTOPUHT HECAHKIIHOHMPOBAHHOTO IIUTHPOBAHNS OCYIIECTBISIETCS C TOMOIIBIO
cucreM «AnTHILTaruaT» u «CrossCheck».

JKypHax mpuBETCTBYET CTAaThH, UMEIOIINE TOTEHINATBHO BEICOKUI MMITAKT-(aKTOP W/UITH COAEPIKAIINe
MaTepHal 0 3HAYUTEIbHBIX JOCTHKEHHUX B YKa3aHHBIX HanpaBiaeHUAX. Oco6oe BHUMaHUE CleAyeT yAeIUuTh
KauecTBy nepeBoa. JKenarenbHo, 4TOOBI OH OBLT BBIIIOJIHEH HOCHTEIEM aHITIHICKOTO S3bIKA.

[Ipu moxroToBKe cTaThy K MyOnuKauu B )xypHaie « MHTerpanus odbpazoBaHus» HEOOXOAMMO YyUYeCThb
CIIeTyIONINE ITyHKTHI:

1. VYkazarp VK.

2.3aroJ1I0BOK CTaThH JOJDKEH KpaTko (He 60see 10 coB) M TOYHO OTpaXkaTh COACPKAHUE CTAThH, TEMa-
TUKY ¥ Pe3yJIbTaThl IPOBEJCHHOTO HAYYHOTO UCCIEA0BAHUS. [Ipu8ooumcs na pycckom u aHenuiiCKom A3bIKax.

3. AunoTtanust (200-250 ciioB.) BBITONHSAET (QYHKIUIO PACIIHPEHHOTO HA3BAHHUs CTAThU U MOBECTBYET
0 ee coJepkaHuu. B Heil 1oKHBI OBITh YETKO 0003HAYEHBI CIIeIYIOIUE COCTAaBHbIC YaCTH:

1) Beenenwue (Introduction);

2) Marepuansl u metoas! (Materials and Methods);

3) Pesynwrarel uccnenoBanus (Results);

4) Obcyxnenue u 3akmouenue (Discussion and Conclusion).

IIpusooumcs na pycckom u anenutiCKom A3blKax.

4. KmoueBble ciioBa (5—10) sIBISIOTCS IIOMCKOBBIM 00pa3oM Hay4HOH cTaThbu. B CBSA3M ¢ 3THUM OHH
JIOJDKHBI OTPakKaTh OCHOBHBIE IOJOXKEHUS, TOCTHIKEHHS, PE3YJIbTaThl, TEPMUHOJIOTHIO HAYYHOTO HCCIEN0-
BaHUS. [Ipugooamcs na pycckom u aHeautiCKom A3bIKAX.

5. baaroapapuoctu. B 3TOM paznene cieayer ynomMsHyTb JIO[€ed, TOMOTaBUIMX aBTOPY MOJATOTOBUTH
HaCTOSIYI0 CTaThlO, OPTaHMU3AllNH, OKa3aBlIue (PUHAHCOBYIO MOAAEPXKKY. XOPOIIUM TOHOM CUHUTAETCA
BBIpAXKEHUE OJIar0AapHOCTH aHOHUMHBIM PELEH3EHTaM. [IpUso0amcs na pyccKOM U aneautiCKoM A3bIKAX.

6. OCHOBHOM TEKCT CTaTbU M3J1araeTcsi Ha pyCCKOM UJIM aHIJIMHCKOM S3bIKaX.

1) BBenenune — nmocTaHOBKa HAy4HOIl MPOOJIEMBI, €€ aKTyalbHOCTb, CBSI3b C BaKHEHIINMU 3aJa4aMu,
KOTOpBIe HeOOXOANMO PEIINTh, 3HAYEHUE AJISI Pa3BUTHS ONPECIICHHON OTpacIi HAyKH WM MPAKTHISCKON
JIeSATENBHOCTH.

2) OG630p nutepaTypsl. Heobxoaumo ommcaTh OCHOBHBIE (IIOCHIEIHHE IO BPEMEHH) HCCIEA0BAHUS
U my0OJiMKalnny, Ha KOTOpPbIe ONMPAeTCs aBTOP; COBPEMEHHBIE B3IIISA/Ibl Ha MPOOJIeMy; TPYIHOCTH IPHU pas3pa-
00TKe TaHHOI TeMbl; BBIICICHIE HEPELICHHBIX BOIPOCOB B Ipejeiax oo0meil npodiaeMbl, KOTOPBIM MOCBSI-
IIeHa CTaThs. BaykHO MPOBECTH CPAaBHUTENBHBIH aHAIN3 € 3apyOEKHBIMU HCCIIEIOBAaHUSIMH 0 3asiBICHHON
npoliemMaruke.

