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Annomayus

Beenenne. Heo6xoqumMocTs MyIbTHIPO(GECCHOHATEHON KOMAH Bl O4€BU/IHA JUIS IOLIKOJIBHOM cephl IpH pe-
IIEHWH TPoOJIeM MHANBHUIYAIH3ay 00pa30BaHus JIeTell ¢ OrpaHNIEHHBIMH BO3MOXKHOCTSIMH 30POBBSI, OJla-
PEHHBIX JIeTell, IMEIOLHUX MOBEeeHUYeCKHe OTKIOHEeHH U p. HecMOTpsl Ha MHOTOYHCIEHHOCTD ITyOIUKaIHii 110
pobJIeMaTHKe MYyJIETUIIPOPECCHOHAIEHOTO 00pa30BaHys, IIPAKTHIECKH OTCYTCTBYIOT HCCIICIOBAaHUS B 00JIaCTH
TOTOBHOCTH K MyJIBTHIPO(ECCHOHATEHBIM B3aUMOJCHCTBHUSIM CIIEIIMAINCTOB JAOIIKOIEHOTO 0Opa3oBanus. Llens
CTaThbM — HPEACTABUTH PE3YJbTaThl M METOJMKY BbIABICHHUS YPOBHS C(OPMHUPOBAHHOCTU KOMIICTCHIIUH MYJIb-
TUNPO(ECCHOHAIFHOTO KOMaHI000pa30BaHMs CTYACHTOB — OyIyIIHX PaOOTHHKOB JIOMIKOJBLHOTO 0Opa3oBaHus,
MIPOAHATN3NPOBATh OTIIMYHS TPYTII C BBICOKMM YPOBHEM C(hOPMUPOBAHHOCTH KOMIETEHITN MYIBTUIIPO(ECCHO-
HaJBHOTO KOMaH1000pa30BaHuUst OT TPYIIIT ¢ HU3KUM 110 3()()eKTHBHOCTH KOMaH/IHbIM B3aUMOJICHCTBHEM.
Marepuanabl u MeToAbl. [y u3ydeHus: mpoOiemMbl ObUIM NPOBENCHBI aHKETHPOBAHME W HHTEPBBIO B (o-
KyC-TpyIIax, B KOTOPBIX MpUHAIN ydacte 112 crygentos lllaaprHCKOro rocyaapcTBEHHOTO HEAArOTHIECKOTO
yHUBepcuTeTa 1 Ka3zaxckoro HallMOHAIBHOTO KEHCKOTo Mearornieckoro yHuBepcuTera. B kauectse skcreproB
MIPUBJICKAINCH MPEIOaBaTeIl, KOMIIETEHTHBIE B 00JACTsX 3HAHUH, KOTOPBIMU JOJDKHBI ONEPHpOBaTh 00yda-
IoIHUecs B TIpoliecce ncciaenoBanus. KauecTBeHHOE M KOMMUYECTBEHHOE OIEHHBAHUE OCYIIECTBIIOCH 1O Me-
toguke B. U. 3arBsasunckoro, P. Araxanosa. [l onpenenaeHuss HOPMaIbHOCTH PacHpeiesIeHHs HCIIOIb30BaJICs
kputepuii Konmmoroposa — CmupHOBa (0HOBBIOOPOYHBIN); JUISl BBISIBICHUS JOCTOBEPHOCTU PA3IMYUil TPy —
U-kputepuit Manna — YutHu.

Pesynbrarsl HccaenoBaHus. B pesynbrare nccie0BaHus ObLIN BBIAEJICHBI KOMIIOHEHTBI, KPUTEPHH, TTIOKa3aTe-
JIM ¥ YPOBHU KOMITETEHIINH MYJIBTHIIPO(ECCHOHAIBHOTO KOMaH1000pa30BaHuUs CTYACHTOB — OyIyIinuX paboTHH-
KOB JIOIIIKOJIBHOTO 00pa3oBaHus. Pa3paboTana MeToauKa ONEHKN C(HOPMUPOBAHHOCTH KOMIIETEHI[H MYIIBTHIIPO-
(beccroHaNbHOro KOMaH1000pa3oBaHus y 00ydaromuxcsi. BbIABICHBI MPOOIEMbl MYIbTUIIPO()ECCHOHAIBHOTO
B3aUMOZEHCTBYS OyayIHX paOOTHUKOB JIOMIKOJIFHOTO 00pa30BaHMs: HEJOCTaTOYHASI TOTOBHOCTh BECTH JUAJIOT
JIPYT C APYTOM, ciadasi WM HU3Kasi CTeNeHb KOMaH000pa3yomeil 1 COOpraHu3yronell akTHBHOCTH, TTOTIBITKA
OTHECEHHMs IPOONIEMBI K cepe AesITeTBHOCTH OTHOTO CIIEIUAINCTA, CTPEMIICHHE HAWTH BUHOBHOTO B CUTYAallHH.
Obcy:xnenne u 3akja0uenne. [lomydyeHHbIe pe3yabTaThl BHOCST BKJIaJ] B Pa3BUTHE NMPOOJIEMaTHKH TOTOBHOCTH
K B3aUMOJCHCTBUSM CIICIIMANCTOB JC(PEKTONIOTHIECKUX U HEeAe()EeKTOIOTNUSCKUX HANPaBICHNI MOATOTOBKH.
B nanpHeiinem nenecoo0pasHo HCCIEN0BaTh BONPOCH IPOSKTHPOBAHUS M OLEHKH 3 ()EKTUBHOCTH KYPCOB, pa3-
BUBAIOIINX KOMIIETEHIINN MYJIBTHIIPO()ECCHOHAIBHOrO KOMaH/[000pa3oBanus. Marepruasl cTaTbll MOTYT OBITH
TIOJIE3HBI IIPU Pa3pabOTKe CTAHAAPTOB BBICIIETO 00Pa30BaHMUS HOBOTO TOKOJIEHHS B YACTH MIPOSKTUPOBAHUS TTa-
HHUPYEMBIX PE3yJIbTaTOB OCBOCHUS IPOTPAMM H MEXIYHAPOIHBIX PEKOMEHAALHNI 110 00pa30BaHHUIO.
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Abstract

Introduction. The need for a multiprofessional team is critical for the preschool stage where problems of indi-
vidualization of education for children with disabilities and gifted children with behavioral deviations are solved.
Despite the large number of publications on multiprofessional education, there are almost no researches into the
readiness to multiprofessional interaction of preschool education specialists. The aim of the article is to present
the results and methods for revealing the level of multiprofessional team building competence of students — future
preschool education workers, to analyze the differences between the groups with high level of multiprofessional
team building competence and the groups with low effectiveness of team interaction.

Materials and Methods. Research sample: students of Shadrinsk State Pedagogical University (Russia) and Ka-
zakh National Women’s Pedagogical University (Kazakhstan). Methods: expert observation (teachers competent
in the fields of knowledge that students should operate in the research process were involved) using “field notes”
and video recordings (qualitative and quantitative assessment according to the methodology of V.I. Zagvyazinsky,
R. Atakhanov); questionnaires; interviews in focus groups; testing; expert evaluation of the effectiveness of team
interaction; statistical criteria: Kolmogorova-Smirnova (single-sample) to determine the normality of distribution;
Mann-Whitney U-criterion to identify the reliability of differences in groups with high levels of formation multipro-
fessional competencies from groups with low efficiency of team interaction.

Results. It is proved that the formation of competence of multiprofessional team building is significant for the
effectiveness of team interaction. The problems of multiprofessional interaction of preschool education workers
are revealed: lack of willingness to conduct a dialogue with each other, weak or low degree of team-building and
co-organizing activity, an attempt to associate the problem with the activity of one specialist, the desire to find the
culprit in the situation.

Discussion and Conclusion. The obtained results contribute to the development of the issue of readiness for
interaction of specialists in defectological and non-defectological areas of training. In the future, it is advisable to
investigate the issues of designing and evaluating the effectiveness of courses that develop the competencies of
multiprofessional team building. The materials of the article can be useful in the developing standards of higher
education of a new generation in terms of designing the planned learning outcomes of the academic programs and
international recommendations on education.

Keywords: competencies, multiprofessional education, multiprofessional team building, team method of teaching,
professional training of teachers, preschool education, training of teachers of preschool education
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Beenenue

KomannoobpazoBanne — HeoTheMieMast
yacTh 00pa30BaTe’IbHON MPAKTHKH, OCOOCH-
HO, KOTJIa pedb WJET O IEIOCTHOM (eHOMe-
HE JIOLIKOJIBHOTO AercTBa. s momyueHwus
MaKCHUMaJIbHOTO CHUHeprerudeckoro 3ddek-
Ta Ba)KHO, YTOOBI B JIETCKOM cady pabora-
Ja KoMaHja crenuanuctoB. CornacoBaHue
JEHCTBUI BHYTPU TPYIIBI pAOOTHUKOB, BBI-
CTpauBaHHE JIESTEIBHOCTH Pa3HOMPOQHUIIb-
HBIX CIIEIHAINCTOB BOKPYT €IWHOTO 00BEK-
Ta Ha3bIBAETCA MYIBTHIIPO(ECCHOHATBHBIM
KOMaH/I000pazoBaHneM. B HacTosmee Bpe-
Ms TaHHas TpobiemMa 0COOEHHO aKTyaslbHa
B CBSI3U C OYpHBIM pa3BUTHEM HEUTpaIIbHBIX
(HecnenmpUUeCcKrX) MPOCTPAHCTB B 00pazo-
BaHMU: KaueCTBEHHOE HHKIIIO3UBHOE 00pa3o-
BaHHeE, TPEOYIOIllee COMTACOBAHHOM JesTelb-
HOCTH Jie(eKToJIora, MCUX0JIora, JOTomesa,
Bocnurtarens [1; 2]; uaquBUyansHas oOpa-
30BaTeNIbHAs TPACKTOPUS 1l peOeHKa, OKa-
3aBIIIETO BBICOKHME YMCTBEHHBIE/TBOPYECKHE
CHOCOOHOCTH WJTH OKa3aBIIETOCS B TPYIHOH
JKU3HEHHOU cuTyauuu u p. B npoBeneHHbIX
0 3TOMY BOTIPOCY HMCCIIEIOBAHUSIX TOIIEp-
KHBACTCSI MPEXK]IC BCETO coMManbHast Y ek-
TUBHOCTh KOMaHJIHBIX PEIICHUH, T. €. y4eT
WX TIOCIIEICTBUN JUISi YYACTHUKOB B3aUMO-
JCUCTBHS, IUHAMHUKH IPOQECCHOHATBHBIX
LieJied, poiu U O0SI3aHHOCTEH KaXJI0To CIIie-
nuanucta. Takue pereHus JOKHbI YYUThI-
BaTh KOHTEKCT MPOOJIEMBI U, IO BO3MOXKHO-
CTH, BCE (PAKTOPBI, BIHUSIOLUINE HA CHU)KEHHE
€€ OCTPOTHI UJIU MONHOE ycTpaHenue [3].