3) Martepuainsl 1 METOIBI. B TaHHOM pasjelie OMUCHIBAIOTCS MPOIECC OPTaHN3ANNH YKCIIEPUMEHTA, IPH-
MEHEHHBIE METOANKH, HCIIOIb30BaHHAS anapaTypa; AalTcs MOAPOOHbIE CBEACHUS 00 00BEKTE UCCIIEJOBAHMNS;
YKa3bIBa€TCs MMOCIEA0OBATEIBHOCTD BBIIIOJIHEHUSA UCCIIEAOBAHUA U 000CHOBBIBAETCS Bbl60p HCIIOJIb3yEMbIX
MeTO10B (HAOIOICHKE, ONIPOC, TECTUPOBAHUE, SKCIIEPUMEHT, 1a00PATOPHBIN OMBIT U T. 1.).

4) Pesynprarsl HcciIegoBaHUs. DTO OCHOBHOM pa3ielt, [elIb KOTOPOTo — PH IIOMOIIY aHAIN3a, 00001IeH s
1 pa3bsICHEHNUS JAHHBIX I0Ka3aTh PabOTyIo THIOTEe3y (THIOTE3bl). Pe3ynbTaTsl HccieoBaHusI JOIKHBI OBITh
M3II0KEHBI KPAaTKO, HO MPU 3TOM COAEPXkKATh JOCTATOYHO MH(MOPMAIMH IS OLEHKH CHEIaHHBIX BBEIBOHOB.
Taxoke TOMKHO OBITH 000CHOBAHO, MOYEMY JUIsS aHANIN3a ObUINM BHIOpAaHBI IMEHHO 3TH JaHHBIE. Bce nazea-
HUSL, NOONUCU U CMPYKMYPHbIE dNeMeHmbl epaduros, mabauy, cxem u m. 0. OQOPMAAIOMCA HA PYCCKOM
u aneautickom sizvikax. PUCYHKM MOTYT OBITh IPEACTaBICHBI B PACTPOBOM HJIM BEKTOPHOM (opmare ¢ pas-
pemenuem He Hike 300 dpi. OHM JOIKHBI JOMYCKATh PEAaKTHPOBAHUE TEKCTA M BOZMOXXHOCTh H3MEHEHNS
pasmepoB. Bece rpadudeckue JaHHBIE TOMENIAIOTCS B TEKCT CTAThHU, @ TAK)KE BBICBUIAIOTCS JOTIOHUTEIBHO
B BHJIE OTJCNBHEIX (aitnoB. PazHoxapakTepHbIe HILTIOCTPAIIMH HEOOXOAUMO MPUBOANUTE K €IUHOMY CTHIIO
rpaduYecKoro MCHOMHEHHs, coOItonas eanHooopasue ux opopmieHus. [paduku, cXeMbl U AUATPAMMBI
HeobxonuMo odopmitsaTh B Microsoft Excel.
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5) ObcyxeHne 1 3aKIoueHne. B 3aKkIioueHnN CyMMUPYIOTCS PE3YIbTaThl OCMBICIEHHUS TEMBI, I€Ia0TCs
BBIBO/IbI, 0000IICHNS 1 PEKOMEHIAIlMH, BBITEKAIOIINE U3 pabOThl, MOAYEPKUBACTCS UX MPAKTHUYECKAs 3HAUH-
MOCTb, @ TAK)KEe ONPEEIISIOTCS OCHOBHBIE HAIPABJICHHUS IS JaJbHEHIIEro HCcCleIoBaHms B 9TOH obnacTy.

7. CHHCOK HCHOJIB30BAHHBIX HCTOUHHKOB (0 opMisieTcst B cooTBeTcTBHH ¢ TpeboBanuamu 'OCTa
P 7.0.5-2008). CcpinaTbest Hy)KHO B IIEPBYIO OYepeIb HA OpUTHHATIbHBIC HCTOYHUKH M3 HAyIHBIX )KYPHAJIOB,
BKJIIOYEHHBIX B TI00ATbHBIE MHIEKCH HUTHpOBaHMA. JKemarenpHO Mcnonab3oBaTh 30—40 ncrounukos. U3
HUX 3a nociennue 3 roga — He MeHee 20, nHOCTpaHHBIX — He MeHee 15. Cnenyer ykasars DOI nnu anpec
jgocryna B cetd VIHTepHeT. Ogopmusemcs na pyccKoMm u aneiutiCKom A3blKax.

8. Undopmanus 06 aBropax. ®.1.0., opranusanus(u), agpec oprannzannu(if) (rpedyercs ykazarb
Bce MecTa paboThI aBTOPA, B KOTOPHIX BEIITOJIHSUIMCE HCCIIE0BAHUS (TIOCTOSHHOE MECTO, MECTO BBIITOJTHEHHUS
MPOEKTa U JIp.)), HOKHOCTH 1 yueHoe 3BaHue, ORCID ID, Researcher ID, Scopus ID, anexTpoHHas modra,
TenedoH, MOYTOBBII agpec s OTIPABKH aBTOPCKOTO 3K3eMILIsApa. [Ipusooumces na pycckom u aneiutickom
A3bIKAX.