Bompoc moxroroBkn  Oymymux — crie-
IUATACTOB K A(P(HEKTUBHOMY KOMaHIHOMY
B3aMIMOJICHCTBUIO OCBEIIAETCS JIHIIb TPH-
MEHHUTEIFHO K 3/IPaBOOXPAHEHHUIO: CHUCTE-
MaTU3UPOBAHBI U 00OOIIECHBI UCCIICIOBAHUS
MYJIBTHITPO(GECCHOHATBEHOTO 00pa3oBaHus';
U3y4YeH BOmpoc 00 3PEeKTUBHOCTH MYIBTH-
npodeccuoHaIbHON npakTuku [4] u o pas-
HUIIC B OTHOIICHUH Pa3IMYHBIX MPOPECCHO-
HAJIBHBIX TPYII K TakoMy oOy4yeHuio [5];
JI0Ka3aHO TOBBILICHHE caM03(h(EKTUBHOCTH
ipu pabote B KomaHze [6] u ap. B neiictBu-
TENBHOCTH, HEOOXOAMMOCTh KOMIIETEHTHO-
cTH B cdepe MyabTUIIPO(GECCHOHATHHOTO
KOMaH7000pa30BaHNsl BO3HUKAET W B JAPY-

I'MX 00JacTsX, Ile pedb HJET O CIOKHBIX,
HEJIMHEWHBIX TeAarorn4eckux IMpoleccax
U pa3HBIX MOAX0AaX K UX U3YUYEHHIO.

Lenp nHacTosimeil cratbu 00ycIIOBICHA
MOTPEOHOCTSIMU ~ 00pa30BaTEIbHON  MIPaK-
TUKA B ONMCAHUM METOAUKU BBISBICHHUS
ypoBHSI C(HOPMHUPOBAHHOCTH KOMIIETEHIIUU
MYJBTUIIPO(GECCHOHATIBHOTO KOMaHI000pa-
30BaHUS CTYIEHTOB, TOTOBAIINXCS paboTaTh
B JIOIIKOJIEHOM 00pa30BaHHUU, OOCYKICHUU
BOIIPOCA O BIMSHUU JNAaHHOW KOMIIETEHIINU
Ha 3(pPEKTUBHOCTH KOMAHIHOTO B3aUMOICH-
CTBUS U OIIMCAHUU MPOOJIEM B 3TOH 00macTu.
C apyroii CTOPOHBI, J10Ka3aTeNIbCTBO BasKHO-
cTH (OPMUPOBAHUST KOMIIETCHIIUH MYJIBTH-
poeCCHOHAIBHOTO 00pa30BaHUSI MOXKET
CIIy’)KUTb OCHOBOH [UIl TPOCKTUPOBAHUS
CTaHJAapTOB BbICLIETO 0Opa30BaHMs HOBOTO
TIOKOJICHUSI U Pa3padOTKH MEXIYHAPOIHBIX
PEKOMEHTalU .

I'mmote3a uccnemoBanust: (aktop cdop-
MHPOBAaHHOCTH KOMITETEHIINI MYIBTHITPOdec-
CHOHAJIFHOTO KOMaH/I000pa30BaHMs SIBIISIETCS
3HAYUMBIM 1S SQPEKTHBHOCTH KOMaH/IHOTO
B3aMMOJICHCTBUSI B TIPOIIECCE COCTABJICHHUS
WHJIMBHUTYaJbHOTO 00pa3oBaTeIbHOTO Mapiil-
pyTa [Uisl JOIIKOJIbHHKA.

3a1a4n uccue0BaHus:

1. Pa3zpaboTath METOAWKY BBISIBICHHUS
c(OPMUPOBAHHOCTH KOMIIETEHIIMU MYJIb-
TUTIPO(ECCHOHAIBHOTO KOMaH/1000pa30Ba-
HUS Y CTYIACHTOB — OyAyIHuX paOOTHHKOB
JIOIITKOTBHOTO 00pa30BaHusl, BKIIFOYAFOIIYTO
KpUTEpUH, TIOKA3aTeNl U TEXHOJIOTHIO Olle-
HUBaHUS JaHHOW KOMIIETEHIIWH, a TaKKe
OTIpEe/IeNICHHBIC ATAIbl TIPOBEACHUS TUArHO-
CTHYECKOTO MCCIIEIOBAHHMSI.

2. [lpoananu3upoBath YpoBHU C(HOPMU-
POBaHHOCTH KOMIIETEHIIMM MYJIbTHIpodec-
CHOHAJIBHOTO KOMaHJI000pa30BaHUsl y CTy-
JICHTOB — Oy/IyIIMX PaOOTHUKOB AOIIKOJIILHOTO
o0pa3oBaHusl.

3. Onpenenutb 3GPEKTUBHOCTH PabOTHI
KOMaH/[ B TIPOLIECCE COCTABJICHUS HHIMBH/TY-
aNBHOTO 00pAa30BaTEIHHOTO MapIIpyTa JUIs
JIOTITKOJTFHHKA.

4. YCTaHOBUTH JIOCTOBEPHOCTH Da3IIH-
quii MeXKIy dPPEKTUBHOCTHIO KOMaHIHOTO
B3aUMOJICHCTBHS y 00YYarOIIUXCSI ¢ HU3KUM

! Hopkins D., Freelance E., Switzerland G., eds. Framework for Action on Interprofessional Education
& Collaborative Practice [Electronic resource]. Available at: http://apps.who.int/iris/bitstream/10665/70185/1/
WHO HRH HPN 10.3 eng.pdf (nata obpamenus: 26.02.2021).
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U BBICOKUM YypOBHEM C(HOPMHUPOBAHHOCTH
KOMITETCHIIMA MYJITUIPO(ECCHOHATIBHOTO
KOMaH1000pa30BaHusl.

O030p uTEpaTYpPHI

[loaroroBka K MeXNpogecCHOHATbHBIM
B3aUMOJICHCTBUSIM BCECTOPOHHE OCBEIICHA
B Hay4yHbIX paboTax: B LIIMPOKOM KOHTEKCTE
JAHHOH NpoOJIeMBbl MPEICTaBIEHBI UCCIIEN0-
BaHMSI KOMAHIHOTO MHTEPAaKTHBHOIO 00yue-
Hus [7]; B 6oee y3KoM — MPOoOJIeMbI HHTEP-
mpodecCHoHaNbEHOT0 00pa3oBaHuUs’,

NnrepnpodeccronaibHoe 00pa3oBaHUe —
KOMIUIEKCHBIA TEPMHUH, OOBEIMHSIIOMINI
MEKNpopecCHOHANTBEHOE (KaK MPaKTUKY U CO-
BMECTHYIO JICSTEIIBHOCTh Mpe/CTaBUTeNeH
IBYX Tpodeccuid), MyIbTHIPOdeccnoHalb-
HoE (KoT/ia peyub HIET O HECKOJIIBKUX CMEKHBIX
npodeccusix) U TpaHCAUCIHUIUIMHAPHOE (CO-
BMECTHOE 00y4YeHHE M HPAKTUKY IIPEICTaBH-
TeJel COBEPILICHHO HE CBA3aHHBIX APYT C APY-
roMm podeccuii) odpazoBanue [8], IMeroree
LIEJTIM Pa3BUTHUSL y CTYJICHTOB IIPO(eccuoHalb-
HOW MOOWJIBHOCTH, HABBIKOB PaOOTHI B TIOJIHU-
npodeccnoHanbHBIX KoMaHaax [9]; mepeol-
yUCHUS, OBbINICHUs KBaupukarmu [10].

JI. @yxpMeH U COaBTOPBI ITOYEPKUBALOT,
YTO  MYJABTHIPO(ECCHOHABHOE — 00y4YeHHE
HY)KIAeTCsl B TOAPOOHOM M3YYCHUH C YIETOM
Pa3HOIIAHOBOCTH U MPOTHBOPEUMBOCTH ITyO-
JIMKAIWH B 3TOH obmactu [4]. Ero BaxHenmit
pe3yibrar — OBJIaJEHHE HOPMaMH MEKIPO-
(becCHOHANILHON 3THKU — MpPU3HAHME 3HAYM-
MOCTH MHEHUSI KaKII0T0 paboTanka. M. bpeH-
HeH u JIx. Pormon-CynmbapeH yKa3pIBaOT Ha
MPUCYTCTBHE AaJBTEPHATUBHBIX THUITOJIOTHIA
3HAHUN B MEKMPOPECCHOHATIBHBIX KOMaH/IaxX
1 HECOBMECTHMOCTh HECKOJIBKUX JUCIUILIN-
HapHbIX napagurM [ 11]; pa3niyHble THITHI 3Ha-
HUI MIepeaaroTcsi B Jpyrue KOHTEKCTHI, 0000-
matorest U Mmomuduumpyrores [12].

VY mynsrunpodeccuoHanbHOro 00paso-
BaHMsI OTMEUEHBI PE3YJbTAThl, HE CBOANMBIC
K MpocTOMY OOYYEHHIO B KOMaHJe: MPHOO-
peTeHne HAaBBIKOB COBMECTHOM padoTHI [5];
yAy4IICHHE JOBEpusi MexIy Mpodeccuo-
HaJIbHBIMH Tpymnmamu [13]; moBeimieHue ca-
M09 (GEKTUBHOCTH B (YHKIIMOHUPOBAHHU
B KauecTBe wWIEHAa MEXAUCUUIUIMHAPHON
KoMaH/ipl [6]; pazBuTHe podeccuoHanbHON

2 Tam xe.
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UICHTUYHOCTU oOyuaromuxcs [14]; ymyud-
[ICHUE KOMMYHHKALMM PaOOTHUKOB MEIH-
HUHCKOW cdepsl [15]; mocTiKeHne KIMeH-
TOOpPHEHTHpPOBaHHOTO yxoaa [16]. B cBoro
ouepenb, C. I'ypaiia nu X. bapp Ha ocHOBa-
HUM CHCTEMaTHYECKOTO MeTaaHajiu3a Iyo-
JTUKauui gokasanu 3QQEeKTHBHOCTb HHTEP-
npoeccnonansHOro o0y4eHus [17].

OtcyTcTBHE MOATOTOBKM B 00nacTu
MEXIIPOECCHOHATIBHOIO COTPYAHUYIECTBA
paccMaTpuBaeTCs cepbe3HOM Mpo0IeMoit 00-
pa3oBaHMUA MEAMIMHCKAX paboTHHUKOB [18].
Tak, C. KaBac u X. Xanmu BoisiBuin 3¢ dekr
B3aMMOOOYYEHHs, MOBBIIIAIONIUN HHTEpEC
K M3yYEHUIO TUCIUIUIMHEL y CTyeHTOB [19].
JIr060i1 MPOEKT MK HCCIIe0BaHHE C yYacTH-
€M HECKOJBbKUX MPOoQeCCHOHATBHBIX IPYIIT
MMeeT ColuaibHO-o0ydatome menu [20].
st 3TOr0 HEeOOXOIUMO B3aMMHOE MOHUMA-
HUE KOHLEIIUH M HaJUYUe AOCTATOYHOTO
BpemenH [21], Takoe oOy4eHre TOHKHO Ha-
qUHATHCS ¢ MpobiemMHoro dokyca [22].

B cBsA31 ¢ BBICOKUM 3HaYE€HUEM MYJIBTHU-
npodeccroHanbHOr0 00pa30BaHMsT UCCIIEIO0-
BaTeNld TMOJYEPKUBACT HEOOXOIMMOCTh Te-
pecMoTpa 6a30BbIX yueOHBIX mporpamm [23]
U CYMTAIOT, YTO HUHTEPIPOPECCHOHATHHOS
oOpa3oBaHue TpeOyeT CIEUaTbHOTO Kyp-
ca [24]. P. ToHr paccMaTpHBaeT CIOXKHOCTH
OpPTraHU3allMOHHOTO XapaKTepa MYJIBTHIIPO-
(eccnoHanbHOrO0 00pa3oBaHMsl, B TOM YHCIIE
obecriedeHre BO3MOKHOCTEH 17151 IITI0I0TBOP-
HOTO KOHTAKTa CO CTyIEHTaMM APYIuX Ipo-
(deccuit [25]. O. W. bammposa mpemiraraet
KypcC ISl pa3BUTHS MEKIPO(ECCHOHATIBHOTO
B3aUMOJICHCTBUS B apXUTEKTYpPE, COCTOALINMN
W3 TEOPETUYECKON U MPaKTUYECKON (TIPOEKT-
HOI1) "acteit [26].

X. bapp npuMeHsIeT KOMIIETEHTHOCTHYO
MOJIETIb MEXITPOPECCHOHATBLHOTO 00pa3oBa-
HUS KaK yCTPaHAIOUIYIO HEIOCTaTKH B MOJIe-
JIIX, OCHOBAHHBIX Ha 3HAHMEBOM IOAXOJE,
U BBIJICJISICT «OOIINEY, KKOMIIJIEMEHTAapPHbBIC)»
U «COBMECTHBIC» KoMIieTeHIuu [27]. B atom
ke acriekre JI. B. Baxugosoii, . M. I'aburo-
BOM BBIEIEHBl KOMMYHHUKaTHBHO-MEXIIPO-
(eccroHaIbHbIE KOMIIETEHIIMN TEXHUKA-MeE-
xaHuka [28].

Hccnenosanue B cdepe MCHXOI0ro-Tea-
TOrMYECKOW TOMOIIH PeOSHKY, OCHOBAaHHOH Ha
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MYJBTATIPO(PECCHOHATIBHOM TTOX0JIE, ITOKa3a-
JI0 pacUIMpeHHe KOMIIETCHIIMH HHKITFO3MBHOTO
00pa3oBaHus y TIEaroroB JIOIKOJIBHOTO 00pa-
30BaHUS, BKIIIOYCHHE B Hee YOCKICHUM, CBSI-
3aHHBIX C TOHSTUSMHU «HHIMBUIyAJTU3ALHS
o0y4eHus» u «auddepeHpanus o0ydeHus,
10 CPaBHEHUIO C MearoraMu, paboTalomuMu
B MOHONPO(ECCHOHAITBHBIX KoMaHAax [29].

[IpoBeneHHble MCCIENOBAHUS B MEIULIH-
CKOM cdepe TO3BOISIOT CeNaTh BBIBOA 00
3G PEKTUBHOCTH MYIBTUIIPO(HECCHOHATEHOTO
MONXOa B MPAKTHKE KIMEHTOOPUEHTUPOBAH-
HBIX yciyr. MynsranpodeccroHaibHoe 00-
pazoBaHUE WMEET Pe3yJbTarbl, OTIMYHBIE OT
KOMaHgHOro oOyueHus. OIHAKO Ha CErofHs
SIBHO HEZIOCTATOYHO COOTBETCTBYIOIMX HCCIIC-
JIOBaHHUI1 B 00J1aCTH MOIrOTOBKH CIELUATIMCTOB
JUIsL cucTeMbl OOpa3oBaHUsl, ONMCHIBAIOIIMX
METOIIMKY OLIEHKH C(HOPMHUPOBAHHOCTH KOMITE-
TEHIIUH MYJIBTUIPO(ECCHOHAIBHOIO KOMAHI0-
oOpazoBanms y oOydaromuxcsi. Hemocrarouno
paboT, MOATBEPKAAOIINX HEOOXOIMMOCTh
(hopMHpPOBaHMs TAHHBIX KOMIIETEHLMH B IIPO-
1iecce MOJITOTOBKU CIICIIUATIMCTOB JUISl CHCTE-
MBI JIOIIKOJILHOTO OOpa3oBaHMsl, XOTS MYJIb-
THIPO(ECCHOHATIBHBIE KOMaH/Ibl HYXKHBI IS
AJIPECHOTO ¥ KOMIUICKCHOTO COTIPOBOXKICHHUS
JeTeld, MMEIOIMX HMHIMBUIyaJbHbIE 00pa3o-
BarejbHbIC MOTPEOHOCTH. ABTOPHI BIICPBBIC
pa3padaThIBalOT BOIPOCHI B3aWMOICHCTBHS
CIICHUAJINCTOB J1ePEKTOIOTNUECKOrO M HeJe-
(heKTONIOrMYECKOr0 HANPABJICHUH OATOTOBKH,
BBIBILSIA MX 3aTPYJHEHUsI C HCIIOJIB30BaHUEM
Ka4eCTBEHHbIX METOZIOB MCCIIEIOBAHMs, C aHa-
JIF30M 3HAYMMOCTH (pakTopa chopMHUPOBAHHO-
CTH KOMIIETECHIIMH MYJIBTUIIPO(ECCHOHATBHO-
TO KOMaHJI000pa3oBaHust s 3QPEKTUBHOCTH
KOMAaHIHOT'O B3aUMOJCHUCTBUS.

MarepuaJjibl 4 METOAbI

UccnenoBanue mnposogunock ¢ 2018—
2020 rr. Ha Oaze LlagpuHckoro rocymap-
CTBEHHOTO II€JarOTMYeCKOT0 YHUBEPCHTE-
ta (Poccus) m Kazaxckoro HarmoHajIbHOTO
JKEHCKOTO TIeJaTOTUYECKOTO YHHUBEPCHUTETA
(Kazaxcran). Beibopka coctaBmia 112 dge-
noBek (20 xomanpg mo 4-6 ugen.). CrymeH-
TBl — MPEJCTABUTEIN Pa3HBIX Mpodeccro-
HAJILHBIX TPYTIIT HTOTOBBIX KYPCOB 00YYEHUS

(BocmiuTaTtenu AeTel MOUIKOIBHOTO BO3pac-
Ta, JC(PEKTONOIH, IICUXOJOTH, JIOTOIEIbI)
00BEIUHSIIUCH CAMOCTOSITEIILHO B KOMAH/IbI
Pa3HOIPOQIIHLHBIX CIICIUATHCTOB.

DKcnepTaMu BBICTYIAM [IPETIoaBaTeIIH
BY30B, UMEIOIINE BBICOKYIO KBaTH(DHUKAITUIO
B TOW WM WHOW obmactu mpodeccruoHab-
HOW JIeSITeNIbHOCTH: TICUXOJIOTHH, KOPPEKIIU-
OHHOMH Mearoruke, JOUIKOJIBHOM MeAaroruke
(8 wemn.). Bee pecrioHIeHTHI OBITH TTPOUHGBOP-
MHUPOBAHBI O TIENTN WCCIIENOBAHUS U BBIPA3HU-
JI TOTOBHOCTB (COTJIACHE) K COTPYTHIUYCCTBY.

Hcnonp3oBanuck cieayonme MeTobl:

— DKCTIEPTHOE HAOIIOCHKE, B MPOLECcCe
KOTOPOTO KaXKIbII AKCIEPT MUMEN BO3MOXK-
HOCTh JIeJIaTh «IIOJICBBIC 3aMETKW» (Kaue-
CTBEHHOC U KOJIMYECTBCHHOE OLICHUBAHUE
no meroauke B. W. 3arss3unckoro, P. Ara-
XaHoBa’);

— aHKETHPOBaHUE 00YJaIOIUXCS;

— TeCTUPOBaHUE IS OIIEHKH KOTHUTHB-
HOTO KOMIIOHEHTa KOMIETEHIIMH MYJIBTHU-
PO eCCHOHATBHOTO KOMaH000pa30BaHMS;

— skcriepTHas 3QPEeKTUBHOCTh KOMaH/I-
HOTO B3aUMOJICUCTBUS;

— WUHTEPBBIO B (POKycC-Tpymmax Kak Me-
TOA KaU€CTBECHHOI'O UCCIICIOBAaHHUA.

Omanwt uccreoosanus. OOpa3oBaHHBIM
MYJIBTUIIPO(GECCUOHATBHBIM KOMaHaM 00-
YYaIOMUXCSl I COBMECTHOTO PEIleHUS
ObUTa TIpe/UIOKEeHA Tearoruueckasl CHUTya-
uusi. Ee pesynbrarom siBisiiack paspaboTka
VH/IMBUAYAITLHOTO 00pa30BaTebHOTO MapIl-
pyTa [uis peOeHKa TPEThEro ypoBHS PEUeBO-
TO Pa3BUTHA. 37€Ch HA3BIBAINCH MPOOIEMBI
TaKoro peGeHKa, CBsA3aHHBIC C KOMMYHHKa-
IIUEH CO CBEPCTHUKAMH, CTCCHUTEIBHOCTBIO,
3aMKHYTOCTBIO, HM3KOH IOCEIIAEMOCThIO
JIETCKOTO cajia U HeIOCTAaTOYHBIM YIETOM €ro
VH/IUBUyaJIbHBIX 0COOCHHOCTEH B TIpoIiec-
ce 00pa3oBaTenbHON AesTenbHOCTH. Tepmu-
HOJIOTHSL M COJICp)KaHWE JAHHOW TeJarory-
YECKOW CHTyalu TOOYXIaiu O0CYKICHUS
MEX]Ty TPYIIIaMH CTYJICHTOB U B3aHMOOOMEH
cnenn(pUIecKiM TEPMUHOIOTTIECKHM arlina-
paroM, METOITaMH U TEXHOJIOTHUAMH PaOOTHI.

Ilociie pemieHusi megaroruvyeckol cu-
Tyaluu oOy4arolMcsl BbIIaBaIach aHKeTa
(tabm. 1).

3 BarBsiunckuii B. U., Araxanos P. MeTomoorust 1 METOIbI TICHXOJIOTO-TIE[arOrMIeCKOT0 UCCIIEOBAHMS : yueo.
nocobue ISl CTy/. BBICILL TTefl. yueO. 3aBeeHH. 2-€ U311, ctep. M. : Akagemus, 2005. 208 c. URL: http://ipkfp.nspu.
ru/file.php/1/Zagvjazinskii_V.I. Atakhanov_R.-Metodologija i metody PPI.pdf (mara obparmenus: 03.11.2021).
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Tabnuma 1. CogepkaHue aHKeTHI 1JIsl OLEHKHU MOKAa3aTe/eil KoMIeTeHIuH MyJabTUunpodec-
CHOHAJILHOI0 KOMAaHA000pa30BaHusi