9. Bkaajx coaBTOpoB. B KoHEI pyKOnHCH HEOOXOAMMO BKIIIOUNTH IPUMEUAHUS, B KOTOPBIX Pa3bsICHICTCS
(baxTHYecKHii BKJIJ KajKJ0TO COaBTOPA B BBINOIHEHHYIO paboTy. [Ipugodumces na pyccKoM u anenutickom
A3ZbIKAX.

[Tpu mogadue cTaThu B pelaKIHIO aBTOP COTTAMIACTCS C IMOJOKCHISIMH NPHJIATaeMOoT0 JTUIICH3HOHHOTO
JI0TOBODA.

BaxxubIM 3Tanom B mporecce 0TOopa CTaThbu sBIsSETCA pelleH3npoBaHue. B sxypnane «MHTerpamus
00pa30BaHUs» MIPUHSAITO «JIBOMHOE ciiernoey» (PEeLeH3eHT U aBTOP He 3HAIOT UMEH JPYT Apyra) peleH3upoBaHue
crateil (Cpok IeHCTBUS peneH3uu — 1 Tox).

Peren3eHT Ha OCHOBAaHUM aHAJIM3a CTAaThU IPUHUMAET PEIICHHE O PEKOMEHIANNH ee K myonnkarun (6e3
0pabOTKH HITH ¢ T0pabOTKON) MITH O ee OTKIOHEHUH. B cirydae Hecormacust aBTopa CTaThH ¢ 3aMEUaHHSIMH
peIeH3eHTa er0 MOTUBUPOBAHHOE 3asBICHHE PACCMATPUBACTCS PEJAaKIIMOHHON KOJIEeTHuei.

[NonuTnka pefakIMOHHOMN KOIJIETHH KypHala 0a3upyeTcsi Ha COBPEMEHHBIX I0PUINYECKUX TPeOOBaHHUAX
B OTHOIICHHUM KJICBEThI, aBTOPCKOTO MpaBa, 3aKOHHOCTH M IJIaruara, nojaaepxupaetr Kogekc STHKH Hayd-
HBIX ITyOIUKanuid, chopMyInpoBaHHbIii KoMuTETOM 110 3THKE HayYHBIX MyOIMKANNN, B CTPOUTCS C yIETOM
THYECKHUX HOPM pabOTHI PelakTOPOB M M3/aTeNeH, 3aKpeIUIeHHEIX B Kojekce moBeqeHNs U PyKOBOISIINX
MPUHIUIAX HAWITYdIIed MpakTHKHU A pedakTopa KypHana u Kogekce moBeneHus A U3IaTeNs KypHaia,
paspadoranabix KomureToMm mo nmybnukanunonnoii stuke (COPE).

JlonmyckaeTcst cBOOOAHOE BOCHPOU3BEAECHNE MAaTEPHANOB JKypHalla B JUYHBIX IIEJAX U CBOOOIHOE
HCIIOJIb30BaHNE B MH(GOPMAIMOHHBIX, HAYYHBIX, YUCOHBIX M KYJBTYPHBIX LIEJISIX B COOTBETCTBUHU CO
cT. 1273 u 1274 rn. 70 u. IV I'paxxnanckoro xojgexkca P®. Muble BUABI UCITOIB30BAHUS BO3MOXKHBI TOJIBKO
II0CJIE 3aKJIIOUYEHUS] COOTBETCTBYIOIUX MUCHMEHHBIX COTVIAIICHUH ¢ MpaBooOIagaTenem.

XKypran pacmpocTpaHseTcs 10 HOANNCKE, 3asBKAM BEICIINX y4eOHBIX 3aBEACHUH, yUpekaAeHn o0pa-
30BaHUS M OTJAENbHBIX JIHII.

I'mymiko Amutpuii EBrenbeBud — rinaBubiil pepakrop. Temn.: +7 (8342) 24-48-88.

[Monytun Cepreit BukropoBuy — 3amecTuTeNb IIaBHOTO peaakropa. Ten.: +7 (8342) 32-81-57.
lopauna Cetnana BuktopoBHa — 0TBeTCTBEHHBIH cexperaps. Tein.: +7 (8342) 48-14-24.
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is desirable that this be performed by a native speaker of English.

To submit an article in the journal Integration of Education you should know:

1. It is necessary to indicate the UDC code.

2. The title of the article should briefly (no more than 10 words) and accurately reflect the content
of the article, the subject matter and the results of the conducted research. The title is to be provided in
Russian and English.

3. The abstract performs the function of an expanded title and informs readers about the article’s
content. It should comprise the following sections:

1) Introduction;

2) Materials and Methods;

3) Results;.

4) Discussion and Conclusion.

The recommended abstract volume is 200-250 words. The abstract is to be provided in Russian and
English.

4. Keywords consist of the search terms used by all bibliographic databases to search for scientific
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particular branch of science or practice.
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