Table 1. The content of the questionnaire for assessing the competence indicators of multi-
professional team building

g(‘;/ Bomnpoc / Question Texnonorus onenkn / Evaluation technology
1 2 3
1  ®amunus, ums, ordectBo / Last name, first name, -

patronymic

2 Kype, HanpasieHue U npoduiib MOATOTOBKHU, TPYII- -
ma / Year of study, degree programme track and pro-
file, group
3 Kak BbrorHocuTech K pabote B koMaH e (onokutenb- O6 OTpUIIATeIbHOM OTHOIICHHH CBHJICTEIBCTBYET
HO, HSMTPaJIbHO, OTPHLATENILHO — «sI JIydIlle padoTal0 yKazaHHe Ha YA0OCTBO OOMHOYHOI padoter / The
omny»)? / How do you feel about working with a team negative attitude is proved by the indication to the
(positive, neutral, negative — “I work better alone”)? convenience of single work
4 Tlomyuunocs mu y Bac oOpazoBats KoMaHay B Tipo- JlaHHBII BONpOC HampaBieH Ha OLEHKY pediek-
necce perrenust cutyauuu? / Did you manage to cum pabOTbI KOMaHIbI, HEOOXOAMMO IMPOU3BECTH
form a team in the process of solving the situation? cpaBHeHue ¢ qaHHbIMK HaOmonenws / This question
evaluates the reflection of the team’s work, it is neces-
sary to make a comparison with the observation data
5 Eciu koManzaa He OblIa co3laHa, TO momnbitaiitech IT03BOJISICT MOHSATH, HACKOJIBKO OOyYarOLIMiCs 3Ha-
00bsacHUTH TpuuuHy 3Toro / If the team was not er rpymmoBsie 3pdeKTbl, 0COOCHHOCTH B3aUMOICH-
created, then try to explain the reason why CTBUS TIPH TPYIIIOBOM coTpyanuuectse / Allows to
understand whether the student knows the group ef-
fects, the features of interaction in group cooperation
6 Ecnu xomanna Obuta co3nana, To OblIa 1M B Hell Ha JlaeT mOHMMaHUe NPECTaBICHUH CTYICHTOB O CO0-
camoM jene HeoOxomumocTh? Kakas? / If the team cTBeHHOW mNPOQECCHOHANBHONW pONUM B TPYIIIE
was created, was there really a need for it? What u pomm apyrux y4acTHHKOB B3aWMOAEHCTBHS, MO-
kind of? 3BOJISIET OLICHUTh ITOHMMAHHE 3HAYNMOCTH KOMaH/I-
HOH paboTHl NpH pENIeHHH CIIOXKHBIX IIpobieM /
Gives an understanding of students’ ideas about
their own professional role in the group and the role
of other participants in interaction, allows you to
assess the understanding of the importance of team-
work in solving complex problems
5 Kakyro nosuiio Bl 3aHsun B koMaH[e (accuB- Bompoc HampaBlieH Ha OLCHKY CTEHEHH KOMaHJHOMI
HyI0 win nuaupyontyio)? / What position have you akTuBHOCTH oTaenbHOU nuuHOCTH. Omnpenensiercs,
taken in the team (passive or leading)? 4yeM 00yCIIoBJIeHa JaHHas PO eCcCHoHaIbHAs POJIb!
YBEPEHHOCThIO B COOCTBEHHBIX 3HAHHUSX, OIBITOM
pemieHuss MoAOOHOTO pora MpodieM, KeTaHHeM
MOBBICUTh AaKTHBHOCTH JPYTHX YJICHOB KOMAHIIbI
u np. / The question is aimed at assessing the degree
of team activity of an individual. It is established
what determines this professional role: confidence
in their own knowledge, experience in solving such
problems, the desire to increase the activity of other
team members, etc.
6 MHOro i HOBBIX 3HAaHMil OT mpercTaBuTeseil ko- Llebl0 JaHHOrO BOMIPOCA SBJISETCS OLEHKA CIIO-
manpl Ber momyunnu? Kakux? / Have you received cOOHOCTH KOHKPETHOTO OOy4aroIIerocs OCBaHUBaTh
a lot of new knowledge from the team representa- HelTpanbHble cepbl OEATENPHOCTH. BaxHO yum-
tives? Which ones? TBIBaTh, YTO B HEKOTOPBIX CITydasx HOBOW MH(opMa-
MU JISHCTBUTEIBEHO MPENOJHOCHTCS HEIOCTAaTO4HO /
The purpose of this question is to assess the ability of
a particular student to master neutral fields of activity.
It is important to keep in mind that in some cases new
information is really not presented enough
7 MHoro 11 HOBBIX 3HaHUH BBl mepemanm mpencra- Bompoc HampapieH Ha TUAarHOCTHKY CIIOCOOHO-
ButensiM cBoet komauapl? Kakux? Kakue criocoObl ¢TH AOHOCHTH MH(OPMALMIO APYTHUM ICHAM KO-
BeI ricniosnp3oBanu juist uX 00bsicHernus? / Have you Mawbl, BaxkHyro Juisi pemieHus npotiemsl / The
passed on a lot of new knowledge to the representa- question is aimed at diagnosing the ability to explain
tives of your team? Which ones? What ways have information to other team members that is important
you used to explain this knowledge? for solving the problem
98 AKAJJEMHUYECKASA UHTEI'PALIV A
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IIpooonaicenue maban. 1/ Extention of table 1

2

3

11

13

14

Bbutn 11 BONPOCHI, PEIICHHE KOTOPBIX BBIXOAUT 32
IPaHHIbl KOMIICTCHIMI KaXI0r0 OTICIBHOIO uiie-
Ha KOMaH/[Ibl i TpeOyeT COBMECTHOM eATEIbHOCTH?
Kaxue s10 Bompocs? / Were there any issues the
solution of which goes beyond the competence of
each individual team member and requires joint ac-
tivity? What are these questions?

Ecnn Takue BOnpocsl NOSBISIIMCH, Kak Bbl mo-
crynamu? / If such questions appeared, what did
you do?

Vranoch a1 ONpeeauTh I'PaHULbl CBOMX M dy)KUX
¢byHKuMit B mporecce pabOThl Haa CHTyanuen?
Ecnu na, To kparko onummte 3TH GyHkuun / Have
you managed to define the boundaries of your own
and others’ functions in the process of working on
the situation? If yes, then briefly describe these
functions

IIpumnocs u Bam yerynuts B ipouecce qeicTBUA
B komanie? B uem? / Did you have to concede in the
process of acting as a team? In what?

[Mpunuiocs 1 Bam oTCTOATH CBOE MHEHHE B HPO-
recce pabotsl B komaHae? B yem oHo coctosiio? /
Did you have to defend your opinion in the process
of working in a team? What was it like?

VYnanocek nu Bam npuiitu K KOHCEHCYCY B Ipolecce
pemenus? Eciii HeT, TO NEepeYnCIIuTe Mpe/rosara-
emble mpranHbl / Did you manage to reach a con-
sensus 1n the decision process? If not, then write
the alleged reasons

Bel ctpeMunich HaliTi peleHue, yIoBIeTBOpsIoIee:
a) MEHs KaK CICIHAITUCTa;

0) ponurerneii u pebeHKa KakK TIIaBHBIX KIIHCHTOB;

B) HPO(eCCHOHANBHBIC HHTEPECHI MPeCTaBUTENCH
cBoeii komanasl / You tried to find a solution that
satisfies:

a) me as a specialist;

b) parents and child as the main clients;

¢) professional interests of the representatives of
their team

ACADEMIC INTEGRATION

LlenecooOpa3sHOCTh  IaHHOTO BOIPOCA CBs3aHA
C OLICHKOW OCO3HAHHOCTH OO0YYaroLIUMCsl CBOCH
npo(heCCHOHANBHON POJNH U MOHUMAHHS TOTO, YTO
CYIICCTBYIOT HEHTpasibHBIC CEphl ACATCIBHOCTH,
TpeOytomue THOKOro pachpeaeieHust o0sS3aHHO-
creii / The expediency of this question is connected
with the assessment of the awareness of the student
of his professional role and the understanding that
there are neutral areas of activity that require a flex-
ible distribution of responsibilities

Bonpoc conpsbken ¢ mpenbiyiM. O BBICOKOM
YpOBHE TOBOPHUT MOIMBITKA 00ydJaromerocsi Beipada-
TBIBAaTh KaK COBMECTHbIC JCHCTBUS B HEHTPAJIbHBIX
cdepax, Tak U JACHCTBHS, HAIPABICHHBIC HA YCHIIC-
Hue d¢pdekra oT npodheccHoHaIbHON AeSTeIbHO-
ctu apyroro crenmanucta / This question is related
to the previous one. A high level is indicated by the
student’s attempt to develop both joint actions in
neutral areas and actions aimed at enhancing the ef-
fect of the professional activity of another specialist

[To3BossieT MOHATH, HACKOJIBKO O0YYAIOIIHICS 0CO-
3HAeT CBOIO (DYHKIIMIO B Ipyme U GyHKIUH IPYTUX
YYaCTHHKOB KOMAaHJHOTO B3aMMOJCHCTBHS B KOH-
KPETHO# CHUTYyalllH, a HE BBITCKAIOILIHE U3 0COOCH-
Hocteil npodeccun / Allows to understand how
much the student is aware of the function in the
group and the functions of other participants in team
interaction in a particular situation, and not in gene-
ral, arising from the characteristics of the profession

OrtrKka MEKIPOPECCHOHATBHOTO B3aUMOJICHCTBUS
MPEeANoaraeT CroCOOHOCTh OBITh KaK JIMJACPOM KO-
MaH/Ibl, TaK ¥ €€ YWICHOM, T. €. YCTYarh B BOIPOcaXx,
BBIXOSIIIUX 332 PAMKH COOCTBEHHON KOMITCTCHIHH /
The ethics of interprofessional interaction presup-
poses the ability to be both the leader of the team
and its member, that is, to concede in matters be-
yond their own competence

CrnocoOHOCTh OTCTaMBaTh CBOE MHEHHE, 00YyCIIOB-
JIEHHOE BECOMOH aprymMeHTauuedl — BaXKHbIH MO-
Ka3aTesb CIIOCOOHOCTH paboTarh B KomaHze. IIpo-
SIBJICHHE KOM(OPMHOCTH, IPYIIIOMBICIUSI TOBOPUT
0 HECIIOCOOHOCTH HUBEIUPOBATh OTPHLATEIBHBIC
rpynmnoBeie ddektsl Ha npaktike / The abili-
ty to defend one’s opinion in a situation of having
a weighty argument is an important indicator of
the ability to work in a team. The manifestation
of conformity, groupthink indicates the inability to
neutralize negative group effects in practice

Ecnu oOyuaromuiics He MOXKET Ha3BaTh MPUYMHBL,
[0 KOTOPBIM HE YJI0Ch MIPUHTH K COMIAIICHUIO, TO
9TO CBHJCTENIBCTBYET O HU3KOH pediekcuu paboThl
xomanysl / If the student cannot name the reasons
why it was not possible to come to a consensus, then
this indicates a low reflection of the team’s work

HaiiT MHOTOCTOpOHHEE pelIeHre POOIeMbI — 9TO
OIHO U3 HPOSIBICHUH STHKH KOMAaHIHOTO B3aMMO-
neiictBus. OOy4arOIIUHACs TOJDKEH MOHUMATh, YTO
€ro peuIeHHe JOKHO YIOBICTBOPSThH PasHbIC MPO-
(eccroHabHBIC TPYINBI, OBITh KIMEHTOOPHEHTH-
posanubiM / Finding a multilateral solution to the
problem is one of the manifestations of the ethics
of team interaction. The student should understand
that his decision should satisfy different professional
groups, be client-oriented
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Orxonuanue maén. 1/ End of table 1

L

2

3

15

16

17

18

19

20

21

22

23

24

25

100

Bosuukiu mu y Bac xoHGIUKTEI B mpoLecce Jei-
cTBHil B KoMaH/e? Ha mouBe kakux pazHormacuii? /
Do you have any conflicts in the course of actions in
the team? What was the ground for them?

MoskHo i 6bUTO M30ekaTh 3THX KoH(mKkTOB? Ka-
kuM obpasom? / Was it possible to avoid these con-
flicts? In what way?

Kakne mnpogeccnoHanbHble >KEJNaHHUA, WHTEPECH!
OBUTM y KaXIOro W3 4WieHoB Bameid xomaHipl? /
What professional desires and interests did each of
your team members have?

Ouennte cBoe JenaHue padoTaTh B KOMAaHJE II0
5-6anpHoii mkane / Evaluate your desire to work in
a team using a 5-point scale

OuennTe 3Ha4eHKe PabOTHI B KOMAH/E TS PELICHHUS
CIIOXHBIX TIpo0OJIeM 1o S5-0anbpHoi mkane / Evaluate
the value of teamwork for solving complex problems
against a 5-point scale

OueHute pesynbraTbl pabOThl KOMAHABI B LETIOM
no S5-OanpHou mikane? / Evaluate the results of the
team's work as a whole against a 5-point scale?

OneHuTe cBOO padoTy B KOMAH/E 10 5-0aJIbHOI 111Ka-
ne / Rate your work in the team on a 5-point scale

OueHnTe CTEHEHb CBOEHl TOTOBHOCTH K IIPHHS-
THIO 00ydarolieil pojay ¥ poJu yYeHHKa [UIsl pellie-
HUSI KOHKPETHOH MpoOsieMbl 1Mo S5-0ajipHOW IIKaie
(nackonbko Bbl CrIOCOOHBI HAay4MTh W HAYyYHTHCS
ripu pabote B komanze) / Evaluate the degree of your
readiness to accept a teaching role and the role of
a student to solve a specific problem using a 5-point
scale (how far you are able to teach and learn when
working in a team)

CrniocoGHbI 1 BBl kK coBMecTHOMY 0cBoeHHIO cdep,
HE 3aKPEIUICHHBIX B (YHKIHAX KaKOH-JIMOO OmHOM
npodecCHoHaNBLHON TpymIbl (S-0anbHas mkana)? /
Are you capable of joint development of areas
that are not assigned to the functions of professional
group (5-point scale)?

OueHnTte CTENEHb CBOEI aKTHBHOCTU B cdepe Io-
3HaHMA U OOy4YCHHs APYroro B Ipouecce paboTsl
B KOMaHjie 110 5-0anpHou mkaie / Evaluate the de-
gree of your activity in the field of cognition and
learning of another in the process of working in
a team against a 5-point scale

OrieHnTe CTENEHb CBOEH YCTPEMIIEHHOCTH K HaXOXK/Ie-
HUFO MHOTOCTOPOHHHX PEIICHHUIT TT0 5-0aibHOM HIKale
(OosblIe OPUEHTUPYIOCH HA CBOE MHEHHE B PEILICHUH
TIPOOIEMBI — CTPEMITIOCH, YTOOBI PElIeHHe YCTPOMIIO
BCEX JIFOZICH, BKITFOYCHHBIX B cuTyanuto) / Evaluate the
degree of your aspiration to find multilateral solutions
on a 5-point scale (I focus more on my opinion in solv-
ing the problem — I strive to make the solution suitable
for all the people involved in the situation)

Bomnpock! HanpapneHbl Ha OLEHKY MPOSIBICHNH 3THKU
KOMAH/THOTO B3aUMOJICHCTBHSL. XapaKTepHO, YTO OIHH
U3 YICHOB KOMAHJIbl TIPUHUMACT JIAIHPYIONIYIO TI03U-
[0, YTO MOKET MPOBOLMPOBATh KOH(IMKTHL Bak-
HO TIOBEJICHHUE CTyJIeHTa B cHTyarmn KoH(umkra / The
questions are aimed at assessing the manifestations of the
ethics of team interaction. It is characteristic that one of
the team members takes a leading position, which can
provoke conflicts in the team. It is important how the stu-
dent behaves in a conflict situation

[lo3Bonsier BBISIBUTH cTeneHb peduiekcun  dddex-
THBHOCTH KOMaHJbI. MIHOTIA 9TM MHTEpech! CBSI3aHBI
C JIMYHBIMU aMOMIIMSIMH YY9aCTHHUKOB B3aMOICHCTBHS,
JKEJTAHNEM MIPON3BECTH BIICUATIICHHE MM CKPBITH CBOIO
KoMaH/IHYo naccuBHOCTB / Allows you to identify the
degree of reflection of the effectiveness of the team.
Sometimes these interests are related to the personal
ambitions of the participants in the interaction, the de-
sire to impress or hide their team passivity

ITomoraer JOMOIHUTENIEHO OLEHUTH CTENEHb KOMaHII-
HOM aKTUBHOCTH OTHACIBHOHM JMuHOCThIO / Helps to
further assess the degree of team activity by an individual

Tlo3BomnseT YBUIACTH YPOBEHb NIOHUMAaHUA CTYJCHTOM
3HAYMMOCTH OCBOCHHSI HEHTPAIBHBIX cep AesTelb-
HOCTH CHJIaMH KOMaH Il crieninanuctos / Allows you
to see the student’s level of understanding of the
importance of mastering neutral fields of activity by
a team of specialists

[To3BOIISIET OMOIHUTENBHO BBISIBUTH CTENEHb ped-
nekcun 3¢ dexkruBHOCTH KoManasl / Allows you to
additionally identify the degree of reflection on the
effectiveness of the team

Bompocsl HampaBlieHbl Ha OLCHKY CTEMeHH ped-
JeKcHH caMOd(D(EKTUBHOCTH B KayecTBE HIICHA
koMaH/(pl. COMOCTaBUB OTBETHI C HAOIIOACHUSIMH,
MOXKHO BBISIBUTH CTENCHb aJJeKBATHOCTH CTYACHTOM
cBoecil paboOTBl B KOMaHJE, YPOBEHb TOTOBHOCTH
K HIPHUHSITHIO 00yYaloIell pOJIH U POJIH yYEHHKA IS
pCLICHHST KOHKPETHOH MpOOJIeMbl, CIOCOOHOCTH
K COBMECTHOMY OCBOCHHIO c(ep, He 3aKpPEINICHHBIX
B (PYHKIHUSAX KaKOH-THOO OTHOH mpodeccHoHaIbHON
IPYIIIBL, U IPYTHE XapaKTEePUCTHKH MYJIBTHIIPO(ec-
CHOHAJIBHOTO KoMaHaooOpaszoBauus / The questions
are aimed at assessing the degree of self-efficacy
reflection as a team member. Comparing with the
observation data, it is possible to identify how the
student adequately assesses his work in a team, the
degree of readiness to accept the teaching role and
the role of a student to solve a specific problem,
the ability to jointly master areas not fixed in the
functions of any one professional group, and other
characteristics of multiprofessional team building

AKAJJEMHWYECKAA MHTETPALIUA
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ITo utoram HaOMIOAEHUS KaXKIBIN CIIEIH-
aJMCT COCTABIISI KCIIEpTHBIE JTUCTHI. [lep-
BBl DKCIEPTHBIM JIUCT COAEpIKa IOKa3a-
TEJIM KOMaHAHOW aKTUBHOCTH YYaCTHHUKOB
HCCIIENOBAaHUsl — XapakTep aKTUBHOCTH
(oOyuaromiasi, opraHu3alMOHHAsl, MO3HaBa-
TeNbHAsI) W ¢ YCTOWYMBOCTh Ha IPOTSIKE-
HUU HaOIltogaeMoro mepuona (ycroiunBasi,
AMU30IMYECKast, OMHOKPATHAs); BTOPOU JKC-
MIEPTHBINA JINCT — TMOKa3aTelN CIOCOOHOCTH
obyJaromerocss OOBSICHUTh HHGOPMAITHIO
B KOHTEKCTE pelIeHUs] TpoOiiembl (IIKaa
OLICHMBAHUS: OOBSCHEHHWE WHPOpPMAIMU —
NoJpoOHOe, HAITISAHOE, C IPUMepPaMU; TosIC-
HWI HHQOPMALIMIO B OOIINX YepTax; He Ipo-
SIBUJI aKTUBHOCTH B IOSICHEHWW MaTepHaa,
Kacaromerocst npoeCcCHOHaIbHON PpOJH);
TPETUH AKCIEPTHBIH JHCT — COOIONEHHE
MEXIPOPECCHOHANBHON ATHKHU: TOBEICHUE
COOTBETCTBYET ATHUYECKUM HOpMaMm (IIPOsB-
JIeHWE B3aWMOYBa)KEHUS, TOJEPaHTHOCTH,
TEPIHUMOCTH, KyTBTYPBI IUAJI0Ta); €CTh MPO-
SBJICHHSI HEKOPPEKTHOTO TOBEICHUS; Kpai-
HUe (HOpMBI HEKOPPEKTHOTO TIOBE/ICHHUSI.

JA7ist OIIeHKH KOTHUTHBHOTO KOMIIOHEHTa
KOMIICTEHIIMH MYJIBETUIIPO(ECCHOHATBHOTO KO-
MaH1000pa30BaHus PUMEHSIIOCH TECTHPO-
BaHME, COCTOSINEE M3 BOIMPOCOB-CUTYaIMH,
MO3BOJISIIOLIMX BBISIBUTH TIOHHMaHUE 00yya-
IOLUIMMHCS TPYNIOBBIX 3P(EKTOB: coLUab-
HOW (hacHITUTAIIUH, COITMATLHON MHTHOUIINY,
TPYIINOBOM HICHTUYHOCTH, KOH(OpPMH3MA,
HOHKOH()OPMH3MA, COIHATIHLHOM JIEHH, a TaK-
K€ WX 3HaHWE O TpHMax HEWTpau3alnuu
OTpHUIATEIBHBIX 3((PEeKTOB. 3aTeM BHICUUTHI-
BaJICSl TIPOIICHT TPaBHJIBHBIX OTBETOB, B pe-
3yJIBTaTe YEro BBISABIISUICA BBICOKUN, CPETHUN
W HU3KHUI YPOBEHB MTPOXOXKICHUS TECTA.

Ha crenyromem sTane sxkcnepraM npe-
Jarajioch OUEHHUTh APPEKTUBHOCTH KO-
MaHJIHOTO B3aUMOJIEHCTBUS B COOTBETCTBHHU
¢ TpeOOBaHMSMH K MHIMBHIYyaJbHOMY O00-
pa3oBaTenbHOMY MAapIIPYTY: BBISBICHHC
(hakTOpOB, MOBJIMSABIINX HA OTPHUIIATEIBHBIN
pe3yibTaT — TUHAMHKY Pa3BUTHS PEUH pe-
OEHKa; TEXHOJOTHYHOCTH, JETATN3UPOBaH-
HOCTb, YY€T WHAMBHIyaJbHBIX 00Opa30Ba-
TENILHBIX TIOTpEeOHOCTEH peOeHKa; ydacTHe
BCEX CIICIIUATIUCTOB B OOCYXICHUH TIPOOIIe-
MBI ¥ IPUHSTHN PELICHUSL.

C mnomompio U-xpurepuss ManHa —
YUTHU I CpaBHEHHsSI JIBYX HE3aBUCHMBIX

ACADEMIC INTEGRATION

BBIOOPOK, IMEIOIINX PACTIPEIeNICHHE, OTINYa-
IOIeecs] OT HOPMAJIBHOTO, YCTaHAaBINBAIACh
JOCTOBEPHOCTD pa3iuuuii MexKIy 3()PeKTHB-
HOCTBIO KOMaH/IHOTO B3aUMOJCHCTBUS Y 00-
YUAIOUIMXCSI ¢ HU3KUM U BBICOKUM YPOBHEM
c(OPMHUPOBAHHOCTH KOMIICTEHLIMH MYJIBTH-
po¢heCcCHOHATEHOTO KOMAaHI000pa30BaHusL.

Pe3yabrarhl Hccie10BaHUSA

Kommerenmmss  myneTHnpodeccrnonans-
HOTO KOMaH/JI000pa30BaHUS OIECHUBAJIACH
UCXOMs W3 Pa3pabOTKH COOTBETCTBYIOIIUX
KPUTEPUCB M IOKAa3aTeJICH, OMMPaIOIIUXCS
Ha KOMIIOHEHTHBIM COCTaB KOMIICTCHIIUHN
KaK I1eJI0CTHOro oOpa3oBaHus (Tadi. 2).

JlanHbIe, COOpaHHBIE MO KAXKIAOMY KpH-
TEPUAIBHOMY IIOKa3aTell0  OICHUBAHUS
KOMIIETCHIIMH MYJIBTUIIPO(ECCHOHAIBHOTO
KOMaHJ1I000pa30BaHUs MOJIBEPTAINCh Kade-
CTBEHHOMY aHaJH3y, KOTOPHII B JIajlbHEH-
IeM TI0Ka3aj HeIOCTAaTOYHOCTh TPEXypOB-
HEBOW ITKaJIBI (BRICOKUH, CPSTHUN, HI3KHH)
JUTSL OIIEHKH KOMITETeHIINH MYJIBTHTIpOdeC-
CHUOHAJIBHOTO 00pa30BaHusl CTY/ICHTOB — Oy-
TyIuX paOOTHUKOB JOIIKOJIBHOTO 00pa3o-
BaHUH. HO:‘)TOMy 6I)IJ'II/I BBIJICJICHBI Y€TBIPC
ypOBHSI C(HOPMHUPOBAHHOCTH JAHHOW KOMITE-
TEHIIMW: MUHUMAJIbHBIN, aJJalTUBHBIHN, (QYHK-
LIMOHAIBEHBIA ¥ KOMaHJHO-TBOPUECKUHA.

MuHUMaNbHBIA yYPOBEHb — CTYICHTHI
HE TBITAIOTCS BECTH JUAJOT JPYyr C JIpy-
TOM, OTIpeNessisl WHIANBUAYAIbHBIA 00pa3o-
BaTeNbHBI MapIIpyT, HaOIMrOIaeTcs HU3Kas
CTETIeHb WX aKTUBHOCTH WM OTCYTCTBYIOT
MONBITKH  OOBSICHEHUST TIPUYHH, ITOOYIH-
BIIMX JAHHYIO CUTyalMio. B 3Toil cutya-
OUr CJOXHO YBHUICTH IIPOSABICHHUA OSTUKH
KOMaHJHOTO B3aMMOJICHCTBHUS; B XOJIE Te-
CTHPOBaHMs OTMeyaercsi ciaboe MOoHUMa-
HUE  IICUXOJIOTO-TIJaTOTHYECKUX  OCHOB
KOMaHJIHOH JIeATEIBHOCTH, IPOCIICIKIBA-
€TCS HEJOCTAaTOYHOCTh 3HAHWW B OOJACTH
HUBEJIHMPOBAHUS OTPHIATENBHBIX 3(deKToB
IPYyTMIIOBOTO B3aUMOJICHCTBHSL.

AJTaNTUBHBIN ypPOBEHb — PEKOMEHAALNU
oOyJarormerocsi 1Mo WHAWNBUIyaTbHOMY 00-
pa3oBaTeIbHOMY MapIIpyTy HOCAT OOIIHIA,
a HE HHHHBHHyaHHSHpOBaHHBIﬁ Xapakrep,
OIHAKO HMMEIOTCS cJIa0ble ITONBITKH COIVIa-
COBaHUS CBOMX JIEHCTBUM C JIPyrUMU Clie-
nuajlucTaMu. CTYILCHTI)I IIBITAKOTCA BBISIBUTH
(bakTOpBI, TOOYAMBIINE TAHHYIO CUTYAIIHIO.
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Tab6auma 2. KoMIoOHEeHTHI, KpUTEPUHU U MOKA3aTeJIM KOMIIETEeHIIMH MYJIbTHIIPO¢ecCHOHATBLHOI0
KOMAaH/000pa3oBaHus B cdepe NOMKOIBHOI0 00pa30BaHusA

Table 2. Components, criteria and indicators of competence of multiprofessional team building
in the field of preschool education

Komnonentsr /
Components

Kpwurepuu / Criteria

Tlokazarenu / Indicators

Croco0 ouenuBanus /
Evaluation method

LlerHOCTHO-MO-
TUBALMOHHEIH /
Value-motiva-
tional

KoruutusHblit /
Cognitive

Pednexcus-
HO-JISITEIIb-
HOCTHBIH / Re-
flexive-activity
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— OCO3HAaHHE 3HAYUMO-
CTH CO3/IaHUsI KOMaH/IbI
UL pelIeHus Ipodiem
JIOLIKOJIEHOTO  00pa3o-
Banus / awareness of
the understanding the
importance of the team

— TPUHATHE MHCHUA
KaK/I0TO0  OTAENIBHOTO
crienmanucra / accept-
ing the opinion of each
individual specialist

— IIOHMMaHHE OCHOB
KOMaHJHOW paboTel /
knowledge of the posi-
tive and negative effects
of teamwor]

— 3HaHHE OCHOB IIPAKTH-
YECKOM [UIAKTUKY (KaK
OOBSICHUTD JPYTOMY die-
Hy KoMaH[pl) / knowled-
e in the field of didactics
how to explain it to an-
other team member)

— 3THKO-TIpodeccuo-
HaJIbHasi COOOpa3HOCTh /
ethical and professional
compliance

— KOMIUTUMEHTAPHOCTH /
complementarity

— camooleHka 3 dex-
THBHOCTH / self-assess-
ment of effectiveness

— CTCICHb MPOSIBICHUS KOMaH/HOIT
AKTUBHOCTU  OTJCJIBHOM  JIMYHO-
CTBIO, B TOM YHCIIC OPraHU3AI[HOH-
Hoii / the degree of manifestation of
the team-forming and co-organiz-
ing activity of an individual

— XapaKkTep OTHONIEHHS K padoTe
B komanzie / the nature of the atti-
tude to work in a team

— TIPOSIBJICHUE ITHUKH KOMAHIHOTO
B3auMozieicTBus / manifestation of
the ethics of team interaction

— 3HaHWE TPYHIOBHIX 3(HEeKTOB
(TIOJNIOXKUTENBHBIX U OTPHLATENb-
HbIx) / full knowledge of the effects
of group work

— YpOBEHb NOHMMAaHHSI COOCTBEH-
HOH  HPO(eCCHOHANBPHOH  POJH
B IPYIIIE U PO APYTUX yJacTHH-
KOB B3aumojelicTeus / understand-
ing your own functionality in the
team and the functionality of other
team members

— CIIOCOOHOCTH OOBSCHUTH HH(OP-
Mal{io, BAXHYIO IS PEIICHUs
npobiemsl / ability to explain infor-
mation that is important for solving
a problem

— coOmoneHne  MEeKIpodeccro-
HaJbHOU 3TuKM / compliance with
the rules of business ethics in the
process of team interaction

— YPOBEHB CIIOCOOHOCTH OCBAaHUBATh
HeUTpanbHble  cdepsl  JesTens-
HocTu / the level of the ability to
rebuild the functional-role correla-
tion in solving problems that do not
have functional sovereignty

— creneHb peduexcun camodddex-
THBHOCTH B KaU€CTBE WIEHA KOMaH-
1ol / the degree of self-efficacy re-
flection as a team member

— peduiekcus paboThl KOMaH Ibl / Te-
flection of the team’s work

OTBETBHI Ha BOIIPOCHI aHKETHI 5,
12, 18; pmaHHble HAOIIOIEHHS
0 XapakTepe aKTHBHOCTH U €e
YCTOHYHBOCTU  (NIEPBBIA  IKC-
neprHsIit mcT) / answers to the
questionnaire questions: 5, 12,
18; observation data on the na-
ture of activity and its stability
(the first expert sheet)

OTBET Ha 3-if BOmpoc aHKEThHI /
the 3" answer to the question-
naire question

OTBETHI Ha BONPOCHI aHKETHI 11,
14-16; nanHble HAOIIOAEHUS
(TpeTHii SKCTIepTHBIH JIUCT) / an-
swers to the questionnaire ques-
tions: 11, 14-16; observation
data (third expert sheet)

OTBET Ha 5-H BOIPOC aAHKETHI,
TectupoBanue / the answer to
the 5™ question of the question-
naire, testing

OTBETHI HA BOIIPOCHI aHKETHI: §,
10; uHTEpBBIO B (HOKYC-IpYyI-
nmax / answers to the question-
naire question: 8, 10; interviews
in focus groups

OTBET Ha 7-H BONPOC AHKETHI;
JIaHHbIEe HAOIOICHUST (BTOPOi
SKcIepTHBIH aucT) / the answer
to the 7" question of the ques-
tionnaire; observation data (se-
cond expert sheet)

OTBETHl HAa BOIPOCH AHKETHIL:
11, 14-16; nanubie HaOMIOACHUS
(TpeTuii SKCHEPTHBIH JHCT) /
answers to the questionnaire
questions: 11, 14-16; observa-
tion data (third expert sheet)

OTBETHI Ha BOIIPOCHI AHKETBI: 6,
9, 19; unTepBbIO B (HOKYC-IpyII-
nax / answers to the question-
naire questions: 6, 9, 19; inter-
views 1n focus groups

OTBETHl HA BOIPOCH AHKETHI:
21-25; wuHTepBBIO B (HOKYC
rpynnax / answers to the ques-
tionnaire questions: 21-25; in-
terviews in focus groups

OTBETBI HA BOIIPOCHI aHKETHI: 4, 13,
17, 20; wuHTEpBBIO B (hOKYC-TPYII-
nax / answers to the questionnaire
questions: 4, 13, 17, 20; interviews
in focus groups

AKAJJEMHWYECKAA MHTETPALIUA
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B nenom stuka coOmoneHa, Kak ¥ KOMaH/I-
HbIE POJH, HO €CTh IONBITKH 3aKPEIHUTh
po0ieMy 3a OIHUM CHEIUATNCTOM, «HANUTH
BHHOBHOTO» B CUTYalllH, «COPOCHTH BHHY»
Ha poaurencd. Peduexcust mpucyTcTBYeT,
CTYACHTBl OTMEYAIOT HEJOCTaTOYHYyIO 3(¢-
(heKTUBHOCTP ce0s KaK YiIeHa KOMaHIbI.
QOyHKIMOHAIBHBIN YpOBeHh — OO0yda-
FOIIUICSA IEMOHCTPUPYET OCTAaTOUHYIO CTe-
IeHb KOMAaHJTHOW aKTHBHOCTH, B TOM YHCIIE
OpPraHW3aIlMOHHON, YTO CKa3bIBaeTCs Ha
MPOIYKTUBHOCTH pabOThI KOMaH/IbI B IIEJIOM.
CryneHTsl cOOMIONAIOT STHKY KOMAaHIHOTO
B3aUMOJICHCTBHSI: HE NepeOUBAIOT, CBOE He-
ComIacye BBIPAXKAIOT B JIETUKATHBIX (opMax;
00paInaroTcs K CeHUaIuCcTy MPH BO3HUKHO-
BEHHH MNPOQHUIBHBIX, CIOXHBIX BOIPOCOB.
[lepen pemeHreM npoOIEMbl OHU CTApPAIOT-
sl 00BSICHUTB, UHTEPIPETHPOBATh HHPOPMa-
LU0, BAKHYIO JUTS PEIIEHUsI IPOOJIEMBI, BbI-
SIBUTh HNPUYUHBI JaHHOM cuTyauuu. OqHaKo
9TO HOCHT IA0JIOHHBIN U HECKOIBKO MTOBEPX-
HOCTHBIM XapakTep, BBIPAKAETCA B OOIIMX
¢pazax. Tak, MHOTHE yuwaluecs YBHUIEIU
MIPUYHHBI TTpo6JeM pedeHKa B ceMbe, HO He
yKa3ajlil KOHKpETHbIE (DAKTOpPBI, KOTOpBIC
MOIVIM MPUBECTH K OTCYTCTBHIO AMHAMHKH
B Pa3BUTHM peud peOeHKa ¢ OOIIMM Hemlo-
pasButueMm peuu. JlocraTtouHo 1maOIOHHO
BBIIVISIZICNT aHAIM3 MPUYUH NpoOieM pebeH-
Ka: oOydarolmuecss OTMETHIIN, YTO PEeOEHOK
HE TI0CelIaeT MCUXoora u joromeaa. Takxke
JUTS CTYZIEHTOB ATOTO YPOBHS HE XapaKTepHa
THOKOCTh TIPH pacIpencicHur (YHKIIHO-
HaJBHBIX O0f3aHHOCTEH: pONM B KOMAaHJE
(DUKCHPOBAHBI U JKECTKO 3aJ1aHbl, YIaCTHUKU
UCCJICZIOBAHUS HE BUJIAT HEUTPAILHBIX, TIPO-
OJIeMHBIX TOYEK, HaJl KOTOPBIMH HY>KHO pa-
0oTaTh BCEll KOMaHJIE C LENbIO JOCTHKEHUS
MaKCHUMaJIbHOTO 3 dekTa.
KomanHo-TBOpUeCKHii — HaUBBICIINI
YPOBEHb — IPOSIBUICS B MCCIICIOBAHUU KaK
BBICOKasi CTETIeHh OPTaHW3AIMOHHOW aKTHB-
HOCTH JIMYHOCTH, HAIIMYME ITUKU OECKOH-
(TMKTHOTO KOMaHIHOTO B3aUMOJEHCTBUSI.
CTy/eHT He TOJIEKO 3HAET IPYTITOBhIC AP QeK-
TBI, HO ¥ MOYKET HCIIOIb30BaTh CBOU 3HAHUS
B ITPAKTUKE KOJUIEKTHBHOM paboThl. [Ipodec-
CHOHAJIbHASI POJIb COOMI0IeHa U 3ahUKCHUPO-
BaHa B Buae ¢pa3: «[lockonbky s noromer,
sI BIDKY 3Ty CHUTYalMIO CIEAYIOMUM o0pa-
30M...», «Kak MCUXoJIor 51 MOHUMAI0, OT Yero
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MOIJIa BO3HUKHYTh JIaHHAsI IpoOeMa» U Jp.
OIHOBPEMEHHO YYAaCTHUKH TOSCHSIOT, YTO
JaHHasg cuTyalus TpeOyeT KOMILIEKCHOTO
MOAX0/a, TIOATOMY MPEIIOKESHHBIN HHANBH-
JyaJIbHbIA 00pa30BaTeIIbHBIN MapIIpyT J0JI-
KeH OBITb COCTABIICH BCEMH CIICILIUAINCTAMH.
OTmevaeTcst BBICOKHI YPOBEHb Mexmpodec-
CHOHAIILHOW OJTHKH, OOydYaroliuecs: aroT
TTOJIPOOHBIN aHAIM3 CHIIBHBIX M CJIA0BIX CTO-
POH ceO0st Kak 4JieHa KOMaH/IbI.

D¢ PeKkTUBHOCTH pabOTHI KOMAHIBI OTIPE-
JIeTIsUTach Kak ONTHMAaIbHOCTh KOMAaHJIHOTO
pellieHHs, OIICHEHHAsT MYJIBTHIIPOQECCHO-
HAJIbHOM KOMaHJI0M 3KCIepToB. DKCIepTHAS
OLIGHKA TO3BOJIMJIA YBUJETh pPe3yibTar pa-
OOTBI KOMaH/I B L[EJIOM, KOTOpasi pacCUUTHI-
BaJach KaK CPEIHsS OLEHKAa HKCIEPTOB MO
MIEPEYHCICHHBIM KPUTEPHUSIM 110 5-0aJTbHON
IKaje 3a KaxIpld kputepuid. M3 nBanuatu
KOMaHJI BBICOKUH ypOBEeHb 3(PPEKTHBHOCTH
MIPOZIEMOHCTPUpPOBAIA — 2 (CpemHss dKC-
repTHas oreHka oosee 4,5), 4 — cpenuunii (0T
4 — 4,5 6amioB), OCTaIbHBIC KOMaHIBI TTOKa-
3anu Oosee HU3KYI0 3Q(HEeKTHBHOCTD.

J1iist BBISIBJICHUS JIOCTOBEPHOCTH Pa3iiu-
Y TPYyMIl ¢ BBICOKUMH YPOBHSIMH CQOp-
MHUPOBAHHOCTH KOMIIETEHIIMU MYJIBTHUIIPO-
(heccHOHAaTBHOTO KOMaHA000pa30BaHUS OT
IpyIn ¢ HU3KUM 10 3PQPEKTHUBHOCTU KO-
MaH/IHBIM B3aUMOJICHCTBUEM JaHHbIC ObLTH
00paboTaHbI ¢ MOMOIIBIO TTporpamMMbl [IBM
SPSS Statistics 26.0. ITockonapky n = 112,
n > 50, TO ¢ TOMOIILI0 OTHOBBIOOPOYHOTO
kputepusi Kommoropoa — CmupHOBa TO-
Jy4eHHbIE 3HAYEHUS MOXXHO NPOBEPUTH Ha
HOPMaJIbHOCTh pacrpelesIeHus. DMIUpHYe-
ckoe 3HaueHue KommoropoBa — CmupHOBa
KOJINYECTBEHHOHN NepeMEeHHON — 3P PEeKTHB-
HOCTh KOMAaHIHOTO B3aHMMOJCHCTBUS — CO-
crapuna 0,282 (acumnToTHuecKkass 3HAYU-
MocTh 0, 000°, T. €. p <0,05), crienoBareinbHO,
pacnpezneneHre He SBISeTCsS HOPMAIIbHBIM.

KauecTBeHHbIE TaHHBIE — YPOBHH CQOp-
MHUPOBAaHHOCTH KOMITETEHIIMH  MYJIBTUIIPO-
(hecCHOHAITLHOTO KOMaHI000pa30BaHMs OBIIH
3aKOTUPOBAHBL: KO « |» TIPHICBOEH MIHUMAITb-
HOMY YpPOBHIO, «2» — aIanTUBHOMY, «3» —
(byHKIIMOHATEHOMY, «4» — KOMaH/THO-TBOpYe-
CKOMY.

[ony4eHHble pe3yibTarThl ObUIH paslie-
JICHBI Ha JIBE TPYMIIBI 0 YPOBHSAM c(HOpMH-
POBaHHOCTH KOMIIETEHIIMH MYJIBTHIIpOQec-
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CHOHAIILHOTO KOMaHA000pa3oBaHust  (KOJbI
«1» u «2» OoTHECEHBI K TIEPBOM TpyIIe, BCe
ocTajbHble — KO BTOpOil). s cpaBHEHMA
JIByX HE3aBUCHMBIX BEIOOPOK, HMEIOIIX pac-
IpeziesieHne, OTIINYAKOIIeecs: 0T HOpMaJIbHO-
ro ¢ nomoipto U-kputepusa ManHa — YuTHu,
BBIBIISIACH JIOCTOBEPHOCTh OTIMYHMNA TPYIIT
C BBICOKMM YPOBHEM C(HOPMHUPOBAHHOCTH
KOMIIETEHIIMA MYJIBTUIIPO()ECCHOHAILHOTO
KOMaHJI000pa30BaHusl OT IPYII ¢ HU3KUM IO
3¢ GEKTUBHOCTH KOMaHTHBIM B3aUMOICHCTBH-
eM (HOMHHAIIBbHBIN JIByXypOBHEBBIH (akTop —
YpOBHU Cc(HOPMHUPOBAHHOCTH KOMITCTCHITHN
MYJIBTHIPOGECCHOHATBHOIO KOMaH1000pa30-
BaHUs OOy4arolIMXCsl, KOJIMYECTBEHHBIA OT-
KIMK — 3()(eKTHBHOCTh KOMaHJHOTO B3aHMO-
neiictust) (Tadm. 3).

Taounwumnga 3. DIKcneprHas OIEHKa
3¢ PeKTUBHOCTH KOMAHJAHOI'0 B3AaUMO/eHCTBHSA

Table 3. Expertevaluation of the effectiveness
of team interaction

I'pymma / N Cpennmnii panr / | Cymma panros /

Groups Average Rank Sum of ranks
1,00 64 41,36 2 647,00
2,00 48 76,69 3 681,00
Hroro 112

[onydeHsl cleAyroIMe CTaTUCTHUSCKUE
kputrepun: U Manna — Yurau = 567,000;
Z = —5,779. TlockonbKy acCHUMITOTHYECKAs
3HaUUMOCTh MeHbine 0,05 (acumm. 3Hauu-
mocThb 0,000 < 0,05), TO MOXKHO CKa3aTh, YTO
pa3nu4us CpaBHHBAaEMbBIX TPYII JOCTOBEP-
HBL, T. €. PaKTop CPOPMUPOBAHHOCTH KOMITE-
TEHIIMY MYJIBTUIPO(ECCHOHAIFHOTO KOMaH-
J000pa3zoBaHUs 3HAYMM TSI 9(PPEKTHBHOCTH
KOMaHTHOTO B3aNMOAEHCTBHSL.

Takum 00pa3oM, TUATHOCTUYICCKUHA WH-
CTpYMEHTapuii, BKIIOYAIOIIMN KPUTEPUH,
MOKa3aTesIt, YPOBHU U METOIUKY BbISIBIICHUS
KOMITETCHIIMA  MYJIBTUIIPO(ECCUOHATBHOTO
oOpa3oBaHusi B cepe JOIIKOIBLHOrO 00pa-
30BaHUSI, MTO3BOJIMII IPOU3BECTH Ka4eCTBCH-
HOC W KOJMYECTBEHHOE onucaHue ee chop-
MHUPOBaHHOCTU y CTyIeHTOB. [Ipumenenue
CTaTUCTHUYECKHUX METOJIOB TIOMOTJIO BHISIBUTH
3HaYUMOCTH (hakTopa C(HOPMHUPOBAHHOCTH
KOMITETEHIINA MYJIBTUIIPO(ECCHOHATHHOTO
KOMaHooOpa3oBaHus I d(H(HEKTUBHOCTH
KOMaHIHOT'O B3aUMOJICHCTBUSI.
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[IpoBeneHHOE HCCIEOBaHNE TTO3BOJISET
c/eaTh CIEAYONIUE BHIBOIBI.

Bo-riepBbIX, METOAMKA OLIEHKU CHOPMU-
POBaHHOCTH KOMIICTCHIIMUA MYJIBTUIPOdEC-
CHOHAJILHOTO KOMaHJ1000pa3oBanus y Oyiy-
IUX PAOOTHUKOB JIOIITKOJILHOTO 00pa30BaHUs
BKITIOUACT IKCIEPTHOE 00CYKICHUE, aHKSTHU-
pOBaHMe, YTOYHSIOUINE BOMIPOCH YYaCTHH-
KaM KOMaHJHOTO B3aUMOJIEHCTBUS (MHTEp-
BBIO B JOKyC-TpyIIIax). 3HAYUMBIM BBIBOJIOM
SIBIISIETCS] HEIOCTATOYHOCTh KOJIMYECTBEHHBIX
METOJIOB UCCIIEIOBAHUSL.

Bo-Bropeix, addexkruBHOCT y 00y4a-
FOLIMXCS ¢ HU3KUM YPOBHEM C(OPMHUPOBAH-
HOCTH KOMITIETEHIHH MYJIETUIIPO(eCcCHoHaIb-
HOTO KOMaH/I000pa30BaHMs OTIHYACTCS OT
00y4aroIIUXCsl C BEICOKUM YPOBHEM, B CBSI3H
¢ 3TuM (pakTop cHOPMHPOBAHHOCTH KOMIIC-
TEHIMHA MYJIBTUIPO()ECCHOHAIILHOTO KOMaH-
nooOpa3oBaHusl BakeH Uil S(PQPEKTHBHO-
CTH KOMaHJHOTO B3aWMOJCHCTBHA. B cBs3H
C 9THM CTYACHT JIOJDKEH HE TOJIEKO TIOHMMATh
3HAYUMOCTh CO3/IaHHsI KOMaHIIBI ISl pellre-
HUS TIPOOJIEM JIOMIKOJILHOTO 00pa30BaHUs,
YMETh MIPUHATH MHEHUS KQKI0TO OT/IEIBHOTO
CHELHUAINCTA, BIaJeTh HAaBbIKAMU KOMAaH/I-
HOM pabOThI U MIPAKTHUSCKOU TUTAKTUKH, HO
1 OBITh CIIOCOOHBIM K OCBOCHHIO HEHTpalib-
HBIX Cep JCATeIbHOCTH, pedISKCHH CaMo-
3 PEKTUBHOCTH B KaueCTBE WICHA KOMaHJIbI
Y aHaIM3y pabOThl KOMAH/IbI B IIEJIOM.

OCHOBHBIMH  TIpOOJIEMaMHU, KOTOPKIC
OBUTH TIPOCTICKEHBI B XOJIE HCCIEIOBAHUS
KOMITETEHIIMA MYJIBTUIIPO(PECCHOHATHHOTO
KOMaHJ000pa30BaHus, SBISIOTCS  CIIEAY-
OII[ME: CTYIEHTHl HE B IMOJHOW Mepe TroTo-
BBl BECTH AMAJIOT JIPYT C JPYTOM, OIpere-
Tl WHIWBUIYAIBHBIA 00pa3oBaTEIbHBIN
MapuIpyT pa3BUTHsSI peOCHKA-IOIIKOJIbHUKA,
HaOmroaeTcs ciiabasl WM HU3Kas CTEIleHb
KOMaH1000pa3yIoleil U COoOpraHu3yoIei
AKTUBHOCTU, YACTO OTCYTCTBYIOT ITOIIBIT-
KH OO0CYXIeHHUS TpOOIeMbl, OObSICHEHUS
MIPUYWH, TOOYIUBIINX JTaHHYI CHTYaIUIO.
PexoMenmanmn 1o WHIWBUAYATbHOH 00-
pa3oBaTeNbHON TPAECKTOPUH HOCAT OOIIHIA,
a HE WHIWBUIYaJIM3UPOBAHHBIN Xapakrtep.
[Ipobnemoli KOMaHIHOTO B3aWMMOJICHCTBHS
SIBIISICTCS] TIOTIBITKA €€ OTHeceHHs K ce-
pe JEATSIIBHOCTH OJIHOTO CIELHAIKNCTA,
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CTPEMIJICHUEC HalTH BUHOBHOTO B CUTyaluu.
O/IHOBPEMEHHO Yy OOJIBIIIMHCTBA CTY/JICHTOB
peduiekcus MPHUCYTCTBYET, MOCKOJIbKY OHU
OTMEYaroT HEeI0CTaTOUHYIO 3PPEKTUBHOCTH
ce0s KaK wieHa KOMaH bl

OrpaHnveHHeM HACTOSIIEr0 HCCIeN0-
BaHUs SBISIETCS OTHOCUTEIHLHO HEOOIBIIOE
KOJTUYECTBO CTYACHTOB, COCTABISIIONIUX
WCCIIeNIOBAaTEeNbCKYI0 BBIOOPKY (112 werr,
20 xomanm). Bo3MOXHO, TIOCIICAYIOIIHE HC-
CIIEZIOBAaHUS I11€IeCO00pa3HO MPOBOAUTH Ha
Marepuaie OOJBIIEro KOJM4eCTBa YIaCTHH-
KOB C TNpHUBJIEYEHHEM OoJiee HIMPOKOM reo-
rpaduu ero NpoBEICHNUSI.

Hacrosimiass paboTa BBINIOJIHEHA B KOH-
TEKCTE MPOAOJKAIOIIMUXCS HCCIe0Ba-
HUI B 00jacTd HMHTEPHPOQeCCHOHATBHBIX
B3aMMOJCUCTBUH M TOATOTOBKM K HHUM
B cHCTeMe o0pa3oBaHHs, a HMMEHHO O00-
OCHOBAHHOCTH MEXIPO(deccHoHaIbHOTO
corpyanuuecta [30]; KOMIIETEHTHOCTHOTO
TTOTX0/TA TIPH TTOJITOTOBKE K COTPYAHUYECTBY
pasHBIX mpodeccuoHaNbHBIX Tpymm [31];
onpenesacHus (HaKTOPOB, BIHUSIOIMNX Ha (-
(heKTUBHOCTh KOMaHBI CIICIUAIHCTOB [32];
BBISIBJICHUS! CTPYKTYPbl KOMIIETEHIIUI MEX-
npodeccHOHaIbHOTO 00pa30BaHMs, BKIOYE-
HUE B HEE TAKHUX ACIEKTOB, KaK «IIOHUMaHHE
poseilt u 00s3aHHOCTE», «TIPodecCHOHaNb-
Has 9THKa», «KOMAHIHOE B3aMMOJACHCT-
Bue» [33]. IlockonbKy MaTepuanoM AJis
W3y4YCHUS SIBISIOTCS JIaHHBIC, MONyYSHHbBIS
Ha OCHOBAaHUHM WCCIEOBAaHHUS KOMIIETCH-
MU MYJIBTHIPO(ECCHOHAIBHOTO KOMaHIO-
00pazoBaHus OyIyIIUX CIICIHAINCTOB JBYX
ctpal — Poccnn u Kazaxcrana, MOXKHO roBo-
PUTh O MEXIYHapOAHON 3HAYMMOCTH JIaH-
HOU MPOOJIEMBI.

Pe?)y.HI)TaTI)I HcciaeaoBaHudad YaCcTHYHO
COBIIQ/IAIOT C JIAHHBIMHM TIPOBEACHHBIX pa-
HEe HCCIICIOBAHUM, JOKA3bIBAIOIINX BaXK-
HOCTb (POPMHUPOBAHHUSI TOTOBHOCTH K MPO-
(heccroHaTBPHBIM B3aUMOJIEHCTBUSM U (HOp-
MHUPOBAHUIO MYJIbTHIPO(HECCHOHATBHBIX
komaH/ [15—17], B TO ke BpeMsi pa3BUBAIOT
Y KOHKPETHU3WPYIOT HaydHBIE IpeCTaBIIe-
HUS O KPWUTEPHAX, MOKA3aTeNlsaX M TEXHO-
JIOTUU OLCHUBAHUWA KOMIICTCHIMNU MYJIbTHU-
poQeCcCHOHANTBHOTO KOMaHA000pa30BaHUs
y OyIylIHX CHEIHATUCTOB Chepbl JOMIKOIb-
HOTO 00pa3oBaHMsL.

ACADEMIC INTEGRATION

[IpoBenenHoe ucciaeOBaHUE TOATBEP-
KJIAeT HEOOXOIUMOCTh pa3pabOTKU KOM-
MIOHEHTOB 00pPa30BATENILHOH MPOrpaMMBbl
(cienManu3upPOBAHHBIX MOJYJCH, padounx
[POrpamMM JTUCUUILIMH, pab0o4YuX MPOrpaMm
IIPaKTHK), HALIEIICHHOW Ha Pa3BUTHE MPOIYK-
TUBHBIX W Ka4eCTBEHHBIX B3aUMOJICHCTBUI
B CHCTEME JIOIIKOJIBHOTO 00pa3oBaHMs, IO-
CTPOEHHST HHINBUTYyIIbHO-OPHEHTHPOBAHHOM
TpaeKTOpuX 00yUCHHUS IeTeH, 0COOSHHO KOTIa
peub uaer o0 00pa3oBaTEIHFHON WHKITIO3HH,
yro coBnajaer ¢ MHeHHeM T. B. CahoHOBOIA,
A. C. Cynnosoii, P. I'. Acnaesoii [2]. [Tomyden-
HBIE PE3YyJIBTaThl MOTYT OBITH MCHOJIB30BaHBI
TIPU COCTABJICHUH AJIEMEHTOB TaKOH MPOTpam-
MbI WM OTJEIbHOrO Moy [lomumo 3Toro
OHH JICMOHCTPUPYFOT BAXKHOCTh Y4aCTHS B T1O-
JMHUMCIMIUIMHAPHBIX MIPOEKTaX, O YeM TOBO-
pur B cBoeii padote O. @. 3eep [34].

OMHOBpPEMEHHO JaHHOE HCCIIEIOBaHNE
pa3BenBaeT yCTOSBIIUECS B MPAKTHKE TIPE/-
CTaBJICHUS O TOM, YTO IpobiemMy oOpa3oBa-
TENbHON MHKIIIO3UM MOXHO PEIINTHh BBEIE-
HUEM CTaBOK IICHXOJIOTOB, Je()eKTOIIOrOB
H JIOTOIICA0B, JOKa3bIBasi, 4YTO BAXXHBIM SIB-
JsieTCsl 00yueHUe HaBbIKAM MYJIbTUIIPOdec-
CHOHAJIbHOTO COTPYJAHUYECTBA JJAaHHBIX MTPO-
(heccHOHATBHBIX TPYTIIL.

UccnenoBanue BmepBble 0003HAYHIIO
IPOOIEeMBbI, BHITEKAIOIINE U3 KaueCTBEHHOTO
aHayM3a 0COOEHHOCTEH KOMaHTHOTO B3aUMO-
JIeCTBUS PaOOTHHUKOB JIOIIKOJIBHOTO 00pa-
30BaHMS: HEJIOCTATOYHOE YMEHHE CTYIEHTOB
TIPOHUKHYTH B KOHTEKCT MPOOJIEMBI peOeHKa,
HECITOCOOHOCTh pPa3padaThiBaTh WHIUBUIY-
JIbHBIC PEKOMEHJAIMU JUIS Hero. JTO 3Ha-
YUTEJIBHO CKa3bIBAacTCS Ha 3(PPEKTUBHOCTH
WH/IMBUIYaJIbHBIX 00pa30BaTesIbHBIX MapIll-
PYTOB JUIsl JETEH U MEIIAaeT JOCTUXKEHUIO 10-
JIOKUTEITLHON TUHAMUKH.

Marepuanamu s TajdbHEHIINX UCCIIe-
JIOBaHUH MOTYT CTaTh BOMPOCHI MPOESKTUPO-
BaHUS M OICHKH 3()()EKTUBHOCTH KYpPCOB,
HamnpaBJCHHBIX Ha Pa3BUTHE KOMIIETEHIIUU
MYJBTUTIPO(GECCHOHATBHOTO KOMaHI000pa-
30BaHMS, a TAKXKe JeTalbHOE HW3Yy4deHHE
3 ¢dexToB MOMOOHBIX KypcoB (pa3BUTHE
po(heCCUOHAILHOW HJACHTUYHOCTH, KOM-
MYHUKATUBHBIX HABBIKOB, YMEHHI B cdepe
JIETIOBOM 3TUKU U MEXIPOPECCHOHATBHOTO
B3aUMOJICHCTBUSA U AP.).
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O. B. KpexeBckux — HayuHOE PyKOBOJICTBO; IIPOBEICHUE IKCIIEPUMEHTOB; COOp TaHHBIX U J0KA3aTEeNIbCTB;
HaIMcaHue NePBOHAYAILHOTO BAPUAHTA CTAThU.

A. J1. Kapues — opranusanus 1 NpoBeieHUE HCCIeA0BaHus Ha Tepputopun Pecriyonuku Kazaxcran; kpuru-
YECKMI aHaJIM3 TEKCTa CTaThU.

Bce asmopul npouumanu u 0006punu oKoH4amMenbHbIl 6aPUAHIN PYKONUCU.
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